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Mohed Altrad
President and Founder

Our purpose is to build a sustainable world,
striving to create an inclusive and diverse
work environment, and to make a positive
contribution through our activities to create
a meaningful legacy to society.”

Overview

Empowering identity

Dear Stakeholder,

, TOBORAGioN |NAGEiER- iE I¢eNA NAl-6e
ON Hied1-N-E 40O OieOnoe 60 ERERIOI-E
growth and ethical leadership and
NOGOC I NAR eNn O i6 ORG TEORS
NiEHOERSAE NOS 1G 1K eNl +1-0eROAE

eN tol-oHl Eedl-ennids 10N 08A61-#I061+
progress of the Group in our Annual
krd06e 1106n RieN eNn 6AES00E )R
EREGAEE 5rENOGOI-041 10 eNiE
KREe I I-LiieR kAdOse!

B NIeNORA Onl-6 LR, TOBORNAGGN
INAGEIER-&

AR NOEenGiON I- 4ReR6A I-6N O6n1-6iE1-E0B I
structure that empowers our people,
we cultivate a thriving environment
RNAGA ENinE 1-6N Ardranhodn TORGIEN!
This commitment to empowerment is
ioe6ioEH PR 16NAN 0 ORE iNAGEER 1-ON iE
NrArdIR 600eAN i6 ORE NiEzO6R I-0N niOLI
HR1ERGA RN NALOAE RNO RA 161 1€ I
005 I-0R!

LNGE i€ I- NAR Ex6l-ennik ipnOnoe RieNio
OR6 LREIOHEE! TOBORAGONE NOILIAE
individuals to forge their own identities
within the Altrad Group, inspiring
1660F 1106 +0nI-£ 061600 I-0N eNA
eNI-6ion ON 6AR iNAIE I-6N $06 4 eE!

AR nOB0RAEEN ORE 6r0S)A I-0N
nonnoNAsion I- Ee60on ERSERA ON NN OriER:
we create a workplace where individuals
create, integrate, and reach their full
potential as we seek to achieve our
Hopnteifi nOI-E!

61N NI-E £ARd NARSIR i FMERAN i6
NrleNt E-IReR: 1-0N RARILAION NO6 O1-6R
RAl-6E RieN iO560fAORGEE i6 + OeN
SNREH I-0N Oridel- RAKOAEE 560Fion
ioeAndl &0 ORG eNGiFion ROGNS)I-HA!
Through continuous training and
development, we continue to nurture
talent and foster lifelong learning and
nOBORNAE ORE 5nO3)A 0 NEOR 1-0N ArdnA)!

JR61I-£0R6 Erl-oNI-6NE I-0N N6 RI-nr
approach extends across our value
chain, and our human rights due
diligenceis helping to enforce ethical
S61-eHAE €0 NOEenE 6rEOAEE I-0N iGenndieR
16 AFAGR LREIGAEE 6ril-ei0OENIS!

We are also committed to delivering a
530G i ¥0OORGiER IO I-e: R LRiNiON
strongerlocal economies, respecting
FRIEREAE I-0N +00e6it Reion SOERIFAR

0 EOHineR! LNGORNN eNA RoilRidn

FiEi006 ON ,Jon Hiedl-N- RA L6iNnA eNA

nl-6 LAeRANG FOyAteirn EeénoneN I-oN
individual empowerment, as evidenced
£R OR6 €04l NFA06 Onoe 6601 4&E I-6N
eNA Nid-6L 0BiEI#100 I-HeifieinE ON ORG
LREGNEE ROTEE!

111 RONOIN 560NR¥e EIMIneR I-0N ORI4ieR
i6 AFAEReNion RA NO: 660 FiNion 6Aril-kiA
1-6N NinNAORI-jieR EOIR&IO6E NOG ORG
clients while fostering access to and
ioHREFieR 16 ORG ERGFHAE! B ieN I-NOIRE
00 66000eion AeNi- EROSIR HNI-OE
we are setting new standards for
ERE: IO I iffeR: ideAnGieR: 1-0N 1660 F 106!

LN6ORNN , TOBORAGION NAGEIER £

HE6l-N 60k O61R 6NESAHEE L Re AL olenE
individual heritage and diverse
SNBESAEEFAE! HE RA ROGN 0 RGIE0O
RoNnd eNr ,Jon Fedl-N- FiE0o# Ri
NOBORAE FAGR BNEEOO 0 +OBr6it Ren

¢0 I ERE:IO 1 NReROrE RNAGA ORG
ENI-6N GREGOEN iE L RifNiON I- 6AES OO 1
ioHREFA: I-0N 6rEiinoe ROGN!

At Altrad, a careeris more thana
601y ieiE I-10RGOAR ON 08606ERGiER:
achievement, and positive impact for
nNnondlei06E :0 H00N!

Mohed Altrad
President and Founder
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About this report

Group and subsidiaries consolidation
16 1-N-E hO6 &N /T 60RS-E0: /iedI-N
T60RGE0j 6060toI-0Hl- NI-el-NIE

£And 66n31-6nN REGN F06E0NN I
EREl0I-LieR Nl-el-N6OO Hiedl-N TEORGE
mOL I £ REONEE ROieE! LNA TKT
NI-el-60i6eE NI-Fi £ARG NAFRI08AN REGN
Sn6iONiH OO0oeNR I-6N I-00R I 6n606EON
S60HNRSAE! TORNAFME 60k I 1inly
nowENE NI-FA £ANG HEEAEENAN; ERIN €
NO6O -6z HOOBI-GInE!

61N Rin #06ENAE Ok el-iion 1-666006i1-en
I-EERG1-04 NOB i€ EREx 10 Ik ifjeR
EelenOnoeEio eNA onre 6r606eioN SREION!

Frameworks and reporting standards
The information incorporated within
eNiE KRERIO - jieR KnoO6e iE eNA GrERye
ON #e6l-N-€ $00&i0RAN rdnl-nnOnide RieN
internal and external stakeholders and
H0OOnoHE eNA TORSE IinoOnoe
with the reporting requirements of
eNA TRE0SN1-6 T6i06€ TO6E061en
KREeI-i6I-LieR kndOdeion Tiondeifn

T kKTY: RNiN i6HRNAE FO6NREwiON
eNA T60RG-E OINAG TORLN 1JIendil-fieR
HEEAEEONOE T 1JHj!

KREel-i61-L iR ioNO6O 1600 RieNid eNiE
611606 NI-E £AR0 86n61-6nN RieN 6rilAcRo+A
¢0 N TR60OAI-0 KRERIHOI-LiiER KNOOGEON
kel-ONI-GNE pTkkj I-E ORLFENAN LR eNA
TR600NI-0 Tiol-0¥il kind0sEon HNFEOSR
T60RS pITKHT]!

KRExIi61-LieR kndObe 1GIK

FnNIel-60i6eE 06 Hiesl-N-E nérnnoNOREA
nIEPTT Tj AOIEEOOE NI-FA LARD
H0oE0)NIeAN 06 eNr OrieNONOIONR
OReyionN £R eNA T6ARONOREA TI-E
F60eO#O01! LNA TT T no06eion LORONI-GIAE
NOMOR I- 66io4id O 08A61-E00 1 +06e60)!

Sustainability statements

LNATTE0rR TkKT Ol-oNIenE

that companies like Altrad disclose
6000t 1-04lioN060 100 I-HHOENiON 0
aprescriptive framework outlinedin the
Trkk! FNORNN HigdI-N i€ 00 Rrie 6AORi6AN
O NRyR NiEGHOEN 6 i6r RieN eNiE Exl-oN1-6N
16 eNiE 6o 06Eion R4 ORG 10REOIAR
towards alignment with the

OAR AnRYIEi00 NI-E LAnRO!

This report provides a management
6AFIAR O FiedI-N-E 6000tol-o4ily
performancein line with the assessment
of material impacts, risks, and
060606eROMENAE pj K IE!

Fostering alignment with the technical
EREeIO1-EijeR NiEHOEREA Eel-enOroRE
ONeNA Tkk N61-OAROBN: eNA 6106
integrates these requirements within
eNn OlolnnOroe F00OnGEI-6R!

Reporting period

The scope of this report comprises
Hie6I-N T6ORSE I-4eiFieR I-0N 6AcN06O1-041
NOS eNA RAl-6 AONAN JH HRNRER 1G1K:
ROINEE OeNAGRIEA Eel-eAN!

Overview General requirements and disclosures Environmental Social Governance
Value chain coverage LN T60RG-E T1IH G60EE ioHRNAE Restatements

Téiei-20 eNA EEAEEORGE ON FedI-N-E
impactsis the fact that the Groupiis
eROHHR I EAGFiA B60FINNG eO: 61eNNd
eNI-6 10 068106 Ol ionénR I1-6N OeNAG
iONREGil) £ REOAEEAE! LN eNSHENOINE
NOG Fid1-N-E 6iENE 1-6N 066 06RGIRINE I-6r1
limited to the support services that the
H0OBI-6R B60FNAE &0 )I-6nf OBAGIEION
EREGAEEAE 61-eNAE eNI-0 eNA IO S I-eE O)
eNOEA 0on6I#00E eNiOEAFAE!

LNiE 61606 i l-61R ioNiH-eAE RNAGA

Nlel- NI-E £ ARG 6rEel-eAN! Hiesl-N RONI-eAN
ieE H-6£. 00 NOIEEHOOCE H#R)I-€00
OrieNONOIONR eNiE R -6 RNi#N NI-E
resultedin arestatement of the relevant
TNRERENGOO TIIGIJ!

impacts, risks and opportunities that
06 HiesI-N-E ORO 001i61#i006E I-E
R € &N #0001-0R-E REEREA1-O I-0N
NOROE6NI-O FIRA ANIOE!

LNn Esritd ioN06O 16106 06 RNiHN O)
Fe61-N-E SOTHHAE: I-+ei06E: el-GnrieE: 1-0N
metrics extend to the value chainis
NAE#6HAN 6 eNn ErdeiOOE 6rl-eion 0 eNi
¢O0i#H- Eel-ONI1-6NE!

Contactinformation

106 I-0R ORAERIOAE 6rinl-6Nion eNiE
report orits contents, please contact
AEn & IesI-NHOO!

16 I Einoitdl-oe 06n6l# 001 EHAGI-GIOE:
Altradis a guest contractor delivering
installation, maintenance and

Nn#0O OiEE06ion ON 560N HeE I-6N
06161#06E 06 £ AN TN ON eNAER FREOONAGE:
61NN eN1-6 £AioN 6AESOOE A NOG eNA
resource and environmental impact of
eNA Hinoe-E e FieinE!

TORAFAE Fw6I-N-E 6rESOOCEk fieinE NO
ArerdN NREeNNE 1620 eNOEA EROSIR HNI-0E
NI+ 560FiNN eNi T60RS RieN EGnoitH-or
FOIRONE O OleAGil-E KERIN 1€ EH-EOiON
SionE eNl-e 67 AEEAGETNOG eNr HFOOBI-6R
¢0 ¥00NR4e ieE EAGFidn O8AEI1-EI00E!

16 RN E1OI-6I0E eNr #0OB1-0R
SOEEAEEAE I- nonl-end NESOBEM iR €0
NAton eNA reNiH- £ REOAEE d6I-FedAE el
canlimit negative impacts arising from
the sourcing and provenance of materials
as well as the working conditions within
eNAEA EROOIR #NI-OE!
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Performance
highlights 2024

Altrad
Group

Totalre

€5, 452m

EBITDA

€634m

€4.5/9m

Equipmentre

€873m

1Ol
change

Scope 1 Emissions
T I 1y

76,500

Scope 2 Emissions
eTJIj

ZO,5OO

uefromgre

€1 OO7m

Workforce

Headcount

SO O

TRIFR
6 1GGIGGG NORGE ROANANG

024

971,827

b om CE el00
RieNio om RODNOo}y

7%

Business
conduct

ijROLAS ONLONENOGS Fidnl=i0o ON

anti-corruption and bribery laws

0
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Business overview

Altra,d,is aworld leaderin the provision
ON ioNREz0i 1) ENOFHNE: nRONGI-EoN NinNQ
I-NNAN 7l an EOIR#IOOE 56i6HOI r]r]R NOG N

; e~

TononR J6OEE: I-oN TOOERS RAE0G
EreQdE!

Fe6I-N-E OREiNiEHO161-6R EASFHNE 61-onA NEOO nonionnsion I-oN
technical services to maintenance, access solutions and specialised
EAGFHNENOG 11-6nr ABENGSEIEAE! LN TEORS i€ 1MEOC I 6rONnGiEAN 1n1-NAG
in the manufacturing of equipment dedicated to the construction
Ol-6Nne!

LN T60RS NI-E NAFAI0SKN eN6ORNN I- HOOL 16100 ON EinditH-oe
organic growth as well as the acquisition of several dozen companies,
I NRIR 600N 6iEAN 6 eNAi6 £rAaNE ON I-keiFier I-0N eNnAi6 1-6r1-E ON

1660F 1-i00# 20 #0081 Oride Hiedl-N-E AriEeion EA6FHHAE! Fedl-N NI-E
IRIRE OEREAN &N 66066 idrrnél-#i00 ONeNr EREENII-6R FOOB1-6iNE
into the larger organisation, promoting One Altrad for greater
collective strength and purpose, whilst respecting cultural and
06nl-6iE1-ei006 11 EoA¥itHeAE! LNIE i€ RONAGOIOOAN LR I- G6ONORON HRiERGN
ON I-HORGe - ieR¢ @0 Er6rnoneNAo eNn TEORG-E EREel-01-LineR I-€ Ry I-E
iie€ $0O S1eiei FONEE!

Feél-N T60RS NONAI-FOREE €0 Ol-ioelio I-NI-6 £ I11-04A LAERANG
economic performance, professional development, personal
development, respect for the environment and social and civic
nonlnnOnoe! LNAEA nRiNAJOAE i0 TRAGHA 1FAGR NAKEOO ¢l-Nno I-6N
I0RE #00N060ieR €0 eNri #ORSEN eNl-e eNA TORS NI-E ErAe ieErp" €0
leverage the skills of its people, to innovate and leave a positive
iO&6i6r 06 eNA ROGIN!

KREEIGILifiER KrdO6e 1GIK

Overview Generalrequirements and disclosures Environmental Social Governance
Breakdown of revenue
By division: Services HIIll  Equipment I
§C OiiOoE I'LTY
1611
161J
161K
Breakdown of workforce
By division: Services HElll  Equipment I
hijROLAG ONHOBIORARE]
1] ) I 48,015 4,288
161J
16 1K | EZXCCC N - W
Breakdown of services
By market
Revenue
€milions  Percentage
FY2024 By revenue
Oil & Gas HMOK JH¥
Chemicals & Petrochemicals NOG HK¥
Pharmaceuticals & Food oL 1¥
Process Other 11K K¢
Power generation Nuclear OPO HM>
Wind & Solar K1 H¥
JeNns FORNG IGH K¥¢
TRN6ONNO NN H¥¢
TOK L G¥
Utilities Water H G¥
Other 7 G¥
Marine including defence LJ H¥
Construction, shipyards 1HM K¢
[e3ile] ] & Ex6RFERGN
Mining HGK 1¥
Other HP1 K¥¢

5
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Group presence

Geographic revenues

59,129

In€million

€5452m

%revenue

KREEIGILifiER KrdO6e 1G 1K

i iener uirements ar i sur
Overview Generalre ements and disclosures

Employeesand

temporary workers

31%
United
Kingdom

40%

Continental

Europe
13%
Middle East 2%
& Caspian Asia
3%
Africa

"
Altrad continues to expand its international footprint

eNGORNN O6nl-oi ndOReN: O€ndion ideAndleiN ERorHA
and equipment solutions to our clients.”

9%

8CEKUE

Environmental

Social Governance

Regional
breakdown

Africa
2,856 employees and temporary workers

€1/6m

676 employees and temporary workers

€115m

2,729 employees and temporary workers

€90m

Continental Europe
17,473 employees and temporary workers

€2165m

Middle East & Caspian
20,619 employees and temporary workers

€/01lm

3,466 employees and temporary workers

€501l m

United Kingdom

11,310 employees and temporary workers

€1/04m

After consolidation andinterco cancellations
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Overview

General requirements and disclosures Environmental Social Governance

Group activities

Through selective and value accretive
acquisitions the Altrad Group has
EinortH-omR ArenoNAN ieE 41-6 1-LieiAE @0
EROGOG HinoeE- I-EEARE eNGORNN eNrig NRy)
i RN RieN 0rR i6enndlenN ERdFin

O#NGioNE!

——

Fe6l-N-E RiNA 61-0r;
i€ 40O OitOhoe ©
i060F1-€00 1-0N @
ERE:IOI-n ROGN!

.,-_l_||"-—-"-“;-"'-.
e Sk

Services

TOOOieenN 0 EREOORGEION N IAONNE: Fedl-N iE S1-Fion

eNA RIRNOG |- EREe 16 1-£r3 NReR6A eN I-& £ AGKLEE ieE HyirOrE:
Eel-NANOINNGE: I-0N RiNAG OO ORaieR! LNA Hiesl-N T6ORS i€
H00Eel-omR N6iFion n6OReN eN6ORNN rirkrinnodn I-€ ie #00ei0RAE
developmg new serwce lines with integrated solutions that

LN TEORS-E FRieR6n i€ NARSIR 600rrAN i6 1-100n0Ee1-6Nidn
commitment to delivering high value solutions for all
HinoeE I-6N Eel-0NNOINAGE! LNGORNN #00&i6RORE i0FnEeONoe
10 6AEAI-6AN I-0N NRFAIOS OO FiesI-N i€ 60: IRE: Orineion
eNA 6rANE ON eONIR £Re 1MEO I-owi4ioleion eNi NAOI-GNE ON
t0O04G0R!

Equipment

The Altrad Group isa Ieader in the de5|gn manufacturmg,

egutlprvnenty that afe orlgntgd towards delivering safe
EOIREIOOE 0 &N +O0EesR¥EI00 ENterOd!

Fe6-N-E NiFAGER S60NREe 61-0nnA ES1-0€ I-NFI-64AN EH-E0NIGN
EREeNOE: H00Ee6RIE00 GEONRIRE ieion Syl-eNOSOE: 0o 4ren
mixers, and a wide range of construction equipment
ornTrdeion eNn TEORS-E H0O OO &0 ORI-eR: 1660F 1400
I-oN EREI0 - ifieR!

61N N FroE S60NREeE ROGINRING 16N i€ AGRI-LFENAN

€ Oon C)N BN NAR niOLI- qCEH tC)anon# NC)oORC)oDﬂ I oN
86080EiE00 ORI-0E mNI ¢ i€ ooONRhECE 1-oN ERéFidA Otnﬁnc‘m I 6n
1-667H#H-L1 €0 |- RiNn 61-onn O Ende06E: 1-oN I-F1l-Lin e0 HindeE
I-60C F1-610RE £ REOAEE EANONOEE!
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Addressing EU requirements
Ran Oren
100Ro+0UT 1T

As we mobilise our teams to support
this challenge, we have focused on an
internal assessment of materiality upon
which to guide our initial disclosures.”

General requirements and disclosures

Preparing for the Corporate
Sustainability Reporting Directive

Dear Stakeholder,

16 Al-6IR 1G 1K Hie6l-N GRLIENAN iz OINAG
0060to1-64il- 6nd06eion NiEHOERGN
RONAE eNn irA” KAESOOEL ) hREGAEE
knd0de! e onTrdenN I-61-6nn ON eNNONE
eNle +-6eR6AN EOORA ONeNA TIORS-E
ERErI-0I-LieR 6A7l-eAN I-eiFiginE 6Anl-eiFA
0 £ OeN eNry OI-61-nA0OR6e O ieE ORS
operations and the products and
EnéFHAE OENGAN @0 ORG FREEOONGE!

B NinEe eN T6ORS NI-E RONORLeANIR
NAGiFAGNAN I-61-6nn ON ERE: 16 1-L iR
initiatives through our united
006nA61-Ei6N L REIGHEEAE &N NiFAGER

of our approach delivered an
i0+0OB1AEA SiteRErA ON ORE 6000t I-04il
performance, and one that could not
LA R 1-NiR FEEAEEAN eNGORNN eNri 6AR
rnRy1-eO6R Erl-oN1-6NE 6AORIGAN LR eNA
TR605NI-6 T6i06!

TOBEAORAGER: eNiE 67506E O1-6NE &Ny
tAniooion ON 16 noNI-o4AN NiEHOERGH
programme that commences the
T60RO-E IinoOnR6e RieN eNr 6A506xion
Eel-oNI-6NE ONeNA TKKT 1-0N ieE Tkkk
NiEHOERGN N61-OrROGN!

LNiE Riy Enéfn &0 Onne £OeN 6AnR1-tO6R
requirements and those of our
interconnected value chains that
i6HRNAE £ O0eN O 1106 FREOOREE I-0N
)l-6n16 EROOINGE! T 1-60NEEON &N
ERE:IO 1L NI-GI-HerdiEeiHE RieNio ORS
operations will also support our access
0 I-6N +0Ce O +I-Oiel!

While the prescriptive nature of the

new regulation adds a degree of
H00aNrier I-0N nol-oR)I-6ieR €0 ORE
nriEeion I-EEREEONSE ON 0060t I-okily
performance, the requirement has given
the Group animproved understanding
of the material risks and opportunities
eNI-e Fe6l-N i€ ArdOEnN ed!

HERA OOLiEA ORG enl-OE e0 ERE506E
this challenge, we have focused onan
i0en6o 1 I-EEAEEOGE ON Olendil-jieR RGO
RNHN O nRiNr ORS ioieiI-) NiGHOERGAE!
This will extend to external stakeholders
I-€ R OOFA eORI-NE £Aion NRyR TKKT
1006yl-0 R eNA 6ANR-E06R NAl-Njion!

JRE HR66r0r EeRNIAE NI-FA 116 1-NR
provided management with important
10ENNeE eNl-e 6Arl-eAE £0eN ¢0 eNr

0O Onékl I-0N EREe 10 1-1A Fil-inieR ON
ORG £REIBGAEE 10 ORG ARGGNOE OI-GDNEE!

AR InORion RE e0 +OBENAE RNI
measures and investments are required
¢0 Lneend OI-61-nn ORE 6AEORGHA REN I-0N
support our customers through their
0RO EREel0I-LiieR 10R6ONARE 0 eNORNN
eNn ERGSIR ON EEN Bl ENGFHAE eNle
support their growth through the
NORENR e61-6EEI06 U RN H-0 £Nnid 0
NROOo6ERSI-en Eedl-ennid Hyl-6ieR 16 ORG
TI-5Tr I-oN 3oTr NrkiEOaaOI-nion!

This document sets out the framework
we have devised from the foundational
nRiNI1-641 O\ Tkkk 20 NrierigOior NOR

RA NAFAI00 ORG £ REIGAEE eORI-GNE I-
ERE:IG 1L I-E RA 1€ 660EGAGORE NRERIA!

AHONIONIR: RA NI-FA EAe ORe |-
T60RGORINGA &OAN6A €ORI-6NE NRy)
IinoOnoe RieN Tkkk eNl Riy el-0A RE
eN6ORNN eNn 6Are 6n606zion RN I-0N
EA6 A 0 60k 0OIR Onne OI-oN1E06R
Otinl-€06€E eNl-e NAO OB xSl EORON
§iEen O1-61-nAORGE: LRe 0 14EO H-06REA
the positive impact potential of a
multinational group that can deliver the
EREel0 1)1 OReAOONE NAOI-GNIAN LR
OR6 #REOONEE AOBIORANE: EROBIAGE:
FOOORGiENE I-oN EOHiNgR!

RanOren
TOORGHOITII
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Overview

Business approach

Therole and purpose of our sustainability
agenda

LN 6604 EE O O1-65i0n Hiesl-N-E
impacts, risks and opportunities against
eNr 61506&0on 6AORIBAONOEE O eNn TKKK
N6I-OAROEN NI-E NrndriN ¢0 Nriton RN I
CERCEueI hc')l LﬁqﬁmR Oril-oE NC)(’)’ Hr]oet’)'l N I ON (ENﬁ
inthe context of mamtammg a
H0O6nAeiEF I-0N 6NEiinGe £ REGAEE!

J&i€ Hril-6 N60O eNA FOIREI0B O HiedI-N-E
Ende06 EondiliEOE eNl-e eNn TOORSE
0BN61-0GE I-6n inNeR i6 TRAGHAN LR

O 1106 #REe0ONRE Exbl-eANINE ilA! NATFAGION
EROO06E ENGFHNE 20 e6I-Nizi061 AGAGNR
SII-RAGE: 6r0NRI-LIA NOAGNR Ol-6NAE
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General requirements and disclosures

ACQUISITIONS TO SERVICE

ACHANGING WORLD
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SERVICE OFFERING

INTEGRATION &
ORGANIC GROWTH

ALTRAD
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CoMMUNITY

Environmental
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Economic, social
& environmental
value created
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Utilising CSRD regulations
as a management tool

Overview

General requirements and disclosures

Whilst there is a strong compliance component that underpins the
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Double materiality as the
basis for disclosure
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DMA methodology
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General requirements and disclosures
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Environmental Social Governance
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Looking ahead
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This iterative process underscores
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Overview General requirements and disclosures

Aligning with the

EU taxonomy

LNATT el-rO600RIE I
cornerstone of the
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an important market
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The new EU regulations aim to help direct
investments to the economic activities
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transition, inline with the European
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Turnover

% that is aligned
& eligible with
EU Taxonomy
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CapEx

% that is aligned
& eligible with
EU Taxonomy

Environmental

Social Governance
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Altrad Groupis taking these
requirements into consideration to
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OpEx

% that is aligned
& eligible with
EU Taxonomy
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Overview
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Overview General requirements and disclosures

Environmental commitments
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EOHinel 6AESOOE L ifeinE: eNn T60RS iE
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The Group aims to preserve natural
resources and minimise its impact on
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reducing resource consumption, and
promoting the reduction, reuse,
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goals and supports the Paris Agreement
whose goalis to limit the increase in
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The Group hasimplemented numerous
initiatives to reduce its operational
footprint, including innovations

¢0 +00eiORORER EROGOGE £ OeN iE

ORG I-0N HjinoeE- niE0ieE 0 NEENG

the environmental impact of their
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Environmental

Examples include enhancing the
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powered solutions for the construction
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The Group has also expanded its
services and solutions to address
climate challenges within industrial
OI-60reE 61-6ei#R1-61R 10 EAkeO6E eNl-e
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capture, where our activities have
Ardl-oNAN EinoitH-oeR OF6 eNA I-Ce

NAR RAI-GE!

LNGORNN I-MHORiEizOOE EREN I-E AI-LHOH)
I-oN ToNr¢ FedI-N NI-€ #06ENAGIHLIR
strengthened its positionin the nuclear
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industries grow, and Altrad takes
I-NF1-0el-nr £R ElEENRIGN iIONRERGR OAANEE
eNA TOORS t6OIR AronteE eNf eRE60FNE
N60O eNRERA ErdeO6E &0 iGN 1-EA!

The Group is focused on capturing
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Social Governance

Management and ownership of
environmental strategy

Altrad has implemented several

policies aimed at managing the risks

1-oN 055066R6iEIAE SOEAN £ R HiOler
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to environmental management across
1 08r61-E0OE!
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measures such as pollution prevention,
reducing natural resource consumption,
minimising emissions, and promoting
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€0 +00ei6RORER IO 660 ABAGNR
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Climate change
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Altrad has developed a dual-aimed climate
change mitigation strategy that can be
summarised as below:
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Operational Industrial

G__ EKGPEKGU services

- decarbonising supporting
Altrad's own energy transition
operations - decarbonising

clients' operations

KREEIGILifiER KrdO6e 1G 1K

Overview

Climate-related impacts, risks, and
opportunities
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Animportant assessmentis that
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As governments worldwide implement
stricter environmental regulations and
SOHAE 1HOAN 1 400t Ieion HiOlen
change, Altrad recognises that these
HNI-6nAE 86nEAGE £ OeN AN InRoNAE I-oN
05606eRaiENE TOOGI-041 RieN AFOIFiGN
GrnRyl-Ei06E OIR 6rORieN IFMNIREEOAGEE 0
operational practices and investmentsin
ONR endNGOONINE: Re ERIN 6ANR)1-EIO06E
canalsoincentivise innovation and
S0EiE00 Higdl-N I-€ I-1A1-NN6 io ERE:IHEI-LijeR
RieNi6 eNr ioNREE6R!

General requirements and disclosures

Environmental
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Social Governance
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Technological advancements
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adoption of cleaner technologies,
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Governance
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Overview

Strategy
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General requirements and disclosures
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Altrad continues to support this sector to
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Environmental

Social Governance

The Group is targeting a gradual
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GHG Emissions
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Overview

As the emissions reporting programme
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GHG Emissions

General requirements and disclosures
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Revenues from green projects

Social Governance

Enabling the transition

As aleading service provider, Altrad
continues to expand its exposure in the
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2024 Revenue 2023 Revenue
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Total green energies 1,007 916 9.93%
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~— 0O — Environmental Social Governance

Overview General requirements and disclosures

Casesstudy:

Altrad UK's Green

fleet strategy
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1-Year Saving
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1 Litre of Fuel
produces
2.65Kg CO,

Litres Saved
16,238

Total CO, Saved
43,031 kg
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H0 IFUNiei03 1 A EienE iohRNiON eN6AA
EH-EONiON RI-GNE I-0N eRO 06hA61-&i6N
Hor6AE: 1-6n Ene 0 LAEOON 06A61-#I061H
i6 TFIGIL! Jo4 Iy eNAERA EenE I-6n
IHeirré Fed N T Rip NI-FA eNRO
equipped with HVO fuel tanks which
eNn T LREOAGE NERO1¢AE Riy 050FiNA
I-06RI1 TJ, 6nNRE#I06E O RS €0 LGG
¢000NE B ono RAl-G!

TOOGOnaeion eNr IO61HORGEleI06 O
eNA eN6AA ioieil-eiFAE I OFA: Fedl-N T iE
110 11-R6 NN I ElI-6R EI-H6itdA CENAOR
eNle IpORE néAR Trne NGiFAGE &0 6rol-Hn
eNAi6 FrNidn RieN A6FiE06OnoelnR
NGiRGNiRG 1endoleiFhc!

LNA Aronteleido 60O Hiedl-N T i€ eNl-e
eNAEN ioieil-eiFAE fiohRNiGN eNA Ardl-oNAN
TL.J 6000Rej Ry NAyiFAd 1-6 160R 11
6ANR¥2i00 ON Hi6H- NGG 060AE ON T. J
RNHN AORIAE €0 I- HI¥ 6ANREwO0 i no
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Case study:

World environment day

FIE 616 ONeN TIORGE
commitment to
protecting the
environment and

Ak 6leion BOGN
Tori6000N0E TIR 10 &R
spirit, all Altrad teams
were invited to plan and
organise a “One Altrad
One World Clean-Up
Day” 00 LeN jRor IGIK!

LNA 11O RIE &0 61-iEA NOBIORANE-
awareness of plastic pollution and
the need to collect and sort waste
1-556006i1-eAR!

The campaign has sparked enthusiasm,
involvement, and a real desire to

O I106nienéO H0O OirOnNoeE! &
strengthened team spirit and promoted
EROAENIAE RN NinNjinNeion eNr T60RS-E
FHRACE!

LNiE Rrl-6 eNA i 1-00R6 Oon6l#i00E
ERHNANANAN 0 $0prieion OFAE HGG eOOE
ONRI-Een 1-6N i6 FOIFAN O 06 eNI-0 LIMGG
8n0oN! |6 I-NNiei06: OO6n eNI-o PtPGG
AOBIORANE Riéh OINA OO6A I-RI-6r O
S)l-Eeit SOnRE00 ESAHLH-R!

KRE:IOI-LieR knoObe 1G1K

General requirements and disclosures

Casestudy:

Environmental

Social

Mangrove planting

on Jubail Island

JO &N NAl-Ge ON JRE I
JEI-ON 10 N B oienN FHol-L
Emirates, a mangrove
planting initiative has

£ RGO I-FRGANNAN O
restore and preserve
011 MOERENOE
131-0n60FAE 611 I- kRl 6011 i
Ol-ioelioion LiONIFAGERR: 660eneion
ENOsAGNE 1-6N Oieinl-zion eNA AErteE
ONHiO len HN1-6nA! 1I1-6n6OFAE 161 e6AAE
1-6N ENGREE eN1-e eNGiFnA i6 eNA ioendeiN 1
FOORE ON 401-Eel 6riniOGE!

LNAR I-4e I-€ OROEAGIAE NOG O1-6i0A filine
060FiNion NI-tiele 1oN ENrAen i06 FI-GIORE
EoAHAE ON LEN: F6REEI-HI-0E: I-ON LiGNE!
131-0nG0FAE IEO I-4e 1€ I- 51-eREI £ 1-66i6
I'nl6Ee +01-Eel N60E06!

LNRAi6 #0O81Ar 600e EREeNOE Eel-tiiFn
the coastline, preventing soil erosion
I-6N 660erteion onl-6LR 0O OROIEINE
from the ravages of extreme weather
NIMOoeE!

The mangrove planting campaign
H-66iAN ORe LR HiesI-N RI-E 516 O)

ie€ $066061en Ol 6AESOOE ijeR

b1 Kk ioieil-eirn 1-oN NI-N eNA NOgORion
OkindeiFAE"

» Educate andraise awareness of the
importance of mangroves and the
013 eNAR S91-R 16 Olioel-i6ion +OI-Eel
N+OEREENOE!

krEz06ion eNri AFOERENO#

LR i6FO)Fion AOBIORARE 16 &N

N I-Liel-zi06 ON I-6n1-E RNAGA
O1-6n60FAE NI-FA £rnd NAHO AN
06 NAngI-NrAN!

PiONiIFAGERR F0OENGF1-E00!

1Jiein 106 ON HiO len #NI-onAt LR
i6FOIFion AOBIORARE 16 eNn 60HAEE
ON EREel0 111 AOFiIE06OR0EH
Ol-61-nnONGE!
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Overview

LO LRhﬂN I- 400 36nNHOEIFH (ER(E(EI-hOI-LﬁnhmR
Eedlernke I- Ok 1 ioNRE6il+) End FHNAE
T60RG ORE: FO0ENAG &N NOYORioN NrAR
EO¥il1 O0ERERAGHAE" nOBIORANE
contractors, local communities,

customers_, ;upplier; ggvgrn,mvepts,
101-0Hil L ONINE# 6nnR)IwO6R I-RENOGRINE
-6N 5O4R OI-IRGE!

AR I-N[\'lt’)’r’](ECEﬁQn qur’] Qﬁr’]NCE I-oN Qréhiml-mh@é@ OoN geNh(Er’] (Etgl-l’Jr’]lfquNrjé(E#
FieolN +1-0 £ RiN I EREel01-L R Exdl-ennR eNl-e NOiFAE ENI-GNN FlRA
Ee6roneNNoE ieE 6noReli06¢ I-0N NGERGAE 106nEAEO NEIINGHA!

Trioesl 0 eNiE EeslennR 1-6A nOBIORAAE: RNOEA RAniLAIGNE E-AER: I-0N
NAFAI06Orae I-6r 46R4il! AR NOEenion I- #RER6A ON ioHREFieR: 660 FiNion
n6OReN 05606eRGiEAE I-0N AGERGION 11N ONAGE £ AERANG ioNiFiNRI- I-ON
organisational goals, Altrad can empower its workforce to thrive while
ERE306EION LREIBAEE OLinteiFAE!

1041 0O ORGiRIAE 14EO 61IR I 6iFOrl- 601 LAoAtEon NGOO 10k
+6n1-6i06# 10\6 - Ez6R¥ER6N 10 FRERONOEE: I-6N #RiERGI ErOEiEIFiER!
L61-0E51-6rnoe rionl-nAORoe NAIBE £ RN eSRE:: RN $006edit Rei06E &0
ANRH-00 1-0N Nil-eN+-6n rnoNI-o4n 0O OR6iR RAI-6n I-6N FONREO00
RieN eNr TGORS-E 06r6l#i06E! TORIR #RE:OONGE I-6N HindeE Aronte
ERE:I-iO1- ErRé Fidn NAGFAGR: 1inoAN RieN eNAid ORS TKT nOlE: I-6N
hnl-66rn606ei0on eNIe NnOOBEeSI-eAE el-onikiA 106 I-eE €0 ERES06E eNIii
ORO E&6l-eANiNE!

KREEIGILifiER KrdO6e 1G 1K

Overview General requirements and disclosures

16 &N £601-Nn6 AOEREeAO# ERGGINGE I-0N
contractors must adhere to ethical and
environmental standards, with support
provided for smaller partners to align
RieN ERE- IO - ijeR nOIE!

TOF6oOnNaeE I-6N 6rnRyle06R I-ReNOGRIAE
require compliance with environmental,
11 OR& I-0N EHAER Eel-oNI-SNE: RN
partnerships can further national and

Shareholders and investors demand
&61-6€51-6no 4R 06 60000 I-64il
performance, underscoring the
iO606el-04n ON H6nNik 6nd06eion I-oN
NROOoEesI-eion NOR ERE:IHO - iR
ioieileiFAE NGiF FlRA!

1 -EeR NReREA noN6l-ei06E ORE: LA
prioritised through education, upskilling,
I-0N EREe 0111 S61-HeHAE eNl-e S6AEAGIA
GrREORGHAEE OEREIGN 100N0EAEO

£AOATEE NOG £OrN Fedl-N I-0N EOHrieR!

AR IFUNGAEEION eNAEA FOOEERADHNAE

eNA TOORS +1-0 ¥oril-en I ERErHO A
iOSI-He\Ryt 1-0N 6rAEiinGe NReREA!
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Own workforce

Impacts, risks, and opportunities

#e6 I-N-E T1IH iNroeitAN TrAleN 1-oN
kHAER 1-O06nE: eNi OO H6iei 1
EREeI-iOI-E iR Ol-eerdE &0 eNA £ REIOAEE:
with high actual and potentialimpact on
AOBIORANE! LNiE Orl-0E &N eO5H RI-E
o0e OoIR Einoit4-or id eNA S1-Ee RAI-6 £ Re
also stands out as having the highest
80enoeil O8I+ i6 eréOE ON £ OeN
05506eRoiER 1-6N GiEN!

Ensuring a safe working environment
remains a core focus for Altrad,
6aTrdeion ik H0OOiOGE &0 eNr
RapakAion ONeNn ROGNNOGHA! LNAGA iE

a continued social focus on the health
I-0N E1ingR ON FedI-N-E AOBI0RANE RieN I-
56i06ieR el-6nAe ¢0 1O B60FA eNA TIORSE
EHAER #ReRONE RNHN i€ OAIERINN
eNGORNN ioNREGR 1 l-NiGn EMIRER
ioNiHH-eO6E!

hAROON NAleN 1-6N E-ineR: eNA
assessment also highlighted potential
opportunities across several areas
ioHRNiGN EOHil- Nil-1OnRA: ROGNHN
EIl-64¢ naoNAG OR IR I-0N ORI
1-R: e6l-i6i0n 1-6N ENiNE NRFAI0BOroe:
I-oN NiF6EieR! LNAEA 1-6A1-E NI-Fr eNA
0606066R6iER £ 66NERGE ORl-BIGNNR]
IFFRORAE 0610660 FOnoe!

KRExIi61-LieR kndObe 1GIK

TOBIORAAE 161 Fiel Eel-NANOINAGE

I-0N i6eAndl- €0 HiesI-N-E ERHACEE!

ORI-ieR AOBI0RNG Ondion 60k OBIR

I €M 1-6N ABIORI-LA ROGNGI-HA LRe

I9E0 I-0 noFi00ONoR RNAG I-OLitiORE
iONiFINRIE +1-0 LRIN eNgiFion H-AAGE!
kri#OnoiEion eNr +6ieH - 601A Fedl-N-E
B5rOBIA O] 10 AFAGR SN e O ENA
LREIGAEE: eNri TORS O11-HAE 1-6 AOSNI-EE
00 i6FAERion i6 eNAi6 NAFA08ORoe!

PR NOEen6ion I- #RER6A ON i6HREFieR:
NiFRGEiER: 1-0N ArdanRoda: FieslN 1HOE

¢0 AOBORNAG &N niOL I ROSINO6H €0
I-HNiAFA eNAiG 1-ESi61-ei06E I-oN +0oesit Ren
Einoit4-oeR 0 eNA TEORS-E ENI-6AN
ERHNCE!

LN 1UNiE06 O 6RR RO BIORANE:
6ionion NGAEN SrES AL FAE I-6N
firgl-oNion Hes-N-E +-6 -LifieiAE:

i€ I- 4066n6E=006r ONeNA TIORS-E
,TOB0RN6ioN INAGETER- #RERGI eNAON
NOS 1GIK!

LO #6nl-en I- OO06N L1I-04AN I-0N
Altradis alsoimplementing a stronger
SREN NOG nridNne NiFsEeR 1-+0EE ieE
nIOL I LREIOAEE RoiRE: I-NNGAEEON
multiple disclosure requirements
RONNG TKKK KH!

Overview General requirements and disclosures Environmental Social Governance
—

Regional breakdown of employees*

Region: HGHH-omm:  HONAGH-Comm:  FHEil-omm:  TOoeioroel TREOSAom: 13NN THEe ¢ TIHESi-oomm:  Fl-Hciomm: T 19omm

No of employees ('000) o 5 10) 15| 20) 25| 30| 35| 40| 45| 50| 55

Regions ' N
2% 3% 6% 26% 39% 3% 21%
862 1,816 2,888 13,215 19,970 1,453 11,051

Gender breakdown by region

By gender: 131l TnOlnomm

No of employees ('000) o 5| 10| 15| 20| 25| 30| 35| 40 45| 50| 55

Allregions 93.0% 7.0%

Total Group employees 47,669 3,578

51,255

Africa [ |

Total regional employees 92.69% 7.31%

862 799 63

Americas ** [ |

Total regional employees 58.42% 7.48%

1,816 1,061 136

Asia =

Total regional employees 78.6% 21.2%

2,888 2,270 611

Continental Europe E—

Total regional employees 89.2% 10.8%

13,215 11,786 1,429

Middle East & Caspian —

Total regional employees 98.8% 1.2%

19,970 19,731 239

JlHth B

Total regional employees 86.9% 13.1%

1,453 1,262 191

Uk E—

Total regional employees 91.6% 8.2%

11,051 10,128 909

*Only Altrad employees.
44 TONE 60e i6HRNA NOBIORARE RNO 86rNNnG 60 0 NiEHOER 06 ROESHHEAN
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TOB10RAAE I HiesI-N I1-6A nOFAEEAN

LR - HOOB61NABEIFA N6I-OAROEN eNl-e
HOOLIOAE 10+ Tk OFAEENNE RieN
T60RGORINN Eel-oNI-GNE! Hiedl-N NI-E
ACel-LFENAN 1-6N +066i6RACE 0 NFAI0E
I-HA0e6IiEAN Tk 16N Thl-eN# KIneR:
Tori6060noe KRI4ieR: 1-6N B Apknion
PTKTK B NRoFE00 ERGSO6EAN LR I-
0neRO6N ON Tk I-6N EMAER GONAEEIO6IE
I-460EE N T6ORS!

TRA 0 eNA NiFn6EeR £60RNNE LR ORGNNGE
I-oN I-HORIiEiEI06E eNAEA Tk enl-OE -651R
ioNIFINRIR FI-6iAN 1-38601HNAE eNl-e
6nTAke eNr RoIORNA 0816100 1 FRIEREAE
RieNi6 Al-4N ERLENiI-6R I-0N 6rini0o! TIHN
EREENiI-6R-E Tk NASI-6eOnoe: RONNAG eNr
1AIFNAGENIS ON ieE 131-01-nion Tion+e0s i€
6AES0BEHN NO6 IO BN Onoeidn I-4&06E O
Iin6 RieN Hiesl-N-€ H0O OirOnoEE!
EROAGFIEAE I T T 06rAl-enN I-eiFieinE:
inclusive of factors relating to human
GinNeE! LNiE T6ORS +0n1-£061-eAE HOEAR
RieN 06nél1-i0o 1 +0061-6inE! LNA
H0006Ni61#106 i€ ERES506ENN R eNri TEORS
TKITK B Ti6n4e06 1-oN Tk Tion+e0s I-€
RN I-€eNA /TK F6On6AEE T oiei0 RNiHN
HOOBGEAE eNA Tk TAI-NE 6rS6RERBEIGN
1) 6ANiOOE!

ioeANGl-eAE TKT OLNdeiFAE: i€ NRFA0SAN
16N iO811OndeAN LR eNr eRO OUTTIE
and the President of Altrad, ensuring
that ESG priorities align with the overall
Eebl-ennid FEOO!

KRE:IOI-LieR knoObe 1G1K

krini06E OReEiNn TR60SNA I-6r nOFAGOAN R
eNn Fdl-N 131-01-nAOAE KREEAO pHIJKi:
RN TR6061 IFNNAGAE €0 |k I KLGGH
Eel-oNI-GNENOS TKTK B! LNA TT 08n6l-eAE
RoNAG ieE ORO Jorrindl-enN 11-61-nAORGE
KRENO pHIIK{ RieN 6rini0o0EsAHTE
TKTK B 607HAE I-0N OLmdeiFAE! Hedl-N
+06eioRORER OO06iO6E I-0N NAFIOSE
SOMHAE i 116 RieN 6Ani061+ 6AnRI-e06R
requirements and to meet Group
6rORiBAONGEE! KANFI-08 6AEOG6MA)
I-460EE eNA T60RS IeirriiR O06ie06
i@l FA 16N 6nnRil-e06R NAFAIOS ORGEE
to ensure ongoing compliance and
I-N1-6e 20 #NI-0NAE € 6rHAEEI-GR!

Policies related to own workforce

e Hiedl-N eNi EHIReR: RiagdkAion I-6K

N A0 0Onrae ON AOBI0RANE iE ON

aims to ensure the freedom, respect,
I-6N NinoieR ONieE nOBIORARE I-6N eNiE iE
6ATAdenN i6 Fiedl-N-E FIRAE ON 6NESAHet
EO0niNI-6ieRé #ORGI-nnE NROIieRe I-0N
HOoriFileR RNHN eOnAeNng 6600 0en I-
EMIA 16N N6inoNR ROGNIGN AoFIE00 OGR!
Fostering such values will help sustain
06n1-oiE 11061 ERHAEE i6 eNA 106N iEnO!

LNAEA FIRACE I-0N Hiesl-N-E $0O OieOrioe
20 SRESOBEH 1 ROGDNOGHA G6l-FEHAE

i€ noENEiGNN i6 eNm TIORG-E hREIOAEE
J6erngieR 1-6N TeNi+E TONA RNHN I-007AE
¢0 Iy Fie6l-N T6ORS nOBI0RANE: L REOAEE
O l-6e0N6E: EROBNNGE: 1-6N eNioN O 1-6rinE!
LNn TON NihdeR AONOHHAE R500

these stakeholders the commitment
eNl-e eNA T60RS Riy 60x &Onélen I-6R
NiE45iOi0 1100 6 1-6eiHR)l-61R 06 eNA
nGORONE ON nrioNAd I-nn NiE - ifeR:
6rnini0o¢ reNoM O6inio: 06 6106 1-jeR!

Overview

FE6l-N NI-E [inonN eNa TONA €0 eNA
ONTROI-0 kinNeE eNA | 6660 1001

1 1-LOR6 J6n1-6iE1-#106 p| 1 Fjt KREEIOI-E)A
ThFM060n06e TOME KT TE!

LNA Hie6l-N T6ORS TeNiHE TOO Oirern
NI-F3 OFn6 1y 6AESOBE L e NOG eNiE TONN
I-0N i€ SrdiONiH 6AFIAR 1-6N eNA T60RO-E
TN TOO&II-64n T 46 iE 6nESOOE LA
NOG ie® IO BN ONoElE06! LNA OO BIl-04A
department, group management and
104+ 40O 61il-04n OTHAGE I-6n eOnAENG
rESOBE LA NOE OEREIGN eNA 5605AE
dissemination and compliance of this
SOHR!

16 1GIK: Feél-N T6ORS NAFO3nAN I-
TROI-6 kinNeE 131-61-nAOraeE £ 00N
RNHN +00el6E I- OONAGD El-FrdR
S01HR ArojeR S60Nikieion IN06OE
ONNOG#AN I-L ORe: NN 1I-£ ORG I-0K
NROI-6 e6l-t™#0ion: I-0N i€ 1in6AN 0
eNr 06N Onoei0onN niOL I Exl-oNI-SNE!
LN £00Ne $00el6E 6RNE 660Nt ieion
all forms of violence, harassment,

and discrimination, ensuring personal
NAleN I-oN EMineR: i0HRNiGN 1-666086ilerh
ROBNNNA L 191-041!

LNr £00NE nRI-61-6ennE NOBIORARE
adequate wages and secure
nOB&IORONGE RNiER IEO NOEeAGiOGN
S6ioH6NE O nroNAé 61-R AORI-eR: I-0N
£601-NNG NiFAGEIRR 1-0N i6HREI00 nOI-E!
16 I'NNiei06# eNr £ 00N NI-E NN N
HI-REAE 06 OEREION Hiesl-N-E OB 0ERA
AOBGIORANE NI-#r INRORI-eA NOREGN
NI-HifeinE!

General requirements and disclosures

TOOORGHIE06 ONeNr IH+0FA SOTHRE
I-6N eNr £ O0MAe Ri £ NOon 06 |-
+06ei0RORE LI-EE I-0N 19 AOBI0RAAE I-6r3
ArontenN 0 400160 eNleeNAR NI-FA 6A1-N
eNA £ OOt ieE SOTHHAE 1-oN N TONNA
56106 0 0O Onokion AOBIORONGE!

LNATONA I-6N eNA TROI-6 kinNeE
131-61-nrOnoe £ 00N A OprdeiFiR
NRINAE &N O6n1-6iE1-&00-€ 1-06601-4N €0
ROGNNOGN OI-01-nnOnde I1-oN rEnde i
EenRIGNENIS! hiROON eNAEN NORONI-EI00E:
Altrad has targeted policies, such as

I-6 HOEi(IIONAGO Kyl-FA6R SOIHR I-0N I-

B NiEenLiORion SOHR 1-6N 1-06)AE Eadide
data protection standards to safeguard
AOBIORAN GinNEE (6 1101 RieN IRGIENHEIO6 I
6AnR1-e06R NORIGAORAGEE!

Altrad respects allits stakeholders,

and the policies are informed through
6anRy -6 EI-DANOINAG nonI-nrOnoe!
LNA+0061-0R I-keifiR AOFORSINAE
stakeholder participation in voicing their
+06466E 06 I I-FIHl-Lin O11-eiO6OE!

#oR FiO)-ei00E ONeNA +06A FIRAE: &N
TROI6 kinNeE 131-61-nAOnRde £O0NAE
S0#inE: I-oN eNA TONA ENORIN LA
reported to the local compliance
Ot 06 eN $0081il-04A Nnd1-6eOride!
AeA6o ek AOBI0RANE HI-0 6r06E
eNnig F0Oo11-6eE eN6ORNN &N TEORG-E
H0Oii1-041 8leN06O! LNA 1660 1
RNiEzALIORiGN NOryior +1-6 1MEO £ REAN
¢0 6n606e I-0R ERIN i0HNAGERE!

For more information on the
RNiEeit10Ri6n 3604ANRGN O 1-EA

see 0l-nA KK!
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Employee engagement

Social dialogue within Altrad varies
I-H60CE N T60RS: RieN Ninénoe

scales and frequencies at the local,
ol0alE I-oN 6AniOol 1AFAE! L6I-NigiOol
mechanisms, such as town halls, are
and Altrad App are also utilised for
nO&I0RAN FOO ORGIHEI06! |6 I-NNiEi06:
Feél-N F0oNREeE 6AnR)1-6 AOBI0RANA
nonl-NnORGe ERGFARE I niOL1+ I-0K

10+ 1AFAIE!

L0 Nrid nl-Rni AOB10RAN 06466€E I-6N
S6i06iEINE 1-H0EE FedI-N-E NOEitA nOL I
06n61-#I06E: I-6 I-00R I FRIEA KROFNR

i€ #06NREenNE IORioN nOBIORAAE &0
560FiNA OO6A Nisrde NAANLI-H! LNAEA
EREFARE NS OAI-ERGA nonl-nnOnde I-oN
EleENl-+00¢ RieN toNionE NAnNion i6e0
1041 1-6N Ok I idieileiFAE @0 IO 6601
AOBIORAN RANOLAIGN! |6 I-NNiei06#

the attrition or turnover rate is also
SNEIONiH-IR FEEAEENAN &0 AGERGNA eNl-e
AOBIORARE 6NO 16 ElEELAN I-oN &Nl
Fe6l-N-E I-LiieR 0 6Ael-io elnoe 6nO1-6E
ioel-4e!

LNA J6AENrAGet 136! LIONAN Fedl-N 14E0
NAjFASE RAANIR ONEEI-NAE &0 eNA et

mOL I ROSMNOSHA 60 61 1-€760 &N TEORS-E

FIRAC I-0N Ex6l-ennid 660GiEINE!

131-61-nion Tior+e06E I-oN Tk enl-OE
+00Eel-6eR AGNINA RieN eNA ROSNOGHA
eNGORNN 6no6NEnoeleirn £ ONIRE: IMEQ
NGORO € B O8N TORGHIE! |6 &0l HiesI-N
NI-EOL B 060 TORGHIE! LNIE 6ro6nEAGEE
I £ 0eOOIRG TOR ONi6KOGO 100
supporting the senior managementin
the integration of stakeholder interests
i6 &N FOO51-0R-E Eebl-ennR!

KREEIGILifiER KrdO6e 1GIK

Each operatingregionis given the
freedom to determine their respective
processes to further engage with their
ROGNOGHA!

for the proactive detection of negative
Ol-endil IO I-4eE ArondinodnN LR eNA
ROGNNOG#!

LNA ioNiFiNR I i€ ERGS06@AN LR I- 6neRON
ON6rni0a 1 Tk Al-NE I-E RAy I-E eNA
internal audit department to complete
this function through periodic reporting,
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Overview

As aresult of this, there is continuous
I-EEREEOAOE ON NOB10RAN +00NiEOOE e0
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association

The Group recognises the value of
social dialogue and union representation
16 NOEergion I- #0106 1-eiFn ROEN
environment and is committed to
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General requirements and disclosures

Environmental
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Social Governance
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The organisation aims to foster more
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Safety at Altrad
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accordance with Altrad core values and
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Governance
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also drives continuous improvementin
performance, aligned with an evolving
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the unique cultural and operational
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compliance and audit schedules,
which are integral to the operational
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arigorous Group assurance audit
process, designed to ensure compliance
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Materialimpacts are communicated
andreviewed at the Board level
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performance and provides insights
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and environmental impacts, while
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Overview General requirements and disclosures
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at all levels, development of realistic
performance targets, and active
engagementin fostering a positive
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addition, it makes note of recognising
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as a means of engagement with
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The creation and management of
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to maintainrelevance to the latest
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Environmental

Governance
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Targets

A centralised incident reporting
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and resolution of incidents across all
LREONEE RoieE! LNiE EREeNO EROOOGEE
eN iNAoetH-eI06 ON e6noNE I-oN
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The Group sets annual targets
considering factors such as the
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These targets are aligned with
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Leadership commitment

Leadership commitment remains
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Overview
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progresses, the focus has shifted from
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aligning words with actions, the Group
H-0 NOErAd H6ANiLifieR: EeérioneNno
0061 I-.N N6iFn 6reN0sO 1-o41! 113 1-NRGE
1-6r el-ENAN RieN NNO06Ee61-6ion idenndier
6N i6E3idion I RoitAN ROSINOGH eNle i
OO0eifFl-enN &0 I-NiAFA F0prdeiFni nOl4E!

LNic #000ieOnde &0 FiEikn NINAGENIS
is integral to cultivating a culture where
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activities within the Group, across all
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General requirements and disclosures

Environmental
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This approach provides a more accurate
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The site visits conducted validate the
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Altrad Standards

Leadership and Commitment
Risk Management
HSE Planning
People and Organisation
Training and Competence

Communications

Performance Monitoring
and Reporting

Incident Management

Audit and Assurance
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Safety performance
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Safety performance for employees and non-employees

Employees Non-Employee
Category (Own Workforce) Workers
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Social
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Year TRIFR Hours worked
FY2021 G'IN  PI:IKM{OKM
FY2022 G!'IL  HHM:ILK:{OGM
FY2023 G'IH  HJIP:JKPiOJIM
FY2024 G!IK  HKL:GIL!GGG
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Building a generative learning organization
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TEel-LiiENion 06no I-oN efl-0ES1-6noE
HOOORGHI-I06 #NI-606AIE A I-LIAE
AnRy1-6 \AANL - 1-0N N Ar#N1-6nn ON
iNAI-E I-0N i6EnNeE I-H0EE eNn TIORS!

« LNATKTK B kNI-6rig0ioe" LNiE
Sl-eNO6O NI-HirieleAE eNri ENI-6i0n ON £rEe
practices and knowledge, creating a
Hoe6liEnN 6n60ERO6R NO6 i000FI-EiFA
EOIRE06E!

o LNA Ak kRENO" LN 6noN06O1-641

Ol-6InOnoe ERENO NOLANE

1l-66ion 16N IFNI1-Gel-ifer i0e0 17]E

ensuring continuous improvement

6rOGE I- #06r 66i06ieR!

HEERGI-041 IFRNieE KAnRyl-6 NAANE -0

I-6N Mlendl-+ei0o 6AFIARE 6nton ORG

processes, encouraging learning from

+ OeN ERHAEEAE I-0N NI-IRGAE!

TOO0EIGRORE iO860r1OndE"

Ongoing learning and development

opportunities help us maintain

InifieR 1-0N 1660100 RieNio eNri

O6nl-oiFI#00!

Thisintegrated approach cultivates
I #RieR6N ON #0y1-£061-106¢ N 1-66i0n#
and growth, ensuring that the Altrad
workforce is equipped to meet the
nrOFion NIRonAE ON ORG IGNRERGR!

TRERGANORE I-ON OLindefnE

As the Group moves forward,

its strategic priorities remain
centred on education, awareness,
strong governance, and frequent
0O ORGiH-#00!

Overview

TN RAIG: Fe6l-N EArE NAR NORE 1-6A1-E
forindividual improvement plans, and
eNiE RAI6 i€ 60 ArkAGEOo!

i AR 66i06iENE I6HRNA"

o LiGyi 1al-NRGENIG" TOSNI-EFion eNA

10O306el-041 ON LRiNion 6RER 1-0N

I-HOROeI-LiieR RieNio eNi 06n1-6iFlei006

¢0 NGiF ERHAEE!

TI-66REEOnN 1 1-Nion ioNi4+€06E"

Prioritising proactive management

through leading indicators to

anticipate challenges and seize
00606eROIENE!

« TRiiFleon I-1Al-66i0n FREREA"
Fostering resilience and innovation,
Ee6noneNnoion EREsNOE I-0N
86000eion 100N0ensO ERHAEE!

Training and development

Fe6l-N 6n4ONBIEAE eNl-w AEAtEFA 661-i6i6n
and development are crucial toits
continued success and to enhancing
eNA H-61-LifeinE ONeNr ROSINOSHN! |&E
approach to training varies across the
and the unigue needs of the diverse
ROBNNOGHA! B Nigri eNr T60RS NI-E
iNAOEIEAN SOHINAEE ON Ardapnoni: i
acknowledges the need for a more
RoitrN Ee6lennR eNl-e rn Fl-eAc eNn OFAl)
e616i6n N6I-OAROEN!

TOOOONGEE0 eli6ion rrHANAGH
Hie6I-N O)l-41E EinoitH-6e NOSNIEE 06
upskilling and reskilling its workforce
0 BERGN eNIe NOBIORARE +1-0 BrEN06O
their roles to the highest standards of
ORIieR: EHAeR: 1-0N e HAGHR!

General requirements and disclosures

Environmental

8108 60k OBIR NONI-HAE 0861061
SNENOGO1-64n LRe 1MEQ NOEAGE GAGEOG I
I-6N 860NREEIO6 1 NAFAI0B ORGE! H
EREEel-oeil 560606606 O EAGI06

Eel-€ I-HG0EE FI-6i0RE NiEHSoNE NI-FrA
LAorteAN 1600 eNr #0O36ANAGEIFA
training programs, which are designed
¢0 EREE06E eNAi6 +1-6r16 I-NFI-o Onoe!

16 1GIK: TEORS NOBIORANE B 1-6eikio AN
16 1-6AO1-60 -9 PNHEO IN NORGE ON
e6l-i6ion! I\ eNi€ e6li6ion: MLILGY

00 66iEAN OO BRIEOGR e NG
training essential for compliance

I-6N El-rAeR: RNiiA JKILG¥ NOFREAN 06
additional development opportunities
aimed at enhancing skills and
H0OonenoHAE!

Social Governance

Feél-N-E H0O OieOnoE &0 e6l6ion
ArkApAoA i€ ArOStAN LR eNA Fiedl-N
ToNAKE VE0IA NAE 1J#6IR6E pL OO
TOpAnA AGeI-LFENAN 16 HPPG I Al-EAN
10 T61-043¢ eNr CANOO) NI-E LA 400N |-
+06616€e00n O) eNA T60RG-E I-OLizi06
An1-6Nion ioNRE:6i - e61-i6i6n! 1-T4HOIN NAE
1J3#EIA6E NI-E £AN0 ENGFion eNA iONRERER
NOG O06n eNI-0 IG RAI-GE LR B60FiNiGN
e61-i610n i6 e6-NAIESAHTH ENiNE ERAN I-E
Bi6NROBN: LONNGIOIioNE Flfh RO
16N RANion!

Through the provision of this training
Altrad Endel continues to support a
range of individuals who are searching
NOG 10L.E¢ 100NN €0 ROENIN OF EOAI-EN!
KRoB1AG 1-0N +#00e61-+e06E 1-6A - FAR
no4ORGI-NAN &0 51-6eidic1-en!

Compulsory Enhancing
technical training skills and
essential for competencies
compliance Total of hours training 34.50%
and safety JJIL#10G N6E
65.50%

MIMELKN N6E
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16 1G1K: eNi E+RI00) e61i6rAK LIG
BEONAEEIOO IE: NidndeR I-NNGAEEION
eNA ENinE nl-6 RieNi6 ORE Eride08! LNiE
i6FAEeONOE i 104+ elqnoe 60e OoIR
EROBO6RE FHe6I-N-E 06nG1-#I061 6NNNE
£ Re 11EO $06e6it Ren€E €0 eNn £601-NAG
iONRERGR LR AGERGION |- EerI-NR SidAion
ON EDigAN ROBIAGE!

16 eNn HEl-0gT-4itd 6nniOot eNn T6ORG
11E0 OBN6I-EnE HiesI-NKDinE I KANEEAGAN
L6l-i6ion Jonl-0iEl-ei00 hkL Iy NOFREAN
06 NnF0dion I-oN NAjiFagion 61«00 1R
accredited and tailored training
560n6I-OE I-460EE HRERGI-l-!

HNI-oeion 60 iGNREE6R HNI-ONAE

As Altrad supports its clientsin the
6l-0Eii00 0 NBANG NOAGNRE e 6NEONGIEAE
eNf 05606eR0TER €0 ROENiN eNri ROGINOG
NOB 60INE i &N AFOIFioN ABNRENR ERtedd!
131-6R nOBIORANE SOEEAEE &61-0ENAGI-L
EninEy ERN I-E eNOEr ON EH-£0INAGE:
welders, and insulators—that can
EAI-OINEER e6l-6EiE 00 1680 NBRAG NOAGNR
1-55741-I00E! LNIE FAGEI-eiieR o 1-LIAE eNA
organisation to adapt to the changing
LREIGNAEE 1I-0NEH-6n RNy Olioelidion |-
ROBNNO64 AORIBOAN NOS ERHHAEE!

To facilitate this transition, Altrad is
committed to providing further training
I-€ 6rANANE O 1-6eidR)1-61R 10 ESrH I-IEAN
areas such as the nuclear sector, where
compliance with stringent standards is
Hieid-R 1O 506e1-08!

KRExIi61-LieR kndObe 1GIK

Futureinitiatives

Looking ahead, the Group aims to
enhance its training and development
EedlennR LRiIO81AORGEON |- OO
HONAGIFA N6-OAROEN eNl-e 60r O61R OnneE
Ol-oN1-£06R 6rORIBAONOEE kR 1EO
cultivates engagement and retention of
eNn T6ORG-E ioenynder 1 H-oiel hR NOidn
€O FHie6I-N +1-6 EAdREN I- 60LREe 6i0ANION
ONel-roe eNl-eiE 6Aal-NR @0 Onne eNr
challenges of tomorrow, ensuring Altrad
60166 Ie N NO6rNGOSE ONeNr iONRERGR!

LN6ORNNORe TI1GIL#eNA TEORS Rif LA
NrNiH-2AN 0 rnoNI1-o4on £OeN eNr OR IR
1-6N NrgiFragR ON i€ e61-6i6n 560n6l-O ORE!
hRi0#060061ei0n Niniel I-NFI-oHnOnoRE
intoits centralised approach, Altrad can
e6l-0EN06O 1AEEOSE 1ril-66AN i6e0 NROI-Oidt
ioenél-deifn AronGinoNE!

1-6N AErndeifiR riOic enE eNA Eeleid
nature of traditional training methods,

fostering greater engagement and
I-NI-Gel-LieR!

Diversity, inclusion, and equal
opportunity

TiFA6EeR no+0OBI-EEAE eNr 61-6nr O
human experiences, perspectives,

1-oN £ I-HINGORONE eNI-e ENI-GRE iNAOEIEIAE!
LNiE i6HRNAE: £Re i€ 60 fOTAN ¢0#
Ni€AGAOHAE 0 I-nne nABNAG 6I-4A¢
rieNoidieRe riini06 NiE - ifieR: 1-oN

OeNAg ROTIORA I-eebik ReAE!

Overview

16hREOO: 06 eNA OeNnd NI-0NE I+ ORe
LRiNion I- #RieR6N RNAGA 1FAGROGH
feels respected, accepted, and
NOBSORAGAN &0 6AI-N eNrAi6 NRy 60eAoEil!
This entails creating an environment
in which individuals feel secure in
expressing their true selves, with their
RoiOR1 ORIieiAE ik 61enN! LNiC i€
I-NGORIANNAN RieNio Hiedl-N-E +06A
F1RAE I-oN FONitAN RieNio eNr T60RO-E
hREGAEE |6erndieR I-0N TeNiHE TONA!

Altradis pleased toreportthatin

1G K eNA 6A86REAGEI-EI00 O ROONHD
i0 &N TGORS io46n1-EnN &0 JfLNO
bIEKNG 0 1G1Jj! LNiE 6nO6NEAGeE I-
GI¥i0560fMONGEi6 eNn TIORGE
overall gender split compared to
1I-Ee RAI-6!

General requirements and disclosures

Environmental

TroNn6 AORIER 1-6N AORI SIR 167
IFUNGAEEAN £R 6riniOo 1 NAI-NE ONTROI-6
KAEORGINE! LNA 6r66AENGEI-E0E O
ROONG IHG0EE eNn TIORS i€ nAoAGIR
10R €0 RNiMN RA ErArN 0 toN EOREI06E
RieN 6rin Fl-oe Eel-DRNOINAGE! HE I- 6RERye:
I T6ORGORINA iieileifn e0 noNI-o4nA
internal reporting along the divisions of
NAONAGIE LAion RONNAGEINAG &0 LE0INAG
data collection and ensure a more
oRI-64AN RoNAGEI-0Nion O Hiesl-N-E
nNONNG NiFNGEiR 6AGNOSOI-o4n!

The Group demands compliance
Inl-ioCe eNr hREGAEE |6erndier 1-0N TeNHE
TONA RNiN 6nORIBAE 1) AOBIORANE
H00e61-+e06E L REIGAEE 51-6616E# I-0N

Social Governance

The Group does not tolerate
discrimination on the grounds of gender,
I-niAé NiEI-LiieRé rnini06¢ AeNoit Odinids 06
olei0oler! LNA Hedl-N T60RS I-NNAGAE
to the principles of the Universal
Trl-61-606 ONTROI-G kinNeE eNi
1666016001 1 1 OR6 J6nI-0iE1-e06 b 1 Jj!
Fe6l-N £ REIOAEE ROiEE I-0N EREENil-6GIAE
have developed their own policies
nOFAGoioN eNiE O l-eerid!

LNA T6ORG 6n#ONGIEAE eNn Enoit-oe
LABATEE ON I NiFRGEAR ROSNOGHA
ioHRNiGN I-HHAEE €0 I- L60I-NAG 61-6nA

of talented individuals, enhanced
nOBI0RAR 6nenowi0o: &N idennél-Ei0o

of varied perspectives and ideas,

10N eNr A€AteiFA ReifEli006 ON I-FIl-L1A
elnoe! REOF Tyt NiFRG6EiRR I-0N i0HREIOO
consists of creating opportunities

NOG 1 &0 eN6iFr¢ I-€ 0600ENAN 0 1RER
I-NiAFion OresidE!
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TOOOieeriN 0 AOR IR I-H60EE HieI-N

16 1G K¢ Fiedl-N Arol-oNAN i€ ROSINOGH
through new acqwsmons and is now
sl eNle LéionE annn(ENno Aronéein
K600 ORqaenoq A 10NRERGR EAdeO6E!

LNiE NiF6EieR i€ FARAN I-E 1-0 -EErAe

NO6 NEORINNNAGENT-6ion I-0N noNI-oHon
EAEe 061-eidn! Jontleion RieNio
e6l-NiziOolpR OlraNOOio -enN EndeQ6E:
Altradis working to attract more
female candidates and to support
eNAi6 NaF0o Onoe! LO IHNIAFA eNiE:
#e6I-N i€ 6At£6ion ieE niOk I EedlennR

¢0 I-eifrR 6600 0en ROONG-E
recruitment across all levels, activities,
noeieinEt 1-oN £ REGNEE I-6r1-E!

LNr NiFr6EieR 1-6N i0HREOO
F6On6AEEH T ofe ACEI-LiENAN 6 161 13
RNHN RI-E €606E06AN LR eNr 10ioe
TGORS TTIE L5ORNNe NOARE NibreR
onrepresentation across Altrad
EREENiI-GiE @0 5600 0en eNA eOOTH
eNGORNN NOFREAN i6ie -6 FAE!

LRiE 671-RE I Hiowsl- quq 10 Fedl N-E
NiFAgERR I-0N ioHREOD EedlerinR!

KioH ieE NEel-LiENOride: eNn TEORS

NI-E NAFA08nN Fwél-N-E FiEOS NOG
NiFAgERR: NntonN TORSNFA NAGNAG
NiFA6ERR el-6nrAeE jI-ROENAN TIORSIRINA
training and education programmes
on the matter, and kickstarted events
eNl-e e FAIR 61HEN IFRI-NENEE ON
NiFi6EieR I-0N i0HREIOS!

)

L=~
9% female

Altrad aims for 9% female
representation by 2027. Each

region has tailored actions to
support this goal, with current
female representation at 7% overall.

%change
2022 2023 2024 (2023-2024)
Group MIK¥ MIO¥ NIGG¥ GII¥
Operations JI0¥ KIH¥ KIJG¥ G'I¥
|oNiorde JOIK¥ KGIM¥ JOIL¥ alH¥¢
Percentage of women at all levels of seniority and location
Category %
hOI-6N 50EiE06E OBIR O NitrideO8E e F!)IH AFA) HHIHG¥
Senior and middle managerial positions HMIGG¥
KieAOL €A 0BAGI-EI061 KIIG¥
Jt ik IEAN 606006610061 JPIGGY¥

KREEIGILifiER KrdO6e 1GIK

Overview

Case study:

General requirements and disclosures

Empowering \Women

at Altrad

~

0 fon RieN FHyeol- NE

00 ,0 n E0GE 10
ERE606E NiFAdERR 10N
iohREQOG! eNr 4003 1-0R
IIFROINAN i E L6Ee
Network of Women

bi jJ 1§ AfMoeio Al-GR
IGIK!

LN fffice: RoNin el eNAOA /N TOR
|OOceHCErJ#IOR |Oc‘)ce IanRICEquLRI

—

panel explored |mportant topics such

I-€ RoNRGEeI-6Nion OS50S ERONGOON
I-NFOHI-&i6n NO6 OornErA 1-6N eNr Ni€AAoe
HOOOROH-I006 EERINE LNAERANG ONO
I-oN ROORMG 16 &N ROSNOYI-HA!

This initiative represents a c[itical step
i0 Fiedl-N-€ £.601-Nré Qﬁ(E(EﬁQO 0 io46n1-En
RO 6NBENERGEI#I00 80 PX¥ LR IGIN!

The event was met with enthusiastic
participation across multiple locations,
NOBIORANE NGOO HiedI-N-E niOL 1 Ot HAE
IR AonInnN id NiEHREGOOE!

FeeAONARE nl-eNr6rAN i6 +0ONOGel-L
noFi600ORGEE &0 +6nl-er 16 AGIORI-LN
I-oN ioHREFA IeOOEBNNGA! B ieN
attendance fromindividuals across
f1-6i0RE Ot #E eNN6N RI-E I- Ex600N
EAGEA ONFOOORGIER: RieN 6 1-6eiHio1-0rE
ENI-6ion rirdndinoae 1-oN £ 0oNion OFie
+0O 006 MIpAoNAE!

LNn HOONOGeI-1n Erieion NOEerdrN OBNo
HOOORoiH-06E o I-L1ion |-y leendNARE
€0 nonl-nn \RyR 1-6N #06e6ik-Ren ¢0 eNr
NiE+REEIOGE!

At Altrad we're
cgmﬂ?ittﬂ{f to
everyone feeling
safe, seen and

valued.

Environmental

Social Governance

LNANAARNE - N60O NOBI0RARE
highlighted the positive impact of

eNn AfMoe 06 eNAié ERGEA ON Lra0onion
I-oN 1OB0R[EONDE! 1I1-6R NOBIORARE
6rn606eAN nniion OO6R +00tNAGE 6
advocating for themselves and others
i6 eNf ROGNS)I-A!

Jon ol-6eiiol-or 60eAN NI /eNn
ONEEINn 6AEOB1-eAN NAASIR RieN OI-0R
of us, reinforcing the importance
ONEANOI-NFOH-AR I-0N AOBORNAGION

us to take ownership of our career
S1eNE0 LNiE ENI-6AN Ardndinodn Nrdnn
foster stronger camaraderie among
colleagues whilst creating a supportive
o0reRO6N eNl-e #06E0RNAE €0 NGOR!

16 6n#0noiEi06 ON eNA AFAGE-E ERHAEE:
eNri ij 3 B 81-6M) EACEIOO iE £ Aion ENI-6AN
RiNAR 1460EE N H0OB61-0R: IORion
AFG eNOERA RO 60 leerdN e0 LRonte
N60O eNr ioEnNEE!

This event marked a pivotal moment
i6 FHied1-N-E 10R601R eORI-6N H6ril-zion

I- O06n iohRE 1 ROANGY - 60k IREe
NO6 ROORAG LRe NOE Iy NOBIORANE!

J& RONAEEFOAN N H0OB1-6R-E
commitment to fostering a culture
RNA6A AFAGROGH NAAIE FIRANE
ER6606eAN: I-0N AOBGORNGNAN &0 n6OR!
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1Ae€ TR LOnnAeNAg

Feél-N-E ,6i0- i€ I- EROL.O) ON ORG
H00OOieOnoe &0 NiFrdERR! e EAGFAE I-E I-
BORAGNR| 6RBEAEARBEIEO0 ONeNr TEORGE
+0OOieOnoe &0 ioHREFieR: I-4HOROEI-0
LinieR 1-0N RigiO 1eriR 1- 4120 I-4ei006 NO6 1)
AOBIORANE!

1A TR LOnAENAGE I 0rr O O)
AOBORAONGE NHHORGINIGN NOBIORANE
to use their voices and stand up for

RN I 6inNe! |2 €A6FAE I-E I- HOOEel-Or
6nOi6NAG NI -y Fiedl-N AOBIORAAE I-6r
i6 eNi€ ¢OnAeNAE I-oN eNIe AFAGR iONiFNR I
H0Ooebit Rei06 iE Fiel e0 46N 1-Eon )-Exon
Hl-onn!

J& 11€0 EinoitAE I +0pndeirn 6AESOOEL ieR
¢0 ESRAI RS 16N IUNGAEE I-6R £ANI-FOREE
06 o61-keHNE eNI-e NioNAG nORIieR I-0N
i6HREFER! | iE I- EROLO) O) RofER:
strength, and a shared vision for a future
RNA6A NiFAgEeR I-0N ioHREFiER 1-6A 00
IREe I-0 I-E5i61-6i004 £ Re I 6A1-jieR!

KREEIGILifiER KrdO6e 1GIK

|oHREFER
TIFAGERR |- Fiesl-N ArenoNE LRROGN
nnoNne AOR IR LNA T6ORS iE I-eifiiR
engaged in promoting the professional
i0HREOD ON ioNiFINRIME RieN NiEI-LiigiAE!
1 06nion 10onENA ORLH# 06n1-6iE1-E06E
and partnering with enterprises focused
06 FOHI06 1 e6li6i6n 1-6N 1O BI0RORGE
ioeAnél-ei00t Fedl-N-E Tk enl-O AOLEIHAE
ONR #0yI-061-#106E 60 EREE06E eNOEN
rio+ORGENGION NIEI-LifeRA6AI-AN £ 1-661N6E
¢0 NOBI0ROAGE!

As an example of our commitment to
ioHREFeR: Fedl-N TONNAHE (NO6RENDEIEiFA
ROGNNOGH i€ GOR OI-NA RS ON 01GI¥
NiEl-£AN nOBIORARE! |6 1GIKE HH
NOBIORANE RieN NiEI-LifeinE RrA6rA
orkoRierAN: 1 0N RNOO 16 06 ROSNIEERNR
H00e61-4eE NOS 066100 1 SOEIRIOOE!

Furthermore, Altrad is dedicated to
rioNI-o4ion AOB8I0ROAGE 05506ERBiEINE
NOS H1-oNiNIeAE K600 RONAGIASEREAGEAN
EI-0N6ORONE: RieN I-0 RONAGE:I-0NioN
eNI-¢ eNiE +1-6 FI-6R I-HO8NioN 0 A1-HN
6rini06-€ ROIORA NROONGEI-SNH 400errE!

Overview General requirements and disclosures

Case study:

Altrad recognised as an
Ethnic Minority Business

Altradis grateful to have one of the
TG0RSE NAR HirideE: 61 AONOIEA 6N
EinoitH-64n ON eNiE IHNInFRONRGe!
Their leadership team, present at the
HéeitH-e00 AFMoe o HOERAENI-O#
expressed their satisfaction with
Hedl-N-€ i0HREOD 16 TKT JF Cel-ion:
/A 1-N-E 61 dOnoiei0o I-E I-6 TeNoid
1Ji006ieR hREGAEE Ri Nryd I-HHAAGl-en
OR6 EROB1AE NiFrGERR G60NGNEE I-0N
support our goal of fostering inclusive
EROOIR #NIFOE!D

The Group is proud to
NI-Fi £1R6 6rHONGIENN
I-€ -0 1eNoiH 1Ji000ieR
HREGAEE TIJh) LR &N
European Supplier
TirnoEER J60ndl-O
bIKTJyi0 IGIK!

LNiE #ndeitt-ei06 iE 1-6 106068 ]-0r
OinEe0on io eNr T60RS-E 0on0ion
10R66AR €0 L RiN I- Q061 ioHREIFA

I-6N NiF6€A Oénl-0iEl-€0a! ToNAGeNA
leadership of founder Mohed Altrad,

LNiE NAANE -1 N6()O eNn hinoe NREeNAG
EONIEAE eNA L REIBAEE B1-6e6N6ENIS I-0N
creates more opportunities for growth
I-oN 40y 1-£ 061#i00!

ONNiFR6EeRY 60 IREe id ieE ROGINOGH
ERei0 eNn RIRie nonl-nAE RieN eNA
LREOAEE ROGIN!

LNA TKTTIE I 5i00rAGion ioieleifn
NI #060r4eE neNoit Oid06ieR 10N

IO OiNGI-oHORGAN £ REGAEEAE IHEOEE
TR606A RieN niOk 11 4065061-i06€! |& NI-E
AOAGNAN I-€ I-Aal-Nion EREBIAG NiFAGEER
I-NFOH-4R O6nI-0iE1&00 RNHN IHOE

0 NOEer 6 i0HREIFA EROSIR AN 1-OE NI
+Ooebit Ren €0 AF0600H nsOReN!

TO6 Fieél-Ni eNi TKT T 6rdOnoieiOo
6AB6AENOEE I- 01R I-0N rirkieion 61eNRIR
€0 ndOReN i6 &N 6i6Ajion ON L REOAEEAE
that can now support customersin
I-NiAFion eNAi6 EROBNIAG NiFAGEIRR nOI-E!

Environmental

Social Governance

Moving forward, the Group looks to
+06EioRn LRiNion 06 eNiE 6A+ONoiEi06
ER Argi06ion 6nR 06606ERGIENE

RieN OeNnd niOk I +065061-#i00E
strengthening partnerships, and
driving positive impact across the
HOOORaiENE 16 RNi#N Hiél-N O5N61-eAE!

LNiE €zO6R I-6N 10R61AR 1-6A NI-6 N60O
OFAE 1-oN eNiE HnéeitH-ei0o iE I-
meaningful step in continuing to
SROERA £ 06N £ REIBAEE Ar-kAnroHA
1-6N EO4il-) 6AES OOk ijeR!
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Work-life balance

HE6601-NAE 20 ROGNANNA £ 1-1-041 1-6N
RAp0LAIGN IEO Ni€AE I-H60EE &N TEORS!
TNI-6nion nnondle0ol rrontele06E
06nEAGE LOeN 6nEdRiOAGE GIENE I-0N
060606eROMENE! kANIO6IR: AOBIORANE
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However, considering a large proportion
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General requirements and disclosures Environmental

Labour conditions
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Altrad addresses forced and child
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The Group also has a Human
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Social Governance

Altrad ensures regular monitoring of
compensation packages, in alignment
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Altrad monitors changes in national law
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Consumers and

end-users

Altradis a strategic
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its customers,
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To achieve this, Altrad ensures clear
communication withits clients,
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Overview

Impacts, risks, and opportunities
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General requirements and disclosures

Environmental
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Social Governance
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Governance
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Overview
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risks, such as equipment defects or
EREHO6E01-4e06 0001H0O B1il-0E H-6
EinoitH-oeR IO 14 eNA EMiRER 10N
RAAnOLAion ON HOGEROAGE I-0N ONIREAGE!
LRon6l-in n6ORSE I-0N #0O OROiINE

10 FONFAN 16 OREJH S60MEEE 1-6r O1-6eidRI-GR
EREHASELIA €0 eNAEA GIENE!

policies andincident management
processes are designed to mitigate
these challenges, with proactive
ONI-ERINE 16 O11-41 €0 IMINGAEE EREeA Ok
GIENE RieNio eNr FIRA 4N 16! TONGREAGE
NRBAGN 06 IMHRE1-eA EMINER 5600 HO0IE:
and the misuse of these protocols can
B0EA ERGIORE GIENE! LO FORGENE eNiE: eNN
T60RA 6nnRI-6R 6ALORAE ieE SO)HAE I-0N
processes through ongoing audits and
nonl-nnOnGE!

KIiENE &0 EoNtk n6ORSE: ERIN I-E iONRERGil)

ROGNNGE REIGN HiedI-N-E SEONREwE I-6n
H-6ANRYR -EEAEEAN REIGN 6iEN EEAEEORGE
®OO0IE NNANE -0 ERERAOE I-0N ioHNAOE
rn606Eon OANI-GIEOE!

General requirements and disclosures

Environmental

Factors such asinadequate training or
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Engagement processes
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Social

)

Economic, social, and
environmental value
created for clients:
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Competitive pricing for
EQUVG__EfGPE(GU

Asset life extension

Meeting Net Zero targets

Innovative solutions

Governance

These outputs can
translate into
significant cost,
energy, waste, and
carbon reduction
outcomes.
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Altrad Solidarity

The Altrad Solidarity Fund Under the impetus of President and
TEeILPENAN 16 I 1-6EN 1G 1 I He6I-N founder Mohed Altrad, the Group has
kOfNI-6ieR RI-E £ 066 ORe ON eNry NAHNAN 20 nO NREENNE 16 ieE 6rESOOELIA
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EREENl-GirnE FOO OROIER ioiEil-eiFAE 1-6A the implementation of social and
1061IONRGEAN [I-N RAI-G 0 10HR ERGE06e  #NI-Giel-L I-ei06E eNl-e 46 l-er I- OO
FI-6i0RE IEEOHilwiFA 60N HeE! rORiel-n ROGN 1-6N AOBORAG FRIOGAGI-L1A
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The fund is supported by an investment of
€10 million from Altrad, between 2024 and 2029.

2=

=
H! 1

Supporting access Improving
to educational healthcare.
opportunities
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Case study:
Against
exclusion
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These methods are implementedin
classrooms, after school, and during
school vacations to help childrenin
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Overview

Case study:

General requirements and disclosures

Environmental

Averse to healthcare

exclusion
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commitment to health
and humanitarian
support, Altrad
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with HumaniTerra, an
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provides essential
healthcare servicesin
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Social Governance
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fatalities is high, and access to
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local healthcare providers with the
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Through this initiative, Altrad

kOiNI-6ieR i€ Nrindion e0 660FiNA fNAEI-Fion
H1-66 10N £RiN ERE&1-61-£1A NA LN 1-6r3
EOIReI0GE NOG FOO ORGIRIAE 16 HEIEE!

AR I-NNGAEEion oieid I NAl-eNH-6n 6AANE
in challenging environments, the fund
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supporting health and resilience in the
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Overview
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operations is a prerequisite for the

106n0ensO Eel-ieR 1-0N ERERIOI-LijeR

ON &N TAORS!

Governance approach
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Overview

Corporate culture

For Altrad, corporate culture represents
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Management of relationship with suppliers
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Altrad is committed to fostering strong
and positive relationships with its
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Governance framework
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Overview

The objectives of governance are

based on the following principles:

Upholding the highest international
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General requirements and disclosures
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Sustainability governance at Altrad
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Governance
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Board and composition

There are sevenindependent directors
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Their presenceis essential to guarantee
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addition, their experience helps

guide relevant strategic decisions,
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Business conduct

A strong ethical foundation is essential for
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Overview

Code of conduct
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interest, raise awareness of the risks
of corruption and misuse of power,
promote fair commercial practices,
support the selection of suppliers
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General requirements and disclosures

Environmental
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Supply chain due diligence

The Altrad Group prioritises ethical and
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Social Governance
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Business conduct
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chain centres across Europe and Asia,
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This rigorous process underscores
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In preparation for the potential
requirements, Altrad will conduct

the below with a view towards
sharing progress inits next report
forFY2025:
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Risk management
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Robust sustainability risk management
Principal decisions are those with
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The Boardis aware of and adheres
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Anindependentinternal audit team
further strengthens this framework
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These stakeholders are required to
actin compliance with internal controls,
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Actions stemming from the

policy include:
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General requirements and disclosures

Environmental
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Governance
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Compliance
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Governance
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Functions

Chairman

Group Ethics Committee
J_ J_ J_ J_ Chief Compliance Officer
LEC LEC LEC LEC LEC J_
Head of Compliance
[ 1 1 I 1 1
Network of LCOs RCO RCO RCO
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platform to centralise and streamline its
H0O5ii1-641 S60HAEEAE!

The platform supports arange of
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and monitoring these plans, ensuring
consistent management of corruption
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Altrad Integrated
Reporting System (AIRS)
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General requirements and disclosures

Environmental

Digitalinnovations for safety
management
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new features, including multilingual
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Governance

Social

These improvements have made the
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improving user experience and making
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