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Altrad is a world leading 
international provider of 
industrial services to a wide 
range of industrial sectors. 
The Group is also a recognised 
leader in the manufacturing 
and distribution of equipment 
dedicated to the construction 
and building market.

Headquartered in Montpellier, France,  
the Altrad Group operates across Africa,  
the Americas, Asia, Europe, the Middle East,  
ŀōŃ œŇń ĵŀłňţł! Įœ ňŒ ŋńŃ ŁŘ ĵőńŒňŃńōœ ŀōŃ 
īŎŔōŃńő ĲŎŇńŃ ĦŋœőŀŃ!

Contents
Social

ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœ IGIK 1

Altrad Group

Overview Environmental SocialGeneral requirements and disclosures Governance

Overview President and Founder’s welcome 02

Performance highlights 04

Business overview 05

Group presence 06

Group activities 07

General requirements  
and disclosures

CEO: Addressing EU requirements 09

Business approach 10

Utilising CSRD regulations as a management tool 11

Double materiality as the basis for disclosure 12

Aligning with the EU taxonomy 13

Environmental Climate change 16

Social Own workforce 23

Consumers and end-users 34

Altrad Solidarity 36

Governance Business conduct 41

Risk management 43

Altrad Integrated Reporting System 48



Dear Stakeholder, 
,ĪŌŏŎŖńőňōņ ĮŃńōœňœŘ- ňŒ ŀœ œŇń Ňńŀőœ 
ŎŅ ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœ œŎ ŒŔŒœŀňōŀŁŋń 
growth and ethical leadership and  
ŅŎőŌŒ ŀ ŊńŘ œŇńŌń ňō ŎŔő ĬőŎŔŏ 
ŃňŒłŋŎŒŔőńŒ ŅŎő IGIK œŇŀœ łŀŏœŔőńŒ  
œŇń ţōŀōłňŀŋ# Œœőŀœńņňł# ŀōŃ ŎŏńőŀœňŎōŀŋ 
progress of the Group in our Annual 
ķńŏŎőœ ŀŋŎōņ ŖňœŇ œŇń őńŒŏŎōŒňŁŋń 
ŁŔŒňōńŒŒ ŏńőŅŎőŌŀōłń ňō œŇňŒ 
ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœ!

ļŇŀœ ŃŎ Ŗń Ōńŀō ŁŘ ,ĪŌŏŎŖńőňōņ 
ĮŃńōœňœŘ-&
ħŘ ŅŎŒœńőňōņ ŀ łŔŋœŔőń ŀōŃ ŎőņŀōňŒŀœňŎōŀŋ 
structure that empowers our people, 
we cultivate a thriving environment 
ŖŇńőń ŒŊňŋŋŒ ŀōŃ ńŗłńŋŋńōłń ŤŎŔőňŒŇ! 
This commitment to empowerment is 
ňōœőňōŒňłŀŋŋŘ ŋňōŊńŃ œŎ ŎŔő ňŃńōœňœŘ ŀōŃ ňŒ 
ŃńńŏŋŘ őŎŎœńŃ ňō ŎŔő ŇňŒœŎőŘ ŀōŃ ņŋŎŁŀŋ 
łŔŋœŔőń ŖŇňłŇ ŃńţōńŒ ŖŇŎ Ŗń ŀőń ŀŒ ŀ 
łŎŌŏŀōŘ!

ĹŇňŒ ňŒ ŀ ŊńŘ Œœőŀœńņňł ńŋńŌńōœ ŖňœŇňō 
ŎŔő ŁŔŒňōńŒŒ! ĪŌŏŎŖńőŌńōœ ńōŀŁŋńŒ 
individuals to forge their own identities 
within the Altrad Group, inspiring 
ňōōŎŕŀœňŎō# łŎŋŋŀŁŎőŀœňŎō# ŀōŃ œŇń 
ŒŇŀőňōņ ŎŅ ōńŖ ňŃńŀŒ ŀōŃ łŎōłńŏœŒ! 

ħŘ ńŌŏŎŖńőňōņ ŎŔő ŏńŎŏŋń ŀōŃ 
ńōņńōŃńőňōņ ŀ ŒœőŎōņ ŒńōŒń ŎŅ ňŃńōœňœŘ# 
we create a workplace where individuals 
create, integrate, and reach their full 
potential as we seek to achieve our 
łŎŋŋńłœňŕń ņŎŀŋŒ!

ĦŋœőŀŃ ŇŀŒ Łńńō ŃńńŏŋŘ ňōŕńŒœńŃ ňō 
ŇńŀŋœŇ# ŒŀŅńœŘ# ŀōŃ ŖńŋŋûŁńňōņ ŅŎő ŌŀōŘ 
ŘńŀőŒ# ŖňœŇ ňŌŏőŎŕńŌńōœŒ ňō ŁŎœŇ 
ŏŇŘŒňłŀŋ ŀōŃ Ōńōœŀŋ ŖńŋŋōńŒŒ ŏőŎŕňōņ 
ňōœńņőŀŋ œŎ ŎŔő œŇőňŕňōņ ŖŎőŊŏŋŀłń! 
Through continuous training and 
development, we continue to nurture 
talent and foster lifelong learning and 
ńŌŏŎŖńő ŎŔő ŏńŎŏŋń œŎ ņőŎŖ ŀōŃ ńŗłńŋ! 

ĴŔő ŋŀŁŎŔő ŒœŀōŃŀőŃŒ ŀōŃ Ņŀňő Ŗŀņń 
approach extends across our value 
chain, and our human rights due 
diligence is helping to enforce ethical 
ŏőŀłœňłńŒ# œŎ ŅŎŒœńő őńŒŏńłœ ŀōŃ ňōœńņőňœŘ 
ňō ńŕńőŘ ŁŔŒňōńŒŒ őńŋŀœňŎōŒŇňŏ!

We are also committed to delivering a 
ŏŎŒňœňŕń łŎŌŌŔōňœŘ ňŌŏŀłœ# ŁŘ ŁŔňŋŃňōņ 
stronger local economies, respecting 
łŔŋœŔőńŒ# ŀōŃ łŎōœőňŁŔœňōņ ŏŎŒňœňŕńŋŘ 
œŎ ŒŎłňńœŘ! ĹŇőŎŔņŇ œŇń ŔōňŅŘňōņ 
ŕňŒňŎō ŎŅ ,Ĵōń ĦŋœőŀŃ- Ŗń ŁőňŃņń œŇń 
ņŀŏ ŁńœŖńńō łŎŋŋńłœňŕń ŒœőńōņœŇ ŀōŃ 
individual empowerment, as evidenced 
ŁŘ ŎŔő ŒŎłňŀŋ ŃńŕńŋŎŏŌńōœ ŏőŎŉńłœŒ ŀōŃ 
œŇń ŃńłŀőŁŎōňŒŀœňŎō ŀłœňŕňœňńŒ ŎŅ ŎŔő 
ŁŔŒňōńŒŒ ŔōňœŒ!

ļń ŔŏŇŎŋŃ ŏőŎŃŔłœ ŒŀŅńœŘ ŀōŃ ŐŔŀŋňœŘ  
ňō ńŕńőŘœŇňōņ Ŗń ŃŎ# ŏőŎŕňŃňōņ őńŋňŀŁŋń 
ŀōŃ ŇňņŇûŐŔŀŋňœŘ ŒŎŋŔœňŎōŒ ŅŎő ŎŔő  
clients while fostering access to and 
ňōłŋŔŒňŕňœŘ ňō ŎŔő ŒńőŕňłńŒ! ļňœŇ ŀ ŅŎłŔŒ 
Ŏō ŏőŎŌŎœňōņ ńœŇňłŀŋ ŒŔŏŏŋŘ łŇŀňōŒ#  
we are setting new standards for 
ŒŔŒœŀňōŀŁňŋňœŘ# ňōœńņőňœŘ# ŀōŃ ňōōŎŕŀœňŎō!

ĹŇőŎŔņŇ ,ĪŌŏŎŖńőňōņ ĮŃńōœňœŘ-#  
ĦŋœőŀŃ ōŎœ ŎōŋŘ őńŒŏńłœŒ ŁŔœ łńŋńŁőŀœńŒ 
individual heritage and diverse 
ŏńőŒŏńłœňŕńŒ! ĦŒ Ŗń ŖŎőŊ ňō ŔōňŒŎō 
ŔōŃńő œŇń ,Ĵōń ĦŋœőŀŃ- ŕňŒňŎō# Ŗń 
ńŌŏŎŖńő ńŕńőŘ ŏńőŒŎō œŎ łŎōœőňŁŔœń 
œŎ ŀ ŒŔŒœŀňōŀŁŋń ŅŔœŔőń# ŖŇńőń ŎŔő 
ŒŇŀőńŃ ŏŔőŏŎŒń ňŒ ŁŔňŋŃňōņ ŀ őńŒŏŎōŒňŁŋń# 
ňōłŋŔŒňŕń# ŀōŃ őńŒňŋňńōœ ŖŎőŋŃ!

At Altrad, a career is more than a 
őŎŋńýňœ ňŒ ŀ ŉŎŔőōńŘ ŎŅ ŎŏŏŎőœŔōňœŘ# 
achievement, and positive impact for 
ņńōńőŀœňŎōŒ œŎ łŎŌń!

Mohed Altrad
President and Founder

Our purpose is to build a sustainable world, 
striving to create an inclusive and diverse  
work environment, and to make a positive 
contribution through our activities to create  
a meaningful legacy to society.”

ĮōœőŎŃŔłœňŎō
Mohed Altrad 
President and Founder

Empowering identity 

ĦıĹķĦĩ ĬőŎŔŏ
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About this report  

Group and subsidiaries consolidation 
ĦŋœőŀŃ-Œ þŎő œŇń /ĬőŎŔŏ-Œ0# /ĦŋœőŀŃ 
ĬőŎŔŏ-Œ0ÿ ōŎōûţōŀōłňŀŋ Ńŀœŀ ŇŀŒ 
Łńńō ŏőńŏŀőńŃ ŔŒňōņ łŎōŒŎŋňŃŀœńŃ 
ŒŔŒœŀňōŀŁňŋňœŘ Ńŀœŀ ŅőŎŌ ĦŋœőŀŃ ĬőŎŔŏ-Œ 
ņŋŎŁŀŋ ŁŔŒňōńŒŒ ŔōňœŒ! ĹŇń ĪĸĬ 
ŃŀœŀŏŎňōœŒ Ňŀŕń Łńńō ŃńŕńŋŎŏńŃ ŔŒňōņ 
ŏńőňŎŃňł ŌŎōœŇŋŘ ŀōŃ ŀōōŔŀŋ őńŏŎőœňōņ 
ŏőŎłńŃŔőńŒ! ĭŎŖńŕńő# ōŎœ ŀŋŋ ŋńņŀŋ 
ńōœňœňńŒ Ňŀŕń Łńńō ŀŒŒńŒŒńŃ# ŒŔłŇ ŀŒ 
ŃŎőŌŀōœ łŎŌŏŀōňńŒ!

ĦŋœőŀŃ Ŗňŋŋ łŎōŒňŃńő ŎŁœŀňōňōņ ŀŏŏőŎŏőňŀœń 
ŀŒŒŔőŀōłń ŅŎő ňœŒ ŒŔŒœŀňōŀŁňŋňœŘ 
ŒœŀœńŌńōœŒ ňō œŇń ōńŗœ őńŏŎőœňōņ ŏńőňŎŃ!

Frameworks and reporting standards
The information incorporated within 
œŇňŒ ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœ ňŒ œŇń őńŒŔŋœ 
ŎŅ ĦŋœőŀŃ-Œ łŎōœňōŔńŃ ńōņŀņńŌńōœ ŖňœŇ 
internal and external stakeholders and 
łŎŌŌńōłńŒ œŇń ĬőŎŔŏ-Œ ŀŋňņōŌńōœ 
with the reporting requirements of 
œŇń ĪŔőŎŏńŀō ĺōňŎō-Œ ĨŎőŏŎőŀœń 
ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœňōņ ĩňőńłœňŕń 
þĨĸķĩÿ# ŖŇňłŇ ňōłŋŔŃńŒ łŎōŃŔłœňōņ 
œŇń ĬőŎŔŏ-Œ ŌŀňŃńō ĩŎŔŁŋń ĲŀœńőňŀŋňœŘ 
ĦŒŒńŒŒŌńōœ þĩĲĦÿ!

ĸŔŒœŀňōŀŁňŋňœŘ ňōŅŎőŌŀœňŎō ŖňœŇňō œŇňŒ 
őńŏŎőœ ŇŀŒ Łńńō ŏőńŏŀőńŃ ŖňœŇ őńŅńőńōłń 
œŎ œŇń ĪŔőŎŏńŀō ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœňōņ 
ĸœŀōŃŀőŃŒ þĪĸķĸÿ ŀŒ ŏŔŁŋňŒŇńŃ ŁŘ œŇń 
ĪŔőŎŏńŀō īňōŀōłňŀŋ ķńŏŎőœňōņ ĦŃŕňŒŎőŘ 
ĬőŎŔŏ þĪīķĦĬÿ! 

Ħŋŋ ŃŀœŀŏŎňōœŒ Ŏō ĦŋœőŀŃ-Œ ņőńńōŇŎŔŒń 
ņŀŒ þĬĭĬÿ ńŌňŒŒňŎōŒ Ňŀŕń Łńńō 
łŎōŒŎŋňŃŀœńŃ Ŏō œŇń ŌńœŇŎŃŎŋŎņŘ 
ŎŔœŋňōńŃ ŁŘ œŇń ĬőńńōŇŎŔŒń ĬŀŒ 
ĵőŎœŎłŎŋ! ĹŇń ĬĭĬ őńŏŎőœňōņ ŁŎŔōŃŀőňńŒ 
ŅŎŋŋŎŖ ŀ ŏőňōłňŏŋń ŎŅ ŎŏńőŀœňŎōŀŋ łŎōœőŎŋ! 

Sustainability statements
ĹŇń Īĺ-Œ ōńŖ Ĩĸķĩ ŌŀōŃŀœńŒ 
that companies like Altrad disclose 
ōŎōûţōŀōłňŀŋ ňōŅŎőŌŀœňŎō ŀłłŎőŃňōņ œŎ 
a prescriptive framework outlined in the 
Īĸķĸ! ĦŋœŇŎŔņŇ ĦŋœőŀŃ ňŒ ōŎœ Řńœ őńŐŔňőńŃ 
œŎ ŅŔŋŋŘ ŃňŒłŋŎŒń ňō ŋňōń ŖňœŇ œŇňŒ ŒœŀōŃŀőŃ 
ňō œŇňŒ őńŏŎőœňōņ łŘłŋń# ŎŔő ŉŎŔőōńŘ 
towards alignment with the  
ōńŖ őńņŔŋŀœňŎō ŇŀŒ ŁńņŔō!

This report provides a management 
őńŕňńŖ ŎŅ ĦŋœőŀŃ-Œ ōŎōûţōŀōłňŀŋ 
performance in line with the assessment 
of material impacts, risks, and 
ŎŏŏŎőœŔōňœňńŒ þĮķĴŒÿ! 

Fostering alignment with the technical 
ŒŔŒœŀňōŀŁňŋňœŘ ŃňŒłŋŎŒŔőń ŒœŀœńŌńōœŒ 
ŎŅ œŇń Īĸķĸ ŅőŀŌńŖŎőŊ# œŇń őńŏŎőœ 
integrates these requirements within  
œŇń ŌŀōŀņńŌńōœ łŎŌŌńōœŀőŘ! 

Reporting period 
The scope of this report comprises 
ĦŋœőŀŃ ĬőŎŔŏ-Œ ŀłœňŕňœŘ ŀōŃ ŏńőŅŎőŌŀōłń 
ŅŎő œŇń Řńŀő ńōŃńŃ JH ĦŔņŔŒœ IGIK# 
ŔōŋńŒŒ ŎœŇńőŖňŒń ŒœŀœńŃ!  

Value chain coverage  
Ĩőňœňłŀŋ œŎ œŇń ŀŒŒńŒŒŌńōœ ŎŅ ĦŋœőŀŃ-Œ 
impacts is the fact that the Group is 
œŘŏňłŀŋŋŘ ŀ Œńőŕňłń ŏőŎŕňŃńő œŎ# őŀœŇńő 
œŇŀō ŀō ŎŏńőŀœŎő ŎŅ# ńōńőņŘ ŀōŃ ŎœŇńő 
ňōŃŔŒœőňŀŋ ŁŔŒňōńŒŒńŒ! ĹŇń œŇőńŒŇŎŋŃŒ 
ŅŎő ĦŋœőŀŃ-Œ őňŒŊŒ ŀōŃ ŎŏŏŎőœŔōňœňńŒ ŀőń 
limited to the support services that the 
łŎŌŏŀōŘ ŏőŎŕňŃńŒ œŎ ŋŀőņń Ŏŏńőŀœňōņ 
ŁŔŒňōńŒŒńŒ őŀœŇńő œŇŀō œŇń ňŌŏŀłœŒ ŎŅ 
œŇŎŒń ŎŏńőŀœňŎōŒ œŇńŌŒńŋŕńŒ! 

Įō ŀŋŋ Œňņōňţłŀōœ ŎŏńőŀœňŎōŀŋ ŒłńōŀőňŎŒ# 
Altrad is a guest contractor delivering 
installation, maintenance and 
ŃńłŎŌŌňŒŒňŎōňōņ ŎŅ ŏőŎŉńłœŒ ŀōŃ 
ŎŏńőŀœňŎōŒ Ŏō ŁńŇŀŋŅ ŎŅ œŇńŒń łŔŒœŎŌńőŒ# 
őŀœŇńő œŇŀō Łńňōņ őńŒŏŎōŒňŁŋń ŅŎő œŇń 
resource and environmental impact of 
œŇń łŋňńōœ-Œ ŀłœňŕňœňńŒ!

ĭŎŖńŕńő# ĦŋœőŀŃ-Œ őńŒŏŎōŒňŁňŋňœňńŒ ŃŎ 
ńŗœńōŃ ŅŔőœŇńő ňōœŎ œŇŎŒń ŒŔŏŏŋŘ łŇŀňōŒ 
œŇŀœ ŏőŎŕňŃń œŇń ĬőŎŔŏ ŖňœŇ Œňņōňţłŀōœ 
ŕŎŋŔŌńŒ ŎŅ ŌŀœńőňŀŋŒ þŒŔłŇ ŀŒ ŒłŀŧŎŋŃňōņ 
ŏňŏńŒÿ œŇŀœ ŀőń ńŒŒńōœňŀŋ ŅŎő œŇń łŎŌŏŀōŘ 
œŎ łŎōŃŔłœ ňœŒ Œńőŕňłń ŎŏńőŀœňŎōŒ! 

Įō ŒŔłŇ ŒłńōŀőňŎŒ œŇń łŎŌŏŀōŘ 
ŏŎŒŒńŒŒńŒ ŀ ņőńŀœńő őńŒŏŎōŒňŁňŋňœŘ œŎ 
Ńńţōń œŇń ńœŇňłŀŋ ŁŔŒňōńŒŒ ŏőŀłœňłńŒ œŇŀœ 
can limit negative impacts arising from 
the sourcing and provenance of materials 
as well as the working conditions within 
œŇńŒń ŒŔŏŏŋŘ łŇŀňōŒ!

ĹŇń ĬőŎŔŏ-Œ ĩĲĦ ŏőŎłńŒŒ ňōłŋŔŃńŒ 
impacts, risks and opportunities that 
łŎŕńő ĦŋœőŀŃ-Œ ŎŖō ŎŏńőŀœňŎōŒ ŀŒ 
Ŗńŋŋ ŀŒ œŇń łŎŌŏŀōŘ-Œ ŔŏŒœőńŀŌ ŀōŃ 
ŃŎŖōŒœőńŀŌ ŕŀŋŔń łŇŀňōŒ! 

ĹŇń Œŏńłňţł ňōŅŎőŌŀœňŎō Ŏō ŖŇňłŇ ŎŅ 
ĦŋœőŀŃ-Œ ŏŎŋňłňńŒ# ŀłœňŎōŒ# œŀőņńœŒ# ŀōŃ 
metrics extend to the value chain is 
ŃńŒłőňŁńŃ ňō œŇń ŒńłœňŎōŒ őńŋŀœňōņ œŎ œŇń 
œŎŏňłŀŋ ŒœŀōŃŀőŃŒ! 

Restatements 
ĹŇňŒ őńŏŎőœ łŋńŀőŋŘ ňōŃňłŀœńŒ ŖŇńőń 
Ńŀœŀ ŇŀŒ Łńńō őńŒœŀœńŃ! ĦŋœőŀŃ ŔŏŃŀœńŃ 
ňœŒ łŀőŁŎō ńŌňŒŒňŎōŒ łŀŋłŔŋŀœňŎō 
ŌńœŇŎŃŎŋŎņŘ œŇňŒ Řńŀő ŖŇňłŇ ŇŀŒ 
resulted in a restatement of the relevant 
ţņŔőńŒ ŅőŎŌ īľIGIJ!

Contact information
īŎő ŀōŘ ŐŔńŒœňŎōŒ őńņŀőŃňōņ œŇňŒ  
report or its contents, please contact 
ńŒņċŀŋœőŀŃ!łŎŌ!

ĦıĹķĦĩ ĬőŎŔŏ
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Performance  
highlights 2024

Total revenue 

€5,452m
EBITDA 

€684m
Services revenue 

€4,579m
Equipment revenue 

€873m

Headcount 

59,129
TRIFR 

þŏńő IGG#GGG ŇŎŔőŒ ŖŎőŊńŃÿ

0.24
Training hours 

971,827 
Diversity 

þīńŌŀŋń őńŏőńŒńōœŀœňŎō  
ŖňœŇňō œŎœŀŋ ŖŎőŊŅŎőłńÿ

7% 
Business 
conduct

ĳŔŌŁńő ŎŅ ţōńŒ ŅŎő  ŕňŎŋŀœňŎō ŎŅ  
anti-corruption  and bribery laws 

0

Scope 1 Emissions 
þœĨĴIÿ

76,500
Scope 2 Emissions 

þœĨĴIÿ

20,500 
Revenue from green energies 

€1,007m

ĨŋňŌŀœń  
change

Altrad 
Group Workforce

ĦıĹķĦĩ ĬőŎŔŏ
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ĦŋœőŀŃ-Œ ŌŔŋœňŃňŒłňŏŋňōŀőŘ ŒńőŕňłńŒ őŀōņń ŅőŎŌ ńōņňōńńőňōņ ŀōŃ 
technical services to maintenance, access solutions and specialised 
ŒńőŕňłńŒ ŅŎő ŋŀőņń ńōœńőŏőňŒńŒ! ĹŇń ĬőŎŔŏ ňŒ ŀŋŒŎ ŀ őńłŎņōňŒńŃ ŋńŀŃńő 
in the manufacturing of equipment dedicated to the construction 
ŌŀőŊńœ! 

ĹŇń ĬőŎŔŏ ŇŀŒ ŃńŕńŋŎŏńŃ œŇőŎŔņŇ ŀ łŎŌŁňōŀœňŎō ŎŅ Œňņōňţłŀōœ 
organic growth as well as the acquisition of several dozen companies, 
ŀŋŋ ŃŔŋŘ őńłŎņōňŒńŃ ňō œŇńňő ţńŋŃŒ ŎŅ ŀłœňŕňœŘ ŀōŃ œŇńňő ŀőńŀŒ ŎŅ 
ňōōŎŕŀœňŎō# œŎ łŎŌŏŋńŌńōœ ĦŋœőŀŃ-Œ ńŗňŒœňōņ ŒńőŕňłńŒ! ĦŋœőŀŃ ŇŀŒ 
ŀŋŖŀŘŒ ńōŒŔőńŃ œŇń ŏőŎŏńő ňōœńņőŀœňŎō ŎŅ œŇń ŒŔŁŒňŃňŀőŘ łŎŌŏŀōňńŒ 
into the larger organisation, promoting One Altrad for greater 
collective strength and purpose, whilst respecting cultural and 
ŎőņŀōňŒŀœňŎōŀŋ ŒŏńłňţłňœňńŒ! ĹŇňŒ ňŒ ŔōŃńőŏňōōńŃ ŁŘ ŀ ŏőŎŅŎŔōŃ łŔŋœŔőń 
ŎŅ ŀłłŎŔōœŀŁňŋňœŘ# œŎ ŒœőńōņœŇńō œŇń ĬőŎŔŏ-Œ ŒŔŒœŀňōŀŁňŋňœŘ ŀŒ Ŗńŋŋ ŀŒ 
ňœŒ łŎŌŏńœňœňŕńōńŒŒ!

ĦŋœőŀŃ ĬőŎŔŏ ńōŃńŀŕŎŔőŒ œŎ Ōŀňōœŀňō ŀ Ņŀňő Łŀŋŀōłń ŁńœŖńńō 
economic performance, professional development, personal 
development, respect for the environment and social and civic 
ńōņŀņńŌńōœ! ĹŇńŒń ņŔňŃńŋňōńŒ ňōŤŔńōłń ńŕńőŘ ŃńłňŒňŎō œŀŊńō ŀōŃ 
ŀŋŋŎŖŒ łŎōŅŎőŌňœŘ œŎ œŇń łŎŔőŒń œŇŀœ œŇń ĬőŎŔŏ ŇŀŒ Œńœ ňœŒńŋŅ" œŎ 
leverage the skills of its people, to innovate and leave a positive 
ňŌŏőňōœ Ŏō œŇń ŖŎőŋŃ!

Altrad is a world leader in the provision  
ŎŅ ňōŃŔŒœőňŀŋ ŒńőŕňłńŒ# ņńōńőŀœňōņ ŇňņŇû
ŀŃŃńŃ ŕŀŋŔń ŒŎŋŔœňŎōŒ ŏőňōłňŏŀŋŋŘ ŅŎő œŇń 
ĪōńőņŘ# ĵőŎłńŒŒ# ŀōŃ ĨŎōŒœőŔłœňŎō 
ŒńłœŎőŒ! 

Breakdown of services
By market

Revenue
€ millions 

FY2024
Percentage 

By revenue

Oil & Gas HMOK JH¥
Chemicals & Petrochemicals NOG HK¥
Pharmaceuticals & Food OL I¥
Process Other IIK K¥
Power generation Nuclear OPO HM¥

Wind & Solar KI H¥
ĴœŇńő þĵŎŖńőÿ IGH K¥
ĭŘŃőŎņńō MN H¥
ĨŎŀŋ IL G¥

Utilities Water H G¥
Other 7 G¥

Marine including defence LJ H¥
Construction, shipyards 
ç6ňōŅőŀŒœőŔłœŔőń

IHM K¥

Mining HGK I¥
Other HPI K¥

Business overview

Breakdown of revenue 
By division: Services         Equipment  
þÇ ŌňŋŋňŎōŒ ľĹĩÿ

IGII	 3,051 789

IGIJ	 9394,347

IGIK	 8734,579

 
Breakdown of workforce
By division: Services         Equipment  
þĳŔŌŁńő ŎŅ ńŌŏŋŎŘńńŒÿ

IGII	 48,015 4,288

IGIJ	 4,06255,026

IGIK	 3,95155,178
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3%
Africa

2%
Asia

13%
Middle East 

& Caspian

40%
Continental

Europe

2%
Americas

31%
United

Kingdom

9%
8CEKǗE

Africa 
2,856 employees and temporary workers 

€ 176 m
Americas 
676 employees and temporary workers 

€ 115 m
Asia 
2,729 employees and temporary workers 

€ 90 m
Continental Europe 
17,473 employees and temporary workers 

€ 2,165 m
Middle East & Caspian 
20,619 employees and temporary workers 

€ 701 m
ĵŀłňţł 
3,466 employees and temporary workers 

€ 501 m
United Kingdom 
11,310 employees and temporary workers 

€ 1,704 m
After consolidation and interco cancellations

Group presence Regional 
breakdown

Geographic revenues
In € million

% revenue

€ 5,452 m 59,129

Altrad continues to expand its international footprint 
œŇőŎŔņŇ Ŏőņŀōňł ņőŎŖœŇ# Ŏŧńőňōņ ňōœńņőŀœńŃ Œńőŕňłń 
and equipment solutions to our clients.”

Employees and  
temporary workers 

ĦıĹķĦĩ ĬőŎŔŏ
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Through selective and value accretive 
acquisitions the Altrad Group has 
ŒňņōňţłŀōœŋŘ ńŗœńōŃńŃ ňœŒ łŀŏŀŁňŋňœňńŒ œŎ 
ŒŔŏŏŎőœ łŋňńōœŒ- ŀŒŒńœŒ œŇőŎŔņŇ œŇńňő ŅŔŋŋ 
ŋňŅń łŘłŋń ŖňœŇ ōńŖ ňōœńņőŀœńŃ Œńőŕňłń 
ŎŧńőňōņŒ! 

ĦŋœőŀŃ-Œ ŖňŃń őŀōņń ŎŅ ŒńőŕňłńŒ őńŤńłœ 
ňœŒ łŎŌŌňœŌńōœ œŎ ňōņńōŔňœŘ ŀōŃ 
ňōōŎŕŀœňŎō ŀōŃ œŎ ŁŔňŋŃňōņ ŀ ŌŎőń 
ŒŔŒœŀňōŀŁŋń ŖŎőŋŃ!

Services

84% of revenue
ĨŎŌŌňœœńŃ œŎ ŒŔőŌŎŔōœňōņ łŇŀŋŋńōņńŒ# ĦŋœőŀŃ ňŒ ŏŀŕňōņ 
œŇń ŖŀŘ ŅŎő ŀ ŒŔŒœŀňōŀŁŋń ŅŔœŔőń œŇŀœ ŁńōńţœŒ ňœŒ łŋňńōœŒ# 
ŒœŀŊńŇŎŋŃńőŒ# ŀōŃ ŖňŃńő łŎŌŌŔōňœŘ! ĹŇń ĦŋœőŀŃ ĬőŎŔŏ ňŒ 
łŎōŒœŀōœŋŘ Ńőňŕňōņ ņőŎŖœŇ œŇőŎŔņŇ ńŗłńŋŋńōłń ŀŒ ňœ łŎōœňōŔńŒ 
developing new service lines with integrated solutions that 
Ōńńœ łŋňńōœ őńŐŔňőńŌńōœŒ!

ĹŇń ĬőŎŔŏ-Œ łŔŋœŔőń ňŒ ŃńńŏŋŘ őŎŎœńŃ ňō ŀ ŋŎōņûŒœŀōŃňōņ 
commitment to delivering high value solutions for all 
łŋňńōœŒ ŀōŃ ŒœŀŊńŇŎŋŃńőŒ! ĹŇőŎŔņŇ łŎōœňōŔŎŔŒ ňōŕńŒœŌńōœ 
ňō őńŒńŀőłŇ ŀōŃ ŃńŕńŋŎŏŌńōœ# ĦŋœőŀŃ ňŒ ōŎœ ŉŔŒœ Ōńńœňōņ 
œŇń ōńńŃŒ ŎŅ œŎŃŀŘ ŁŔœ ŀŋŒŎ ŀōœňłňŏŀœňōņ œŇń ŃńŌŀōŃŒ ŎŅ 
œŎŌŎőőŎŖ!

Group activities

Equipment 

16% of revenue
The Altrad Group is a leader in the design, manufacturing, 
ŀōŃ ŏőŎŕňŒňŎō ŎŅ ŇňņŇûŐŔŀŋňœŘ ňōōŎŕŀœňŕń ŏőŎŃŔłœŒ# ŀōŃ 
equipment, that are oriented towards delivering safe 
ŒŎŋŔœňŎōŒ œŎ œŇń łŎōŒœőŔłœňŎō ŒńłœŎő! 

ĦŋœőŀŃ-Œ ŃňŕńőŒń ŏőŎŃŔłœ őŀōņń ŒŏŀōŒ ŀŃŕŀōłńŃ ŒłŀŧŎŋŃňōņ 
ŒŘŒœńŌŒ# łŎōŒœőŔłœňŎō ŏőŎŃŔłœŒ# ŋňŅœňōņ ŏŋŀœŅŎőŌŒ# łŎōłőńœń 
mixers, and a wide range of construction equipment 
őńŤńłœňōņ œŇń ĬőŎŔŏ-Œ łŎŌŌňœŌńōœ œŎ ŐŔŀŋňœŘ# ňōōŎŕŀœňŎō# 
ŀōŃ ŒŔŒœŀňōŀŁňŋňœŘ! 

ĦŋœőŀŃ ŃńŋňŕńőŒ ŏőŎŃŔłœŒ ŖŎőŋŃŖňŃń ŀōŃ ňŒ ńŒœŀŁŋňŒŇńŃ 
ŀŒ Ŏōń ŎŅ œŇń ŅńŖ ņŋŎŁŀŋ ŒłŀŧŎŋŃňōņ# ŅŎőŌŖŎőŊ# ŀōŃ 
ŅŀŋŒńŖŎőŊ ŒŔŏŏŋňńőŒ! ĦŋœőŀŃ-Œ ňōœńņőŀœńŃ ŀōŃ łŎŌŁňōńŃ ŕŀŋŔń 
ŏőŎŏŎŒňœňŎō ŌńŀōŒ œŇŀœ ňœŒ ŏőŎŃŔłœŒ ŀōŃ Œńőŕňłń Ŏŧńőňōņ ŀőń 
ŀŏŏŋňłŀŁŋń œŎ ŀ ŖňŃń őŀōņń ŎŅ ŒńłœŎőŒ# ŀōŃ ŀŕŀňŋŀŁŋń œŎ łŋňńōœŒ 
ŀłőŎŒŒ ŕŀőňŎŔŒ ŁŔŒňōńŒŒ ŒńņŌńōœŒ!

ĦıĹķĦĩ ĬőŎŔŏ
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Dear Stakeholder, 
Įō ńŀőŋŘ IGIK ĦŋœőŀŃ ŏŔŁŋňŒŇńŃ ňœŒ ŌŀňŃńō 
ōŎōûţōŀōłňŀŋ őńŏŎőœňōņ ŃňŒłŋŎŒŔőń 
ŔōŃńő œŇń œňœŋń" ķńŒŏŎōŒňŁŋń ħŔŒňōńŒŒ 
ķńŏŎőœ! Įœ őńŤńłœńŃ ŀ őŀōņń ŎŅ œŇńŌńŒ 
œŇŀœ łŀŏœŔőńŃ ŒŎŌń ŎŅ œŇń ĬőŎŔŏ-Œ 
ŒŔŒœŀňōŀŁňŋňœŘ őńŋŀœńŃ ŀłœňŕňœňńŒ őńŋŀœňŕń 
œŎ ŁŎœŇ œŇń ŌŀōŀņńŌńōœ ŎŅ ňœŒ ŎŖō 
operations and the products and 
ŒńőŕňłńŒ ŎŧńőńŃ œŎ ŎŔő łŔŒœŎŌńőŒ!
 
ļŇňŋŒœ œŇń ĬőŎŔŏ ŇŀŒ ŔōŃŎŔŁœńŃŋŘ 
ŃńŋňŕńőńŃ ŀ őŀōņń ŎŅ ŒŔŒœŀňōŀŁňŋňœŘ 
initiatives through our united 
Ŏŏńőŀœňōņ ŁŔŒňōńŒŒńŒ# œŇń ŃňŕńőŒňœŘ 
of our approach delivered an 
ňōłŎŌŏŋńœń ŏňłœŔőń ŎŅ ŎŔő ōŎōûţōŀōłňŀŋ 
performance, and one that could not 
Łń őńŀŃňŋŘ ŀŒŒńŒŒńŃ œŇőŎŔņŇ œŇń ōńŖ 
őńņŔŋŀœŎőŘ ŒœŀōŃŀőŃŒ őńŐŔňőńŃ ŁŘ œŇń 
ĪŔőŎŏńŀō ĺōňŎō!

ĨŎōŒńŐŔńōœŋŘ# œŇňŒ őńŏŎőœ ŌŀőŊŒ œŇń 
Łńņňōōňōņ ŎŅ ŀō ńōŇŀōłńŃ ŃňŒłŋŎŒŔőń 
programme that commences the 
ĬőŎŔŏ-Œ ŀŋňņōŌńōœ ŖňœŇ œŇń őńŏŎőœňōņ 
ŒœŀōŃŀőŃŒ ŎŅ œŇń Ĩĸķĩ ŀōŃ ňœŒ Īĸķĸ 
ŃňŒłŋŎŒŔőń ŅőŀŌńŖŎőŊ! 

ĹŇňŒ Ŗňŋŋ Œńőŕń œŎ Ōńńœ ŁŎœŇ őńņŔŋŀœŎőŘ 
requirements and those of our 
interconnected value chains that 
ňōłŋŔŃńŒ ŁŎœŇ ŌŀŉŎő łŔŒœŎŌńőŒ ŀōŃ 
ŋŀőņńő ŒŔŏŏŋňńőŒ! ĭŀőōńŒŒňōņ œŇń 
ŒŔŒœŀňōŀŁŋń łŇŀőŀłœńőňŒœňłŒ ŖňœŇňō ŎŔő 
operations will also support our access 
œŎ ŀōŃ łŎŒœ ŎŅ łŀŏňœŀŋ!

While the prescriptive nature of the 
new regulation adds a degree of 
łŎŌŏŋńŗňœŘ ŀōŃ ņőŀōŔŋŀőňœŘ œŎ ŎŔő 
ńŗňŒœňōņ ŀŒŒńŒŒŌńōœ ŎŅ ōŎōûţōŀōłňŀŋ 
performance, the requirement has given 
the Group an improved understanding 
of the material risks and opportunities 
œŇŀœ ĦŋœőŀŃ ňŒ ńŗŏŎŒńŃ œŎ! 

ĦŒ Ŗń ŌŎŁňŋňŒń ŎŔő œńŀŌŒ œŎ ŒŔŏŏŎőœ 
this challenge, we have focused on an 
ňōœńőōŀŋ ŀŒŒńŒŒŌńōœ ŎŅ ŌŀœńőňŀŋňœŘ ŔŏŎō 
ŖŇňłŇ œŎ ņŔňŃń ŎŔő ňōňœňŀŋ ŃňŒłŋŎŒŔőńŒ! 
This will extend to external stakeholders 
ŀŒ Ŗń ŌŎŕń œŎŖŀőŃŒ Łńňōņ ŅŔŋŋŘ Ĩĸķĩ 
łŎŌŏŋňŀōœ ŁŘ œŇń őńņŔŋŀœŎőŘ ŃńŀŃŋňōń!

ĴŔő łŔőőńōœ ŒœŔŃňńŒ Ňŀŕń ŀŋőńŀŃŘ 
provided management with important 
ňōŒňņŇœŒ œŇŀœ őńŋŀœńŒ ŁŎœŇ œŎ œŇń 
łŎŌŌńőłňŀŋ ŀōŃ ŒŔŒœŀňōŀŁŋń ŕňŀŁňŋňœŘ ŎŅ 
ŎŔő ŁŔŒňōńŒŒ ňō ŎŔő łŔőőńōœ ŌŀőŊńœŒ! 

ħŘ ŀŋŋŎŖňōņ ŔŒ œŎ łŎōŒňŃńő ŖŇŀœ 
measures and investments are required 
œŎ Łńœœńő Ōŀōŀņń ŎŔő őńŒŎŔőłń ŔŒń ŀōŃ 
support our customers through their 
ŎŖō ŒŔŒœŀňōŀŁňŋňœŘ ŉŎŔőōńŘŒ û œŇőŎŔņŇ 
œŇń ŒŔŏŏŋŘ ŎŅ ńŒŒńōœňŀŋ ŒńőŕňłńŒ œŇŀœ 
support their growth through the 
ńōńőņŘ œőŀōŒňœňŎō ü Ŗń łŀō Łńņňō œŎ 
ŃńŌŎōŒœőŀœń Œœőŀœńņňł łŋŀőňœŘ ňō ŎŔő 
ĨŀŏĪŗ ŀōŃ ĴŏĪŗ ŃńłňŒňŎōûŌŀŊňōņ!

This document sets out the framework 
we have devised from the foundational 
ņŔňŃŀōłń ŎŅ Īĸķĸ œŎ ŃńœńőŌňōń ŇŎŖ 
Ŗń ŃńŕńŋŎŏ ŎŔő ŁŔŒňōńŒŒ œŎŖŀőŃŒ ŀ 
ŒŔŒœŀňōŀŁŋń ŀŒ Ŗńŋŋ ŀŒ ŏőŎŒŏńőŎŔŒ ŅŔœŔőń! 

ĦłłŎőŃňōņŋŘ# Ŗń Ňŀŕń Œńœ ŎŔœ ŀ 
ĬőŎŔŏûŖňŃń œňŌńŋňōń œŎŖŀőŃŒ ŅŔŋŋ 
ŀŋňņōŌńōœ ŖňœŇ Īĸķĸ œŇŀœ Ŗňŋŋ œŀŊń ŔŒ 
œŇőŎŔņŇ œŇń ōńŗœ őńŏŎőœňōņ łŘłŋń ŀōŃ 
Œńőŕń œŎ ōŎœ ŎōŋŘ Ōńńœ ŌŀōŃŀœŎőŘ 
ŎŁŋňņŀœňŎōŒ œŇŀœ ŃńŌŎōŒœőŀœń ŒŎŔōŃ 
őňŒŊ ŌŀōŀņńŌńōœ# ŁŔœ œŎ ŀŋŒŎ łŀŏœŔőń 
the positive impact potential of a 
multinational group that can deliver the 
ŒŔŒœŀňōŀŁŋń ŎŔœłŎŌńŒ ŃńŌŀōŃńŃ ŁŘ 
ŎŔő łŔŒœŎŌńőŒ# ńŌŏŋŎŘńńŒ# ŒŔŏŏŋňńőŒ# 
łŎŌŌŔōňœňńŒ ŀōŃ ŒŎłňńœŘ!

Ran Oren  
ĬőŎŔŏ łŎûĨĪĴ

As we mobilise our teams to support  
this challenge, we have focused on an  
internal assessment of materiality upon  
which to guide our initial disclosures.”   

Addressing EU requirements
Ran Oren 
ĬőŎŔŏ łŎûĨĪĴ

Preparing for the Corporate
Sustainability Reporting Directive
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The role and purpose of our sustainability 
agenda 
ĹŇń ŏőŎłńŒŒ ŎŅ Ōŀŏŏňōņ ĦŋœőŀŃ-Œ 
impacts, risks and opportunities against 
œŇń őńŏŎőœňōņ őńŐŔňőńŌńōœŒ ŎŅ œŇń Īĸķĸ 
ŅőŀŌńŖŎőŊ ŇŀŒ ŇńŋŏńŃ œŎ Ńńţōń ŖŇŀœ 
ŒŔŒœŀňōŀŁňŋňœŘ ŌńŀōŒ ŅŎő ĦŋœőŀŃ ŀōŃ œŇń 
őńŋńŕŀōłń ŎŅ ōŎōûţōŀōłňŀŋ ŏńőŅŎőŌŀōłń 
in the context of maintaining a 
łŎŌŏńœňœňŕń ŀōŃ őńŒňŋňńōœ ŁŔŒňōńŒŒ!

Įœ ňŒ łŋńŀő ŅőŎŌ œŇń ńŕŎŋŔœňŎō ŎŅ ĦŋœőŀŃ-Œ 
ŒńłœŎő ŒŏńłňŀŋňŒŌŒ œŇŀœ œŇń ĬőŎŔŏ-Œ 
ŎŏńőŀœňŎōŒ ŀőń őňņŇœŋŘ ňōŤŔńōłńŃ ŁŘ 
ŌŀŉŎő łŔŒœŎŌńő ŒœőŀœńņňńŒ# ň!ń! Ńńŋňŕńőňōņ 
ŒŔŏŏŎőœ ŒńőŕňłńŒ œŎ œőŀŃňœňŎōŀŋ ńōńőņŘ 
ŏŋŀŘńőŒ# őńōńŖŀŁŋń ńōńőņŘ ŌŀőŊńœ 
entrants and those in the transition 
œŎŖŀőŃŒ ŌŎőń őńōńŖŀŁŋń ŅŎőŌŒ ŎŅ  
ńōńőņŘ ŏőŎŕňŒňŎō!

The nature and size of these customers 
also increases the likelihood that their 
ŁŔŒňōńŒŒńŒ ŀőń ŔōŃńő Œňņōňţłŀōœ ŏőńŒŒŔőń 
œŎ őńŀŋňŒń ōńœ řńőŎ ŀŌŁňœňŎōŒ ŖňœŇňō œŇńňő 
ŎŖō ŎŏńőŀœňŎōŒ ŀōŃ ŒŔŏŏŋŘ łŇŀňōŒ# ŖŇňłŇ 
ňō œŔőō ŁőňōņŒ ŀŋňņōŌńōœ ŖňœŇ ĦŋœőŀŃ-Œ ŎŖō 
ŒŔŒœŀňōŀŁňŋňœŘ ŎŁŉńłœňŕńŒ! 

ĹŇňŒ ŋńŀŃŒ ĦŋœőŀŃ-Œ łŀŏňœŀŋ ŌŀōŀņńŌńōœ 
ŒœőŀœńņŘ œŎ Łń ŅŎłŔŒńŃ Ŏō Ōńńœňōņ 
œŇń ňōłőńŀŒňōņ őńŐŔňőńŌńōœŒ ŎŅ łŋňńōœ-Œ 
ŒŔŒœŀňōŀŁňŋňœŘ ŒœőŀœńņňńŒ ŀōŃ ŏŀőœňłŔŋŀőŋŘ 
œŇńňő œŀőņńœ ŏőŎŉńłœňŎōŒ œŎŖŀőŃŒ ĳńœ 
ĿńőŎ IGLG!

Įō œŇňŒ łŎōœńŗœ# ĦŋœőŀŃ ŇŀŒ œŇń 
ŎŏŏŎőœŔōňœŘ œŎ ŀłœ ŀŒ ŁŎœŇ Ńńŋňŕńőńő ŀōŃ 
ńōŀŁŋńő ŎŅ œŇń ńōńőņŘ œőŀōŒňœňŎō!

Business approach

ĸŔŒœŀňōŀŁňŋňœŘ  
ŃőňŕńőŒ ňō ĦŋœőŀŃ-Œ  
market
ĴŏŏŎőœŔōňœňńŒ œŎ ŁŔňŋŃ Œłŀŋń# łŀŏŀŁňŋňœŘ 
ŀōŃ ŃňŕńőŒňţłŀœňŎō œŇőŎŔņŇ ŀłŐŔňŒňœňŎō ŀōŃ 
consolidation

ĹŇń ńōńőņŘ œőŀōŒňœňŎō ŀōŃ œŇń őńŐŔňőńŌńōœ 
œŎ ŀŃŀŏœ ņŋŎŁŀŋ ŒŘŒœńŌŒ œŎŖŀőŃŒ łŋńŀōńő 
ŒŎŔőłńŒ ŎŅ ŏŎŖńő ŒŔŏŏŋŘ

ĨŋňŌŀœń łŇŀōņń őňŒŊ ŀōŃ œŇń łŇŀŋŋńōņń ŀōŃ 
ŎŏŏŎőœŔōňœŘ ŎŅ ŁŎœŇ ĦŋœőŀŃ ŀōŃ ňœŒ łŋňńōœŒ œŎ 
ŃńłŀőŁŎōňŒń œŇńňő ŎŏńőŀœňŎōŒ ŀōŃ Ōŀōŀņń 
őńŒŎŔőłńŒ ŌŎőń ńťłňńōœŋŘ

ĪŕŎŋŕňōņ ņŋŎŁŀŋ ŖŎőŊňōņ ŏőŀłœňłńŒ ŀōŃ œŇń 
ōńńŃ œŎ ŏőŎŕňŃń ŀ ŤńŗňŁŋń ŀōŃ őńŖŀőŃňōņ 
ńŌŏŋŎŘŌńōœ ńŗŏńőňńōłń# ŖŇńőń ŏńŎŏŋń łŀō 
ŌŀŊń ŀ Ńňŧńőńōłń

ĹŇń ńōŇŀōłńŃ őŎŋń ŎŅ ŌŀŉŎő ŎőņŀōňŒŀœňŎōŒ 
ňō ŒŇŀŏňōņ ŀō ňŌŏőŎŕńŃ ŒŎłňńœŘ œŇŀœ ŇŀŒ 
ŅŀňőōńŒŒ# ŃňŕńőŒňœŘ ŀōŃ ŎŏŏŎőœŔōňœŘ ŀœ œŇń 
heart of its purpose

ķńņŔŋŀœŎőŘ ŒŔŒœŀňōŀŁňŋňœŘ ŃňŒłŋŎŒŔőń 
requirements that are driving capital 
ŤŎŖŒ ŀōŃ łŎőŏŎőŀœń ŀłœňŕňœŘ œŎŖŀőŃŒ 
ŌŎőń őńŒŏŎōŒňŁŋń ŀłœňŕňœňńŒ œŇŀœ ŏŋŀłń 
őńŒŎŔőłń ńťłňńōłŘ# ńœŇňłŀŋ ŀŏŏőŎŀłŇńŒ ŀōŃ 
ŃńłŀőŁŎōňŒŀœňŎō ŀŒ łŎőń ňōŕńŒœŌńōœ łőňœńőňŀ

Economic, social  
& environmental  
value created
Customer

ķńŒŎŔőłń ŀōŃ łŎŒœ ńťłňńōłňńŒ

Asset life extension

Meeting Net Zero targets

ĮōōŎŕŀœňŕń ŒŎŋŔœňŎōŒ

Employee

Safe and inclusive working environment

ĵőŎŅńŒŒňŎōŀŋ ŃńŕńŋŎŏŌńōœ ŀōŃ6ŎŏŏŎőœŔōňœňńŒ

ĸŎłňŀŋ ŌŎŁňŋňœŘ 

Society & Environment

ĩńłŀőŁŎōňŒŀœňŎō œŇőŎŔņŇ ńōŇŀōłńŃ 
ŀŒŒńœ6ŏńőŅŎőŌŀōłń ŀōŃ ňōōŎŕŀœňŎō

ĮŌŏőŎŕńŃ őńŒŎŔőłń ŌŀōŀņńŌńōœ

ĲńŀōňōņŅŔŋ ŒŎłňŎûńłŎōŎŌňł łŎōœőňŁŔœňŎō œŎ 
local communities

Supply Chain

ĩőňŕňōņ ńœŇňłŒ ŀōŃ ŐŔŀŋňœŘ ŒœŀōŃŀőŃŒ

ĨŎûŎőŃňōŀœňōņ ŇŔŌŀō őňņŇœŒ  
ŀōŃ ĳńœ ĿńőŎ ŀŌŁňœňŎōŒ

ALTRAD 
CULTURE  
& VALUES

ACQUISITIONS TO SERVICE 
A CHANGING WORLD

INTEGRATION & 
ORGANIC GROWTH

BUSINESS UNITS

BUSINESS UNITS

BUSINESS U
NIT

S

BUSINESS U
NIT

S

GOVERNANCE & RISK

 PEOPLE & SAFET Y

PROJECTS & MAINTENANCE

PROJECTS & MAI NTENANCE

C
O

M
M

U
N

IT
Y

EN
V

IR
O

N
M

EN
T

EXPANDING OUR  
SERVICE OFFERING

SOLIDARITY & 
PHILANTHROPY
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Whilst there is a strong compliance component that underpins the  
ĬőŎŔŏ-Œ ŎőňńōœŀœňŎō ŖňœŇ œŇń őńŐŔňőńŌńōœŒ ŎŅ œŇń Ĩĸķĩ# ĦŋœőŀŃ ŇŀŒ 
ńŌŁőŀłńŃ œŇń ŁőŎŀŃńő ŎŏŏŎőœŔōňœŘ œŎ ŋńŕńőŀņń œŇń Ńňőńłœňŕń œŎ ňŌŏőŎŕń  
œŇń ŀŒŒńŒŒŌńōœ ŎŅ ŁŔŒňōńŒŒ ňŌŏŀłœ# őňŒŊ# ŀōŃ ŎŏŏŎőœŔōňœŘ ŌŀōŀņńŌńōœ!  
ĹŇń ĬőŎŔŏ-Œ ŀŋňņōŌńōœ ŒœőŀœńņŘ ňŒ ŌŀŃń Ŕŏ ŎŅ J ŏŀőœŒ"

Corporate Social Due Diligence Directive 
(CSDDD) 
ĹŇń Ĩĸĩĩĩ ňōœőŎŃŔłńŃ ŀ ōńŖ łŎőŏŎőŀœń 
ŃŔń Ńňŋňņńōłń ŎŁŋňņŀœňŎō ŅŎő ŋŀőņń 
ŁŔŒňōńŒŒńŒ ňō œŇń Īĺ! ĹŇń őńŐŔňőńŌńōœŒ 
ŀőń ńŗŏńłœńŃ œŎ Łń œőŀōŒŏŎŒńŃ ňōœŎ œŇń 
ōŀœňŎōŀŋ ŋŀŖŒ ŎŅ ŀŋŋ Īĺ ĲńŌŁńő ĸœŀœńŒ! 

ĹŇń ĩňőńłœňŕń ŒńœŒ ŎŔœ ŀ łŎőŏŎőŀœń ŃŔń 
Ńňŋňņńōłń ŃŔœŘ ŅŎő ŋŀőņń łŎŌŏŀōňńŒ œŎ 
ňŃńōœňŅŘ ŀōŃ ŀŃŃőńŒŒ"
•	�� Adverse human rights impacts  

þŒŔłŇ ŀŒ łŇňŋŃ ŋŀŁŎŔőÿ! 
•	� ĪōŕňőŎōŌńōœŀŋ ňŌŏŀłœŒ þŒŔłŇ ŀŒ 

ŏŎŋŋŔœňŎōÿ ňō œŇńňő ŎŖō ŎŏńőŀœňŎōŒ# 
œŇŎŒń ŎŅ œŇńňő ŒŔŁŒňŃňŀőňńŒ# œŇńňő 
ŒŔŏŏŋŘ łŇŀňō ŀōŃ ŁŔŒňōńŒŒ ŏŀőœōńőŒ!

ĹŇń Ĩĸĩĩĩ ŀōŃ Ĩĸķĩ ŋńņŀŋ ŅőŀŌńŖŎőŊŒ 
ŀőń ŃńŒňņōńŃ œŎ łŎŌŏŋńŌńōœ ńŀłŇ ŎœŇńő! 
For instance, to facilitate communication 
Ŏō œŇń ŃŔń Ńňŋňņńōłń ŎŁŋňņŀœňŎōŒ# œŇń 
Ĩĸĩĩĩ őńŋňńŒ Ŏō œŇń őńŏŎőœňōņ ŔōŃńő 
œŇń Ĩĸķĩ œŎ ŀŕŎňŃ ŃňŒłŋŎŒŔőń ŃŔŏŋňłŀœňŎō 
ŅŎő łŎŌŏŀōňńŒ ŖňœŇňō œŇń ŒłŎŏń ŎŅ ŁŎœŇ 
ĩňőńłœňŕńŒ! 

ĦŋœőŀŃ Ŗňŋŋ Ňńōłń ŋńŀō Ŏō őŎŁŔŒœ Ĩĸķĩ 
łŎŌŏŋňŀōłń œŎ ńōŒŔőń ňœŒ Ĩĸĩĩĩ 
ŃňŒłŋŎŒŔőń ŎŁŋňņŀœňŎōŒ ŀőń ŀŋŒŎ ŒŀœňŒţńŃ! 
ĨŎōŕńőŒńŋŘ# ňŅ ŀłœŔŀŋ ŀōŃ ŏŎœńōœňŀŋ 
adverse impacts on human rights and 
œŇń ńōŕňőŎōŌńōœ ŀőń ňŃńōœňţńŃ# ŖŇňłŇ ňŒ 
ŀ łŎŌŏŎōńōœ ŎŅ œŇń ĩĲĦ# ňœ Ŗňŋŋ œőňņņńő 
due diligence requirements under the 
Ĩĸĩĩĩ!  

ĦŋœőŀŃ ňŒ ŀŖŀőń œŇŀœ œŇń Ĩĸĩĩĩ Ńňőńłœňŕń# 
ŋňŊń œŇń Ĩĸķĩ# ŀŋŒŎ őńŐŔňőńŒ łŎŌŏŀōňńŒ 
œŎ ŏŔœ ňōœŎ ńŧńłœ ŀ œőŀōŒňœňŎō ŏŋŀō ŅŎő 
łŋňŌŀœń łŇŀōņń ŌňœňņŀœňŎō! 

ĦŒ ŏŀőœ ŎŅ Īĸķĸ ŅőŀŌńŖŎőŊ ŀŋňņōŌńōœ# 
œŇń ĬőŎŔŏ ňŒ łŎōŃŔłœňōņ ŀ ŋňōńûŁŘûŋňōń 
review of each disclosure topic with 
the ESG Working Group and relevant 
ĬőŎŔŏûŋńŕńŋ ŋńŀŃŒ ňō ŀőńŀŒ ŒŔłŇ ŀŒ 
ĭŔŌŀō ķńŒŎŔőłńŒ þĭķÿ ŀōŃ ĭńŀŋœŇ# 
ĸŀŅńœŘ# ĪōŕňőŎōŌńōœ# ĶŔŀŋňœŘ# ŀōŃ 
ļńŋŋŁńňōņ þĭĸĪĶļÿ œŎ ŃńŕńŋŎŏ ŀłœňŎō 
ŏŋŀōŒ œŎ łŋŎŒń őńŏŎőœňōņ ņŀŏŒ!

ĹŇń ńŧńłœňŕń ňŌŏŋńŌńōœŀœňŎō 
ŎŅ ŃńţōńŃ ŀłœňŎō ŏŋŀōŒ őńŐŔňőń 
the development of internal 
communications campaigns across 
functional networks to educate 
colleagues tasked with reporting 
ŃńŋňŕńőŘ ŀōŃ ŒŔŏŏŎőœňōņ ņŎŕńőōŀōłń 
ŒœőŔłœŔőńŒ œŎ ńōŒŔőń ŐŔŀŋňœŘ ŀōŃ 
ňōœńőōŀŋ ŀŒŒŔőŀōłń ŎŅ Ńŀœŀ ŏőŎŕňŒňŎō!

ĦŋœőŀŃ-Œ ńōŕňőŎōŌńōœŀŋ őńŏŎőœňōņ 
ŎŁŋňņŀœňŎōŒ ŏőňŌŀőňŋŘ őńŐŔňőń œŇń  
ĬőŎŔŏ œŎ ŒŏńłňŅŘ œŇń Ōŀœńőňŀŋ ňŌŏŀłœŒ 
œŇŀœ ŀŧńłœ Ŏő łŎŔŋŃ ŀŧńłœ łŋňŌŀœń 
łŇŀōņń# ŌňœňņŀœňŎō ńŧŎőœŒ ŀōŃ ŀ 
transition plan in line with the Paris 
ĦņőńńŌńōœ! ĦŋœőŀŃ ňŒ ŔŒňōņ œŇňŒ ŀŒ  
ŀō ŎŏŏŎőœŔōňœŘ œŎ ŅŔőœŇńő ńŌŁńŃ 
climate change concerns more 
ŒœőŀœńņňłŀŋŋŘ ŀœ ĬőŎŔŏûŋńŕńŋ!  

Climate focus and 
decarbonisation

Internal engagement 
and operationalisation

�Programme review 
and gap analysisH! I! J!

Utilising CSRD regulations  
as a management tool

For more detailed disclosure on 
ĦŋœőŀŃ-Œ łŋňŌŀœńûŀłœňŎō# ŏŋńŀŒń 
refer to ŏŀņń HM! 
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Ħ ŃŎŔŁŋń ŌŀœńőňŀŋňœŘ ŀŒŒńŒŒŌńōœ 
þĩĲĦÿ ňŒ œŇń ţőŒœ Œœńŏ œŎŖŀőŃŒ Ĩĸķĩ 
őńŏŎőœňōņ łŎŌŏŋňŀōłń! ļŇňŋŒœ ĦŋœőŀŃ ňŒ 
ōŎœ ŌŀōŃŀœńŃ œŎ Łń Ĩĸķĩ łŎŌŏŋňŀōœ 
ňō īľIGIK# œŇń ĬőŎŔŏ ŔōŃńőœŎŎŊ ŀ 
ŅŎŔōŃŀœňŎōŀŋ ĩĲĦ ňō IGIJ Ōŀŏŏňōņ ňœŒ 
ţőŒœ ŒœńŏŒ œŎŖŀőŃŒ łŎŌŏŋňŀōłń!  

ĺōŃńőŒœŀōŃňōņ ňŌŏŀłœ ŀōŃ ţōŀōłňŀŋ 
materiality  
Ħ ĩĲĦ łŎōŒňŃńőŒ ŁŎœŇ ŇŎŖ ŀ łŎŌŏŀōŘ-Œ 
actions impact the environment 
ŀōŃ ŒŎłňńœŘ þňŌŏŀłœ ŌŀœńőňŀŋňœŘÿ ŀōŃ 
ŇŎŖ ŒŔŒœŀňōŀŁňŋňœŘ ňŒŒŔńŒ ŀŧńłœ œŇń 
łŎŌŏŀōŘ-Œ ţōŀōłňŀŋ ŏńőŅŎőŌŀōłń 
þţōŀōłňŀŋ ŌŀœńőňŀŋňœŘÿ! 

ĹŇňŒ łŎŌŏőńŇńōŒňŕń ŀŏŏőŎŀłŇ ŁŔňŋŃŒ Ŏō 
ĦŋœőŀŃ-Œ ŏőňŎő őňŒŊ ŀŒŒńŒŒŌńōœŒ ŖŇňłŇ 
ňōłŋŔŃńŃ ĪĸĬ őňŒŊŒ ŀōŃ ŖŀŒ ŏőňŌŀőňŋŘ 
focused on the implications of the 
ĬőŎŔŏ-Œ ŀłœňŕňœňńŒ ŖňœŇňō ŀ œőŀŃňœňŎōŀŋ őňŒŊ 
ŌŀōŀņńŌńōœ ŅőŀŌńŖŎőŊ!

Impact analysis: Ħō /ňōŒňŃńûŎŔœ0 
ŏńőŒŏńłœňŕń ŀŒŒńŒŒńŒ ĦŋœőŀŃ-Œ ŒŇŎőœû# 
ŌńŃňŔŌû# ŀōŃ ŋŎōņûœńőŌ ńŧńłœŒ Ŏō œŇń 
ńōŕňőŎōŌńōœ ŀōŃ ŒŎłňńœŘ# ŃňŒœňōņŔňŒŇňōņ 
ŁńœŖńńō ŀłœŔŀŋ ŀōŃ ŏŎœńōœňŀŋ ňŌŏŀłœŒ!
•	� ĦłœŔŀŋ ňŌŏŀłœŒ" ĪŕŀŋŔŀœňōņ ŇŎŖ 

ĦŋœőŀŃ-Œ ŎŏńőŀœňŎōŒ Ňŀŕń ŏŎŒňœňŕńŋŘ Ŏő 
ōńņŀœňŕńŋŘ ŀŧńłœńŃ ŒŎłňńœŘ ŀōŃ œŇń 
ńōŕňőŎōŌńōœ ňō œŇń ŏŀŒœ Řńŀő!

•	� ĵŎœńōœňŀŋ ňŌŏŀłœŒ" ĦŒŒńŒŒňōņ ŅŔœŔőń 
risks and opportunities for the 
łŎŌŏŀōŘ ŀōŃ ňœŒ ŖňŃńő ňŌŏŀłœ Ŏō 
ŒœŀŊńŇŎŋŃńőŒ ŀōŃ ńłŎŒŘŒœńŌŒ!

Financial analysis: Ħō /ŎŔœŒňŃńûňō0 
ŀŏŏőŎŀłŇ ňŃńōœňţńŃ ŒŔŒœŀňōŀŁňŋňœŘûőńŋŀœńŃ 
őňŒŊŒ ŀōŃ ŎŏŏŎőœŔōňœňńŒ œŇŀœ łŎŔŋŃ ŀŧńłœ 
ĦŋœőŀŃ-Œ ţōŀōłňŀŋ ŏńőŅŎőŌŀōłń# łŀŒŇ ŤŎŖ# 
Ŏő łŀŏňœŀŋ łŎŒœŒ!  
 
DMA methodology  
ĦŋœőŀŃ-Œ ŀŒŒńŒŒŌńōœ ŏőňŎőňœňŒńŃ œŇń 
ňŃńōœňţłŀœňŎō ŎŅ œŇń Ōŀœńőňŀŋ Īĸķĸ 
disclosure standards which shape the 
ŃňŒłŋŎŒŔőńŒ ňō œŇňŒ őńŏŎőœ! ĹŇń ŏőŎłńŒŒ 
incorporated internal engagement, 
ŀōŃ ŁŎœŇ ŐŔŀŋňœŀœňŕń ŀōŃ ŐŔŀōœňœŀœňŕń 
ŌńœŇŎŃŒ!

The foundational assessment followed a 
ŅŎŔőûŒœńŏ ŏőŎłńŒŒ" 

H!	ĬŋŎŁŀŋ ňōœőŎŃŔłœňŎō ŀōŃ łŎōœńŗœŔŀŋ 
alignment
Ħō ňōœőŎŃŔłœňŎō ŅŎő ĬőŎŔŏûŋńŕńŋ 
ŅŔōłœňŎōŀŋ ŋńŀŃŒ ŀōŃ őńņňŎōŀŋ ŁŔŒňōńŒŒ 
leaders, to the principal aspects of 
œŇń Ĩĸķĩ ŅőŀŌńŖŎőŊ# ňōłŋŔŃňōņ œŇń  
łŎōłńŏœ ŀōŃ ŎŁŉńłœňŕń ŎŅ ŀ ŃŎŔŁŋń 
ŌŀœńőňŀŋňœŘ ŀŒŒńŒŒŌńōœ ŀōŃ œŇń 
ňŌŏŎőœŀōłń ŎŅ łŎŌŏŋňŀōłń ňō ŁŎœŇ 
őńņŔŋŀœŎőŘ ŀōŃ łŎŌŌńőłňŀŋ łŎōœńŗœŒ! 

I!	Įōňœňŀŋ ĲŀœńőňŀŋňœŘ ĸłőńńōňōņ
Ħō ňōňœňŀŋ Œłőńńōňōņ ţŋœńőńŃ ŎŔœ œŎŏňłŒ 
ŁŀŒńŃ Ŏō œŇńňő őńŋńŕŀōłń œŎ œŇń 
ĬőŎŔŏ-Œ ŀłœňŕňœňńŒ ŀōŃ ŁŔŒňōńŒŒ ŌŎŃńŋ! 
This resulted in an assessment of 77 
ŒŔŒœŀňōŀŁňŋňœŘ ŌŀœœńőŒ ŃńőňŕńŃ ŅőŎŌ œŇń 
HG œŎŏňłŀŋ Īĸķĸ ŒœŀōŃŀőŃŒ! 

J!	ļŎőŊŒŇŎŏ ŀōŃ ĸĲĪ ĪōņŀņńŌńōœ
Ħ ŖŎőŊŒŇŎŏ ŖŀŒ ŇńŋŃ ŖŇńőń ĬőŎŔŏûŋńŕńŋ 
ŅŔōłœňŎōŀŋ ŇńŀŃŒ ŀōŃ őńņňŎōŀŋ ŁŔŒňōńŒŒ 
ŋńŀŃńőŒ ŀŒŒńŒŒńŃ œŇń ŌŀœńőňŀŋňœŘ ŎŅ 
œŇńŒń œŎŏňłŒ! ĹŇňŒ ŒńŒŒňŎō łŎŌŁňōńŃ 
qualitative discussions with quantitative 
ŒłŎőňōņ ńŗńőłňŒńŒ!

ĹŇń ŏŀőœňłňŏŀōœŒ ŒńőŕńŃ ŀŒ ŀ ŕŀŋňŃ ŏőŎŗŘ 
for external sentiment on account of 
their regular engagement with external 
ŒœŀŊńŇŎŋŃńőŒ!

īŎŋŋŎŖňōņ œŇń ŖŎőŊŒŇŎŏ# ŒŔŁŉńłœûŌŀœœńő 
ńŗŏńőœŒ þĸĲĪŒÿ ŀłőŎŒŒ œŇń ŊńŘ ŅŔōłœňŎōŒ 
Ŗńőń ŃňőńłœŋŘ ńōņŀņńŃ œŎ ŒŔŏŏŎőœ œŇń 
łŎōŒŎŋňŃŀœňŎō ŎŅ œŇń ţōŃňōņŒ!

K!	ĸŘōœŇńŒňŒ# łŎōŒŎŋňŃŀœňŎō# ŀōŃ ŀłœňŎō ŏŋŀō 
development
ĮōŒňņŇœŒ ŅőŎŌ œŇń ŒŔőŕńŘ# ŖŎőŊŒŇŎŏ# ŀōŃ 
SME engagement were consolidated to 
ňŃńōœňŅŘ œŇń ŒŔŒœŀňōŀŁňŋňœŘ œŎŏňłŒ ŌŎŒœ 
Ōŀœńőňŀŋ œŎ œŇń ĬőŎŔŏ! 

ħŀŒńŃ Ŏō œŇń őńŒŔŋœŒ# ŀ Ĩĸķĩ ŃňŒłŋŎŒŔőń 
ņŀŏ ŀōŀŋŘŒňŒ Ŗňŋŋ Łń ňōňœňŀœńŃ ŁŘ ĬőŎŔŏ 
ŌŀōŀņńŌńōœ ŋńŀŃŒ! Įō ŃŎňōņ ŒŎ# 
őńŏŎőœňōņ ŀōŃ ŌŀōŀņńŌńōœ ŏőŎłńŒŒû 
őńŋŀœńŃ ņŀŏŒ Ŗňŋŋ Łń ŁőňŃņńŃ# ńōŒŔőňōņ 
that the results of the assessment 
ŀőń ńŧńłœňŕńŋŘ ŋńŕńőŀņńŃ œŎ ňŌŏőŎŕń 
ŁŔŒňōńŒŒ ŌŀōŀņńŌńōœ!

Results
This diagram presents the initial 
ţōŃňōņŒ ŅőŎŌ œŇń ĬőŎŔŏ-Œ ŏőńŋňŌňōŀőŘ 
Ĩĸķĩ ŀŋňņōŌńōœ ŀŒŒńŒŒŌńōœ! ĹŇń 
ĩĲĦ łŎōœňōŔńŒ œŎ Łń ŎŏœňŌňŒńŃ ŀōŃ 
ňōłŋŔŃń ŀ ŌŎőń ńŗœńōŒňŕń ĬőŎŔŏûŖňŃń 
ŀŒŒńŒŒŌńōœ ŎŅ ĮķĴŒ ŖňœŇ ŁŎœŇ ňōœńőōŀŋ 
ŀōŃ ńŗœńőōŀŋ ŒœŀŊńŇŎŋŃńőŒ! 

ĹŇń ţōŀŋ őńŒŔŋœŒ Ŗňŋŋ Łń ŏŔŁŋňŒŇńŃ ňō 
IGIM# ňō ŀłłŎőŃŀōłń ŖňœŇ œŇń Ĩĸķĩ 
őńŏŎőœňōņ őńņŔŋŀœňŎōŒ!

Looking ahead  
ĹŇń ĬőŎŔŏ łŎōŒœŀōœŋŘ ŌŎōňœŎőŒ œŇń 
ŃŘōŀŌňł ŒŔŒœŀňōŀŁňŋňœŘûőńŋŀœńŃ őńņŔŋŀœŎőŘ 
ŋŀōŃŒłŀŏńŒ œŎ łŎōŒœŀōœŋŘ ňŌŏőŎŕń ŀōŃ 
adapt its processes in alignment with its 
ŎŁŋňņŀœňŎōŒ# ńŒŏńłňŀŋŋŘ ňō œŇń łŎōœńŗœ ŎŅ 
ŀō ŀłŐŔňŒňœňŕń ŁŔŒňōńŒŒ ŌŎŃńŋ! 

Įō IGIL# ĦŋœőŀŃ Ŗňŋŋ łŎōœňōŔń őńţōňōņ 
ňœŒ ŃŎŔŁŋń ŌŀœńőňŀŋňœŘ ŀŏŏőŎŀłŇ œŎ 
enhance this foundational assessment 
ŁŘ łŎōŃŔłœňōņ ŀō ńŗŏŀōŃńŃ ŒœŔŃŘ! 
ĹŇń ŅŎłŔŒ Ŗňŋŋ Łń Ŏō ŎŏœňŌňŒňōņ œŇń 
scoring mechanism and strengthening 
œŇń ŌńœŇŎŃŎŋŎņŘ œŎ ŒœőńōņœŇńō œŇń 
ŀŒŒńŒŒŌńōœ ŎŅ œŇń ĬőŎŔŏ-Œ ĮķĴŒ!

This iterative process underscores 
œŇń ĬőŎŔŏ-Œ ŃńŃňłŀœňŎō œŎ ńŌŁńŃŃňōņ 
ŒŔŒœŀňōŀŁňŋňœŘ ŀœ œŇń łŎőń ŎŅ ňœŒ ŎŏńőŀœňŎōŒ 
ŀōŃ őńŏŎőœňōņ ŏőŀłœňłńŒ!

Double materiality as the 
basis for disclosure

Companies

Society &  
Environment

Financial 
materiality
(outside - in) 

Impact 
materiality

(inside - out)

E1 E2 E3 E4 E5 S1 S2 S3 S4 G1

Activated
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ĹŇń Īĺ œŀŗŎōŎŌŘ ňŒ ŀ 
cornerstone of the  
Īĺ-Œ ŒŔŒœŀňōŀŁŋń 
ţōŀōłń ŅőŀŌńŖŎőŊ ŀōŃ 
an important market 
œőŀōŒŏŀőńōłŘ œŎŎŋ! 
The new EU regulations aim to help direct 
investments to the economic activities 
ŌŎŒœ ōńńŃńŃ ŅŎő œŇń ŒŔŒœŀňōŀŁŋń 
transition, in line with the European 
Ĭőńńō ĩńŀŋ ŎŁŉńłœňŕńŒ! 

Įœ ŀŋŒŎ ŀňŌŒ œŎ ńōŇŀōłń ŌŀőŊńœ 
œőŀōŒŏŀőńōłŘ ŀōŃ ŏőńŕńōœ ņőńńōŖŀŒŇňōņ 
ŁŘ ŏőŎŕňŃňōņ ňōŕńŒœŎőŒ ŖňœŇ ňōŅŎőŌŀœňŎō 
ŀŁŎŔœ œŇń ńōŕňőŎōŌńōœŀŋ ŏńőŅŎőŌŀōłń 
of assets and economic activities 
ŎŅ ŁŎœŇ ţōŀōłňŀŋ ŀōŃ ōŎōûţōŀōłňŀŋ 
ŔōŃńőœŀŊňōņŒ! 

ĺōŃńő œŇń ĹŀŗŎōŎŌŘ ķńņŔŋŀœňŎō# 
ŋŀőņń ŔōŃńőœŀŊňōņŒ őńŐŔňőńŃ œŎ ŏŔŁŋňŒŇ 
ōŎōûţōŀōłňŀŋ ňōŅŎőŌŀœňŎō ŔōŃńő Ĩĸķĩ 
ŌŔŒœ ŃňŒłŋŎŒń œŎ œŇń ŏŔŁŋňł ŇŎŖ ŀōŃ 
to what extent their activities are 
ŀŒŒŎłňŀœńŃ ŖňœŇ ńōŕňőŎōŌńōœŀŋŋŘ 
ŒŔŒœŀňōŀŁŋń ńłŎōŎŌňł ŀłœňŕňœňńŒ! 

Įō ŀŃŃňœňŎō# ŊńŘ ŏńőŅŎőŌŀōłń ňōŃňłŀœŎőŒ 
þİĵĮŒÿ őńŋŀœňōņ œŎ œŔőōŎŕńő# łŀŏňœŀŋ 
ńŗŏńōŃňœŔőń þĨŀŏĪŗÿ# ŀōŃ ŎŏńőŀœňŎōŀŋ 
ńŗŏńōŃňœŔőń þĴŏĪŗÿ ŌŔŒœ ŀŋŒŎ Łń 
ŃňŒłŋŎŒńŃ ŁŘ ōŎōûţōŀōłňŀŋ ŔōŃńőœŀŊňōņŒ! 

Altrad Group is taking these 
requirements into consideration to 
ŔōŃńőŒœŀōŃ ĹŀŗŎōŎŌŘ ńŋňņňŁňŋňœŘ ŀōŃ 
ŀŋňņōŌńōœ łŋŀŒŒňţłŀœňŎōŒ! ĹŇń łŎŌŏŀōŘ 
Ŗňŋŋ őńŏŎőœ Ŏō œŇńŒń ţōŃňōņŒ ňō ŎŔő ōńŗœ 
őńŏŎőœňōņ ŏńőňŎŃ!

Aligning with the  
EU taxonomy 

Turnover  
% that is aligned  
& eligible with  
EU Taxonomy

CapEx  
% that is aligned  
& eligible with  
EU Taxonomy

OpEx  
% that is aligned  
& eligible with  
EU Taxonomy
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ĦŋœőŀŃ ŇŀŒ ŀŋŖŀŘŒ ŏőňŎőňœňŒńŃ 
environmental preservation and  
the containment of the negative 
environmental externalities arising  
ŅőŎŌ ňœŒ ŀłœňŕňœňńŒ! ıňŌňœňōņ œŇń ňŌŏŀłœ  
ŎŅ œŇń ĬőŎŔŏ-Œ ŎŏńőŀœňŎōŒ Ŏō œŇń 
environment requires continuous 
ŀœœńōœňŎō ŀōŃ łŎŌŌňœŌńōœ! 
Įœ ňŒ ňŌŏŎőœŀōœ œŎ ŀŋŒŎ ōŎœń œŇŀœ ŀŒ ŏŀőœ ŎŅ ňœŒ őńŋŀœňŎōŒŇňŏ ŖňœŇ  
certain customers, the Group is required to assess and manage  
őňŒŊŒ ńťłňńōœŋŘ ŀōŃ œŎ ŃńŕńŋŎŏ ŁńŒœ ŏőŀłœňłńŒ őńņŀőŃňōņ 
ńōŕňőŎōŌńōœŀŋ ŌŀōŀņńŌńōœ!

Ĵō ŀ ņŋŎŁŀŋ ŁŀŒňŒ# ĦŋœőŀŃ-Œ ŀŌŁňœňŎō ŇŀŒ őńŌŀňōńŃ œŇń ŒŀŌń  
ŅŎő ŌŀōŘ ŘńŀőŒ" ŏőńŒńőŕń œŇń ńōŕňőŎōŌńōœ ŀōŃ ŋňŌňœ œŇń ňŌŏŀłœŒ  
ŅőŎŌ œŇń ĬőŎŔŏ-Œ ŀłœňŕňœňńŒ! īŎő œŇŀœ őńŀŒŎō# łńőœŀňō ŁŔŒňōńŒŒ 
ŔōňœŒ ŀōŃ ŒŔŁŒňŃňŀőňńŒ łŎōŅŎőŌ œŎ œŇń ňōœńőōŀœňŎōŀŋŋŘ őńłŎņōňŒńŃ 
ńōŕňőŎōŌńōœŀŋ ŌŀōŀņńŌńōœ ŒœŀōŃŀőŃ ĮĸĴ HKGGH!

Overview

Environmental commitments 
ķńłŎņōňŒňōņ ĦŋœőŀŃ-Œ ŒŎłňŀŋ ŀōŃ 
ŒŎłňńœŀŋ őńŒŏŎōŒňŁňŋňœňńŒ# œŇń ĬőŎŔŏ ňŒ 
łŎŌŌňœœńŃ œŎ ŋŎōņûœńőŌ ńōŕňőŎōŌńōœŀŋ 
ŒœńŖŀőŃŒŇňŏ ňō ŀŋŋ ňœŒ ŎŏńőŀœňŎōŒ! 
The Group aims to preserve natural 
resources and minimise its impact on 
ŁňŎŃňŕńőŒňœŘ ŁŘ ŏőńŕńōœňōņ ŏŎŋŋŔœňŎō# 
reducing resource consumption, and 
promoting the reduction, reuse,  
ŀōŃ őńłŘłŋňōņ ŎŅ ŖŀŒœń!

ĦŒ ŃńŌŀōŃ ŅŎő œŇń ĪŀőœŇ-Œ őńŒŎŔőłńŒ 
continue to rise, reducing natural 
őńŒŎŔőłń łŎōŒŔŌŏœňŎō ňŒ ŁńłŎŌňōņ  
ńŕńō ŌŎőń łőňœňłŀŋ! ĦŋœőŀŃ# ŀŒ ŀ 
łŎōŒŔŌńő# ŏőňŎőňœňŒńŒ ŋŎŖńőňōņ ňœŒ ńōńőņŘ 
ŔŒŀņń ŀōŃ ŌňōňŌňŒňōņ œŇń ōŔŌŁńő ŎŅ őŀŖ 
ŌŀœńőňŀŋŒ ńŗŏńōŃńŃ ŀłőŎŒŒ ňœŒ ŀłœňŕňœňńŒ!

ĦŋœőŀŃ ŒŔŏŏŎőœŒ ņŋŎŁŀŋ ŃńłŀőŁŎōňŒŀœňŎō 
goals and supports the Paris Agreement 
whose goal is to limit the increase in 
œŇń ņŋŎŁŀŋ ŀŕńőŀņń œńŌŏńőŀœŔőń œŎ 
Ŗńŋŋ ŁńŋŎŖ IøĨ ŀŁŎŕń ŏőńûňōŃŔŒœőňŀŋ 
ŋńŕńŋŒ ŀōŃ ŏŔőŒŔń ńŧŎőœŒ œŎ ŋňŌňœ œŇń 
œńŌŏńőŀœŔőń ňōłőńŀŒń œŎ H!LøĨ ŀŁŎŕń 
ŏőńûňōŃŔŒœőňŀŋ ŋńŕńŋŒ!  

The Group has implemented numerous 
initiatives to reduce its operational 
footprint, including innovations 
œŎ łŎōœňōŔŎŔŒŋŘ ŒŔŏŏŎőœ ŁŎœŇ ňœŒ 
ŎŖō ŀōŃ łŋňńōœŒ- ńŧŎőœŒ œŎ ŋńŒŒńō 
the environmental impact of their 
ŎŏńőŀœňŎōŒ! 

Examples include enhancing the 
ńōńőņŘ ńťłňńōłŘ ŎŅ łŋňńōœ ŀŒŒńœŒ 
ŀōŃ ŃńŕńŋŎŏňōņ ńŋńłœőňł ŀōŃ ŁŀœœńőŘû
powered solutions for the construction 
ňōŃŔŒœőŘ! ĹŇńŒń ňōňœňŀœňŕńŒ ŀőń ŀňŌńŃ ŀœ 
őńŃŔłňōņ œŇń łŀőŁŎō ŅŎŎœŏőňōœ ŎŅ  
ĦŋœőŀŃ-Œ ŏőŎŃŔłœŒ Ŏŕńő œŇńňő ŋňŅń łŘłŋń 
ŀōŃ ŒŔŏŏŎőœ ĸłŎŏń J őńŃŔłœňŎōŒ!

The Group has also expanded its 
services and solutions to address 
climate challenges within industrial 
ŌŀőŊńœŒ# ŏŀőœňłŔŋŀőŋŘ ňō ŒńłœŎőŒ œŇŀœ 
ŒŔŏŏŎőœ œŇń ńōńőņŘ œőŀōŒňœňŎō# ňōłŋŔŃňōņ 
ŇŘŃőŎņńō œńłŇōŎŋŎņňńŒ ŀōŃ łŀőŁŎō 
capture, where our activities have 
ńŗŏŀōŃńŃ ŒňņōňţłŀōœŋŘ Ŏŕńő œŇń ŋŀŒœ  
ŅńŖ ŘńŀőŒ! 

ĹŇőŎŔņŇ ŀłŐŔňŒňœňŎōŒ ŒŔłŇ ŀŒ ħŀŁłŎłŊ 
ŀōŃ ĪōŃńŋ# ĦŋœőŀŃ ŇŀŒ łŎōŒňŃńőŀŁŋŘ 
strengthened its position in the nuclear 
ňōŃŔŒœőŘ# ŖňœŇ HM¥ ŎŅ œŇń ĬőŎŔŏ-Œ œŎœŀŋ 
revenue now generated from this 
ŒńłœŎő! ĦŋœőŀŃ-Œ ŒŔŁŒňŃňŀőŘ# ĦŋœőŀŃ ĦŋŏŇŀ# 
ňŒ ŀ ŏŔőń ŏŋŀŘńő ňō œŇń ŖňōŃ ŒńłœŎő  
ü ŀ ŌŀőŊńœ ĦŋœőŀŃ Ŗňŋŋ łŎōœňōŔń œŎ 
ŒŔŏŏŎőœ ņŎňōņ ŅŎőŖŀőŃ! 

ĦŒ őńōńŖŀŁŋń ŀōŃ œőŀōŒňœňŎōûŅőňńōŃŋŘ 
industries grow, and Altrad takes 
ŀŃŕŀōœŀņń ŁŘ ŒŀœňŒŅŘňōņ ňōŃŔŒœőŘ ōńńŃŒ# 
œŇń ĬőŎŔŏ ţőŌŋŘ ńŗŏńłœŒ œŇń œŔőōŎŕńő 
ŅőŎŌ œŇńŒń ŒńłœŎőŒ œŎ ňōłőńŀŒń!  
The Group is focused on capturing 
œŇňŒ ŏőŎţŋń ňō ŋňōń ŖňœŇ Īĺ ĹŀŗŎōŎŌŘ 
ńŋňņňŁňŋňœŘ ŀōŃ ŀŋňņōŌńōœ!
:

Management and ownership of 
environmental strategy
Altrad has implemented several  
policies aimed at managing the risks  
ŀōŃ ŎŏŏŎőœŔōňœňńŒ ŏŎŒńŃ ŁŘ łŋňŌŀœń 
łŇŀōņń! ĹŇńŒń ŏŎŋňłňńŒ ŀőń ńōłŀŏŒŔŋŀœńŃ 
ňō œŇń ĬőŎŔŏûŖňŃń ĭĸĪĶļ ŏŎŋňłŘ#  
ŖŇňłŇ őńŏőńŒńōœŒ ŀ ŔōňţńŃ ŀŏŏőŎŀłŇ  
to environmental management across 
ŀŋŋ ŎŏńőŀœňŎōŒ! 

ĹŇń ŏŎŋňłŘ ńŌŏŇŀŒňŒńŒ ŏőŎŀłœňŕń 
measures such as pollution prevention, 
reducing natural resource consumption, 
minimising emissions, and promoting 
ŖŀŒœń őńŃŔłœňŎō ŀōŃ őńłŘłŋňōņ! 

ļŇňŋń ĦŋœőŀŃ ŀŒ ŀ ŖŇŎŋń ŇŀŒ ōŎœ Řńœ 
ŀłŇňńŕńŃ ĮĸĴ LGGGH łńőœňţłŀœňŎō# ŒŎŌń 
ŁŔŒňōńŒŒ ŔōňœŒ Ňŀŕń Łńńō łńőœňţńŃ! 
ĮĸĴ LGGGH łńőœňţłŀœňŎō ŃńŌŎōŒœőŀœńŒ 
œŇń ĬőŎŔŏ-Œ łŎŌŌňœŌńōœ œŎ ńōńőņŘ 
ŌŀōŀņńŌńōœ ŀōŃ ŔōŃńőŒłŎőńŒ ńŧŎőœŒ 
œŎ łŎōœňōŔŎŔŒŋŘ ňŌŏőŎŕń ńōńőņŘ 
ŏńőŅŎőŌŀōłń!
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ĦŋœőŀŃ-Œ ŀŌŁňœňŎō ňŒ œŎ łŎōœőňŁŔœń œŎ œŇń 
ņŋŎŁŀŋ ńŧŎőœ œŎ łŎŌŁŀœ ŇŔŌŀōûŃőňŕńō 
łŋňŌŀœń łŇŀōņń! ĹŇń ĬőŎŔŏ-Œ ńŧŎőœŒ ŀőń 
therefore focused on reducing 
greenhouse gas emissions from its 
ŀłœňŕňœňńŒ œŇőŎŔņŇŎŔœ œŇń ŕŀŋŔń łŇŀňō! 
ĦŒ ŀ łŎŌŌňœœńŃ ŏŋŀŘńő ňō œŇń ńōńőņŘ œőŀōŒňœňŎō# ĦŋœőŀŃ ŎŧńőŒ ŒńőŕňłńŒ 
œŇŀœ ŒŔŏŏŎőœ œŇń ŊńŘ ŒńłœŎőŒ ŎŅ œŇń ńōńőņŘ œőŀōŒňœňŎō ŒŔłŇ ŀŒ ōŔłŋńŀő 
ŀōŃ őńōńŖŀŁŋń ńōńőņňńŒ! ļŇňŋŒœ œŇń ĬőŎŔŏ ŁńŋňńŕńŒ œŇŀœ œőŀŃňœňŎōŀŋ 
ńōńőņŘ ŒŎŔőłńŒ őńŌŀňō ŅŔōŃŀŌńōœŀŋŋŘ ňŌŏŎőœŀōœ ňō œŇń ňŌŏńōŃňōņ 
ńōńőņŘ œőŀōŒňœňŎō# ňœ ňŒ łŎŌŌňœœńŃ œŎ Ňńŋŏňōņ łŋňńōœŒ œőŀōŒňœňŎō œŎ 
łŋńŀōńő ńōńőņŘ ŒŎŔőłńŒ!

Industrial  
services 
supporting  
energy transition 
- decarbonising 
clients’ operations 

Operational 
G_EKGPEKGU  
- decarbonising 
Altrad’s own 
operations

Climate change

Altrad has developed a dual-aimed climate 
change mitigation strategy that can be 
summarised as below:

Climate-related impacts, risks, and 
opportunities 
ĨŋňŌŀœń łŇŀōņń ŏŎŒńŒ Œňņōňţłŀōœ 
ŏŎœńōœňŀŋ ňŌŏŀłœŒ œŇŀœ łŀō ŀŧńłœ œŇń 
ĬőŎŔŏ ňō ŁŎœŇ ŏŎŒňœňŕń ŀōŃ ōńņŀœňŕń 
ŖŀŘŒ! 

These impacts are associated with 
ŕŀőňŎŔŒ ŅŀłœŎőŒ# ňōłŋŔŃňōņ ŏŎŋňłŘ ŀōŃ 
őńņŔŋŀœŎőŘ ŃńŕńŋŎŏŌńōœŒ# œńłŇōŎŋŎņňłŀŋ 
ŀŃŕŀōłńŌńōœŒ# ŌŀőŊńœ ŃŘōŀŌňłŒ# ŀōŃ 
őńŏŔœŀœňŎō ŌŀōŀņńŌńōœ! 

An important assessment is that  
ĦŋœőŀŃ ŀŃŉŔŃņńŃ œŇń ŏŇŘŒňłŀŋ őňŒŊŒ  
œŎ ňœŒ ŎŏńőŀœňŎōŒ œŎ Łń ŎŅ ŋŎŖ ŀŕńőŀņń 
ňŌŏŀłœ# ŏőńŒńōœŋŘ ŀōŃ ňō œŇń ŅŔœŔőń!  
ĹŇňŒ ňŒ ŀ ŃŘōŀŌňł ŀŒŒńŒŒŌńōœ ŒŔŁŉńłœ  
to change and hence Altrad will continue 
to monitor this as part of its risk 
ŌŀōŀņńŌńōœ ŏőŎłńŒŒ! 

ĵŎŋňłŘ ŀōŃ őńņŔŋŀœŎőŘ ŃńŕńŋŎŏŌńōœŒ
As governments worldwide implement 
stricter environmental regulations and 
ŏŎŋňłňńŒ ŀňŌńŃ ŀœ łŎŌŁŀœňōņ łŋňŌŀœń 
change, Altrad recognises that these 
łŇŀōņńŒ ŏőńŒńōœ ŁŎœŇ łŇŀŋŋńōņńŒ ŀōŃ 
ŎŏŏŎőœŔōňœňńŒ! ĨŎŌŏŋňŀōłń ŖňœŇ ńŕŎŋŕňōņ 
őńņŔŋŀœňŎōŒ ŌŀŘ őńŐŔňőń ŀŃŉŔŒœŌńōœŒ œŎ 
operational practices and investments in 
ōńŖ œńłŇōŎŋŎņňńŒ# Řńœ ŒŔłŇ őńņŔŋŀœňŎōŒ 
can also incentivise innovation and 
ŏŎŒňœňŎō ĦŋœőŀŃ ŀŒ ŀ ŋńŀŃńő ňō ŒŔŒœŀňōŀŁňŋňœŘ 
ŖňœŇňō œŇń ňōŃŔŒœőŘ!

ĵŎŋňłŘ ŀōŃ őńņŔŋŀœŎőŘ őňŒŊŒ ŕŀőŘ ŁŘ 
ŉŔőňŒŃňłœňŎō! Įō ĦŔŒœőŀŋňŀ# ńŗŏŎŒŔőń œŎ 
climate change legislation has increased 
ŒňņōňţłŀōœŋŘ# ŖŇňŋń ŒňŌňŋŀő ŃńŕńŋŎŏŌńōœŒ 
are emerging at a slower rate in regions 
ŋňŊń œŇń ĲňŃŃŋń ĪŀŒœ ŀōŃ ĦŅőňłŀ! 

Įō ŋňōń ŖňœŇ œŇńŒń ŃńŕńŋŎŏŌńōœŒ# ĦŋœőŀŃ ňŒ 
łŎŌŌňœœńŃ œŎ ńŒœŀŁŋňŒŇňōņ őńŋňŀŁŋń Ńŀœŀ 
ŀōŃ Œńœœňōņ łŀőŁŎō őńŃŔłœňŎō œŀőņńœŒ 
œŎ ŀŋňņō ŖňœŇ ņŋŎŁŀŋ łŋňŌŀœń œŀőņńœŒ! ĹŇňŒ 
commitment is in accordance with the 
Īĺ-Œ ōńŖ ŒŔŒœŀňōŀŁňŋňœŘ ŒœŀōŃŀőŃŒ ŀōŃ Ŗňŋŋ 
ńōŒŔőń ĦŋœőŀŃ-Œ łŎōœňōŔńŃ ŎŏńőŀœňŎōŀŋ 
relevance with customers whilst meeting 
œŇń ńŗŏńłœŀœňŎōŒ ŎŅ ńŌŏŋŎŘńńŒ ŀōŃ 
ŒŎłňńœŘ! 

As the Group enhances its knowledge 
ŀōŃ Ńŀœŀ łŀŏœŔőń œńłŇōňŐŔńŒ# ňœ Ŗňŋŋ Łńœœńő 
consolidate the data collected and 
ńŗœńōŃ ňœŒ ŀŏŏŋňłŀœňŎō œŎ ŀŋŋ Œňņōňţłŀōœ 
ńŌňŒŒňŎō ŒŎŔőłńŒ ŅŎő ĦŋœőŀŃ! 

ĦŃŃňœňŎōŀŋŋŘ# œŇń ĬőŎŔŏ ŀňŌŒ œŎ ŐŔŀōœňŅŘ 
œŇń łŀőŁŎōûőńŃŔłœňŎō ŁńōńţœŒ ŎŅ ňœŒ 
ŀłœňŕňœňńŒ# ŖňœŇ ŌŀōŘ ŎŅ ňœŒ ŒńőŕňłńŒ 
ńōŇŀōłňōņ łŋňńōœŒ- ŀŒŒńœ ńťłňńōłňńŒ 
œŇőŎŔņŇ ňŌŏőŎŕńŃ ňōŒŔŋŀœňŎō# łŀőŁŎō 
łŀŏœŔőń# ŀōŃ őńŃŔłńŃ ńōńőņŘ ŖŀŒœń# 
Ņŀłňŋňœŀœňōņ œŇńňő ŎŖō ŃńłŀőŁŎōňŒŀœňŎō 
ŉŎŔőōńŘŒ!

ħŘ ňōœńņőŀœňōņ œŇńŒń ŕŀőňŎŔŒ ńŋńŌńōœŒ# 
Altrad will maintain a holistic view of 
œŇń łŀőŁŎō ňŌŏŀłœ ŎŅ ňœŒ ŀłœňŕňœňńŒ ŀōŃ 
translate its climate commitments into 
ŀō ŀłœňŎōŀŁŋń ŎŏńőŀœňŎōŀŋ ŏŋŀō! 

ĹŎ ŏőŎņőńŒŒ ńŧńłœňŕńŋŘ# œŇń ĦŋœőŀŃ ĬőŎŔŏ 
ňōœńōŃŒ œŎ ŔōŃńőœŀŊń œŇń ōńłńŒŒŀőŘ 
œőŀōŒŅŎőŌŀœňŎōŒ œŎ ŃńłŀőŁŎōňŒń ňœŒ 
services and equipment production 
ŀłœňŕňœňńŒ! ĹŇňŒ łŎŌŏŋńŗ ŏőŎłńŒŒ łŀōōŎœ 
succeed without the support of all 
stakeholders at the core of the regions 
ŖŇńőń ĦŋœőŀŃ ŎŏńőŀœńŒýńŌŏŋŎŘńńŒ# 
clients, and suppliers with whom Altrad 
ŀőń łŋŎŒńŋŘ ŋňōŊńŃ!

ĩŀœŀ łŎŋŋńłœňŎō ŎŅ łŋňŌŀœńûłŇŀōņń 
őńŋŀœńŃ ŌŀœœńőŒ þŒŔłŇ ŀŒ ĬĭĬûńŌňŒŒňŎōŒ 
ŀōŃ ńōńőņŘ łŎōŒŔŌŏœňŎōÿ łŎōœňōŔń 
œŎ Łń őńţōńŃ œŎ őńŤńłœ ŁńŒœ ŏőŀłœňłń 
ŀŏŏőŎŀłŇńŒ! ĬŎňōņ ŅŎőŖŀőŃ# œŇń őńţōńŃ 
ŕńőŒňŎō ŎŅ œŇňŒ Ńŀœŀ# ŀŅœńő Łńňōņ ŒŔŁŉńłœ œŎ 
őŎŁŔŒœ ŏőŎłńŃŔőŀŋ őńŕňńŖŒ# Ŗňŋŋ ŅŎőŌ œŇń 
ŁŀŒňŒ ŎŅ ĦŋœőŀŃ-Œ ŀŏŏőŎŀłŇ ŀōŃ ŒœőŀœńņŘ 
œŎŖŀőŃŒ ńŒœŀŁŋňŒŇňōņ œŇń ĬőŎŔŏ-Œ ŅŔœŔőń 
őńŃŔłœňŎō œŀőņńœŒ!
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Technological advancements
ĹŇń œőŀōŒňœňŎō œŎ ŀ ŋŎŖûłŀőŁŎō ńłŎōŎŌŘ 
presents numerous technological 
ŎŏŏŎőœŔōňœňńŒ ŅŎő ĦŋœőŀŃ ŁŘ ŀŋŋŎŖňōņ œŇń 
ĬőŎŔŏ œŎ ńōŇŀōłń ňœŒ ŏőŎŃŔłœ ŎŧńőňōņŒ 
and meet the growing demand for 
ŒŔŒœŀňōŀŁŋń ŀŋœńőōŀœňŕńŒ! 

Through investment in and the 
adoption of cleaner technologies, 
ŒŔłŇ ŀŒ ŁŀœœńőŘûŏŎŖńőńŃ ńŐŔňŏŌńōœ 
ŀōŃ ńŋńłœőňţńŃ ŒŎŋŔœňŎōŒ# ĦŋœőŀŃ łŀō 
address climate challenges while driving 
ŎŏńőŀœňŎōŀŋ ńťłňńōłňńŒ ŀōŃ őńŃŔłňōņ 
Ŏŕńőŀŋŋ ńŌňŒŒňŎōŒ! 

ĲŎőńŎŕńő# œŇń łŎŌŏŀōŘ ńŗŇňŁňœŒ ŀ ŕŀőňńŃ 
ŀŏŏőŎŀłŇ œŎ Ōŀōŀņňōņ œńłŇōŎŋŎņŘ 
risk across its operations, focusing 
Ŏō ŌŀŗňŌňŒňōņ ŏőŎŃŔłœ ńťłňńōłŘ 
ŀōŃ ŌňōňŌňŒňōņ œŇń ĬőŎŔŏ-Œ łŀőŁŎō 
ŅŎŎœŏőňōœ! īŎő ńŗŀŌŏŋń# ňō ĳŎőŖŀŘ# ĦŋœőŀŃ 
ńŌŏŋŎŘŒ ŌŎőń ńōńőņŘûńťłňńōœ ŕńŒŒńŋŒ 
ŅŎő ŒŔŁŒńŀ ňōŒŏńłœňŎōŒ# ŖŇňŋŒœ ňō īőŀōłń# 
őńōŎŕŀœňŎōŒ ŀőń ŔōŃńőŖŀŘ ňō ŎťłńŒ œŎ 
ňŌŏőŎŕń ńōńőņŘ ńťłňńōłŘ! 

ĲŀőŊńœ ŃŘōŀŌňłŒ
As customer preferences shift towards 
ńōŕňőŎōŌńōœŀŋŋŘ őńŒŏŎōŒňŁŋń ŏőŎŃŔłœŒ 
ŀōŃ ŒńőŕňłńŒ# ĦŋœőŀŃ ŒńńŒ ŀō ŎŏŏŎőœŔōňœŘ 
œŎ ŀŋňņō ňœŒ ŁŔŒňōńŒŒ ŒœőŀœńņňńŒ 
ŖňœŇ ŌŀőŊńœ ŃńŌŀōŃŒ! ħŘ ŅŎłŔŒňōņ 
Ŏō ŒŔŒœŀňōŀŁňŋňœŘ# œŇń ĬőŎŔŏ łŀō 
Ńňŧńőńōœňŀœń ňœŒńŋŅ ŀōŃ ŁŔňŋŃ ŒœőŎōņńő 
relationships with clients who prioritise 
ŒŔŒœŀňōŀŁňŋňœŘ ňō œŇńňő ŏőŎłŔőńŌńōœ 
ŏőŎłńŒŒńŒ!

ķńŏŔœŀœňŎō ŌŀōŀņńŌńōœ
Altrad understands that its reputation 
ňŒ łŋŎŒńŋŘ œňńŃ œŎ ňœŒ ŀŏŏőŎŀłŇ œŎ 
łŋňŌŀœń łŇŀōņń! ĩńŌŎōŒœőŀœňōņ ŀ 
łŎŌŌňœŌńōœ œŎ ŒŔŒœŀňōŀŁňŋňœŘ ŀōŃ 
őńŒŏŎōŒňŁŋń ŏőŀłœňłńŒ łŀō ńōŇŀōłń œŇń 
łŎŌŏŀōŘ-Œ ŒœŀōŃňōņ ŀŌŎōņŒœ ŏńńőŒ 
and stakeholders, including customers, 
ňōŕńŒœŎőŒ# ŀōŃ łŎŌŌŔōňœňńŒ! 
ħŘ ńŧńłœňŕńŋŘ łŎŌŌŔōňłŀœňōņ ňœŒ 
łŋňŌŀœńûłŇŀōņń ŌňœňņŀœňŎō ŒœőŀœńņŘ ŀōŃ 
achievements, Altrad can foster trust 
ŀōŃ ŋŎŘŀŋœŘ# őńňōŅŎőłňōņ ňœŒ ŏŎŒňœňŎō ŀŒ ŀ 
őńŒŏŎōŒňŁŋń łŎőŏŎőŀœń łňœňřńō!

Governance
Įō ŀŃŃňœňŎō œŎ œŇń ĭĸĪĶļ ŏŎŋňłŘ ŖŇňłŇ 
covers aspects of environmental 
ŌŀōŀņńŌńōœ# ŀŒ Ŗńŋŋ ŀŒ œŇń ĮĸĴ LGGGH 
łńőœňţłŀœňŎō# łńőœŀňō ĬőŎŔŏ ŁŔŒňōńŒŒ 
ŔōňœŒ# ŀōŃ ŒŔŁŒňŃňŀőňńŒ łŎōŅŎőŌ œŎ œŇń 
ňōœńőōŀœňŎōŀŋŋŘ őńłŎņōňŒńŃ ńōŕňőŎōŌńōœŀŋ 
ŌŀōŀņńŌńōœ ŒœŀōŃŀőŃ ĮĸĴ HKGGH! 
ĹŇňŒ ĮĸĴ ŀłłőńŃňœŀœňŎō ŁőňōņŒ ŅŎłŔŒ Ŏō# 
ŀōŃ ńōŒŔőńŒ œŇŀœ ĦŋœőŀŃ-Œ ńōŕňőŎōŌńōœŀŋ 
ŌŀōŀņńŌńōœ ŒŘŒœńŌŒ ŀœ ŒŔŁŒňŃňŀőŘ Ŏő 
ŁŔŒňōńŒŒ Ŕōňœ ŋńŕńŋ# ŀőń ŀŁŋń œŎ"
•	� ĵőŎœńłœ œŇń ńōŕňőŎōŌńōœ ŁŘ ŏőńŕńōœňōņ 

or mitigating adverse environmental 
ňŌŏŀłœŒ!

•	� Ĳňœňņŀœń œŇń ŏŎœńōœňŀŋ ŀŃŕńőŒń ńŧńłœ 
of environmental conditions on the 
ŎőņŀōňŒŀœňŎō!

•	� ĪōŇŀōłń ńōŕňőŎōŌńōœŀŋ ŏńőŅŎőŌŀōłń!
•	� ĨŎōœőŎŋ œŇń ŖŀŘ œŇń ŎőņŀōňŒŀœňŎō-Œ 

products and services are designed, 
ŌŀōŔŅŀłœŔőńŃ# ŃňŒœőňŁŔœńŃ# 
łŎōŒŔŌńŃ# ŀōŃ ŃňŒŏŎŒńŃ ŁŘ ŔŒňōņ ŀ 
ŋňŅń łŘłŋń ŏńőŒŏńłœňŕń œŇŀœ łŀō ŏőńŕńōœ 
ńōŕňőŎōŌńōœŀŋ ňŌŏŀłœŒ ŅőŎŌ Łńňōņ 
ŔōňōœńōœňŎōŀŋŋŘ ŒŇňŅœńŃ ńŋŒńŖŇńőń ŖňœŇňō 
œŇń ŋňŅń łŘłŋń!  

Strategy 
Ĵŕńő œŇń ŏŀŒœ ŃńłŀŃń# ĦŋœőŀŃ-Œ ŒœőŀœńņŘ 
ŎŅ œŀőņńœńŃ ŀłŐŔňŒňœňŎōŒ ŇŀŒ Łńńō ňōœńņőŀŋ 
œŎ ĦŋœőŀŃ-Œ ŒŔłłńŒŒ ŀōŃ ŃńŌŎōŒœőŀœńŃ 
œŇń ĬőŎŔŏ-Œ ŃńŒňőń œŎ łŎōœňōŔń ňœŒ ŉŎŔőōńŘ 
œŎŖŀőŃŒ ŀ Łńœœńő ŖŎőŋŃ! 

ĹŇňŒ ňŒ ŇŎŖ ĦŋœőŀŃ ŒœŀōŃŒ ŎŔœ œŎŃŀŘ ŀŒ 
ŀō ňōœńőōŀœňŎōŀŋ ŋńŀŃńő ŁŎœŇ ňō œńőŌŒ 
of the provision of services and the 
ŒŔŏŏŋŘ ŎŅ ńŐŔňŏŌńōœ ňō ŀ ŖňŃń őŀōņń ŎŅ 
sectors such as construction, nuclear, 
petrochemical oil and gas, and power 
ņńōńőŀœňŎō# ŀŒ Ŗńŋŋ ŀŒ őńōńŖŀŁŋń 
ńōńőņňńŒ!

ĹŇń Ŏňŋ ŀōŃ ņŀŒ ŒńłœŎő# ŃńŒŏňœń ňœŒ łŀőŁŎō 
ňŌŏŀłœ# őńŌŀňōŒ ŀ őńŋňŀŁŋń ńōńőņŘ ŒŎŔőłń 
ŖŇňłŇ ŒňņōňţłŀōœŋŘ ŎŔœŖńňņŇŒ ŎœŇńő 
ńōńőņŘ ŒŎŔőłńŒ ŀłőŎŒŒ œŇń ņŋŎŁń ňō œńőŌŒ 
ŎŅ ŒŔŏŏŋŘ# ňōŅőŀŒœőŔłœŔőń# ŀōŃ łŎŒœ!

Altrad continues to support this sector to 
ńōŒŔőń ńōńőņŘ ŒńłŔőňœŘ ŀōŃ ŀŧŎőŃŀŁňŋňœŘ# 
ŀŒ Ŗńŋŋ ŀŒ ŔōŃńőŏňōōňōņ ĦŋœőŀŃ-Œ ţōŀōłňŀŋ 
ŏńőŅŎőŌŀōłń# ŁŔœ ňŒ łŎŌŌňœœńŃ œŎ 
ŒŔŏŏŎőœňōņ ňœŒ łŋňńōœŒ ŀŒ œŇńŘ œőŀōŒňœňŎō 
ŀŖŀŘ ŅőŎŌ ŅŎŒŒňŋ ŅŔńŋŒ! 

The Group is targeting a gradual 
ŏňŕŎœ ŎŅ ňœŒ ŀłœňŕňœňńŒ ŀŖŀŘ ŅőŎŌ ŌŎőń 
łŀőŁŎōûňōœńōŒňŕń ňōŃŔŒœőňńŒ œŎŖŀőŃŒ 
œŇń ņőńńōńő őńōńŖŀŁŋń ŀōŃ ōŔłŋńŀő 
ňōŃŔŒœőňńŒ! 

ĹŇňŒ ňŒ ŀ ŋŎōņûœńőŌ œőŀōŒňœňŎō ŖŇňłŇ Ŗňŋŋ 
require partnerships with customers, 
ńŌŏŋŎŘńńŒ# ŀōŃ ŒŔŏŏŋŘ łŇŀňōŒ ŀŒ Ŗńŋŋ ŀŒ 
ŋŎōņûœńőŌ ňōŕńŒœŌńōœŒ!   

ĨŋňŌŀœń łŇŀōņń

ĦıĹķĦĩ ĬőŎŔŏ
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ĦŋœőŀŃ-Œ ōńœ řńőŎ ŏŀœŇŖŀŘ    
ĦŋœőŀŃ-Œ œőŀōŒňœňŎō ŏŋŀō# łŔőőńōœŋŘ ňō 
development, will serve as a cornerstone 
ŎŅ œŇń ĬőŎŔŏ-Œ Ŏŕńőŀŋŋ ŒŔŒœŀňōŀŁňŋňœŘ 
ŒœőŀœńņŘ! ĹŇń ŏŋŀō Ŗňŋŋ Łń ŃńŒňņōńŃ œŎ 
mitigate negative climate impacts as a 
őńŒŔŋœ ŎŅ ĬőŎŔŏ ŎŏńőŀœňŎōŒ ŁŘ ŀŃŃőńŒŒňōņ 
governance structures, conducting an 
ŀŏŏőŎŏőňŀœń ņőńńōŇŎŔŒń ņŀŒ ňōŕńōœŎőŘ# 
ŀōŃ ŀŒŒńŒŒňōņ łŋňŌŀœńûőńŋŀœńŃ őňŒŊŒ ŀōŃ 
ŎŏŏŎőœŔōňœňńŒ! 

ĹŇń ňōœńōœ ňŒ œŎ Œńœ ţőŌ ńŌňŒŒňŎōŒ 
őńŃŔłœňŎō œŀőņńœŒ ŀŋŎōņ ŖňœŇ łŋńŀőŋŘ 
łŎŒœńŃ ŀōŃ œňŌńûŁŎŔōŃ ňōňœňŀœňŕńŒ 
that are consistent with the Paris 
ĦņőńńŌńōœ-Œ ņŎŀŋ œŎ ŋňŌňœ œŇń ņŋŎŁŀŋ 
ŀŕńőŀņń œńŌŏńőŀœŔőń őňŒń œŎ Ŗńŋŋ ŁńŋŎŖ 
IøĨ þJ!Møīÿ ŀņŀňōŒœ ŏőńûňōŃŔŒœőňŀŋ ŋńŕńŋŒ# 
ŁŘ IHGG! ĦŋœőŀŃ-Œ ĵőńŒňŃńōœ ĲŎŇńŃ 
ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœ œŎ /ŁŔňŋŃňōņ ŀ 
ŒŔŒœŀňōŀŁŋń ŅŔœŔőń0 Ŗňŋŋ Łń őńňōŅŎőłńŃ 
through this plan, which will outline 
œŇń Œŏńłňţł ŀłœňŎōŒ# œňŌńŋňōńŒ# ŀōŃ 
milestones aimed at meeting the  
ĬőŎŔŏ-Œ łŋňŌŀœń ņŎŀŋŒ!

ĦŒ œŇń ţőŒœ Œœńŏ# ĦŋœőŀŃ ŇŀŒ ŏőňŎőňœňŒńŃ 
ńōŇŀōłňōņ ňōœńőōŀŋ Ńŀœŀ ŐŔŀŋňœŘ! Ħ 
őŎŁŔŒœ ŌńœŇŎŃŎŋŎņŘ ňŒ ňō ŏŋŀłń ŅŎő œŇń 
ĬőŎŔŏ-Œ łŀőŁŎō ŀŔŃňœňōņ# ŀōŃ œŇňŒ ŅŎŋŋŎŖŒ 
ņŔňŃŀōłń ŅőŎŌ œŇń ĬĭĬ ŏőŎœŎłŎŋ! ĹŇń 
ĬőŎŔŏ ŔōŃńőœŎŎŊ ŀ Œňņōňţłŀōœ Œœńŏ 
ŅŎőŖŀőŃ œŇňŒ Řńŀő ŁŘ ńŕŀŋŔŀœňōņ ŀŃŃňœňŎōŀŋ 
łŀœńņŎőňńŒ ŎŅ ňœŒ ĸłŎŏń J ńŌňŒŒňŎōŒ! 
ĹŇń ŎŔœłŎŌń ŎŅ œŇń ĸłŎŏń J ŀŔŃňœ ŀőń 
ŒŔŁŉńłœ œŎ ňōœńőōŀŋ őńŕňńŖ ŀōŃ ĦŋœőŀŃ 
will communicate the results in future 
őńŏŎőœňōņ ŏńőňŎŃŒ œŎ ńōŒŔőń őńŋňŀŁňŋňœŘ  
ŀōŃ ŀłłŔőŀłŘ ŎŅ œŇń Ńŀœŀ! 

ĵŀœŇŖŀŘ ŌńœŇŎŃŎŋŎņŘ 
The Group is considering the 
ńŒœŀŁŋňŒŇŌńōœ ŎŅ ōńœ řńőŎûőńŋŀœńŃ 
processes and procedures to assess 
ňœŒ ŀłœňŕňœňńŒ ŀōŃ ŃńœńőŌňōń ňœŒ łŀőŁŎō 
ŁŀŒńŋňōń! Ħ ņőŎŔŏ Ŗňŋŋ Łń őńŒŏŎōŒňŁŋń ŅŎő 
ńŗŏŋŎőňōņ ŀōŃ ŃńŕńŋŎŏňōņ œŇń ĬőŎŔŏ-Œ 
ŃńłŀőŁŎōňŒŀœňŎō ŏŀœŇŖŀŘ# ňōłŋŔŃňōņ 
ňōňœňŀœňŕńŒ ŀňŌńŃ ŀœ őńŃŔłňōņ ŋŎōņûœńőŌ 
łŀőŁŎō ńŌňŒŒňŎōŒ! ĹŇń ŅŎłŔŒ Ŗňŋŋ ňōňœňŀŋŋŘ 
Łń Ŏō ĦŋœőŀŃ-Œ ŎŖō ŎŏńőŀœňŎōŒ ŀōŃ 
ńŗœńōŃ œŎ œŇń ŕŀŋŔń łŇŀňō Ŏŕńő œňŌń! 

GHG Emissions 
ĦŋœőŀŃ ŇŀŒ łŎŌŌňœœńŃ ŀŋŋ ŎŅ œŇń ĬőŎŔŏ-Œ 
Ŏŏńőŀœňōņ ŒŔŁŒňŃňŀőňńŒ œŎ ŌńŀŒŔőňōņ œŇńňő 
łŀőŁŎō ŅŎŎœŏőňōœ ňō ŎőŃńő œŎ őńŏŎőœ Ŏō œŇń 
ņőńńōŇŎŔŒń ņŀŒ ńŌňŒŒňŎōŒ ņńōńőŀœńŃ ŁŘ 
œŇńňő ŀłœňŕňœňńŒ! 

ĨŀőŁŎō ŀŔŃňœŒ Ňŀŕń ŀŋŋŎŖńŃ ĦŋœőŀŃ œŎ 
ňŃńōœňŅŘ œŇń ŌŎŒœ łŀőŁŎō ňōœńōŒňŕń 
ŀłœňŕňœňńŒ ŀōŃ œŇńňő ŒŎŔőłńŒ! Ĵō œŇňŒ 
ŁŀŒňŒ# ŀōŃ ŖŇńőń ŅńŀŒňŁŋń# ĦŋœőŀŃ Ňŀŕń 
adopted strategies that can help deliver 
őńŃŔłœňŎōŒ ŐŔňłŊŋŘ! ĹŇńŒń ňōłŋŔŃń#  
ŖŇńőń ŀŏŏőŎŏőňŀœń"
•	� Travel policies favouring trains over 

łŀőŒ ŀōŃ ŏŋŀōńŒ!
•	� ĹŇń ňōŒœŀŋŋŀœňŎō ŎŅ ĪĻ łŇŀőņňōņ ŏŎňōœŒ!
•	� ħőňōņňōņ ňō ŌŎőń ŇŘŁőňŃ Ŏő ŅŔŋŋŘ ńŋńłœőňł 

ŕńŇňłŋńŒ ňōœŎ œŇń Ťńńœ!
•	� ĹőŀōŒňœňŎōňōņ œŎ ņőńńōńő ńōńőņŘ 

ŒŔŏŏŋňńŒ!
•	� The installation of solar panels at 

ŕŀőňŎŔŒ ŒňœńŒ!

ĦŋœőŀŃ-Œ łŀőŁŎō ňōŕńōœŎőŘ IGIJûIGIK
ĨŀŋłŔŋŀœňŎō ŎŅ ĦŋœőŀŃ-Œ łŀőŁŎō ńŌňŒŒňŎōŒ 
ňŒ ńōœńőňōņ ňœŒ œŇňőŃ Řńŀő ŖňœŇ œŇń ŁőńŀŃœŇ 
ŀōŃ ŐŔŀŋňœŘ ŎŅ ńŕŀŋŔŀœňŎō ńŗŏŀōŃňōņ  
ńŀłŇ Řńŀő!

 As the emissions reporting programme 
remains a programme in evolution, Altrad 
ŎōŋŘ łŎŌŌŔōňłŀœńŒ ţņŔőńŒ œŇŀœ ŀŋŋŎŖ 
łŋńŀő łŎŌŏŀőŀŁňŋňœŘ! ĭńōłń œŇń ĬőŎŔŏ 
ŎōŋŘ őńŏŎőœŒ ĬőŎŔŏûŖňŃń ńŌňŒŒňŎōŒ ŅőŎŌ 
ĸłŎŏńŒ H ŀōŃ I! ĦŋœőŀŃ ňŒ ŖŎőŊňōņ Ŏō 
improving data calculation methodologies 
ŖŇňłŇ ňŒ őńŤńłœńŃ ňō œŇń őńŒœŀœńŃ IGIJ 
ńŌňŒŒňŎōŒ ţņŔőńŒ! ĹŇń ĬőŎŔŏ łŎōœňōŔńŒ 
œŎ ńŗŏŋŎőń ŖŀŘŒ œŎ ňŌŏőŎŕń Ńŀœŀ ŀłłŔőŀłŘ 
ŀōŃ ňŌŏőŎŕń Ńŀœŀ ŀŒŒŔőŀōłń!

ĹŇń IGIK łŀőŁŎō ňōŕńōœŎőŘ ŖŀŒ ŀ Œœńŏ 
ŅŎőŖŀőŃ ňō ŃńŕńŋŎŏňōņ œŇń ĬőŎŔŏ-Œ 
ŔōŃńőŒœŀōŃňōņ ŎŅ ňœŒ ĸłŎŏń J ńŌňŒŒňŎōŒ 
which cover indirect emissions from 
œŇń ĬőŎŔŏ-Œ ŕŀŋŔń łŇŀňō! ĭŎŖńŕńő# œŇń 
integration of new categories prevents 
a useful comparison of the data with 
ŏőńŕňŎŔŒ ŘńŀőŒ ŀōŃ Ňńōłń ĦŋœőŀŃ ŇŀŒ 
chosen to continue reviewing and 
ňŌŏőŎŕňōņ œŇń ŐŔŀŋňœŘ ŀōŃ őńŋňŀŁňŋňœŘ ŎŅ 
ĸłŎŏń J Ńŀœŀ ŁńŅŎőń łŎŌŌŔōňłŀœňōņ œŇń 
ţņŔőńŒ ňō ŅŔœŔőń őńŏŎőœňōņ ŏńőňŎŃŒ!

GHG Emissions
Year Turnover  

(billion)
Scope 1 
(tCO2e)

Scope 2 
(tCO2e)

2022 J#OKG MI#GGG HO#GGG
2023 L#IOM NI GGG IH#GGG
2024 L#KLI NM#LGG IG#LGG

ĹŇń IGIK łŀőŁŎō ŅŎŎœŏőňōœ őńŒŔŋœŒ ŒŇŎŖ 
ŀ ŒŋňņŇœ ňōłőńŀŒń# ŏŀőœňłŔŋŀőŋŘ ňō ĸłŎŏń 
H ńŌňŒŒňŎōŒ# ŖŇńőń ňŌŏőŎŕńŃ Ńŀœŀ 
collection methods have impacted the 
őńŒŔŋœŒ! ĸłŎŏń I ńŌňŒŒňŎōŒ Ňŀŕń ŒŋňņŇœŋŘ 
ŃńłőńŀŒńŃ# őńŤńłœňōņ œŇń ŏŎŒňœňŕń 
ňŌŏŀłœ ŎŅ ŀłœňŎōŒ œŎ őńŃŔłń ńŋńłœőňłňœŘ 
consumption and new contracts with 
őńōńŖŀŁŋń ńōńőņŘ ŏőŎŕňŃńőŒ!

ĩńŒŏňœń ŀ KH¥ ňōłőńŀŒń ňō őńŕńōŔń Œňōłń 
IGII# œŇń ĬőŎŔŏ ŇŀŒ ŌŀōŀņńŃ œŇňŒ 
ņőŎŖœŇ őńŒŏŎōŒňŁŋŘ# ŋňŌňœňōņ œŇń ňōłőńŀŒń 
ňō ĸłŎŏńŒ H ŀōŃ I ńŌňŒŒňŎōŒ œŎ IH¥ Ŏŕńő 
œŇń ŒŀŌń ŏńőňŎŃ# œŇńőńŁŘ őńŃŔłňōņ ňœŒ 
ńōńőņŘ ňōœńōŒňœŘ œőńōŃ!

ĪōńőņŘ ńťłňńōłŘ ŀōŃ őńŃŔłňōņ ŅŎŒŒňŋ ŅŔńŋ 
dependency
ĪōńőņŘ ńťłňńōłŘ ňŒ ŀ ŊńŘ ŀőńŀ ŎŅ ŅŎłŔŒ# 
with initiatives in place to optimise 
ńōńőņŘ ŔŒŀņń ŀłőŎŒŒ ŅŀłňŋňœňńŒ! ĦŋœőŀŃ ŇŀŒ 
ňōœńņőŀœńŃ őńōńŖŀŁŋń ńōńőņŘ ŒŎŋŔœňŎōŒ 
into several operational sites, with solar 
ŏŀōńŋŒ ňōŒœŀŋŋńŃ ŀœ ŋŎłŀœňŎōŒ ňō ĩńōŌŀőŊ# 
Portugal, Spain, Austria, and the 
ĳńœŇńőŋŀōŃŒ! 

To further reduce the reliance on  
fossil fuels, Altrad has secured contracts 
ŖňœŇ ņőńńō ńōńőņŘ ŏőŎŕňŃńőŒ! Įō īőŀōłń# 
Œňōłń įŀōŔŀőŘ IGIK# ŀŋŋ ńŋńłœőňłňœŘ 
łŎōŒŔŌńŃ ŁŘ ŒŔŁŒňŃňŀőňńŒ ňŒ ŒŎŔőłńŃ 
ŅőŎŌ őńōńŖŀŁŋń ńōńőņŘ! 

ĸňŌňŋŀőŋŘ# ĦŋœőŀŃ-Œ ŒŔŁŒňŃňŀőňńŒ ŋŎłŀœńŃ ňō 
œŇń ĺİ# ħńŋņňŔŌ# ĩńōŌŀőŊ# ŀōŃ ĳŎőŖŀŘ 
have signed contracts to ensure that 
ŀŋŋ ńŋńłœőňłňœŘ łŎŌńŒ ŅőŎŌ őńōńŖŀŁŋń 
ŒŎŔőłńŒ! ĦŋœőŀŃ-Œ őńŃŔłœňŎōŒ ňō ĸłŎŏń 
I ńŌňŒŒňŎōŒ ňŒ ŀœœőňŁŔœŀŁŋń œŎ œŇńŒń 
łŇŀōņńŒ!

Revenues from green projects

Segment
2024 Revenue  

(€ millions)
2023 Revenue 

(€ millions) % change

Nuclear OPO ONH J!HG¥
Wind KI KL û M!MN¥
ĭŘŃőŎņńō MN G n/a
Total green energies 1,007 916 9.93%

Enabling the transition
As a leading service provider, Altrad 
continues to expand its exposure in the 
őńōńŖŀŁŋń ŀōŃ ōŔłŋńŀő ńōńőņŘ ŒńłœŎőŒ 
ŀōŃ őńłńōœ ŀłŐŔňŒňœňŎōŒ Ňŀŕń ŁŎŋŒœńőńŃ 
ňœŒ łŀŏŀłňœŘ œŎ łŎōœőňŁŔœń œŎ œŇń 
ŃńŕńŋŎŏŌńōœ ŎŅ ńōńőņŘ ňōŅőŀŒœőŔłœŔőń# 
łŀőŁŎō łŀŏœŔőń# ŀōŃ őńōńŖŀŁŋń ńōńőņŘ 
ŒŎŋŔœňŎōŒ! 

ĹŇňŒ ŏőńŒńōœŒ ōŎœ ŎōŋŘ ņőŎŖœŇ 
ŎŏŏŎőœŔōňœňńŒ ŅŎő œŇń łŎŌŏŀōŘ ŁŔœ ŀŋŒŎ 
Œňņōňţłŀōœ ŁńōńţœŒ ŒŔłŇ ŀŒ ňōłőńŀŒńŃ 
łŎŌŏńœňœňŕńōńŒŒ# ŉŎŁ łőńŀœňŎō# ŀōŃ 
ńōŇŀōłńŃ ňōŕńŒœŌńōœ ŏŎœńōœňŀŋ! 

ĹŎœŀŋ ņőńńō ńōńőņŘ ŒŀŋńŒ
Įō IGIH# ŒŔŏŏŎőœňōņ ŀłœňŕňœňńŒ œŇŀœ 
facilitated power generation from green 
ńōńőņŘ ŒŎŔőłńŒ# ņńōńőŀœńŃ ŉŔŒœ ÇINŌ ŎŅ 
ŒŀŋńŒ őńŕńōŔń! ĹŇőńń ŘńŀőŒ ŋŀœńő# ňō IGIK# 
œŇňŒ ŇŀŒ őňŒńō œŎ ÇH#GGNŌ!

ĨŋňŌŀœń łŇŀōņń

ĳŎœń" ĹŇń IGIJ ţņŔőńŒ ňōłŋŔŃń ŀ őńŒœŀœńŌńōœ# 
ŃŔń œŎ ňŌŏőŎŕńŃ łŀŋłŔŋŀœňŎō ŌńœŇŎŃŎŋŎņňńŒ!

ĦıĹķĦĩ ĬőŎŔŏ
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ĦŋœőŀŃ ĺİ ŀőń łŎŌŌňœœńŃ œŎ ĳńœ ĿńőŎ ŁŘ IGKG  
ŅŎő ĸłŎŏńŒ H ŀōŃ I! ĹŇń ŁŔŒňōńŒŒ ŇŀŒ łŇŀŌŏňŎōńŃ  
ŀ łŎŌŁňōŀœňŎō ŎŅ ńŌňŒŒňŎōŒ őńŃŔłœňŎō ňōňœňŀœňŕńŒ  
ŀŒ œŇń ńōœňœŘ ŒńńŊŒ œŎ ŁŎŋŒœńő œŇń ĬőŎŔŏ-Œ 
ŃńłŀőŁŎōňŒŀœňŎō Ńőňŕń!  

ĹŇń ŅŎłŔŒ ŎŅ œŇňŒ łŀŒń ŒœŔŃŘ ňŒ Ŏō œŇń 
ńōœňœŘ-Œ ŌŀōŀņńŌńōœ ŎŅ ňœŒ ŤńńœûőńŋŀœńŃ 
ńŌňŒŒňŎōŒ!

To manage its vehicular emissions, 
ĦŋœőŀŃ ĺİ ŇŀŒ łŎŌŌňœœńŃ œŎ őńŃŔłňōņ 
ňœŒ Ťńńœ ńŌňŒŒňŎōŒ ŁŘ KG¥ ŁŘ IGIM! 
ĦŒ ŏŀőœ ŎŅ œŇňŒ ńŧŎőœ# œŇń ŁŔŒňōńŒŒ 
unit is working to incorporate a higher 
ŏőŎŏŎőœňŎō ŎŅ řńőŎûńŌňŒŒňŎō ŕńŇňłŋńŒ 
þĿĪĻŒÿ ňōœŎ ňœŒ Ťńńœ# ňō ŀłłŎőŃŀōłń 
ŖňœŇ ŌŀōŃŀœńŒ ŒŔłŇ ŀŒ œŇń ĺİ-Œ ĿĪĻ 
őńņŔŋŀœňŎōŒ! 

ĦŒ ŏńő œŇń ŌŀōŃŀœń# OG¥ ŎŅ ōńŖ łŀőŒ 
ŀōŃ NG¥ ŎŅ ōńŖ ŕŀōŒ ŒŎŋŃ ňō Ĭőńŀœ 
ħőňœŀňō Ŗňŋŋ Ňŀŕń œŎ Łń řńőŎ ńŌňŒŒňŎōŒ ŁŘ 
IGJG! ĦŋœőŀŃ ĺİŒ ņőńńō Ťńńœ ŒœőŀœńņŘ 
Ŗňŋŋ Ňńŋŏ œŇń ĺİ Ōńńœ œŇńŒń ņŎŀŋŒ ŁŘ 
ňōœńņőŀœňōņ ńŋńłœőňł# ŏŋŔņûňō ŇŘŁőňŃ ŀōŃ 
ŇŘŃőŎņńōûŏŎŖńőńŃ ŕńŇňłŋńŒ ŖňœŇŎŔœ 
łŎŌŏőŎŌňŒňōņ Ŏŏńőŀœňōņ ńťłňńōłŘ!

ĬŎňōņ ŀ Œœńŏ ŅŔőœŇńő# ĦŋœőŀŃ ĺİ Ňŀŕń 
ŋńŕńőŀņńŃ Ťńńœ œńŋńŌŀœňłŒ œŎ ňŃńōœňŅŘ 
ŁńŇŀŕňŎŔőŀŋ ŒŇňŅœŒ ňō Ńőňŕňōņ ŏŀœœńőōŒ 
œŇŀœ łŀō łŎōœőňŁŔœń œŎ őńŃŔłœňŎōŒ ňō 
łŀőŁŎō ŃňŎŗňŃń þĨĴIÿ ńŌňŒŒňŎōŒ!  

ĹŇń ŁŔŒňōńŒŒ ŔŒńŃ œŇńŒń ţōŃňōņŒ  
to implement a training programme  
of smoother, safer driving, together  
with a focus on reducing idling for all  
ňœŒ Ťńńœ ŃőňŕńőŒ! 

ĹŇń őńŒŔŋœŒ ŒŇŎŖńŃ œŇŀœ ĦŋœőŀŃ ĺİ 
ŒŀŕńŃ KJ œŎōōńŒ ŎŅ ĨĴI ŁŘ ňŌŏőŎŕňōņ 
Ńőňŕňōņ ŁńŇŀŕňŎŔőŒ! ĦŒ ŅŔőœŇńő ŔōňœŒ ŀőń 
ŃńŏŋŎŘńŃ# ŌŀōŀņńŌńōœ ńŗŏńłœŒ œŎ Œńń 
œŇňŒ ţņŔőń ňōłőńŀŒń!

ĦŋœőŀŃ ĺİ ŇŀŒ ŀŋŒŎ ŏňŋŎœńŃ œŇń ŔŒń ŎŅ 
őńōńŖŀŁŋń ŃňńŒńŋ ŅŔńŋ þĭĻĴÿ œŎ ŅŔőœŇńő 
ŃńłŀőŁŎōňŒń ŕńŇňłŋń ŎŏńőŀœňŎōŒ ŖňœŇňō 
œŇń Ťńńœ! ĹŇń ĭĻĴ ŅŔńŋ œŀōŊŒ Ňŀŕń 
Łńńō ŃńŏŋŎŘńŃ œŎ œŇőńń ŊńŘ ŋŎłŀœňŎōŒ 
ŖŇńőń ŇńŀŕŘ ņŎŎŃŒ ŕńŇňłŋńŒ þĭĬĻŒÿ ŀőń 
ŏőńŃŎŌňōŀōœŋŘ ňō ŎŏńőŀœňŎō! 

ĹŇń őńŒŔŋœňōņ ĨĴI reduction from usage 
ŎŅ œŇňŒ ŅŔńŋ ňŒ łŀŋłŔŋŀœńŃ ŀœ HPO œŎōōńŒ 
Ŏŕńő ŀ HIûŌŎōœŇ ŏńőňŎŃ! 

Ħō ŀŃŃňœňŎōŀŋ ţŕń ŒňœńŒ# ňōłŋŔŃňōņ œŇőńń 
ŒłŀŧŎŋŃňōņ ŘŀőŃŒ ŀōŃ œŖŎ Ŏŏńőŀœňōņ 
łńōœőńŒ# ŀőń Œńœ œŎ ŁńłŎŌń ŎŏńőŀœňŎōŀŋ 
ňō īľIGIL! Ĵōłń ŀŋŋ œŇńŒń ŒňœńŒ ŀőń 
ŀłœňŕń# ĦŋœőŀŃ ĺİ Ŗňŋŋ Ňŀŕń œŇńŌ 
equipped with HVO fuel tanks which 
œŇń ĺİ ŁŔŒňōńŒŒ ńŒœňŌŀœńŒ Ŗňŋŋ ŏőŎŕňŃń 
ŀōōŔŀŋ ĨĴI őńŃŔłœňŎōŒ ŎŅ Ŕŏ œŎ LGG 
œŎōōńŒ ŏńő Řńŀő!

ĨŎŌŏŋńŌńōœňōņ œŇń ňŌŏŋńŌńōœŀœňŎō ŎŅ 
œŇń œŇőńń ňōňœňŀœňŕńŒ ŀŁŎŕń# ĦŋœőŀŃ ĺİ ňŒ 
ŀŋŒŎ ŋŀŔōłŇňōņ ŀ ŒŀŋŀőŘ Œŀłőňţłń ŒłŇńŌń 
œŇŀœ ŀŋŋŎŖŒ ņőńŘ Ťńńœ ŃőňŕńőŒ œŎ őńŏŋŀłń 
œŇńňő ŕńŇňłŋń ŖňœŇ ńōŕňőŎōŌńōœŀŋŋŘ 
ŅőňńōŃŋňńő ŀŋœńőōŀœňŕńŒ! 

ĹŇń ńŗŏńłœŀœňŎō ŅőŎŌ ĦŋœőŀŃ ĺİ ňŒ œŇŀœ 
œŇńŒń ňōňœňŀœňŕńŒ þňōłŋŔŃňōņ œŇń ńŗŏŀōŃńŃ 
ĭĻĴ őŎŋŋûŎŔœÿ Ŗňŋŋ Ńńŋňŕńő ŀō ŀōōŔŀŋ 
őńŃŔłœňŎō ŎŅ łňőłŀ NGG œŎōōńŒ ŎŅ ĨĴI 
ŖŇňłŇ ńŐŔŀœńŒ œŎ ŀ HJ¥ őńŃŔłœňŎō ňō 
œŎœŀŋ Ťńńœ ńŌňŒŒňŎōŒ!

Case study: 

Altrad UK’s Green  
fleet strategy 
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ĦŒ ŏŀőœ ŎŅ œŇń ĬőŎŔŏ-Œ 
commitment to  
protecting the 
environment and 
łńŋńŁőŀœňōņ ļŎőŋŃ 
ĪōŕňőŎōŌńōœ ĩŀŘ ňō œőŔń 
spirit, all Altrad teams 
were invited to plan and 
organise a “One Altrad 
One World Clean-Up 
Day” Ŏō LœŇ įŔōń IGIK!  

ĹŇń ŀňŌ ŖŀŒ œŎ őŀňŒń ńŌŏŋŎŘńńŒ- 
awareness of plastic pollution and 
the need to collect and sort waste 
ŀŏŏőŎŏőňŀœńŋŘ! 

The campaign has sparked enthusiasm, 
involvement, and a real desire to 
ŌŀŊń ŀ ŋŎōņûœńőŌ łŎŌŌňœŌńōœ! Įœ 
strengthened team spirit and promoted 
ŒŘōńőņňńŒ ŖŇňŋń ŇňņŇŋňņŇœňōņ œŇń ĬőŎŔŏ-Œ 
ŕŀŋŔńŒ!

ĹŇňŒ Řńŀő# œŇń łŋńŀōûŔŏ ŎŏńőŀœňŎōŒ 
ŒŔłłńńŃńŃ ňō łŎŋŋńłœňōņ Ŏŕńő HGG œŎōŒ 
ŎŅ ŖŀŒœń ŀōŃ ňōŕŎŋŕńŃ ŌŎőń œŇŀō L#MGG 
ŏńŎŏŋń! Įō ŀŃŃňœňŎō# ŌŎőń œŇŀō P#PGG 
ńŌŏŋŎŘńńŒ Ŗńőń ŌŀŃń ŌŎőń ŀŖŀőń ŎŅ 
ŏŋŀŒœňł ŏŎŋŋŔœňŎō ŒŏńłňţłŀŋŋŘ!

Case study: 

World environment day  

Įō œŇń Ňńŀőœ ŎŅ įŔŁŀňŋ 
ĮŒŋŀōŃ ňō œŇń ĺōňœńŃ ĦőŀŁ 
Emirates, a mangrove 
planting initiative has 
Łńńō ŋŀŔōłŇńŃ œŎ 
restore and preserve 
łŎŀŒœŀŋ ńłŎŒŘŒœńŌŒ! 
ĲŀōņőŎŕńŒ ŏŋŀŘ ŀ łőŔłňŀŋ őŎŋń ňō 
Ōŀňōœŀňōňōņ ŁňŎŃňŕńőŒňœŘ# ŏőŎœńłœňōņ 
ŒŇŎőńŋňōńŒ# ŀōŃ Ōňœňņŀœňōņ œŇń ńŧńłœŒ 
ŎŅ łŋňŌŀœń łŇŀōņń! ĲŀōņőŎŕńŒ ŀőń œőńńŒ 
ŀōŃ ŒŇőŔŁŒ œŇŀœ œŇőňŕń ňō œŇń ňōœńőœňŃŀŋ 
řŎōńŒ ŎŅ łŎŀŒœŀŋ őńņňŎōŒ! 

ĹŇńŘ ŀłœ ŀŒ ōŔőŒńőňńŒ ŅŎő Ōŀőňōń ŋňŅń# 
ŏőŎŕňŃňōņ ŇŀŁňœŀœ ŀōŃ ŒŇńŋœńő ŅŎő ŕŀőňŎŔŒ 
ŒŏńłňńŒ ŎŅ ţŒŇ# łőŔŒœŀłńŀōŒ# ŀōŃ ŁňőŃŒ! 
ĲŀōņőŎŕńŒ ŀŋŒŎ ŀłœ ŀŒ ŀ ōŀœŔőŀŋ Łŀőőňńő 
ŀņŀňōŒœ łŎŀŒœŀŋ ńőŎŒňŎō! 

ĹŇńňő łŎŌŏŋńŗ őŎŎœ ŒŘŒœńŌŒ ŒœŀŁňŋňřń 
the coastline, preventing soil erosion 
ŀōŃ ŏőŎœńłœňōņ ōńŀőŁŘ łŎŌŌŔōňœňńŒ 
from the ravages of extreme weather 
ńŕńōœŒ!

The mangrove planting campaign 
łŀőőňńŃ ŎŔœ ŁŘ ĦŋœőŀŃ ŖŀŒ ŏŀőœ ŎŅ 
ňœŒ łŎőŏŎőŀœń ŒŎłňŀŋ őńŒŏŎōŒňŁňŋňœŘ 
þĨĸķÿ ňōňœňŀœňŕń ŀōŃ ŇŀŃ œŇń ŅŎŋŋŎŖňōņ 
ŎŁŉńłœňŕńŒ"
•	� Educate and raise awareness of the 

importance of mangroves and the 
őŎŋń œŇńŘ ŏŋŀŘ ňō Ōŀňōœŀňōňōņ łŎŀŒœŀŋ 
ńłŎŒŘŒœńŌŒ!

•	� ķńŒœŎőňōņ œŇń ńłŎŒŘŒœńŌ#  
ŁŘ ňōŕŎŋŕňōņ ńŌŏŋŎŘńńŒ ňō œŇń 
őńŇŀŁňŋňœŀœňŎō ŎŅ ŀőńŀŒ ŖŇńőń 
ŌŀōņőŎŕńŒ Ňŀŕń Łńńō ŃńłňŌŀœńŃ  
Ŏő ŃńņőŀŃńŃ!

•	� ħňŎŃňŕńőŒňœŘ łŎōŒńőŕŀœňŎō!
•	� ĲňœňņŀœňŎō ŎŅ łŋňŌŀœń łŇŀōņń# ŁŘ 

ňōŕŎŋŕňōņ ńŌŏŋŎŘńńŒ ňō œŇń ŏőŎłńŒŒ 
ŎŅ ŒŔŒœŀňōŀŁŋń ńōŕňőŎōŌńōœŀŋ 
ŌŀōŀņńŌńōœ!

Case study: 

Mangrove planting  
on Jubail Island  
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ħŘ ŀŃŃőńŒŒňōņ œŇń ōńńŃŒ ŀōŃ ńŗŏńłœŀœňŎōŒ ŎŅ œŇńŒń ŒœŀŊńŇŎŋŃńőŒ# 
ĦŋœőŀŃ łŀō ŁŔňŋŃ ŀ ŒŔŒœŀňōŀŁňŋňœŘ ŒœőŀœńņŘ œŇŀœ ŃőňŕńŒ ŒŇŀőńŃ ŕŀŋŔń# 
ŒœőńōņœŇńōŒ ňœŒ őńŏŔœŀœňŎō# ŀōŃ ńōŒŔőńŒ ŋŎōņûœńőŌ őńŒňŋňńōłń!

Ĩńōœőŀŋ œŎ œŇňŒ ŒœőŀœńņŘ ŀőń ńŌŏŋŎŘńńŒ# ŖŇŎŒń ŖńŋŋûŁńňōņ# ŒŀŅńœŘ# ŀōŃ 
ŃńŕńŋŎŏŌńōœ ŀőń łőŔłňŀŋ! ħŘ ŅŎŒœńőňōņ ŀ łŔŋœŔőń ŎŅ ňōłŋŔŒňŕňœŘ# ŏőŎŕňŃňōņ 
ņőŎŖœŇ ŎŏŏŎőœŔōňœňńŒ# ŀōŃ ńōŒŔőňōņ ŀŋňņōŌńōœ ŁńœŖńńō ňōŃňŕňŃŔŀŋ ŀōŃ 
organisational goals, Altrad can empower its workforce to thrive while 
ŒŔŏŏŎőœňōņ ŁŔŒňōńŒŒ ŎŁŉńłœňŕńŒ!

ıŎłŀŋ łŎŌŌŔōňœňńŒ ŀŋŒŎ ŏŋŀŘ ŀ ŏňŕŎœŀŋ őŎŋń# Łńōńţœňōņ ŅőŎŌ ŉŎŁ 
łőńŀœňŎō# ňōŅőŀŒœőŔłœŔőń ňōŕńŒœŌńōœŒ# ŀōŃ łŔŋœŔőŀŋ ŒńōŒňœňŕňœŘ! 
ĹőŀōŒŏŀőńōœ ńōņŀņńŌńōœ ŇńŋŏŒ ŁŔňŋŃ œőŔŒœ# ŖŇňŋń łŎōœőňŁŔœňŎōŒ œŎ 
ńŃŔłŀœňŎō ŀōŃ ŇńŀŋœŇłŀőń ńōŇŀōłń łŎŌŌŔōňœŘ ŖńŋŅŀőń ŀōŃ łŎŇńŒňŎō 
ŖňœŇ œŇń ĬőŎŔŏ-Œ ŎŏńőŀœňŎōŒ! ĪŐŔŀŋŋŘ# łŔŒœŎŌńőŒ ŀōŃ łŋňńōœŒ ńŗŏńłœ 
ŒŔŒœŀňōŀŁŋń Œńőŕňłń ŃńŋňŕńőŘ# ŀŋňņōńŃ ŖňœŇ œŇńňő ŎŖō ĪĸĬ ņŎŀŋŒ# ŀōŃ 
łŋńŀő őńŏŎőœňōņ œŇŀœ ŃńŌŎōŒœőŀœńŒ œŀōņňŁŋń ňŌŏŀłœŒ œŎ ŒŔŏŏŎőœ œŇńňő 
ŎŖō ŒœőŀœńņňńŒ!

Įō œŇń ŁőŎŀŃńő ńłŎŒŘŒœńŌ# ŒŔŏŏŋňńőŒ ŀōŃ 
contractors must adhere to ethical and 
environmental standards, with support 
provided for smaller partners to align 
ŖňœŇ ŒŔŒœŀňōŀŁňŋňœŘ ņŎŀŋŒ! 

ĬŎŕńőōŌńōœŒ ŀōŃ őńņŔŋŀœŎőŘ ŀŔœŇŎőňœňńŒ 
require compliance with environmental, 
ŋŀŁŎŔő# ŀōŃ ŒŀŅńœŘ ŒœŀōŃŀőŃŒ# ŖŇňŋń 
partnerships can further national and 
ňōœńőōŀœňŎōŀŋ ŒŔŒœŀňōŀŁňŋňœŘ ŎŁŉńłœňŕńŒ! 

Shareholders and investors demand 
œőŀōŒŏŀőńōłŘ Ŏō ōŎōûţōŀōłňŀŋ 
performance, underscoring the 
ňŌŏŎőœŀōłń ŎŅ łőńŃňŁŋń őńŏŎőœňōņ ŀōŃ 
ŃńŌŎōŒœőŀœňōņ ŇŎŖ ŒŔŒœŀňōŀŁňŋňœŘ 
ňōňœňŀœňŕńŒ Ńőňŕń ŕŀŋŔń! 

ıŀŒœŋŘ# ŅŔœŔőń ņńōńőŀœňŎōŒ ŌŔŒœ Łń 
prioritised through education, upskilling, 
ŀōŃ ŒŔŒœŀňōŀŁŋń ŏőŀłœňłńŒ œŇŀœ ŏőńŒńőŕń 
őńŒŎŔőłńŒ# ńōŒŔőňōņ ŋŎōņûœńőŌ 
ŁńōńţœŒ ŅŎő ŁŎœŇ ĦŋœőŀŃ ŀōŃ ŒŎłňńœŘ! 
ħŘ ŀŃŃőńŒŒňōņ œŇńŒń łŎōŒœňœŔńōłňńŒ# 
œŇń ĬőŎŔŏ łŀō łőńŀœń ŀ ŒŔŒœŀňōŀŁŋń# 
ňŌŏŀłœŅŔŋ# ŀōŃ őńŒňŋňńōœ ŅŔœŔőń!

ĹŎ ŁŔňŋŃ ŀ łŎŌŏőńŇńōŒňŕń ŒŔŒœŀňōŀŁňŋňœŘ 
ŒœőŀœńņŘ# ŀ ņŋŎŁŀŋ ňōŃŔŒœőňŀŋ ŒńőŕňłńŒ 
ĬőŎŔŏ ŌŔŒœ łŎōŒňŃńő œŇń ŅŎŋŋŎŖňōņ ŊńŘ 
ŒŎłňŀŋ łŎōŒœňœŔńōłňńŒ" ńŌŏŋŎŘńńŒ# 
contractors, local communities, 
customers, suppliers, governments, 
ţōŀōłňŀŋ ŁŎŃňńŒ# őńņŔŋŀœŎőŘ ŀŔœŇŎőňœňńŒ# 
ŀōŃ ŏŎŋňłŘ ŌŀŊńőŒ! 

Overview
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Impacts, risks, and opportunities 
ĦŋœőŀŃ-Œ ĩĲĦ ňŃńōœňţńŃ ĭńŀŋœŇ ŀōŃ 
ĸŀŅńœŘ ŀŌŎōņŒœ œŇń ŌŎŒœ łőňœňłŀŋ 
ŒŔŒœŀňōŀŁňŋňœŘ ŌŀœœńőŒ œŎ œŇń ŁŔŒňōńŒŒ# 
with high actual and potential impact on 
ńŌŏŋŎŘńńŒ! ĹŇňŒ ŌńŀōŒ œŇń œŎŏňł ŖŀŒ 
ōŎœ ŎōŋŘ Œňņōňţłŀōœ ňō œŇń ŏŀŒœ Řńŀő ŁŔœ 
also stands out as having the highest 
ŏŎœńōœňŀŋ ňŌŏŀłœ ňō œńőŌŒ ŎŅ ŁŎœŇ 
ŎŏŏŎőœŔōňœŘ ŀōŃ őňŒŊ! 

Ensuring a safe working environment 
remains a core focus for Altrad, 
őńŤńłœňōņ ňœŒ łŎŌŌňœŌńōœ œŎ œŇń 
ŖńŋŋûŁńňōņ ŎŅ œŇń ŖŎőŊŅŎőłń! ĹŇńőń ňŒ 
a continued social focus on the health 
ŀōŃ ŒŀŅńœŘ ŎŅ ĦŋœőŀŃ-Œ ńŌŏŋŎŘńńŒ ŖňœŇ ŀ 
ŏőňŎőňœŘ œŀőņńœ œŎ ňŌŏőŎŕń œŇń ĬőŎŔŏ-Œ 
ŒŀŅńœŘ łŔŋœŔőń# ŖŇňłŇ ňŒ ŌńŀŒŔőńŃ 
œŇőŎŔņŇ ňōŃŔŒœőŘ ŋńŀŃňōņ ŒŀŅńœŘ 
ňōŃňłŀœŎőŒ! 

ħńŘŎōŃ ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ# œŇń 
assessment also highlighted potential 
opportunities across several areas 
ňōłŋŔŃňōņ ŒŎłňŀŋ ŃňŀŋŎņŔń# ŖŎőŊûŋňŅń 
Łŀŋŀōłń# ņńōŃńő ńŐŔŀŋňœŘ ŀōŃ ńŐŔŀŋ 
ŏŀŘ# œőŀňōňōņ ŀōŃ ŒŊňŋŋŒ ŃńŕńŋŎŏŌńōœ# 
ŀōŃ ŃňŕńőŒňœŘ! ĹŇńŒń ŀőńŀŒ Ňŀŕń œŇń 
ŎŏŏŎőœŔōňœŘ œŎ ŏőńŒńōœ ŌńŀōňōņŅŔŋ 
ŀŕńōŔńŒ ŅŎő ňŌŏőŎŕńŌńōœ!

ĪŌŏŋŎŘńńŒ ŀőń ŕňœŀŋ ŒœŀŊńŇŎŋŃńőŒ 
ŀōŃ ňōœńņőŀŋ œŎ ĦŋœőŀŃ-Œ ŒŔłłńŒŒ! 
ĹŇń ĬőŎŔŏ ňŒ łŎŌŌňœœńŃ œŎ Łńňōņ ŀ 
ŐŔŀŋňœŘ ńŌŏŋŎŘńő# Ŏŧńőňōņ ōŎœ ŎōŋŘ 
ŀ ŒŀŅń ŀōŃ ńōŉŎŘŀŁŋń ŖŎőŊŏŋŀłń ŁŔœ 
ŀŋŒŎ ŀō ńōŕňőŎōŌńōœ ŖŇńőń ŀŌŁňœňŎŔŒ 
ňōŃňŕňŃŔŀŋŒ łŀō ŁŔňŋŃ œŇőňŕňōņ łŀőńńőŒ! 
ķńłŎņōňŒňōņ œŇń łőňœňłŀŋ őŎŋń ĦŋœőŀŃ-Œ 
ŏńŎŏŋń ŏŋŀŘ ňō ńŕńőŘ ŀŒŏńłœ ŎŅ œŇń 
ŁŔŒňōńŒŒ# œŇń ĬőŎŔŏ ŏŋŀłńŒ ŀō ńŌŏŇŀŒňŒ 
Ŏō ňōŕńŒœňōņ ňō œŇńňő ŃńŕńŋŎŏŌńōœ!

ħŘ ŅŎŒœńőňōņ ŀ łŔŋœŔőń ŎŅ ňōłŋŔŒňŕňœŘ# 
ŃňŕńőŒňœŘ# ŀōŃ ńŗłńŋŋńōłń# ĦŋœőŀŃ ŀňŌŒ 
œŎ ńŌŏŎŖńő œŇń ņŋŎŁŀŋ ŖŎőŊŅŎőłń œŎ 
ŀłŇňńŕń œŇńňő ŀŒŏňőŀœňŎōŒ ŀōŃ łŎōœőňŁŔœń 
ŒňņōňţłŀōœŋŘ œŎ œŇń ĬőŎŔŏ-Œ ŒŇŀőńŃ 
ŒŔłłńŒŒ! 

ĹŇń ŀŃŃňœňŎō ŎŅ ōńŖ ńŌŏŋŎŘńńŒ#  
Łőňōņňōņ ŅőńŒŇ ŏńőŒŏńłœňŕńŒ ŀōŃ 
ńŗŏŀōŃňōņ ĦŋœőŀŃ-Œ łŀŏŀŁňŋňœňńŒ# 
ňŒ ŀ łŎőōńőŒœŎōń ŎŅ œŇń ĬőŎŔŏ-Œ 
,ĪŌŏŎŖńőňōņ ĮŃńōœňœŘ- łŔŋœŔőŀŋ œŇńŌń 
ŅŎő IGIK! 

ĹŎ łőńŀœń ŀ ŌŎőń ŁŀŋŀōłńŃ ŀōŃ 
őńŏőńŒńōœŀœňŕń ńŌŏŋŎŘŌńōœ ńŗŏńőňńōłń# 
Altrad is also implementing a stronger 
ŏŔŒŇ ŅŎő ņńōŃńő ŃňŕńőŒňœŘ ŀłőŎŒŒ ňœŒ 
ņŋŎŁŀŋ ŁŔŒňōńŒŒ ŔōňœŒ# ŀŃŃőńŒŒňōņ 
multiple disclosure requirements  
ŔōŃńő Īĸķĸ ĸH!

Gender breakdown by region 
By gender: Ĳŀŋń9 :īńŌŀŋń9

Regional breakdown of employees*
Region:  ĦŅőňłŀ9 :  ĦŌńőňłŀŒ9 :  ĦŒňŀ9 :  ĨŎōœňōńōœŀŋ ĪŔőŎŏń9 :  ĲňŃŃŋń ĪŀŒœ ç ĨŀŒŏňŀō9 :  ĵŀłňţł9 :  ĺİ9

Regions

No of employees (’000) 0 5 10 15 20 25 30 35 40 45 50 55

2%
862

3%
1,816

3%
1,453

6%
2,888

26%
13,215

39%
19,970

21%
11,051

*Only Altrad employees.
ää ĩŎńŒ ōŎœ ňōłŋŔŃń ńŌŏŋŎŘńńŒ ŖŇŎ ŏőńŅńő ōŎœ œŎ ŃňŒłŋŎŒń Ŏő ŔōŒŏńłňţńŃ

No of employees (’000) 0 5 10 15 20 25 30 35 40 45 50 55

All regions
Total Group employees
51,255

93.0% 7.0%
47,669 3,578

Americas **
Total regional employees
1,816

58.42%
1,061 

7.48%
136

UK ** 
Total regional employees
11,051

91.6%
10,128

8.2%
909

Continental Europe
Total regional employees
13,215

89.2%
11,786

10.8%
1,429

Middle East & Caspian
Total regional employees
19,970

98.8%
19,731

1.2%
239

Africa
Total regional employees
862

92.69%
799

7.31%
63

Asia **
Total regional employees
2,888

78.6%
2,270

21.2%
611

ĵŀłňţł
Total regional employees
1,453

86.9%
1,262

13.1%
191

ĦıĹķĦĩ ĬőŎŔŏ

ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœ IGIK 23

SocialOverview General requirements and disclosures Environmental Governance



Own workforce

Governance
ĪŌŏŋŎŘńńŒ ŀœ ĦŋœőŀŃ ŀőń ņŎŕńőōńŃ 
ŁŘ ŀ łŎŌŏőńŇńōŒňŕń ŅőŀŌńŖŎőŊ œŇŀœ 
łŎŌŁňōńŒ ŋŎłŀŋ ĭķ ŎŕńőŒňņŇœ ŖňœŇ 
ĬőŎŔŏûŖňŃń ŒœŀōŃŀőŃŒ! ĦŋœőŀŃ ŇŀŒ 
ńŒœŀŁŋňŒŇńŃ ŀōŃ łŎōœňōŔńŒ œŎ ŃńŕńŋŎŏ 
ŀ łńōœőŀŋňŒńŃ ĭķ ŀōŃ ĭńŀŋœŇ# ĸŀŅńœŘ# 
ĪōŕňőŎōŌńōœ# ĶŔŀŋňœŘ# ŀōŃ ļńŋŋŁńňōņ 
þĭĸĪĶļÿ ŅŔōłœňŎō# ŒŔŏŏŎőœńŃ ŁŘ ŀ 
ōńœŖŎőŊ ŎŅ ĭķ ŀōŃ ŒŀŅńœŘ ŏőŎŅńŒŒňŎōŀŋŒ 
ŀłőŎŒŒ œŇń ĬőŎŔŏ!

ĩŔń œŎ œŇń ŃňŕńőŒňœŘ ŁőŎŔņŇœ ŁŘ ŌńőņńőŒ 
ŀōŃ ŀłŐŔňŒňœňŎōŒ# œŇńŒń ĭķ œńŀŌŒ ŀŏŏŋŘ 
ňōŃňŕňŃŔŀŋŋŘ ŕŀőňńŃ ŀŏŏőŎŀłŇńŒ œŇŀœ 
őńŤńłœ œŇń ŔōňŐŔń ŎŏńőŀœňŎōŀŋ łŔŋœŔőńŒ 
ŖňœŇňō ńŀłŇ ŒŔŁŒňŃňŀőŘ ŀōŃ őńņňŎō! ĪŀłŇ 
ŒŔŁŒňŃňŀőŘ-Œ ĭķ ŃńŏŀőœŌńōœ# ŔōŃńő œŇń 
ŋńŀŃńőŒŇňŏ ŎŅ ňœŒ Ĳŀōŀņňōņ ĩňőńłœŎő# ňŒ 
őńŒŏŎōŒňŁŋń ŅŎő ňŌŏŋńŌńōœňōņ ŀłœňŎōŒ œŎ 
ŀŋňņō ŖňœŇ ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœŒ!

ĹŇń ĬőŎŔŏ-Œ ĪĸĬ ļŎőŊňōņ ĬőŎŔŏ 
ŒŔŏńőŕňŒńŒ ŀŋŋ ĪĸĬûőńŋŀœńŃ ŀłœňŕňœňńŒ# 
inclusive of factors relating to human 
őňņŇœŒ! ĹŇňŒ ĬőŎŔŏ łŎŋŋŀŁŎőŀœńŒ łŋŎŒńŋŘ 
ŖňœŇ ŎŏńőŀœňŎōŀŋ łŎŌŏŀōňńŒ! ĹŇń 
łŎûŎőŃňōŀœňŎō ňŒ ŒŔŏŏŎőœńŃ ŁŘ œŇń ĬőŎŔŏ 
ĭĸĪĶļ ĩňőńłœŎő ŀōŃ ĭķ ĩňőńłœŎő# ŀŒ 
Ŗńŋŋ ŀŒ œŇń /ĭķ ĵőŎņőńŒŒ ĺōňœ#0 ŖŇňłŇ 
łŎŌŏőňŒńŒ œŇń ĭķ ĭńŀŃŒ őńŏőńŒńōœňōņ 
ŀŋŋ őńņňŎōŒ! 

ĹŇń ĬőŎŔŏûŖňŃń ŒœőŀœńņŘ# ŖŇňłŇ 
ňōœńņőŀœńŒ ĪĸĬ ŎŁŉńłœňŕńŒ# ňŒ ŃńŕńŋŎŏńŃ 
ŀōŃ ňŌŏŋńŌńōœńŃ ŁŘ œŇń œŖŎ łŎûĨĪĴŒ 
and the President of Altrad, ensuring 
that ESG priorities align with the overall 
Œœőŀœńņňł ŕňŒňŎō!

ķńņňŎōŒ ŎŔœŒňŃń ĪŔőŎŏń ŀőń ņŎŕńőōńŃ ŁŘ 
œŇń ĦŋœőŀŃ ĲŀōŀņńŌńōœ ĸŘŒœńŌ þĦĲĸÿ# 
ŖŇňŋń ĪŔőŎŏń ŀŃŇńőńŒ œŎ ĮĸĴ KLGGH 
ŒœŀōŃŀőŃŒ ŅŎő ĭĸĪĶļ! ĹŇń ĺİ ŎŏńőŀœńŒ 
ŔōŃńő ňœŒ ŎŖō ĮōœńņőŀœńŃ ĲŀōŀņńŌńōœ 
ĸŘŒœńŌ þĦĮĲĸÿ# ŖňœŇ őńņňŎōûŒŏńłňţł 
ĭĸĪĶļ ŏŎŋňłňńŒ ŀōŃ ŎŁŉńłœňŕńŒ! ĦŋœőŀŃ 
łŎōœňōŔŎŔŒŋŘ ŌŎōňœŎőŒ ŀōŃ ŃńŕńŋŎŏŒ 
ŏŎŋňłňńŒ ňō ŋňōń ŖňœŇ őńņňŎōŀŋ őńņŔŋŀœŎőŘ 
requirements and to meet Group 
őńŐŔňőńŌńōœŒ! ķńŋńŕŀōœ ŏńőŒŎōōńŋ 
ŀłőŎŒŒ œŇń ĬőŎŔŏ ŀłœňŕńŋŘ ŌŎōňœŎő 
ŋńņňŒŋŀœňŕń ŀōŃ őńņŔŋŀœŎőŘ ŃńŕńŋŎŏŌńōœŒ 
to ensure ongoing compliance and 
ŀŃŀŏœ œŎ łŇŀōņńŒ ŀŒ ōńłńŒŒŀőŘ!

Policies related to own workforce 
Ħœ ĦŋœőŀŃ œŇń ŒŀŅńœŘ# ŖńŋŋûŁńňōņ ŀōŃ 
ŃńŕńŋŎŏŌńōœ ŎŅ ńŌŏŋŎŘńńŒ ňŒ ŎŅ 
ŏŀőŀŌŎŔōœ ňŌŏŎőœŀōłń! ĹŇń ĬőŎŔŏ 
aims to ensure the freedom, respect, 
ŀōŃ ŃňņōňœŘ ŎŅ ňœŒ ńŌŏŋŎŘńńŒ ŀōŃ œŇňŒ ňŒ 
őńŤńłœńŃ ňō ĦŋœőŀŃ-Œ ŕŀŋŔńŒ ŎŅ őńŒŏńłœ# 
ŒŎŋňŃŀőňœŘ# łŎŔőŀņń# ŇŔŌňŋňœŘ# ŀōŃ 
łŎōŕňŕňŀŋňœŘ ŖŇňłŇ œŎņńœŇńő ŏőŎŌŎœń ŀ 
ŒŀŅń ŀōŃ ŅőňńōŃŋŘ ŖŎőŊňōņ ńōŕňőŎōŌńōœ! 
Fostering such values will help sustain 
ŎőņŀōňŒŀœňŎōŀŋ ŒŔłłńŒŒ ňō œŇń ŋŎōņûœńőŌ! 

ĹŇńŒń ŕŀŋŔńŒ ŀōŃ ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœ 
œŎ őńŒŏŎōŒňŁŋń ŖŎőŊŅŎőłń ŏőŀłœňłńŒ 
ňŒ ńōŒŇőňōńŃ ňō œŇń ĬőŎŔŏ-Œ ħŔŒňōńŒŒ 
ĮōœńņőňœŘ ŀōŃ ĪœŇňłŒ ĨŎŃń ŖŇňłŇ ŀŏŏŋňńŒ 
œŎ ŀŋŋ ĦŋœőŀŃ ĬőŎŔŏ ńŌŏŋŎŘńńŒ# ŁŔŒňōńŒŒ 
ŏŀőœōńőŒ# ŒŔŏŏŋňńőŒ# ŀōŃ œŇňőŃ ŏŀőœňńŒ! 
ĹŇń ĨŎŃń ŃňőńłœŋŘ ńōŅŎőłńŒ ŔŏŎō 
these stakeholders the commitment 
œŇŀœ œŇń ĬőŎŔŏ Ŗňŋŋ ōŎœ œŎŋńőŀœń ŀōŘ 
ŃňŒłőňŌňōŀœňŎō# ŏŀőœňłŔŋŀőŋŘ Ŏō œŇń 
ņőŎŔōŃŒ ŎŅ ņńōŃńő# ŀņń# ŃňŒŀŁňŋňœŘ# 
őńŋňņňŎō# ńœŇōňł Ŏőňņňō# Ŏő ōŀœňŎōŀŋňœŘ! 

ĦŋœőŀŃ ŇŀŒ ŀŋňņōńŃ œŇń ĨŎŃń œŎ œŇń 
ŏőňōłňŏŋńŒ ŎŅ œŇń ĺōňŕńőŒŀŋ ĩńłŋŀőŀœňŎō 
ŎŅ ĭŔŌŀō ķňņŇœŒ# œŇń ĮōœńőōŀœňŎōŀŋ 
ıŀŁŎŔő ĴőņŀōňŒŀœňŎō þĮıĴÿ# ĸŔŒœŀňōŀŁŋń 
ĩńŕńŋŎŏŌńōœ ĬŎŀŋŒ þĸĩĬŒÿ!

ĹŇń ĦŋœőŀŃ ĬőŎŔŏ ĪœŇňłŒ ĨŎŌŌňœœńń 
Ňŀŕń Ŏŕńőŀŋŋ őńŒŏŎōŒňŁňŋňœŘ ŅŎő œŇňŒ ĨŎŃń 
ŀōŃ ňœŒ ŏńőňŎŃňł őńŕňńŖ ŀōŃ œŇń ĬőŎŔŏ-Œ 
ĨŇňńŅ ĨŎŌŏŋňŀōłń Ĵťłńő ňŒ őńŒŏŎōŒňŁŋń 
ŅŎő ňœŒ ňŌŏŋńŌńōœŀœňŎō! ĹŇń łŎŌŏŋňŀōłń 
department, group management and 
ŋŎłŀŋ łŎŌŏŋňŀōłń ŎťłńőŒ ŀőń œŎņńœŇńő 
őńŒŏŎōŒňŁŋń ŅŎő ńōŒŔőňōņ œŇń ŏőŎŏńő 
dissemination and compliance of this 
ŏŎŋňłŘ! 

Įō IGIK# ĦŋœőŀŃ ĬőŎŔŏ ŃńŕńŋŎŏńŃ ŀ 
ĭŔŌŀō ķňņŇœŒ ĲŀōŀņńŌńōœ ŁŎŎŊŋńœ 
ŖŇňłŇ łŎōœŀňōŒ ŀ ŌŎŃńőō ŒŋŀŕńőŘ  
ŏŎŋňłŘ ńŗŏŋňłňœŋŘ ŏőŎŇňŁňœňōņ ŀŋŋ ŅŎőŌŒ  
ŎŅ ŅŎőłńŃ ŋŀŁŎŔő# łŇňŋŃ ŋŀŁŎŔő ŀōŃ  
ŇŔŌŀō œőŀťłŊňōņ# ŀōŃ ňŒ ŀŋňņōńŃ œŎ  
œŇń ŀŅŎőńŌńōœňŎōńŃ ņŋŎŁŀŋ ŒœŀōŃŀőŃŒ!  
ĹŇń ŁŎŎŊŋńœ łŎōœŀňōŒ őŔŋńŒ ŏőŎŇňŁňœňōņ 
all forms of violence, harassment, 
and discrimination, ensuring personal 
ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ# ňōłŋŔŃňōņ ŀŏŏőŎŏőňŀœń 
ŖŎőŊûŋňŅń Łŀŋŀōłń! 

ĹŇń ŁŎŎŊŋńœ ņŔŀőŀōœńńŒ ńŌŏŋŎŘńńŒ 
adequate wages and secure 
ńŌŏŋŎŘŌńōœ ŖŇňŋŒœ ŀŋŒŎ ŅŎŒœńőňōņ 
ŏőňōłňŏŋńŒ ŎŅ ņńōŃńő ŏŀŘ ńŐŔŀŋňœŘ# ŀōŃ 
ŁőŎŀŃńő ŃňŕńőŒňœŘ ŀōŃ ňōłŋŔŒňŎō ņŎŀŋŒ! 
Įō ŀŃŃňœňŎō# œŇń ŁŎŎŊŋńœ ŇŀŒ ŃńŃňłŀœńŃ 
łŋŀŔŒńŒ Ŏō ńōŒŔőňōņ ĦŋœőŀŃ-Œ ŎōûŒňœń 
ńŌŏŋŎŘńńŒ Ňŀŕń ŀŃńŐŔŀœń ŇŎŔŒňōņ 
ŅŀłňŋňœňńŒ! 

ĨŎŌŌŔōňłŀœňŎō ŎŅ œŇń ŀŁŎŕń ŏŎŋňłňńŒ 
ŀōŃ œŇń ŁŎŎŊŋńœ Ŗňŋŋ Łń ŃŎōń Ŏō ŀ 
łŎōœňōŔŎŔŒ ŁŀŒňŒ ŀōŃ ŀŋŋ ńŌŏŋŎŘńńŒ ŀőń 
ńŗŏńłœńŃ œŎ łŎōţőŌ œŇŀœ œŇńŘ Ňŀŕń őńŀŃ 
œŇń ŁŎŎŊŋńœ# ňœŒ ŏŎŋňłňńŒ# ŀōŃ œŇń ĨŎŃń 
ŏőňŎő œŎ łŎŌŌńōłňōņ ńŌŏŋŎŘŌńōœ!  

ĹŇń ĨŎŃń ŀōŃ œŇń ĭŔŌŀō ķňņŇœŒ 
ĲŀōŀņńŌńōœ ŁŎŎŊŋńœ łŎŋŋńłœňŕńŋŘ 
ņŔňŃńŒ œŇń ŎőņŀōňŒŀœňŎō-Œ ŀŏŏőŎŀłŇ œŎ 
ŖŎőŊŅŎőłń ŌŀōŀņńŌńōœ ŀōŃ ńŧńłœňŕń 
ŒœńŖŀőŃŒŇňŏ! ħńŘŎōŃ œŇńŒń ŅŎŔōŃŀœňŎōŒ# 
Altrad has targeted policies, such as 
ŀō ĦōœňûĲŎŃńőō ĸŋŀŕńőŘ ŏŎŋňłŘ ŀōŃ ŀ 
ļŇňŒœŋńŁŋŎŖňōņ ŏŎŋňłŘ ŀōŃ ŀŏŏŋňńŒ Œœőňłœ 
data protection standards to safeguard 
ńŌŏŋŎŘńń őňņŇœŒ ňō ŋňōń ŖňœŇ ŉŔőňŒŃňłœňŎōŀŋ 
őńņŔŋŀœŎőŘ őńŐŔňőńŌńōœŒ! 

Altrad respects all its stakeholders, 
and the policies are informed through 
őńņŔŋŀő ŒœŀŊńŇŎŋŃńő ńōņŀņńŌńōœ! 
ĹŇń łŎŌŏŀōŘ ŀłœňŕńŋŘ ńōłŎŔőŀņńŒ 
stakeholder participation in voicing their 
łŎōłńőōŒ Ŏō ŀŋŋ ŀŕŀňŋŀŁŋń ŏŋŀœŅŎőŌŒ! 

ĦōŘ ŕňŎŋŀœňŎōŒ ŎŅ œŇń łŎőń ŕŀŋŔńŒ# œŇń 
ĭŔŌŀō ķňņŇœŒ ĲŀōŀņńŌńōœ ŁŎŎŊŋńœ 
ŏŎŋňłňńŒ# ŀōŃ œŇń ĨŎŃń ŒŇŎŔŋŃ Łń 
reported to the local compliance 
Ŏťłń Ŏő œŇń łŎŌŏŋňŀōłń ŃńŏŀőœŌńōœ!  
ĦŋœńőōŀœňŕńŋŘ# ńŌŏŋŎŘńńŒ łŀō őńŏŎőœ 
œŇńňő łŎŌŏŋŀňōœŒ œŇőŎŔņŇ œŇń ĬőŎŔŏ-Œ 
łŎŌŏŋňŀōłń ŏŋŀœŅŎőŌ! ĹŇń ňōœńőōŀŋ 
ŖŇňŒœŋńŁŋŎŖňōņ ŇŎœŋňōń łŀō ŀŋŒŎ Łń ŔŒńŃ 
œŎ őńŏŎőœ ŀōŘ ŒŔłŇ ňōłňŃńōœŒ! 

For more information on the 
ŖŇňŒœŋńŁŋŎŖňōņ ŏőŎłńŃŔőń ŏŋńŀŒń  
see ŏŀņń KK! 
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Employee engagement 
Social dialogue within Altrad varies 
ŀłőŎŒŒ œŇń ĬőŎŔŏ# ŖňœŇ Ńňŧńőńōœ 
scales and frequencies at the local, 
ōŀœňŎōŀŋ# ŀōŃ őńņňŎōŀŋ ŋńŕńŋŒ! ĹőŀŃňœňŎōŀŋ 
mechanisms, such as town halls, are 
ŔŒńŃ ŅŎő ŃňŀŋŎņŔń! ĹŇń ĬőŎŔŏ Įōœőŀōńœ 
and Altrad App are also utilised for 
ńŌŏŋŎŘńń łŎŌŌŔōňłŀœňŎō! Įō ŀŃŃňœňŎō# 
ĦŋœőŀŃ łŎōŃŔłœŒ őńņŔŋŀő ńŌŏŋŎŘńń 
ńōņŀņńŌńōœ ŒŔőŕńŘŒ ŀœ ņŋŎŁŀŋ ŀōŃ  
ŋŎłŀŋ ŋńŕńŋŒ! 

ĹŎ Ňńŋŏ ņŀŔņń ńŌŏŋŎŘńń łŎōłńőōŒ ŀōŃ 
ŏőňŎőňœňńŒ ŀłőŎŒŒ ĦŋœőŀŃ-Œ ńōœňőń ņŋŎŁŀŋ 
ŎŏńőŀœňŎōŒ# ŀō ŀōōŔŀŋ ĵŔŋŒń ĸŔőŕńŘ 
ňŒ łŎōŃŔłœńŃ# ŀŋŋŎŖňōņ ńŌŏŋŎŘńńŒ œŎ 
ŏőŎŕňŃń ŌŎőń Ńňőńłœ ŅńńŃŁŀłŊ! ĹŇńŒń 
ŒŔőŕńŘŒ Ňńŋŏ ŌńŀŒŔőń ńōņŀņńŌńōœ ŀōŃ 
ŒŀœňŒŅŀłœňŎō# ŖňœŇ ţōŃňōņŒ ŅńńŃňōņ ňōœŎ 
ŋŎłŀŋ ŀōŃ ņŋŎŁŀŋ ňōňœňŀœňŕńŒ œŎ ňŌŏőŎŕń 
ńŌŏŋŎŘńń ŖńŋŋûŁńňōņ! Įō ŀŃŃňœňŎō# 
the attrition or turnover rate is also 
ŏńőňŎŃňłŀŋŋŘ ŀŒŒńŒŒńŃ œŎ ńōŒŔőń œŇŀœ 
ńŌŏŋŎŘńńŒ őńŌŀňō ŒŀœňŒţńŃ ŀōŃ œŇŀœ 
ĦŋœőŀŃ-Œ ŀŁňŋňœŘ œŎ őńœŀňō œŀŋńōœ őńŌŀňōŒ 
ňōœŀłœ!

ĹŇń ĵőńŒňŃńōœ# Ĳő! ĲŎŇńŃ ĦŋœőŀŃ ŀŋŒŎ 
ŃńŋňŕńőŒ ŖńńŊŋŘ ŌńŒŒŀņńŒ œŎ œŇń ńōœňőń 
ņŋŎŁŀŋ ŖŎőŊŅŎőłń œŎ őńŀťőŌ œŇń ĬőŎŔŏ-Œ 
ŕŀŋŔńŒ ŀōŃ Œœőŀœńņňł ŏőňŎőňœňńŒ! 

Ĳŀōŀņňōņ ĩňőńłœŎőŒ ŀōŃ ĭķ œńŀŌŒ 
łŎōŒœŀōœŋŘ ńōņŀņń ŖňœŇ œŇń ŖŎőŊŅŎőłń 
œŇőŎŔņŇ őńŏőńŒńōœŀœňŕń ŁŎŃňńŒ# ŀŋŒŎ 
ŊōŎŖō ŀŒ ļŎőŊ ĨŎŔōłňŋŒ! Įō œŎœŀŋ ĦŋœőŀŃ 
ŇŀŒ OL ļŎőŊ ĨŎŔōłňŋŒ! ĹŇňŒ őńŏőńŒńōœŒ 
ŀ ŁŎœœŎŌûŔŏ ŤŎŖ ŎŅ ňōŅŎőŌŀœňŎō 
supporting the senior management in 
the integration of stakeholder interests 
ňō œŇń łŎŌŏŀōŘ-Œ ŒœőŀœńņŘ! 

Each operating region is given the 
freedom to determine their respective 
processes to further engage with their 
ŖŎőŊŅŎőłń! 

ĹŇń ĬőŎŔŏ ŃňőńłœŎő ŎŅ ĭķ ňŒ őńŒŏŎōŒňŁŋń 
for the proactive detection of negative 
Ōŀœńőňŀŋ ňŌŏŀłœŒ ńŗŏńőňńōłńŃ ŁŘ œŇń 
ŖŎőŊŅŎőłń! 

ĹŇń ňōŃňŕňŃŔŀŋ ňŒ ŒŔŏŏŎőœńŃ ŁŘ ŀ ōńœŖŎőŊ 
ŎŅ őńņňŎōŀŋ ĭķ ŋńŀŃŒ ŀŒ Ŗńŋŋ ŀŒ œŇń 
internal audit department to complete 
this function through periodic reporting, 
ŀŔŃňœňōņ# ŀōŃ ŅńńŃŁŀłŊ ŌńłŇŀōňŒŌŒ! 

As a result of this, there is continuous 
ŀŒŒńŒŒŌńōœ ŎŅ ńŌŏŋŎŘńń łŎōŃňœňŎōŒ œŎ 
ńōŒŔőń œŇń ńŧńłœňŕńōńŒŒ ŎŅ ĦŋœőŀŃ-Œ ĭķ 
ŏŎŋňłňńŒ ŀōŃ ŏőŎłńŃŔőńŒ!  

ĨŎŋŋńłœňŕń Łŀőņŀňōňōņ ŀōŃ ŅőńńŃŎŌ ŎŅ 
association 
The Group recognises the value of 
social dialogue and union representation 
ňō ŅŎŒœńőňōņ ŀ łŎŋŋŀŁŎőŀœňŕń ŖŎőŊ 
environment and is committed to 
ńōŒŔőňōņ œŇŀœ ńŌŏŋŎŘńńŒ- ŕŎňłńŒ ŀőń ōŎœ 
ŎōŋŘ ŇńŀőŃ ŁŔœ ŀŋŒŎ ňōœńņőŀœńŃ ňōœŎ œŇń 
łŎŌŏŀōŘ-Œ ŃńłňŒňŎōûŌŀŊňōņ ŏőŎłńŒŒ# 
ňō ŋňōń ŖňœŇ ŋŎłŀŋ őńņŔŋŀœňŎōŒ! ĦŋœőŀŃ 
ŀŃŇńőńŒ œŎ ŋŎłŀŋ ŋŀŁŎŔő ŋŀŖŒ ŀōŃ ōŀœňŎōŀŋ 
őńņŔŋŀœňŎōŒ ňō ńŀłŇ łŎŔōœőŘ! 

ĮœŒ ŀłœňŎōŒ ŀőń ňō ŀŋňņōŌńōœ ŖňœŇ œŇń 
ĮōœńőōŀœňŎōŀŋ ıŀŁŎŔő ĴőņŀōňŒŀœňŎō-Œ 
þĮıĴÿ ŒœŀōŃŀőŃŒ őńŋŀœňōņ œŎ ŅőńńŃŎŌ ŎŅ 
ŀŒŒŎłňŀœňŎō ŀōŃ łŎŋŋńłœňŕń Łŀőņŀňōňōņ 
and the Group monitors changes in 
ōŀœňŎōŀŋ ŋŀŖ ŀōŃ łŎŋŋńłœňŕń Łŀőņŀňōňōņ 
ŀņőńńŌńōœŒ Ŏō ŀ łŎōœňōŔŎŔŒ ŁŀŒňŒ# 
ŀōŃ őńņŔŋŀőŋŘ őńŕňńŖŒ łŎŌŏńōŒŀœňŎō 
ŏŀłŊŀņńŒ ňō ŋňōń ŖňœŇ ňōŃŔŒœőŘ ŒœŀōŃŀőŃŒ! 

ĦŋœőŀŃ ŏőŎŌŎœńŒ# ŁńŘŎōŃ ŒœŀōŃŀőŃ 
ŌŀőŊńœ ŏőŀłœňłńŒ# ŀ /ŖňōûŖňō0 ŏőňōłňŏŋń 
in its remuneration practices to ensure 
œŇŀœ Ńňőńłœ ńŌŏŋŎŘńńŒ Łńōńţœ ŅőŎŌ œŇń 
ĬőŎŔŏ-Œ ţōŀōłňŀŋ ŏńőŅŎőŌŀōłń! 

Įō IGIJ# ĦŋœőŀŃ łŎŌŌŔōňłŀœńŃ œŇń 
ńŒœŀŁŋňŒŇŌńōœ ŎŅ ŀ ĬőŎŔŏ ĨŎŌŌňœœńń 
þĨŎŌňœǂ ĬőŎŔŏńÿ œŎ ŅŎőŌŀŋňŒń ŀōŃ 
ŒœőńōņœŇńō ŋŀŁŎŔő őńŏőńŒńōœŀœňŎō  
ŎŅ ŀŋŋ īőŀōłńûŁŀŒńŃ ŒŔŁŒňŃňŀőňńŒ ŀœ ĬőŎŔŏ 
level and has continued to leverage  
œŇňŒ ĨŎŌŌňœœńń œŎ őńņŔŋŀőŋŘ őńŕňńŖ  
ŀōŃ ŔŏŃŀœń ĦŋœőŀŃ ĬőŎŔŏ ŏőŀłœňłńŒ!  

The organisation aims to foster more 
ŌńŀōňōņŅŔŋ ňōœńőŀłœňŎō ŁńœŖńńō œŇń 
ŏŀőńōœ łŎŌŏŀōŘ# ňœŒ ńŗńłŔœňŕńŒ ŀōŃ 
ŖňŃńő ńŌŏŋŎŘńń őńŏőńŒńōœŀœňŎō! 

Own workforce
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Safety at Altrad
ĦŋœőŀŃ ŔōńŐŔňŕŎłŀŋŋŘ ŌŀōŃŀœńŒ œŇń 
ŀłœňŕń łŎŌŌňœŌńōœ ŀōŃ ŀłłŎŔōœŀŁňŋňœŘ 
ŅŎő ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ ŅőŎŌ ňœŒ ŋńŀŃńőŒŇňŏ# 
ńŌŏŋŎŘńńŒ# ŀōŃ łŎōœőŀłœŎőŒ! ĪŀłŇ ŎŅ 
œŇń ŁŔŒňōńŒŒ ŔōňœŒ ŀōŃ ŒŔŁŒňŃňŀőňńŒ ŀőń 
ŅŔŋŋŘ łŎŌŌňœœńŃ œŎ ŖŎőŊňōņ œŎŖŀőŃŒ 
ŎŏœňŌŀŋ ŋńŕńŋŒ ŎŅ ŒŀŅńœŘ ŏńőŅŎőŌŀōłń# ňō 
accordance with Altrad core values and 
ĬőŎŔŏ ŒœŀōŃŀőŃŒ!

Governance
ĹŇń ņŎŕńőōŀōłń ŎŅ ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ ňŒ 
łńōœőŀŋ œŎ ĦŋœőŀŃ-Œ ŎŏńőŀœňŎōŒ# ńōŒŔőňōņ 
œŇŀœ œŇń ŖńŋŋûŁńňōņ ŎŅ œŇń ŖŎőŊŅŎőłń 
ňŒ ŏőŎœńłœńŃ! ĦŋœőŀŃ-Œ őŎŁŔŒœ ňōœńőōŀŋ 
ĬőŎŔŏ ŀŒŒŔőŀōłń ŒœőŔłœŔőń ōŎœ ŎōŋŘ 
ņŔŀőŀōœńńŒ őńņŔŋŀœŎőŘ ŀŃŇńőńōłń ŁŔœ 
also drives continuous improvement in 
performance, aligned with an evolving 
őňŒŊ ŏőŎţŋń! ĦŒ œŇń ĬőŎŔŏ ńŗŏŀōŃŒ# 
ŏŀőœňłŔŋŀőŋŘ œŇőŎŔņŇ ŀłŐŔňŒňœňŎōŒ# ňœ ŇŀŒ 
ŒŔłłńŒŒŅŔŋŋŘ ňōœńņőŀœńŃ ōńŖ ńōœňœňńŒ 
ŁŘ Łŀŋŀōłňōņ ņŋŎŁŀŋ ŒœŀōŃŀőŃŒ ŖňœŇ 
the unique cultural and operational 
ňŃńōœňœňńŒ ŎŅ ŋŎłŀŋ ŁŔŒňōńŒŒńŒ! 

ĪōŒŔőňōņ őŎŁŔŒœ ņŎŕńőōŀōłń ŎŅ ĭńŀŋœŇ 
ç ĸŀŅńœŘ ŀłőŎŒŒ ŀŋŋ ŎŏńőŀœňŎōŒ ňŒ łőňœňłŀŋ 
œŎ œŇń ŎőņŀōňŒŀœňŎō-Œ ŒŔłłńŒŒ! ĨŔőőńōœŋŘ# 
PL¥ ŎŅ ŎŔő ŎŏńőŀœňŎōŒ ŀőń łŎōŃŔłœńŃ 
ŔōŃńő ĮĸĴûłńőœňţńŃ ŌŀōŀņńŌńōœ 
ŒŘŒœńŌŒ þĮōœńőōŀœňŎōŀŋ ĴőņŀōňŒŀœňŎō 
ŅŎő ĸœŀōŃŀőŃňŒŀœňŎōÿ# ĲĦĸĪ þīķ" ĲŀōŔńŋ 
Ń-ĦŌǂŋňŎőŀœňŎō ĸǂłŔőňœǂ ŃńŒ ĪōœőńŏőňŒńŒ# 
Īĳ" ĲŀōŔŀŋ ŅŎő œŇń ĮŌŏőŎŕńŌńōœ ŎŅ 
ĨŎŌŏŀōŘ ĸŀŅńœŘÿ# Ŏő ńŐŔňŕŀŋńōœ ŋŎłŀŋ 
ŒœŀōŃŀőŃŒ! 

ĹŇňŒ ŀŃŇńőńōłń œŎ ňōœńőōŀœňŎōŀŋ ŁńŒœ 
ŏőŀłœňłńŒ ňŒ łŎŌŏŋńŌńōœńŃ ŁŘ Œœőňłœ 
compliance and audit schedules, 
which are integral to the operational 
ŅőŀŌńŖŎőŊ!

Įōœńőōŀŋ ņŎŕńőōŀōłń ŒœőŔłœŔőńŒ ňōłŋŔŃń 
a rigorous Group assurance audit 
process, designed to ensure compliance 
while emphasizing performance areas 
ŀŋňņōńŃ ŖňœŇ ňōœńőōŀŋ ĭĸĪĶļ ŒœŀōŃŀőŃŒ 
ŀōŃ łŔőőńōœ őňŒŊ ŏőŎţŋńŒ!

ĹŇń ĬőŎŔŏ ŇŀŒ ńŒœŀŁŋňŒŇńŃ ŀ ŃńŃňłŀœńŃ 
œńŀŌ ŎŅ ĭĸĪĶļ ŏőŎŅńŒŒňŎōŀŋŒ ŀłőŎŒŒ 
ňœŒ ŎŏńőŀœňŎōŒ! ĹŇńŒń ňōłŋŔŃń őńņňŎōŀŋ 
ŇńŀŃŒ ŀōŃ ŎŏńőŀœňŎōŀŋ ŋńŀŃŒ őńŒŏŎōŒňŁŋń 
ŅŎő ŎŕńőŒńńňōņ ŃŀŘûœŎûŃŀŘ ŀłœňŕňœňńŒ! 

Material impacts are communicated 
and reviewed at the Board level 
Ŏō ŀ ŐŔŀőœńőŋŘ ŁŀŒňŒ œŇőŎŔņŇ ŀ 
łŎŌŏőńŇńōŒňŕń ħŎŀőŃ őńŏŎőœ! ĹŇňŒ 
őńŏŎőœ łŎōŒŎŋňŃŀœńŒ ņŋŎŁŀŋ ŎŏńőŀœňŎōŀŋ 
performance and provides insights 
ňōœŎ ŊńŘ őňŒŊŒ# ŌňœňņŀœňŎō ŀłœňŎōŒ# ŀōŃ 
ŏőŎņőńŒŒ ŀņŀňōŒœ ŎŁŉńłœňŕńŒ! 

ĭĸĪĶļ ĵŎŋňłŘ 
ĦŋœőŀŃ-Œ ĭĸĪĶļ ŏŎŋňłŘ ŔōŃńőŒłŎőńŒ 
œŇń ĬőŎŔŏ-Œ łŎŌŌňœŌńōœ œŎ ŅŎŒœńőňōņ 
ŀ ŔōňţńŃ# ŒœőŔłœŔőńŃ# ŀōŃ łŎōŒňŒœńōœ 
ŀŏŏőŎŀłŇ œŎ ĭĸĪĶļ ŀłőŎŒŒ ňœŒ 
ņŋŎŁŀŋ ŎŏńőŀœňŎōŒ! Įœ ńŌŏŇŀŒňŒńŒ œŇń 
ŏőńŕńōœňŎō ŎŅ ŖŎőŊûőńŋŀœńŃ ňōŉŔőňńŒ 
and environmental impacts, while 
ŏőŎŌŎœňōņ ŀ ŒŀŅń# ŒŔŒœŀňōŀŁŋń# ŀōŃ 
ňōłŋŔŒňŕń ŖŎőŊŏŋŀłń! Įœ ŀŋŒŎ ŁőňōņŒ ŅŎłŔŒ 
Ŏō ńōŒŔőňōņ œŇń ŇňņŇńŒœ ŏŎŒŒňŁŋń ŐŔŀŋňœŘ 
ňō ŀŋŋ ŏőŎŃŔłœŒ œŇŀœ ńōŒŔőńŒ ńōŃûŔŒńő 
ŒŀŅńœŘ ŀōŃ ŒŀœňŒŅŀłœňŎō! 

ĹŇňŒ ŏŎŋňłŘ ŀŏŏŋňńŒ œŎ ŀŋŋ ĦŋœőŀŃ 
ńŌŏŋŎŘńńŒ# łŎōœőŀłœŎőŒ# ŁŔŒňōńŒŒ ŔōňœŒ# 
ŀōŃ ŒŔŁŒňŃňŀőňńŒ# őńŐŔňőňōņ œŇńŌ œŎ 
uphold the highest standards in health, 
ŒŀŅńœŘ# ńōŕňőŎōŌńōœŀŋ őńŒŏŎōŒňŁňŋňœŘ# 
ŏőŎŃŔłœ ŐŔŀŋňœŘ# ŀōŃ ńŌŏŋŎŘńń 
ŖńŋŋŁńňōņ! Įœ ŌŀōŃŀœńŒ ŕňŒňŁŋń ŋńŀŃńőŒŇňŏ 
at all levels, development of realistic 
performance targets, and active 
engagement in fostering a positive 
ĭĸĪĶļ łŔŋœŔőń! 

ĹŇń ŏŎŋňłŘ ŀŋňņōŒ ŖňœŇ ĦŋœőŀŃ-Œ łŎőń 
values, Group standards, and all 
ŀŏŏŋňłŀŁŋń ŋŀŖŒ ŀōŃ őńņŔŋŀœňŎōŒ! Įō 
addition, it makes note of recognising 
ŎŔœŒœŀōŃňōņ ĭĸĪĶļ ŏńőŅŎőŌŀōłń 
as a means of engagement with 
œŇń ŖŎőŊŅŎőłń œŎ ŁŎŎŒœ ŌŎőŀŋń ŀōŃ 
ńōłŎŔőŀņń ŏŎŒňœňŕń ĭĸĪĶļ ŁńŇŀŕňŎŔőŒ! 

ĹŇń ŏŎŋňłŘ ňŒ ńōŅŎőłńŃ ŁŘ ĦŋœőŀŃ-Œ 
leadership team, including the 
ĵőńŒňŃńōœ# œŇń œŖŎ ĨĪĴŒ ŀōŃ œŇń ĬőŎŔŏ 
ĭĸĪĶļ ĩňőńłœŎő# ŖňœŇ ŀłłŎŔōœŀŁňŋňœŘ 
ńŗœńōŃňōņ œŎ ŀŋŋ ńŌŏŋŎŘńńŒ ŀōŃ 
łŎōœőŀłœŎőŒ œŎ ńōŒŔőń ňœŒ ńŧńłœňŕń 
implementation and continuous 
ňŌŏőŎŕńŌńōœ! 

The creation and management of 
œŇń ŏŎŋňłŘ ŀőń łŎŋŋŀŁŎőŀœňŕń ńŧŎőœŒ# 
őńŤńłœňōņ łŎōœőňŁŔœňŎōŒ ŅőŎŌ ŕŀőňŎŔŒ 
ŒœŀŊńŇŎŋŃńőŒ ŖňœŇňō œŇń ŎőņŀōňŒŀœňŎō! 
ĹŇń ŏŎŋňłŘ ňŒ ŅőńŐŔńōœŋŘ őńŕňńŖńŃ 
to maintain relevance to the latest 
ŎŏńőŀœňŎōŀŋ őňŒŊŒ ŀōŃ ĦŋœőŀŃ-Œ ŕŀŋŔńŒ! 

Own workforce
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Targets
A centralised incident reporting 
ŏőŎłńŒŒ ŇŀŒ Łńńō ňŌŏŋńŌńōœńŃ# 
ńōŀŁŋňōņ őńŀŋûœňŌń œőŀłŊňōņ# ŀōŀŋŘŒňŒ# 
and resolution of incidents across all 
ŁŔŒňōńŒŒ ŔōňœŒ! ĹŇňŒ ŒŘŒœńŌ ŒŔŏŏŎőœŒ 
œŇń ňŃńōœňţłŀœňŎō ŎŅ œőńōŃŒ ŀōŃ 
facilitates the development of targeted 
corrective actions to mitigate future 
őňŒŊŒ! ķńņňŎōŀŋ ŏńőŅŎőŌŀōłń ņŎŀŋŒ ŀőń 
ńŒœŀŁŋňŒŇńŃ ŀōōŔŀŋŋŘ# œŀňŋŎőńŃ œŎ œŇń 
ńŕŎŋŕňōņ őňŒŊ ŏőŎţŋńŒ ŎŅ ńŀłŇ ŁŔŒňōńŒŒ 
Ŕōňœ ŀōŃ ŒŔŁŒňŃňŀőŘ! 

ĹŇńŒń ņŎŀŋŒ ŀŋňņō ŖňœŇ œŇń ĭĸĪĶļ 
ŏŎŋňłŘ ŎŁŉńłœňŕńŒ# Ńőňŕňōņ łŎōœňōŔŎŔŒ 
ňŌŏőŎŕńŌńōœ ŀłőŎŒŒ œŇń ĬőŎŔŏ!

İńŘ ŏńőŅŎőŌŀōłń ňōŃňłŀœŎőŒ þİĵĮŒÿ 
are in place to measure and enhance 
ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ ŏńőŅŎőŌŀōłń! ĹŇńŒń 
ňōłŋŔŃń ŀłŇňńŕňōņ HGG¥ łŎŌŏŋńœňŎō ŎŅ 
ňŌŏőŎŕńŌńōœ ŏŋŀōŒ þŀō ŀŁŒŎŋŔœń œŀőņńœÿ# 
ňōłőńŀŒňōņ ŋńŀŃńőŒŇňŏ ŕňŒňŁňŋňœŘ œŇőŎŔņŇ 
ŌńŀŒŔőŀŁŋń ńōņŀņńŌńōœŒ ŏńő Řńŀő# ŀōŃ 
őńŃŔłňōņ œŇń ĹŎœŀŋ ķńłŎőŃŀŁŋń ĮōłňŃńōœ 
īőńŐŔńōłŘ ķŀœń þĹķĮīķÿ ŁŘ ŀ ŒŏńłňţńŃ 
ŏńőłńōœŀņń þŀ őńŋŀœňŕń œŀőņńœÿ! 

ĹŀőņńœŒ ŀőń ŃńţōńŃ ŁŀŒńŃ Ŏō œŇń 
ŁŀŒńŋňōń ŕŀŋŔńŒ ŀœ œŇń Œœŀőœ ŎŅ œŇń ţŒłŀŋ 
Řńŀő ŀōŃ ŀőń ŌŎōňœŎőńŃ œŇőŎŔņŇŎŔœ 
œŇń Řńŀő ŖňœŇ ŃńţōńŃ ŅőńŐŔńōłŘ 
łŇńłŊŏŎňōœŒ!

The Group sets annual targets 
considering factors such as the 
ŏńőŅŎőŌŀōłń# ŌŀœŔőňœŘ# ŀōŃ łŀŏŀŁňŋňœňńŒ 
ŎŅ ńŀłŇ ŁŔŒňōńŒŒ Ŕōňœ Ŏő ŒŔŁŒňŃňŀőŘ! 

These targets are aligned with 
ŎŕńőŀőłŇňōņ ĬőŎŔŏ ŎŁŉńłœňŕńŒ ŀōŃ 
account for relevant data sources and 
œŇń ŁőŎŀŃńő łŎōœńŗœ ŎŅ ŒŔŒœŀňōŀŁŋń 
ŃńŕńŋŎŏŌńōœ! īŔőœŇńőŌŎőń# œŇń œŀőņńœŒ 
ŀőń ŃńŕńŋŎŏńŃ ŁŀŒńŃ Ŏō őńŀŋûœňŌń 
evidence and performance data to 
ńōŒŔőń œŇńŘ őńŌŀňō łŔőőńōœ ŀōŃ őńŋňŀŁŋń! 

ĹŇń ĬőŎŔŏ łŎŋŋŀŁŎőŀœńŒ ŖňœŇ ńŀłŇ 
ŁŔŒňōńŒŒ Ŕōňœ ŀōŃ ŒŔŁŒňŃňŀőŘ œŎ ńōŒŔőń 
that targets are realistic and adhere 
œŎ œŇń ĸĲĦķĹ ŏőŎłńŒŒ! ĹŇń ĸĲĦķĹ 
process emphasises that all targets 
ŀőń ĸŏńłňţł# ĲńŀŒŔőŀŁŋń# ĦłŇňńŕŀŁŋń# 
ķńŋńŕŀōœ# ŀōŃ ĹňŌńûŁŎŔōŃ!

Performance against targets is 
ŌńŀŒŔőńŃ ŌŎōœŇŋŘ ŔŒňōņ œŇń ĦŋœőŀŃ 
ĮōœńņőŀœńŃ ķńŏŎőœňōņ þĦĮķÿ ŒŘŒœńŌ# 
ŖňœŇ őńņŔŋŀő ŏőŎņőńŒŒ őńŕňńŖŒ! ĹŇń 
ŒŘŒœńŌ őńŋňńŒ Ŏō œňŌńŋŘ ŒŔŁŌňŒŒňŎōŒ 
ŅőŎŌ ĦŋœőŀŃ-Œ ŁŔŒňōńŒŒ ŔōňœŒ ŀōŃ 
ŒŔŁŒňŃňŀőňńŒ ŀŒ ŀ őńŒŔŋœ ŎŅ ŖŇňłŇ# œőńōŃŒ 
ŀōŃ Œňņōňţłŀōœ łŇŀōņńŒ ŀőń ŀōŀŋŘŒńŃ œŎ 
ensure alignment with planned progress 
ŀōŃ œŎ ŌŀŊń ŀŃŉŔŒœŌńōœŒ ŖŇńőń 
ōńłńŒŒŀőŘ! 

Leadership commitment 
Leadership commitment remains 
ŀ łŎőń ŅŎłŔŒ ŅŎő ĦŋœőŀŃ! Įō œŇń ŋŀŒœ 
Řńŀő# œŇń ĬőŎŔŏ-Œ ŋńŀŃńőŒ łŎōŃŔłœńŃ 
J#IGG ŋńŀŃńőŒŇňŏ œŎŔőŒ# ńŗłńńŃňōņ 
œŇń œŀőņńœ ŁŘ IL¥! ĹŇňŒ ŏőŎņőŀŌ ŇŀŒ 
ņŀňōńŃ Œňņōňţłŀōœ œőŀłœňŎō# őńŒŔŋœňōņ ňō 
ŀ JH¥ ňōłőńŀŒń ňō œŇń ōŔŌŁńő ŎŅ œŎŔőŒ 
łŎōŃŔłœńŃ łŎŌŏŀőńŃ œŎ ŋŀŒœ Řńŀő! 

ĹŇňŒ ōŎœŀŁŋń őňŒń ňō ńōņŀņńŌńōœ 
ŇŀŒ ńŗłńńŃńŃ ŌŀōŀņńŌńōœ-Œ ňōňœňŀŋ 
ńŗŏńłœŀœňŎōŒ# ōŎœ ŎōŋŘ ňō œńőŌŒ 
ŎŅ ŐŔŀōœňœŘ ŁŔœ ŀŋŒŎ ňō œŇń ŐŔŀŋňœŘ 
ŎŅ ňōœńőŀłœňŎōŒ! ĦŒ œŇń ňōňœňŀœňŕń 
progresses, the focus has shifted from 
ŌńőńŋŘ ňōłőńŀŒňōņ œŇń ōŔŌŁńő ŎŅ œŎŔőŒ 
to enhancing the depth and relevance of 
œŇńŒń ńōņŀņńŌńōœŒ! 

ıńŀŃńőŒ ŀőń ōŎŖ Łńœœńő ńŐŔňŏŏńŃ œŎ 
ŀŃŃőńŒŒ ōŎœ ŉŔŒœ ņŎŕńőōŀōłń ňŒŒŔńŒ ŁŔœ 
ŀŋŒŎ ŊńŘ ŀŒŏńłœŒ ŎŅ ŌŎőŀŋń# ŖńŋŅŀőń# 
ŀōŃ ņńōńőŀŋ ŖńŋŋŁńňōņ ŀœ Œňœń ŋŎłŀœňŎōŒ! 
ĹŇňŒ ŀŋňņōŒ ŖňœŇ ŀ ŁŀłŊûœŎûŁŀŒňłŒ# 
ŒňŌŏŋňţńŃ ŀŏŏőŎŀłŇ# ŖŇňłŇ ńŌŏŇŀŒňŒńŒ 
ŅŎŔōŃŀœňŎōŀŋ ńŋńŌńōœŒ ŎŅ ŒŀŅńœŘ łŔŋœŔőń!

ĦŋœőŀŃ ţőŌŋŘ ŁńŋňńŕńŒ œŇŀœ ŋńŀŃńőŒŇňŏ 
ŕňŒňŁňŋňœŘ ňŒ ŊńŘ œŎ ŁŔňŋŃňōņ œőŔŒœ# 
ŀłłŎŔōœŀŁňŋňœŘ# ŀōŃ ńōņŀņńŌńōœ ŖňœŇňō 
œŇń ŎőņŀōňŒŀœňŎō! ħŘ łŎōŒňŒœńōœŋŘ 
aligning words with actions, the Group 
łŀō ŅŎŒœńő łőńŃňŁňŋňœŘ# ŒœőńōņœŇńō 
ŌŎőŀŋń# ŀōŃ Ńőňŕń ŏńőŅŎőŌŀōłń! ıńŀŃńőŒ 
ŀőń œŀŒŊńŃ ŖňœŇ ŃńŌŎōŒœőŀœňōņ ňōœńņőňœŘ 
ŀōŃ ňōŒŏňőňōņ ŀ ŔōňţńŃ ŖŎőŊŅŎőłń œŇŀœ ňŒ 
ŌŎœňŕŀœńŃ œŎ ŀłŇňńŕń łŎŋŋńłœňŕń ņŎŀŋŒ! 

ĹŇňŒ łŎŌŌňœŌńōœ œŎ ŕňŒňŁŋń ŋńŀŃńőŒŇňŏ 
is integral to cultivating a culture where 
ŒŀŅńœŘ ňŒ ŏőňŎőňœňŒńŃ ŀōŃ ńŌŁńŃŃńŃ 
ŖňœŇňō ńŕńőŘŃŀŘ ŏőŀłœňłńŒ!

ĭĸĪĶļ ŀŒŒŔőŀōłń ŏőŎłńŃŔőń
ĹŇń ĦŋœőŀŃ ĭĸĪĶļ ŅŔōłœňŎō ňŒ 
őńŒŏŎōŒňŁŋń ŅŎő łŎōŃŔłœňōņ ňōŃńŏńōŃńōœ 
ŀōŃ ŎŁŉńłœňŕń ĭĸĪĶļ ŀŒŒŔőŀōłń 
activities within the Group, across all 
ŁŔŒňōńŒŒ ŔōňœŒ# őńņňŎōŒ# ŀōŃ ŒŔŁŒňŃňŀőňńŒ! 

ĹŇń ŎŁŉńłœňŕń Łńňōņ ŅŎő œŇń ĬőŎŔŏ 
œŎ ŎŁœŀňō ŀ ŁŀŒńŋňōń ŎŅ ĭĸĪĶļ 
performance within the respective 
ŁŔŒňōńŒŒ ŔōňœŒ# őńņňŎōŒ Ŏő ŒŔŁŒňŃňŀőňńŒ# 
and to provide regions with an internal 
őńŕňńŖ ŎŅ ĭĸĪĶļ ŏńőŅŎőŌŀōłń! 

ĹŇń ŀŒŒŔőŀōłń ŀłœňŕňœŘ ňŒ ŁŀŒńŃ Ŏō 
the Altrad Standards and Group set 
İĵĮŒ! ĭŎŖńŕńő# ńŌŏŇŀŒňŒ ňŒ ŏŋŀłńŃ Ŏō 
proactive activities and engagement 
as opposed to general compliance with 
ŁŔŒňōńŒŒ Ŕōňœ# őńņňŎōŀŋ ŀōŃ ŒŔŁŒňŃňŀőŘ 
ŌŀōŀņńŌńōœ ŒŘŒœńŌŒ! 

This approach provides a more accurate 
ŎŕńőŕňńŖ ŎŅ ŀłœŔŀŋ ĭĸĪĶļ ŏńőŅŎőŌŀōłń 
and potential opportunities for 
ňŌŏőŎŕńŌńōœ!

ĹŇń ŏőńŋňŌňōŀőŘ őńŒŔŋœŒ ŎŅ œŇń ŀŔŃňœ 
ŀőń ŃňŒłŔŒŒńŃ ŁńœŖńńō œŇń ŁŔŒňōńŒŒ 
Ŕōňœ# őńņňŎō Ŏő ŒŔŁŒňŃňŀőŘ ŀōŃ œŇń ĦŋœőŀŃ 
ŀŔŃňœŎő! Ħō ňŌŏőŎŕńŌńōœ ŏŋŀō ňŒ œŇńō 
ŏőŎŕňŃńŃ ŅŎő œŇń ŁŔŒňōńŒŒ Ŕōňœ œŎ ŀłœňŎō 
and monitor within the agreed time 
ŅőŀŌń! 

ĹŎ ńōŒŔőń ŏőŎņőńŒŒ ňŒ Łńňōņ ŌŀŃń# 
Altrad develops agreed improvement 
ŀłœňŎōŒ ŀōŃ ŏőŎŀłœňŕńŋŘ ŌŎōňœŎőŒ œŇńŒń# 
ŁŎœŇ őńŌŎœńŋŘ ŀōŃ œŇőŎŔņŇ ŕňŒňœŒ! 
The site visits conducted validate the 
ňŌŏŋńŌńōœŀœňŎō ŀōŃ ńŧńłœňŕńōńŒŒ ŎŅ 
œŇń ŃŎłŔŌńōœńŃ ńŕňŃńōłń ŏőŎŕňŃńŃ! 
The validation is conducted on client 
ŒňœńŒ# łŎŌŏŀōŘ ŘŀőŃŒ ŀōŃ łŎŌŏŀōŘ 
łŀŌŏŒĀŀłłŎŌŌŎŃŀœňŎō! ļŇńőń 
ŀŃŃňœňŎōŀŋ ţōŃňōņŒ ŀōŃ ňŌŏőŎŕńŌńōœŒ 
ŀőń őńŐŔňőńŃ# œŇńŘ ŀőń ŀŃŃńŃ œŎ ńŗňŒœňōņ 
improvement plans and monitored to 
łŋŎŒŔőń!

ĨŎōœňōŔŎŔŒ 
ĮŌŏőŎŕńŌńōœ

Leadership and Commitment

HSE Planning

Training and Competence

Performance Monitoring  
and Reporting

Audit and Assurance

Incident Management

Communications

People and Organisation

Risk Management

Altrad Standards

Own workforce

ĦıĹķĦĩ ĬőŎŔŏ

ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœ IGIK 27

SocialOverview General requirements and disclosures Environmental Governance



Ĵōń ŒŀŅńœŘ łŔŋœŔőń ŀœ ĦŋœőŀŃ
ĹŇń /Ĵōń ĦŋœőŀŃ0 ŌňōŃŒńœ ŇŀŒ Łńńō 
ňōŒœőŔŌńōœŀŋ ňō ńŧŎőœŒ œŎ ŔōňŅŘ œŇń 
ŀŏŏőŎŀłŇ œŎ ĭĸĪĶļ ŀłőŎŒŒ œŇń ĬőŎŔŏ! 
ĦŒ ōńŖ ŁŔŒňōńŒŒńŒ ŀőń ňōœńņőŀœńŃ# 
opportunities for optimisation are 
ňŃńōœňţńŃ ŖňœŇňō œŇń ĭĸĪĶļ Œŏŀłń# 
ŖŇńőń łŎŋŋŀŁŎőŀœňŎō ŀŌŎōņ Œŏńłňţł 
ŖŎőŊņőŎŔŏŒ ŇŀŒ ŒňņōňţłŀōœŋŘ őńňōŅŎőłńŃ 
œŇňŒ ŌňōŃŒńœ! 

Ħ ōŎœŀŁŋń ńŗŀŌŏŋń ňŒ ŖňœŇňō œŇń 
ĺİûĪŐŔňŏŌńōœ ŃňŕňŒňŎō# ŖŇńőń œŇń 
łŎŌŏŀōŘ ŒŔłłńŒŒŅŔŋŋŘ ňōœńņőŀœńŃ ŅŎŔő 
ňōŃňŕňŃŔŀŋ ŁŔŒňōńŒŒńŒ ŁŘ ńŒœŀŁŋňŒŇňōņ 
ŀ łŎŇŎőœ ŎŅ ĭĸĪĶļ ŅŎłŀŋ ŏŎňōœŒ! 
ĹŇňŒ ňōňœňŀœňŕń ŅŀłňŋňœŀœńŒ łőŎŒŒûŒňœń 
łŎŋŋŀŁŎőŀœňŎō ŀōŃ ŒŇŀőňōņ ŎŅ ŁńŒœ 
ŏőŀłœňłńŒ# ŏőŎŕňōņ œŎ Łń ŀ ŒňŌŏŋń Řńœ 
ŇňņŇŋŘ ńŧńłœňŕń ŀŏŏőŎŀłŇ œŎ ńōŇŀōłňōņ 
ŒŀŅńœŘ ŏńőŅŎőŌŀōłń!

ĦŋœőŀŃ ŇŀŒ ńŒœŀŁŋňŒŇńŃ œŀŒŊŅŎőłńŒ 
across the Group to tackle critical and 
ńŌńőņńōœ ņŋŎŁŀŋ őňŒŊ œŎŏňłŒ! ĹŇńŒń 
œŀŒŊŅŎőłńŒ ŀňŌ œŎ ńōŇŀōłń łŎŋŋŀŁŎőŀœňŎō 
ŀōŃ œŇń ńŗłŇŀōņń ŎŅ ŁńŒœ ŏőŀłœňłńŒ ňō 
ŊńŘ ŀőńŀŒ# ńōŒŔőňōņ ŀ łŎōŒňŒœńōœ ŀōŃ 
ŇňņŇ ŒœŀōŃŀőŃ ŎŅ ŒŀŅńœŘ ŏńőŅŎőŌŀōłń!

Safety performance 
Įō IGIK# œŇń ĬőŎŔŏ őńłŎőŃńŃ HKL ŌňŋŋňŎō 
ŇŎŔőŒ ŖŎőŊńŃýŀō ňōłőńŀŒń ŅőŎŌ HJP 
ŌňŋŋňŎō ňō IGIJ! ĦŋœőŀŃ ňŒ ŏŋńŀŒńŃ œŎ 
őńŏŎőœ ŀ GûŅŀœŀŋňœŘ őŀœń! 

Ħ ŌŀŉŎő ŀőńŀ ŎŅ ŅŎłŔŒ ŇŀŒ Łńńō Ŏō 
ńōŇŀōłňōņ œŇń ŕňŒňŁňŋňœŘ ŀōŃ őńŏŎőœňōņ 
ŎŅ ōńŀőûŌňŒŒ ŀōŃ ŇňņŇûŏŎœńōœňŀŋ 
ńŕńōœŒ! ĬŔňŃńŃ ŁŘ œŇń ŏŇňŋŎŒŎŏŇŘ ŎŅ 
/Ņŀňŋňōņ ŒŀŅń0 őŀœŇńő œŇŀō /Ņŀňŋňōņ ŋŔłŊŘ#0 
this approach has helped Altrad to 
ňŃńōœňŅŘ ŖńŀŊ ŒňņōŀŋŒ ňō ŋŎŖńőûŋńŕńŋ 
reporting, which allows management to 
ŏőŎŀłœňŕńŋŘ ŀŃŃőńŒŒ ŏŎœńōœňŀŋ ŇŀřŀőŃŒ 
ŀōŃ ŏőńŕńōœ ŌŎőń ŒńőňŎŔŒ ňōłňŃńōœŒ! 

ħŘ ŃňŒœňōņŔňŒŇňōņ ŁńœŖńńō œŇńŒń 
œŘŏńŒ ŎŅ ŅŀňŋŔőńŒ# œŇń ĬőŎŔŏ łŀō Łńœœńő 
understand the risk landscape and 
ňŌŏőŎŕń ňœŒ ŒŀŅńœŘ ŌńŀŒŔőńŒ!

Įō ŋňōń ŖňœŇ œŇń ňōłŎŌňōņ Īĸķĸ 
őńŐŔňőńŌńōœŒ# œŇń ŅŎŋŋŎŖňōņ œŀŁŋń 
ŏőŎŕňŃńŒ ŀ ŇňņŇûŋńŕńŋ ŎŕńőŕňńŖ ŎŅ ŊńŘ 
ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ ňōŃňłŀœŎőŒ ŀłőŎŒŒ ŁŎœŇ 
ńŌŏŋŎŘńńŒ ŀōŃ ōŎōûńŌŏŋŎŘńń ŖŎőŊńőŒ! 

Safety performance for employees and non-employees

Category
Employees  

(Own Workforce)
Non-Employee 

Workers 

ĳŔŌŁńő ŎŅ ŅŀœŀŋňœňńŒ ŅőŎŌ ŖŎőŊûőńŋŀœńŃ ňōŉŔőňńŒ G G
ĳŔŌŁńő ŎŅ ŅŀœŀŋňœňńŒ ŅőŎŌ ŖŎőŊûőńŋŀœńŃ ňŋŋ ŇńŀŋœŇ G G
ĳŔŌŁńő ŎŅ őńłŎőŃŀŁŋń ŖŎőŊûőńŋŀœńŃ ŀłłňŃńōœŒ HLN HN
ķŀœń ŎŅ őńłŎőŃŀŁŋń ŖŎőŊûőńŋŀœńŃ ŀłłňŃńōœŒ þĹķĮīÿ G!IKä G!IKä
ĳŔŌŁńő ŎŅ łŀŒńŒ ŎŅ őńłŎőŃŀŁŋń ŖŎőŊûőńŋŀœńŃ ňŋŋ ŇńŀŋœŇ G G
ĳŔŌŁńő ŎŅ ŃŀŘŒ ŋŎŒœ ŃŔń œŎ ŖŎőŊûőńŋŀœńŃ ňōŉŔőňńŒ IKKM LIP
ĳŔŌŁńő ŎŅ ŃŀŘŒ ŋŎŒœ ŃŔń œŎ ŖŎőŊûőńŋŀœńŃ ŅŀœŀŋňœňńŒ G G
ĳŔŌŁńő ŎŅ ŃŀŘŒ ŋŎŒœ ŃŔń œŎ ŖŎőŊûőńŋŀœńŃ ňŋŋ ŇńŀŋœŇ G G

ļŇňŋń œŇńőń Ŗńőń HLN őńłŎőŃŀŁŋń 
ŖŎőŊûőńŋŀœńŃ ŀłłňŃńōœŒ ŀŌŎōņ 
Ńňőńłœ ńŌŏŋŎŘńńŒ ŀōŃ HN ŀŌŎōņ 
ōŎōûńŌŏŋŎŘńń ŖŎőŊńőŒ# ĦŋœőŀŃ őńŌŀňōŒ 
committed to further reducing these 
ţņŔőńŒ ŀŒ ŏŀőœ ŎŅ ŎōņŎňōņ ńŧŎőœŒ œŎ 
ensure a safer working environment 
ŀłőŎŒŒ ŀŋŋ ŎŏńőŀœňŎōŒ! 

ĹŎœŀŋ ķńłŎőŃŀŁŋń ĮōŉŔőŘ īőńŐŔńōłŘ ķŀœń 
þĹķĮīķÿ
ĹŇń IGIK ĹķĮīķ ŏńőŅŎőŌŀōłń 
őńŏőńŒńōœŒ ŀ IN!N¥ ňōłőńŀŒń łŎŌŏŀőńŃ 
to the same period in the previous 
Řńŀő! ĹŇń őňŒń ňō őńłŎőŃŀŁŋń ňōłňŃńōœŒ ňŒ 
ŀœœőňŁŔœńŃ œŎ œŇń ńŕŎŋŕňōņ őňŒŊ ŏőŎţŋńŒ 
ŀłőŎŒŒ œŇń ĬőŎŔŏ! 

ĹŇňŒ ňŒ ŏŀőœňłŔŋŀőŋŘ ńŕňŃńōœ ŖňœŇňō ōńŖŋŘ 
acquired entities, where additional 
œňŌń ňŒ ōńńŃńŃ œŎ ŅŔŋŋŘ ňōœńņőŀœń 
ĦŋœőŀŃ-Œ ŒŀŅńœŘ ŏőŎœŎłŎŋŒ! ļŇňŋń ĦŋœőŀŃ-Œ 
protocols demonstrate a continuous 
commitment to improvement, and 
őŎŁŔŒœ łŎōœőŎŋŒ# œŇń ōńŖŋŘ ŀłŐŔňőńŃ 
ńōœňœňńŒ Ňŀŕń ōŎœ Řńœ ŇŀŃ ŒŔťłňńōœ œňŌń 
œŎ ňōœńņőŀœń ĦŋœőŀŃ-Œ ŕŀŋŔńŒ# ŏőŎłńŃŔőńŒ# 
and expectations to produce 
ŌńŀŒŔőŀŁŋń ŏńőŅŎőŌŀōłń ňŌŏŀłœŒ 
ŖňœŇňō œŇňŒ őńŏŎőœňōņ łŘłŋń! ĹŇń ĬőŎŔŏ-Œ 
ņŎŀŋ ňŒ œŎ ŀłŇňńŕń ŀ L¥ ŀōōŔŀŋ őńŃŔłœňŎō 
ňō ĹķĮīķ Ŏŕńő œŇń ōńŗœ ţŕń ŘńŀőŒ! 

TRIFR
Year TRIFR Hours worked

FY2021 G!IN PI#JKM#OKM
FY2022 G!IL HHM#ILK#OGM
FY2023 G!IH  HJP#JKP#OJM
FY2024 G!IK HKL#GJL#GGG

Own workforce

ĦıĹķĦĩ ĬőŎŔŏ
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ıňŅńûŒŀŕňōņ ŀłœňŎōŒ
ĹŇń ĦŋœőŀŃ ıňŅńûĸŀŕňōņ ĦłœňŎōŒ þĦıĸĦÿ 
ŀőń ŊńŘ ŀłœňŕňœňńŒ œŇŀœ ŃńŒłőňŁń œŇń 
ōńłńŒŒŀőŘ ŀłœňŎōŒ ŀōŃ ŁńŇŀŕňŎŔőŒ œŇŀœ 
individuals must perform to protect 
œŇńŌŒńŋŕńŒ ŀōŃ ŎœŇńőŒ ŅőŎŌ Œňņōňţłŀōœ 
ōńņŀœňŕń ňŌŏŀłœ ŃŔőňōņ ňŃńōœňţńŃ# 
ŇňņŇńőûőňŒŊ ŀłœňŕňœňńŒ! 

ĹŇńŒń ŀłœňŕňœňńŒ ŀőń łŎŃňţńŃ ŖňœŇňō 
ŀ ŁŎŎŊŋńœ ŖŇňłŇ ňŒ ŌŀŃń ŀŕŀňŋŀŁŋń œŎ 
ŀōŃ őńŐŔňőńŒ ŀ ŒňņōûŎŧ łŎōţőŌňōņ 
adherence and understanding from all 
ńŌŏŋŎŘńńŒ! ĹŇń ňōňœňŀœňŕń ŇŀŒ ńŕŎŋŕńŃ 
œŇőŎŔņŇŎŔœ œŇń Řńŀő# ŖňœŇ ňōłőńŀŒńŃ 
engagement and innovative approaches 
ŅőŎŌ ňōŃňŕňŃŔŀŋ ŁŔŒňōńŒŒ ŔōňœŒ! 

ĹŇňŒ ňōňœňŀœňŕń ŇŀŒ ŒŔłłńŒŒŅŔŋŋŘ łőńŀœńŃ 
a stronger sense of ownership and 
łŎŋŋŀŁŎőŀœňŎō ŀłőŎŒŒ œŇń ĬőŎŔŏ! 

Building a generative learning organization
ĦŋœőŀŃ-Œ ŀŏŏőŎŀłŇ œŎ ŁŔňŋŃňōņ ŀ 
generative learning organisation is 
ŇŎŋňŒœňł# ŒŔŏŏŎőœńŃ ŁŘ Œńŕńőŀŋ ŊńŘ 
initiatives designed to foster continuous 
ňŌŏőŎŕńŌńōœ ŀōŃ ŀŃŀŏœŀŁňŋňœŘ# ŀōŃ 
ňōłŋŔŃńŒ"
•	� A leadership commitment and 

ńōņŀņńŌńōœ ŏőŎņőŀŌŌń" ĹŇňŒ 
programme emphasizes the 
dual focus on performance and 
ńŌŏŋŎŘńń ŖńŋŋŁńňōņ# ŏőŎŌŎœňōņ Ŏŏńō 
dialogue that nurtures a supportive 
ńōŕňőŎōŌńōœ!

•	� Īŧńłœňŕń ĭĸĪĶļ łŎŌŌŔōňłŀœňŎōŒ" 
ĪŒœŀŁŋňŒŇňōņ Ŏŏńō ŀōŃ œőŀōŒŏŀőńōœ 
łŎŌŌŔōňłŀœňŎō łŇŀōōńŋŒ ńōŀŁŋńŒ 
őńņŔŋŀő ŅńńŃŁŀłŊ ŀōŃ œŇń ńŗłŇŀōņń ŎŅ 
ňŃńŀŒ ŀōŃ ňōŒňņŇœŒ ŀłőŎŒŒ œŇń ĬőŎŔŏ!

•	� ĹŇń ĭĸĪĶļ ĸŇŀőńĵŎňōœ" ĹŇňŒ 
ŏŋŀœŅŎőŌ ŅŀłňŋňœŀœńŒ œŇń ŒŇŀőňōņ ŎŅ ŁńŒœ 
practices and knowledge, creating a 
łńōœőŀŋňŒńŃ őńŏŎŒňœŎőŘ ŅŎő ňōōŎŕŀœňŕń 
ŒŎŋŔœňŎōŒ!

•	� ĹŇń ĦĮķ ĸŘŒœńŌ" ĹŇń ŏńőŅŎőŌŀōłń 
ŌŀōŀņńŌńōœ ŒŘŒœńŌ ńŌŁńŃŒ 
ŋńŀőōňōņ ŀōŃ ŀŃŀŏœŀŁňŋňœŘ ňōœŎ İĵĮŒ# 
ensuring continuous improvement 
őńŌŀňōŒ ŀ łŎőń ŏőňŎőňœŘ!

•	� ĦŒŒŔőŀōłń ŀŔŃňœŒ" ķńņŔŋŀő ŅńńŃŁŀłŊ 
ŀōŃ ŀŅœńőûŀłœňŎō őńŕňńŖŒ őńţōń ŎŔő 
processes, encouraging learning from 
ŁŎœŇ ŒŔłłńŒŒńŒ ŀōŃ ŅŀňŋŔőńŒ!

•	� ĨŎōœňōŔŎŔŒ ňŌŏőŎŕńŌńōœ" 
Ongoing learning and development 
opportunities help us maintain 
ŀņňŋňœŘ ŀōŃ ňōōŎŕŀœňŎō ŖňœŇňō œŇń 
ŎőņŀōňřŀœňŎō!

This integrated approach cultivates 
ŀ łŔŋœŔőń ŎŅ łŎŋŋŀŁŎőŀœňŎō# ŋńŀőōňōņ# 
and growth, ensuring that the Altrad 
workforce is equipped to meet the 
ńŕŎŋŕňōņ łŇŀŋŋńōņńŒ ŎŅ ŎŔő ňōŃŔŒœőŘ!

īŔœŔőń ŅŎłŔŒ ŀōŃ ŎŁŉńłœňŕńŒ
As the Group moves forward, 
its strategic priorities remain 
centred on education, awareness, 
strong governance, and frequent 
łŎŌŌŔōňłŀœňŎō! 

ĪŀłŇ Řńŀő# ĦŋœőŀŃ ŒńœŒ ŊńŘ ŅŎłŔŒ ŀőńŀŒ 
for individual improvement plans, and 
œŇňŒ Řńŀő ňŒ ōŎ ńŗłńŏœňŎō! 

İńŘ ŏőňŎőňœňńŒ ňōłŋŔŃń"
•	� ĻňŒňŁŋń ŋńŀŃńőŒŇňŏ" ĪŌŏŇŀŒňřňōņ œŇń 

ňŌŏŎőœŀōłń ŎŅ ŁŔňŋŃňōņ œőŔŒœ ŀōŃ 
ŀłłŎŔōœŀŁňŋňœŘ ŖňœŇňō œŇń ŎőņŀōňřŀœňŎō 
œŎ Ńőňŕń ŒŔłłńŒŒ!

•	� ĭŀőōńŒŒňōņ ŋńŀŃňōņ ňōŃňłŀœŎőŒ" 
Prioritising proactive management 
through leading indicators to 
anticipate challenges and seize 
ŎŏŏŎőœŔōňœňńŒ!

•	� ĨŔŋœňŕŀœňōņ ŀ ŋńŀőōňōņ łŔŋœŔőń" 
Fostering resilience and innovation, 
ŒœőńōņœŇńōňōņ ŒŘŒœńŌŒ# ŀōŃ 
ŏőŎŌŎœňōņ ŋŎōņûœńőŌ ŒŔłłńŒŒ!

Training and development
ĦŋœőŀŃ őńłŎņōňŒńŒ œŇŀœ ńŧńłœňŕń œőŀňōňōņ 
and development are crucial to its 
continued success and to enhancing 
œŇń łŀŏŀŁňŋňœňńŒ ŎŅ œŇń ŖŎőŊŅŎőłń! ĮœŒ 
approach to training varies across the 
ĬőŎŔŏ# őńŤńłœňōņ őńņňŎōŀŋ ŃňŧńőńōłńŒ 
and the unique needs of the diverse 
ŖŎőŊŅŎőłń! ļŇňŋń œŇń ĬőŎŔŏ ŇŀŒ 
ňŃńōœňţńŃ ŏŎłŊńœŒ ŎŅ ńŗłńŋŋńōłń# ňœ 
acknowledges the need for a more 
ŔōňţńŃ ŒœőŀœńņŘ œŇŀœ ńŋńŕŀœńŒ œŇń Ŏŕńőŀŋŋ 
œőŀňōňōņ ŅőŀŌńŖŎőŊ!

ĨŎŌŌňœŌńōœ œŎ œőŀňōňōņ ńŗłńŋŋńōłń
ĦŋœőŀŃ ŏŋŀłńŒ Œňņōňţłŀōœ ńŌŏŇŀŒňŒ Ŏō 
upskilling and reskilling its workforce 
œŎ ńōŒŔőń œŇŀœ ńŌŏŋŎŘńńŒ łŀō ŏńőŅŎőŌ 
their roles to the highest standards of 
ŐŔŀŋňœŘ# ŒŀŅńœŘ# ŀōŃ ńťłňńōłŘ! 

ĹŇń ĬőŎŔŏ ŁńŋňńŕńŒ œŇŀœ ňōŕńŒœňōņ ňō 
ŏńŎŏŋń ōŎœ ŎōŋŘ ńōŇŀōłńŒ ŎŏńőŀœňŎōŀŋ 
ŏńőŅŎőŌŀōłń ŁŔœ ŀŋŒŎ ŅŎŒœńőŒ ŏńőŒŎōŀŋ 
ŀōŃ ŏőŎŅńŒŒňŎōŀŋ ŃńŕńŋŎŏŌńōœ! Ħ 
ŒŔŁŒœŀōœňŀŋ ŏőŎŏŎőœňŎō ŎŅ ŒńōňŎő 
Œœŀŧ ŀłőŎŒŒ ŕŀőňŎŔŒ ŃňŒłňŏŋňōńŒ Ňŀŕń 
ŁńōńţœńŃ ŅőŎŌ œŇń łŎŌŏőńŇńōŒňŕń 
training programs, which are designed 
œŎ ŒŔŏŏŎőœ œŇńňő łŀőńńő ŀŃŕŀōłńŌńōœ!

Įō IGIK# ĬőŎŔŏ ńŌŏŋŎŘńńŒ ŏŀőœňłňŏŀœńŃ 
ňō ŀ őńŌŀőŊŀŁŋń PNH#OIN ŇŎŔőŒ ŎŅ 
œőŀňōňōņ! ĴŅ œŇňŒ œőŀňōňōņ# ML!LG¥ 
łŎŌŏőňŒńŃ łŎŌŏŔŋŒŎőŘ œńłŇōňłŀŋ 
training essential for compliance 
ŀōŃ ŒŀŅńœŘ# ŖŇňŋń JK!LG¥ ŅŎłŔŒńŃ Ŏō 
additional development opportunities 
aimed at enhancing skills and 
łŎŌŏńœńōłňńŒ!

ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœ œŎ œőŀňōňōņ 
ńŗłńŋŋńōłń ňŒ ńŗńŌŏŋňţńŃ ŁŘ œŇń ĦŋœőŀŃ 
ĪōŃńŋ-Œ ƲłŎŋń ŃńŒ ĲǂœňńőŒ þĻŎłŀœňŎōŀŋ 
ĨŎŋŋńņńÿ ńŒœŀŁŋňŒŇńŃ ňō HPPG ! ħŀŒńŃ 
ňō īőŀōłń# œŇń ŒłŇŎŎŋ ŇŀŒ ŁńłŎŌń ŀ 
łŎőōńőŒœŎōń ŎŅ œŇń ĬőŎŔŏ-Œ ŀŌŁňœňŎō 
őńņŀőŃňōņ ňōŃŔŒœőňŀŋ œőŀňōňōņ! ı-ĪłŎŋń ŃńŒ 
ĲǂœňńőŒ ŇŀŒ Łńńō Œńőŕňōņ œŇń ňōŃŔŒœőŘ 
ŅŎő ŌŎőń œŇŀō JG ŘńŀőŒ ŁŘ ŏőŎŕňŃňōņ 
œőŀňōňōņ ňō œőŀŃńûŒŏńłňţł ŒŊňŋŋŒ ŒŔłŇ ŀŒ 
ŏňŏńŖŎőŊ# ŁŎňŋńőûŌŀŊňōņ# ŕŀŋŕń ŖŎőŊ# 
ŀōŃ ŖńŋŃňōņ! 

Through the provision of this training 
Altrad Endel continues to support a 
range of individuals who are searching 
ŅŎő ŉŎŁŒ# ŋŎŎŊňōņ œŎ ŔŏŒŊňŋŋ Ŏő ŒŏńłňŀŋňŒń! 
ĸŔŏŏŋňńő ŀōŃ łŎōœőŀłœŎőŒ ŀőń ŀłœňŕńŋŘ 
ńōłŎŔőŀņńŃ œŎ ŏŀőœňłňŏŀœń! 

Enhancing  
skills and 

competencies
34.50%

JJL#IOG ŇőŒ
Total of hours training

PNH#OIN
Compulsory  
technical training 
essential for 
compliance  
and safety 
65.50%	
MJM#LKN ŇőŒ

Own workforce
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Įō IGIK# œŇń ŒłŇŎŎŋ œőŀňōńŃ LJG 
ŏőŎŅńŒŒňŎōŀŋŒ# ŃňőńłœŋŘ ŀŃŃőńŒŒňōņ 
œŇń ŒŊňŋŋŒ ņŀŏ ŖňœŇňō ŎŔő ŒńłœŎő! ĹŇňŒ 
ňōŕńŒœŌńōœ ňō ŋŎłŀŋ œŀŋńōœ ōŎœ ŎōŋŘ 
ŒŔŏŏŎőœŒ ĦŋœőŀŃ-Œ ŎŏńőŀœňŎōŀŋ ōńńŃŒ  
ŁŔœ ŀŋŒŎ łŎōœőňŁŔœńŒ œŎ œŇń ŁőŎŀŃńő 
ňōŃŔŒœőŘ ŁŘ ńōŒŔőňōņ ŀ ŒœńŀŃŘ ŏňŏńŋňōń  
ŎŅ ŒŊňŋŋńŃ ŖŎőŊńőŒ! 

Įō œŇń ĦŒňŀûĵŀłňţł őńņňŎō# œŇń ĬőŎŔŏ 
ŀŋŒŎ ŎŏńőŀœńŒ ĦŋœőŀŃĸŊňŋŋŒ# ŀ ķńņňŒœńőńŃ 
Ĺőŀňōňōņ ĴőņŀōňŒŀœňŎō þķĹĴÿ ŅŎłŔŒńŃ 
Ŏō ŃńŕńŋŎŏňōņ ŀōŃ Ńńŋňŕńőňōņ ōŀœňŎōŀŋŋŘ 
accredited and tailored training 
ŏőŎņőŀŌŒ ŀłőŎŒŒ ĦŔŒœőŀŋňŀ! 

ĦŃŀŏœňōņ œŎ ňōŃŔŒœőŘ łŇŀōņńŒ
As Altrad supports its clients in the 
œőŀōŒňœňŎō œŎ ņőńńō ńōńőņŘ# ňœ őńłŎņōňŒńŒ 
œŇń ŎŏŏŎőœŔōňœŘ œŎ ŔŏŒŊňŋŋ œŇń ŖŎőŊŅŎőłń 
ŅŎő őŎŋńŒ ňō œŇń ńŕŎŋŕňōņ ńōńőņŘ ŒńłœŎő! 
ĲŀōŘ ńŌŏŋŎŘńńŒ ŏŎŒŒńŒŒ œőŀōŒŅńőŀŁŋń 
ŒŊňŋŋŒýŒŔłŇ ŀŒ œŇŎŒń ŎŅ ŒłŀŧŎŋŃńőŒ# 
welders, and insulators—that can 
ŒńŀŌŋńŒŒŋŘ œőŀōŒňœňŎō ňōœŎ ņőńńō ńōńőņŘ 
ŀŏŏŋňłŀœňŎōŒ! ĹŇňŒ ŕńőŒŀœňŋňœŘ ńōŀŁŋńŒ œŇń 
organisation to adapt to the changing 
ŁŔŒňōńŒŒ ŋŀōŃŒłŀŏń ŖŇňŋń Ōŀňōœŀňōňōņ ŀ 
ŖŎőŊŅŎőłń ńŐŔňŏŏńŃ ŅŎő ŒŔłłńŒŒ!

To facilitate this transition, Altrad is 
committed to providing further training 
ŀŒ ōńńŃńŃ# ŏŀőœňłŔŋŀőŋŘ ňō ŒŏńłňŀŋňŒńŃ 
areas such as the nuclear sector, where 
compliance with stringent standards is 
łőňœňłŀŋŋŘ ňŌŏŎőœŀōœ! 

Future initiatives
Looking ahead, the Group aims to 
enhance its training and development 
ŒœőŀœńņŘ ŁŘ ňŌŏŋńŌńōœňōņ ŀ ŌŎőń 
łŎŇńŒňŕń ŅőŀŌńŖŎőŊ œŇŀœ ōŎœ ŎōŋŘ ŌńńœŒ 
ŌŀōŃŀœŎőŘ őńŐŔňőńŌńōœŒ ŁŔœ ŀŋŒŎ 
cultivates engagement and retention of 
œŇń ĬőŎŔŏ-Œ ňōœńŋŋńłœŔŀŋ łŀŏňœŀŋ! ħŘ ŃŎňōņ 
ŒŎ# ĦŋœőŀŃ łŀō ŒńłŔőń ŀ őŎŁŔŒœ ŏňŏńŋňōń 
ŎŅ œŀŋńōœ œŇŀœ ňŒ őńŀŃŘ œŎ Ōńńœ œŇń 
challenges of tomorrow, ensuring Altrad 
őńŌŀňōŒ ŀœ œŇń ŅŎőńŅőŎōœ ŎŅ œŇń ňōŃŔŒœőŘ!

ĹŇőŎŔņŇŎŔœ īľIGIL# œŇń ĬőŎŔŏ Ŗňŋŋ Łń 
ŃńŃňłŀœńŃ œŎ ńōŇŀōłňōņ ŁŎœŇ œŇń ŐŔŀŋňœŘ 
ŀōŃ ŃńŋňŕńőŘ ŎŅ ňœŒ œőŀňōňōņ ŏőŎņőŀŌŌńŒ! 
ħŘ ňōłŎőŏŎőŀœňōņ Ńňņňœŀŋ ŀŃŕŀōłńŌńōœŒ 
into its centralised approach, Altrad can 
œőŀōŒŅŎőŌ ŋńŒŒŎōŒ ŋńŀőōńŃ ňōœŎ ŃŘōŀŌňł# 
ňōœńőŀłœňŕń ńŗŏńőňńōłńŒ! 

ĹŇňŒ ŒŇňŅœ Ŗňŋŋ ńōŀŁŋń ňōŒœŀōœ ŋńŀőōňōņ 
ŀōŃ ńŧńłœňŕńŋŘ ńŋňŌňōŀœńŒ œŇń Œœŀœňł 
nature of traditional training methods, 
fostering greater engagement and 
ŀŃŀŏœŀŁňŋňœŘ!

Diversity, inclusion, and equal 
opportunity
ĩňŕńőŒňœŘ ńōłŎŌŏŀŒŒńŒ œŇń őŀōņń ŎŅ 
human experiences, perspectives,  
ŀōŃ ŁŀłŊņőŎŔōŃŒ œŇŀœ ŒŇŀŏńŒ ňŃńōœňœňńŒ! 
ĹŇňŒ ňōłŋŔŃńŒ# ŁŔœ ňŒ ōŎœ ŋňŌňœńŃ œŎ# 
ŃňŧńőńōłńŒ ňō ŀņń# ņńōŃńő# őŀłń# 
ńœŇōňłňœŘ# őńŋňņňŎō# ŃňŒŀŁňŋňœŘ# ŀōŃ  
ŎœŇńő ŔōňŐŔń ŀœœőňŁŔœńŒ!

ĮōłŋŔŒňŎō# Ŏō œŇń ŎœŇńő ŇŀōŃ# ňŒ ŀŁŎŔœ 
ŁŔňŋŃňōņ ŀ łŔŋœŔőń ŖŇńőń ńŕńőŘŎōń 
feels respected, accepted, and 
ńŌŏŎŖńőńŃ œŎ őńŀłŇ œŇńňő ŅŔŋŋ ŏŎœńōœňŀŋ! 
This entails creating an environment 
in which individuals feel secure in 
expressing their true selves, with their 
ŔōňŐŔń ŐŔŀŋňœňńŒ łńŋńŁőŀœńŃ! ĹŇňŒ ňŒ 
ŀłŊōŎŖŋńŃņńŃ ŖňœŇňō ĦŋœőŀŃ-Œ łŎőń 
ŕŀŋŔńŒ ŀōŃ łŎŃňţńŃ ŖňœŇňō œŇń ĬőŎŔŏ-Œ 
ħŔŒňōńŒŒ ĮōœńņőňœŘ ŀōŃ ĪœŇňłŒ ĨŎŃń!

Altrad is pleased to report that in  
IGIK# œŇń őńŏőńŒńōœŀœňŎō ŎŅ ŖŎŌńō  
ňō œŇń ĬőŎŔŏ ňōłőńŀŒńŃ œŎ J#LNO  
þJ#KNG ňō IGIJÿ! ĹŇňŒ őńŏőńŒńōœŒ ŀ 
G!I¥ ňŌŏőŎŕńŌńōœ ňō œŇń ĬőŎŔŏ-Œ 
overall gender split compared to  
ŋŀŒœ Řńŀő! 

ĬńōŃńő ńŐŔŀŋňœŘ ŀōŃ ńŐŔŀŋ ŏŀŘ ŀőń 
ŀŃŃőńŒŒńŃ ŁŘ őńņňŎōŀŋ ŇńŀŃŒ ŎŅ ĭŔŌŀō 
ķńŒŎŔőłńŒ! ĹŇń őńŏőńŒńōœŀœňŎō ŎŅ 
ŖŎŌńō ŀłőŎŒŒ œŇń ĬőŎŔŏ ňŒ ņńōńőŀŋŋŘ 
ŋŎŖ œŎ ŖŇňłŇ Ŗń ŒńńŊ œŎ ţōŃ ŒŎŋŔœňŎōŒ 
ŖňœŇ őńŋńŕŀōœ ŒœŀŊńŇŎŋŃńőŒ! ĦŒ ŀ őńŒŔŋœ# 
ŀ ĬőŎŔŏûŖňŃń ňōňœňŀœňŕń œŎ ńōŇŀōłń 
internal reporting along the divisions of 
ņńōŃńő ňŒ Łńňōņ ŔōŃńőœŀŊńō œŎ ŁőŎŀŃńō 
data collection and ensure a more 
ōŔŀōłńŃ ŔōŃńőŒœŀōŃňōņ ŎŅ ĦŋœőŀŃ-Œ 
ņńōŃńő ŃňŕńőŒňœŘ ŏńőŅŎőŌŀōłń!

The Group demands compliance 
ŀņŀňōŒœ œŇń ħŔŒňōńŒŒ ĮōœńņőňœŘ ŀōŃ ĪœŇňłŒ 
ĨŎŃń ŖŇňłŇ őńŐŔňőńŒ ŀŋŋ ńŌŏŋŎŘńńŒ# 
łŎōœőŀłœŎőŒ# ŁŔŒňōńŒŒ ŏŀőœōńőŒ# ŀōŃ 
ŒŔŏŏŋňńőŒ œŎ ŅŎŒœńő őńŒŏńłœ ŅŎő ŀŋŋ ŏńŎŏŋń! 

The Group does not tolerate 
discrimination on the grounds of gender, 
ŀņń# ŃňŒŀŁňŋňœŘ# őńŋňņňŎō# ńœŇōňł Ŏőňņňō# Ŏő 
ōŀœňŎōŀŋňœŘ! ĹŇń ĦŋœőŀŃ ĬőŎŔŏ ŀŃŇńőńŒ 
to the principles of the Universal 
ĩńłŋŀőŀœňŎō ŎŅ ĭŔŌŀō ķňņŇœŒ# œŇń 
ĮōœńőōŀœňŎōŀŋ ıŀŁŎŔő ĴőņŀōňŒŀœňŎō þĮıĴÿ! 
ĦŋœőŀŃ ŁŔŒňōńŒŒ ŔōňœŒ ŀōŃ ŒŔŁŒňŃňŀőňńŒ 
have developed their own policies 
ņŎŕńőōňōņ œŇňŒ Ōŀœœńő! 

ĹŇń ĬőŎŔŏ őńłŎņōňŒńŒ œŇń Œňņōňţłŀōœ 
ŁńōńţœŒ ŎŅ ŀ ŃňŕńőŒń ŖŎőŊŅŎőłń# 
ňōłŋŔŃňōņ ŀłłńŒŒ œŎ ŀ ŁőŎŀŃńő őŀōņń 
of talented individuals, enhanced 
ńŌŏŋŎŘńń őńœńōœňŎō# œŇń ňōœńņőŀœňŎō  
of varied perspectives and ideas,  
ŀōŃ œŇń ńŧńłœňŕń ŔœňŋňŒŀœňŎō ŎŅ ŀŕŀňŋŀŁŋń 
œŀŋńōœ! ĦŁŎŕń ŀŋŋ# ŃňŕńőŒňœŘ ŀōŃ ňōłŋŔŒňŎō 
consists of creating opportunities  
ŅŎő ŀŋŋ œŎ œŇőňŕń# ŀŒ ŎŏŏŎŒńŃ œŎ ŉŔŒœ 
ŀłŇňńŕňōņ ŌńœőňłŒ!

Own workforce
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Įō ŋňōń ŖňœŇ ĦŋœőŀŃ-Œ 
ŎōņŎňōņ ńŧŎőœŒ œŎ 
ŒŔŏŏŎőœ ŃňŕńőŒňœŘ ŀōŃ 
ňōłŋŔŒňŎō# œŇń łŎŌŏŀōŘ 
ŋŀŔōłŇńŃ ňœŒ ţőŒœ 
Network of Women 
þĳĴļÿ ńŕńōœ ňō ńŀőŋŘ 
IGIK! 
ĹŇń ńŕńōœ# ŔōŃńő œŇń œŇńŌń /ĮŅ ľŎŔ 
ĩŎō-œ ĦŒŊ# ľŎŔ ĩŎō-œ Ĭńœ'0 ŖŀŒ ŋńŃ ŁŘ ŀ 
őńōŎŖōńŃ ŃňŕńőŒňœŘ ńŗŏńőœ# œŇń Ŏōŋňōń 
panel explored important topics such 
ŀŒ ŔōŃńőŒœŀōŃňōņ ňŌŏŎŒœńő ŒŘōŃőŎŌń# 
ŀŃŕŎłŀœňōņ ŅŎő ŎōńŒńŋŅ# ŀōŃ œŇń Ńňŧńőńōœ 
łŎŌŌŔōňłŀœňŎō ŒœŘŋńŒ ŁńœŖńńō Ōńō 
ŀōŃ ŖŎŌńō ňō œŇń ŖŎőŊŏŋŀłń! 

This initiative represents a critical step 
ňō ĦŋœőŀŃ-Œ ŁőŎŀŃńő ŌňŒŒňŎō œŎ ňōłőńŀŒń 
ŅńŌŀŋń őńŏőńŒńōœŀœňŎō œŎ P¥ ŁŘ IGIN!

The event was met with enthusiastic 
participation across multiple locations, 
ńŌŏŋŎŘńńŒ ŅőŎŌ ĦŋœőŀŃ-Œ ņŋŎŁŀŋ ŎťłńŒ   
ŀłœňŕńŋŘ ńōņŀņńŃ ňō ŃňŒłŔŒŒňŎōŒ! 

ĦœœńōŃńńŒ ņŀœŇńőńŃ ňō łŎŌŅŎőœŀŁŋń 
ńōŕňőŎōŌńōœŒ# œŎ łőńŀœń ŀō ńōŉŎŘŀŁŋń 
ŀōŃ ňōłŋŔŒňŕń ŀœŌŎŒŏŇńőń! ļňœŇ 
attendance from individuals across 
ŕŀőňŎŔŒ ŎťłńŒ# œŇńőń ŖŀŒ ŀ ŒœőŎōņ 
ŒńōŒń ŎŅ łŎŌŌŔōňœŘ# ŖňœŇ ŏŀőœňłňŏŀōœŒ 
ŒŇŀőňōņ ńŗŏńőňńōłńŒ ŀōŃ ŁŎōŃňōņ Ŏŕńő 
łŎŌŌŎō łŇŀŋŋńōņńŒ! 

ĹŇń łŎŌŅŎőœŀŁŋń Œńœœňōņ ŅŎŒœńőńŃ Ŏŏńō 
łŎŌŌŔōňłŀœňŎō# ńōŀŁŋňōņ ŀŋŋ ŀœœńōŃńńŒ 
œŎ ńōņŀņń ŅŔŋŋŘ ŀōŃ łŎōœőňŁŔœń œŎ œŇń 
ŃňŒłŔŒŒňŎōŒ!

ĹŇń ŅńńŃŁŀłŊ ŅőŎŌ ńŌŏŋŎŘńńŒ 
highlighted the positive impact of 
œŇń ńŕńōœ Ŏō œŇńňő ŒńōŒń ŎŅ ŁńŋŎōņňōņ 
ŀōŃ ńŌŏŎŖńőŌńōœ! ĲŀōŘ ńŌŏŋŎŘńńŒ 
őńŏŎőœńŃ Ņńńŋňōņ ŌŎőń łŎōţŃńōœ ňō 
advocating for themselves and others  
ňō œŇń ŖŎőŊŏŋŀłń! 

Ĵōń ŏŀőœňłňŏŀōœ ōŎœńŃ œŇŀœ /œŇń 
ŌńŒŒŀņń őńŒŎōŀœńŃ ŃńńŏŋŘ ŖňœŇ ŌŀōŘ 
of us, reinforcing the importance 
ŎŅ ŒńŋŅûŀŃŕŎłŀłŘ ŀōŃ ńŌŏŎŖńőňōņ 
us to take ownership of our career 
ŏŀœŇŒ!0 ĹŇňŒ ŒŇŀőńŃ ńŗŏńőňńōłń ŇńŋŏńŃ 
foster stronger camaraderie among 
colleagues whilst creating a supportive 
ōńœŖŎőŊ œŇŀœ łŎōœňōŔńŒ œŎ ņőŎŖ!

Įō őńłŎņōňœňŎō ŎŅ œŇń ńŕńōœ-Œ ŒŔłłńŒŒ# 
œŇń ĳĴļ ŏŀōńŋ ŒńŒŒňŎō ňŒ Łńňōņ ŒŇŀőńŃ 
ŖňŃńŋŘ ŀłőŎŒŒ œŇń łŎŌŏŀōŘ# ŀŋŋŎŖňōņ 
ńŕńō œŇŎŒń ŔōŀŁŋń œŎ ŀœœńōŃ œŎ Łńōńţœ 
ŅőŎŌ œŇń ňōŒňņŇœŒ! 

This event marked a pivotal moment 
ňō ĦŋœőŀŃ-Œ ŉŎŔőōńŘ œŎŖŀőŃ łőńŀœňōņ 
ŀ ŌŎőń ňōłŋŔŒňŕń ŖŎőŊŏŋŀłń# ōŎœ ŉŔŒœ 
ŅŎő ŖŎŌńō ŁŔœ ŅŎő ŀŋŋ ńŌŏŋŎŘńńŒ! 
Įœ ŔōŃńőŒłŎőńŃ œŇń łŎŌŏŀōŘ-Œ 
commitment to fostering a culture 
ŖŇńőń ńŕńőŘŎōń ŅńńŋŒ ŕŀŋŔńŃ# 
ŒŔŏŏŎőœńŃ# ŀōŃ ńŌŏŎŖńőńŃ œŎ ņőŎŖ!

ĨŎŌŌňœœńŃ œŎ ńŐŔŀŋňœŘ ŀłőŎŒŒ ĦŋœőŀŃ 
Įō IGIK# ĦŋœőŀŃ ńŗŏŀōŃńŃ ňœŒ ŖŎőŊŅŎőłń 
through new acquisitions, and is now 
Ŏŏńőŀœňōņ ňō KP łŎŔōœőňńŒ ŖňœŇ ŀ ŃňŕńőŒń 
œńŀŌ œŇŀœ ŁőňōņŒ œŎņńœŇńő ńŗŏńőœňŒń 
ŅőŎŌ ŌŔŋœňŏŋń ňōŃŔŒœőŘ ŒńłœŎőŒ!  
ĹŇňŒ ŃňŕńőŒňœŘ ňŒ ŕňńŖńŃ ŀŒ ŀō ŀŒŒńœ  
ŅŎő ŊōŎŖŋńŃņńûŒŇŀőňōņ ŀōŃ ńōŇŀōłňōņ  
ŁńŒœ ŏőŀłœňłń! Ĵŏńőŀœňōņ ŖňœŇňō 
œőŀŃňœňŎōŀŋŋŘ ŌŀŋńûŃŎŌňōŀœńŃ ŒńłœŎőŒ# 
Altrad is working to attract more  
female candidates and to support  
œŇńňő ŃńŕńŋŎŏŌńōœ! ĹŎ ŀłŇňńŕń œŇňŒ#  
ĦŋœőŀŃ ňŒ őńţōňōņ ňœŒ ņŋŎŁŀŋ ŒœőŀœńņŘ  
œŎ ŀłœňŕńŋŘ ŏőŎŌŎœń ŖŎŌńō-Œ 
recruitment across all levels, activities, 
ńōœňœňńŒ# ŀōŃ ŁŔŒňōńŒŒ ŀőńŀŒ!

ĹŇń ŃňŕńőŒňœŘ ŀōŃ ňōłŋŔŒňŎō 
ĵőŎņőńŒŒûĺōňœ ńŒœŀŁŋňŒŇńŃ ňō IGII# 
ŖŇňłŇ ŖŀŒ ŒŏŎōŒŎőńŃ ŁŘ œŇń ŉŎňōœ 
ĬőŎŔŏ ĨĪĴŒ ŁőŎŔņŇœ ŅŎłŔŒ ŃňőńłœŋŘ 
on representation across Altrad 
ŒŔŁŒňŃňŀőňńŒ œŎ ŏőŎŌŎœń œŇń œŎŏňł 
œŇőŎŔņŇ ŅŎłŔŒńŃ ňōňœňŀœňŕńŒ!

2022 2023 2024
% change  

(2023-2024)

Group M!K¥ M!O¥ N!GG¥ G!I¥
Operations J!O¥ K!H¥ K!JG¥ G!I¥
ĮōŃňőńłœ JO!K¥ KG!M¥ JO!L¥ ûI!H¥

Category % 

ħŎŀőŃ ŏŎŒňœňŎōŒ ŎōŋŘ  û ŃňőńłœŎőŒ ŀœ Ħ!Į!Ħ ŋńŕńŋ HH!HG¥ 
Senior and middle managerial positions HM!GG¥
ĸňœńûŁŀŒń ŎŏńőŀœňŎōŀŋ K!JG¥
ĴťłńûŁŀŒńŃ ōŎōûŎŏńőŀœňŎōŀŋ  JP!GG¥

ĹŇňŒ ŏŋŀŘŒ ŀ łńōœőŀŋ őŎŋń ňō ĦŋœőŀŃ-Œ 
ŃňŕńőŒňœŘ ŀōŃ ňōłŋŔŒňŎō ŒœőŀœńņŘ! 

ĸňōłń ňœŒ ńŒœŀŁŋňŒŇŌńōœ# œŇń ĬőŎŔŏ 
ŇŀŒ ŃńŕńŋŎŏńŃ ĦŋœőŀŃ-Œ ŕňŒňŎō ŅŎő 
ŃňŕńőŒňœŘ# ŃńţōńŃ ĬőŎŔŏûŋńŕńŋ ņńōŃńő 
ŃňŕńőŒňœŘ œŀőņńœŒ# ŋŀŔōłŇńŃ ĬőŎŔŏûŖňŃń 
training and education programmes  
on the matter, and kickstarted events 
œŇŀœ ŀłœňŕńŋŘ őŀňŒń ŀŖŀőńōńŒŒ ŎŅ  
ŃňŕńőŒňœŘ ŀōŃ ňōłŋŔŒňŎō! 

Gender diversity – female employee ratio

Percentage of women at all levels of seniority and location

Case study: 

Empowering Women  
at Altrad   

9% female 
Altrad aims for 9% female 
representation by 2027. Each  
region has tailored actions to  
support this goal, with current  
female representation at 7% overall. 

Own workforce
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ıńœ-Œ īŋŘ ĹŎņńœŇńő
ĦŋœőŀŃ-Œ ,ŏňō- ňŒ ŀ ŒŘŌŁŎŋ ŎŅ ŎŔő 
łŎŌŌňœŌńōœ œŎ ŃňŕńőŒňœŘ! Įœ ŒńőŕńŒ ŀŒ ŀ 
ŏŎŖńőŅŔŋ őńŏőńŒńōœŀœňŎō ŎŅ œŇń ĬőŎŔŏ-Œ 
łŎŌŌňœŌńōœ œŎ ňōłŋŔŒňŕňœŘ# ŀłłŎŔōœŀû
ŁňŋňœŘ ŀōŃ ŔŋœňŌŀœńŋŘ ŀ łŀŋŋ œŎ ŀłœňŎō ŅŎő ŀŋŋ 
ńŌŏŋŎŘńńŒ!

ıńœ-Œ īŋŘ ĹŎņńœŇńő ňŒ ŀ œŎœńŌ ŎŅ 
ńŌŏŎŖńőŌńōœ$ ńōłŎŔőŀņňōņ ńŌŏŋŎŘńńŒ 
to use their voices and stand up for 
ŖŇŀœ ňŒ őňņŇœ! Įœ ŒńőŕńŒ ŀŒ ŀ łŎōŒœŀōœ 
őńŌňōŃńő œŇŀœ ŀŋŋ ĦŋœőŀŃ ńŌŏŋŎŘńńŒ ŀőń 
ňō œŇňŒ œŎņńœŇńő ŀōŃ œŇŀœ ńŕńőŘ ňōŃňŕňŃŔŀŋ 
łŎōœőňŁŔœňŎō ňŒ ŕňœŀŋ œŎ łőńŀœňōņ ŋŀŒœňōņ 
łŇŀōņń! 

Įœ ŀŋŒŎ ŒňņōňţńŒ ŀ łŎŋŋńłœňŕń őńŒŏŎōŒňŁňŋňœŘ 
œŎ ŒŏńŀŊ Ŕŏ ŀōŃ ŀŃŃőńŒŒ ŀōŘ ŁńŇŀŕňŎŔőŒ 
Ŏő ŏőŀłœňłńŒ œŇŀœ ŇňōŃńő ńŐŔŀŋňœŘ ŀōŃ 
ňōłŋŔŒňŕňœŘ! Įœ ňŒ ŀ ŒŘŌŁŎŋ ŎŅ ŔōňœŘ# 
strength, and a shared vision for a future 
ŖŇńőń ŃňŕńőŒňœŘ ŀōŃ ňōłŋŔŒňŕňœŘ ŀőń ōŎœ 
ŉŔŒœ ŀō ŀŒŏňőŀœňŎō# ŁŔœ ŀ őńŀŋňœŘ!

ĮōłŋŔŒňŕňœŘ 
ĩňŕńőŒňœŘ ŀœ ĦŋœőŀŃ ńŗœńōŃŒ ŁńŘŎōŃ 
ņńōŃńő ńŐŔŀŋňœŘ! ĹŇń ĬőŎŔŏ ňŒ ŀłœňŕńŋŘ 
engaged in promoting the professional 
ňōłŋŔŒňŎō ŎŅ ňōŃňŕňŃŔŀŋŒ ŖňœŇ ŃňŒŀŁňŋňœňńŒ! 
ļŎőŊňōņ ŀŋŎōņŒňŃń ŏŔŁŋňł ŎőņŀōňŒŀœňŎōŒ 
and partnering with enterprises focused 
Ŏō ŕŎłŀœňŎōŀŋ œőŀňōňōņ ŀōŃ ńŌŏŋŎŘŌńōœ 
ňōœńņőŀœňŎō# ĦŋœőŀŃ-Œ ĭķ œńŀŌ ńŌŁőŀłńŒ 
ōńŖ łŎŋŋŀŁŎőŀœňŎōŒ œŎ ŒŔŏŏŎőœ œŇŎŒń 
ńōłŎŔōœńőňōņ ŃňŒŀŁňŋňœŘûőńŋŀœńŃ ŁŀőőňńőŒ 
œŎ ńŌŏŋŎŘŌńōœ!

As an example of our commitment to 
ňōłŋŔŒňŕňœŘ# ĦŋœőŀŃ ĪōŃńŋ-Œ őńŏőńŒńōœŀœňŕń 
ŖŎőŊŅŎőłń ňŒ ōŎŖ ŌŀŃń Ŕŏ ŎŅ O!GJ¥ 
ŃňŒŀŁŋńŃ ńŌŏŋŎŘńńŒ! Įō IGIK# HH 
ńŌŏŋŎŘńńŒ ŖňœŇ ŃňŒŀŁňŋňœňńŒ Ŗńőń 
őńłőŔňœńŃ# I ŎŅ ŖŇŎŌ ŀőń Ŏō ŖŎőŊûŒœŔŃŘ 
łŎōœőŀłœŒ ŅŎő ŎŏńőŀœňŎōŀŋ ŏŎŒňœňŎōŒ! 

Furthermore, Altrad is dedicated to 
ńōŇŀōłňōņ ńŌŏŋŎŘŌńōœ ŎŏŏŎőœŔōňœňńŒ 
ŅŎő łŀōŃňŃŀœńŒ ŅőŎŌ ŔōŃńőûőńŏőńŒńōœńŃ 
ŁŀłŊņőŎŔōŃŒ# ŖňœŇ ŀō ŔōŃńőŒœŀōŃňōņ 
œŇŀœ œŇňŒ łŀō ŕŀőŘ ŀłłŎőŃňōņ œŎ ńŀłŇ 
őńņňŎō-Œ ŔōňŐŔń ŃńŌŎņőŀŏŇňł łŎōœńŗœ!

The Group is proud to 
Ňŀŕń Łńńō őńłŎņōňŒńŃ 
ŀŒ ŀō ĪœŇōňł ĲňōŎőňœŘ 
ħŔŒňōńŒŒ þĪĲħÿ ŁŘ œŇń 
European Supplier 
ĩňŕńőŒňœŘ ĵőŎņőŀŌ 
þĪĸĩĵÿ ňō IGIK!  
ĹŇňŒ łńőœňţłŀœňŎō ňŒ ŀō ňŌŏŎőœŀōœ 
ŌňŋńŒœŎōń ňō œŇń ĬőŎŔŏ-Œ ŎōņŎňōņ 
ŉŎŔőōńŘ œŎ ŁŔňŋŃ ŀ ŌŎőń ňōłŋŔŒňŕń 
ŀōŃ ŃňŕńőŒń ŎőņŀōňŒŀœňŎō! ĺōŃńő œŇń 
leadership of founder Mohed Altrad, 
ŖŇŎ ŇŀŒ őňŒńō ŅőŎŌ ŇŔŌŁŋń ŁńņňōōňōņŒ 
ňō ĸŘőňŀ œŎ łőńŀœń ŀ ņŋŎŁŀŋ ńōœńőŏőňŒń# œŇń 
ĬőŎŔŏ ŇŀŒ ŀŋŖŀŘŒ ŁńŋňńŕńŃ ňō œŇń ŕŀŋŔń 
ŎŅ ŃňŕńőŒňœŘýōŎœ ŉŔŒœ ňō ňœŒ ŖŎőŊŅŎőłń 
ŁŔœ ňō œŇń ŖŀŘ ňœ ńōņŀņńŒ ŖňœŇ œŇń 
ŁŔŒňōńŒŒ ŖŎőŋŃ!

ĹŇń Īĸĩĵ ňŒ ŀ ŏňŎōńńőňōņ ňōňœňŀœňŕń 
œŇŀœ łŎōōńłœŒ ńœŇōňł ŌňōŎőňœŘ ŀōŃ 
ňŌŌňņőŀōœûŎŖōńŃ ŁŔŒňōńŒŒńŒ ŀłőŎŒŒ 
ĪŔőŎŏń ŖňœŇ ņŋŎŁŀŋ łŎőŏŎőŀœňŎōŒ! Įœ ŇŀŒ 
ńŌńőņńŃ ŀŒ ŀ ŋńŀŃňōņ ŒŔŏŏŋňńő ŃňŕńőŒňœŘ 
ŀŃŕŎłŀłŘ ŎőņŀōňŒŀœňŎō ŖŇňłŇ ŀňŌŒ 
œŎ ŅŎŒœńő ňōłŋŔŒňŕń ŒŔŏŏŋŘ łŇŀňōŒ œŇŀœ 
łŎōœőňŁŔœń œŎ ńłŎōŎŌňł ņőŎŖœŇ! 

īŎő ĦŋœőŀŃ# œŇń Īĸĩĵ őńłŎņōňœňŎō 
őńŏőńŒńōœŒ ŀ ōńŖ ŀōŃ ńŗłňœňōņ ŏŀœŇŖŀŘ 
œŎ ņőŎŖœŇ ňō œŇń ŏňŏńŋňōń ŎŅ ŁŔŒňōńŒŒńŒ 
that can now support customers in 
ŀłŇňńŕňōņ œŇńňő ŒŔŏŏŋňńő ŃňŕńőŒňœŘ ņŎŀŋŒ!

Altrad is grateful to have one of the 
ĬőŎŔŏ-Œ ŊńŘ łŋňńōœŒ# őńłŎņōňŒń œŇń 
Œňņōňţłŀōłń ŎŅ œŇňŒ ŀłŇňńŕńŌńōœ! 
Their leadership team, present at the 
łńőœňţłŀœňŎō ńŕńōœ ňō ĦŌŒœńőŃŀŌ# 
expressed their satisfaction with 
ĦŋœőŀŃ-Œ ňōłŋŔŒňŎō ňō Īĸĩĵ# Œœŀœňōņ# 
/ĦŋœőŀŃ-Œ őńłŎņōňœňŎō ŀŒ ŀō ĪœŇōňł 
ĲňōŎőňœŘ ħŔŒňōńŒŒ Ŗňŋŋ Ňńŋŏ ŀłłńŋńőŀœń 
ŎŔő ŒŔŏŏŋňńő ŃňŕńőŒňœŘ ŏőŎņőńŒŒ ŀōŃ 
support our goal of fostering inclusive 
ŒŔŏŏŋŘ łŇŀňōŒ!0 

ĹŇňŒ ŅńńŃŁŀłŊ ŅőŎŌ œŇń łŋňńōœ  ŅŔőœŇńő 
ŒŎŋňŃňţńŒ œŇń ŁŔŒňōńŒŒ ŏŀőœōńőŒŇňŏ ŀōŃ 
creates more opportunities for growth 
ŀōŃ łŎŋŋŀŁŎőŀœňŎō!

Moving forward, the Group looks to 
łŎōœňōŔń ŁŔňŋŃňōņ Ŏō œŇňŒ őńłŎņōňœňŎō  
ŁŘ ńŗŏŋŎőňōņ ōńŖ ŎŏŏŎőœŔōňœňńŒ 
ŖňœŇ ŎœŇńő ņŋŎŁŀŋ łŎőŏŎőŀœňŎōŒ# 
strengthening partnerships, and  
driving positive impact across the 
łŎŌŌŔōňœňńŒ ňō ŖŇňłŇ ĦŋœőŀŃ ŎŏńőŀœńŒ! 

ĹŇňŒ ŒœŎőŘ ŀōŃ ŉŎŔőōńŘ ŀőń Ņŀő ŅőŎŌ  
Ŏŕńő# ŀōŃ œŇňŒ łńőœňţłŀœňŎō ňŒ ŀ 
meaningful step in continuing to  
ŏŔőŒŔń ŁŎœŇ ŁŔŒňōńŒŒ ńŗłńŋŋńōłń 
ŀōŃ ŒŎłňŀŋ őńŒŏŎōŒňŁňŋňœŘ!

Case study: 

Altrad recognised as an 
Ethnic Minority Business    

Own workforce
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Work-life balance
ĦŏŏőŎŀłŇńŒ œŎ ŖŎőŊûŋňŅń Łŀŋŀōłń ŀōŃ 
ŖńŋŋûŁńňōņ ŀŋŒŎ Ńňŧńő ŀłőŎŒŒ œŇń ĬőŎŔŏ! 
ĨŇŀōņňōņ ņńōńőŀœňŎōŀŋ ńŗŏńłœŀœňŎōŒ 
ŏőńŒńōœ ŁŎœŇ őńłőŔňœŌńōœ őňŒŊŒ ŀōŃ 
ŎŏŏŎőœŔōňœňńŒ! ķńņňŎōŀŋŋŘ# ńŌŏŋŎŘńńŒ 
ŀőń ŏőŎŕňŃńŃ ŖňœŇ ŁńōńţœŒ œŇŀœ őńŤńłœ 
ŉŔőňŒŃňłœňŎōŀŋ ōŔŀōłńŒ!

ĦŋœőŀŃ łŎōŒœŀōœŋŘ ŌŎōňœŎő ŅŎő 
ŎŏŏŎőœŔōňœňńŒ œŎ ŃńŕńŋŎŏ ňœŒ ńŌŏŋŎŘńń 
ŕŀŋŔń ŏőŎŏŎŒňœňŎō! īŎő ňōŒœŀōłń# 
Altrad has set up internal policies that 
ŏőŎŕňŃń ńŌŏŋŎŘńńŒ ŖňœŇ ŇŘŁőňŃ ŖŎőŊňōņ 
ŎŏŏŎőœŔōňœňńŒ! Įō ŀŃŃňœňŎō# ŖŇńőń 
łňőłŔŌŒœŀōłńŒ őńŐŔňőń# ńŌŏŋŎŘńńŒ łŀō 
ŀŋŒŎ őńŐŔńŒœ œŎ ŖŎőŊ Ŏō ŀ őńŌŎœń ŁŀŒňŒ! 

However, considering a large proportion 
ŎŅ ĦŋœőŀŃ-Œ ńŌŏŋŎŘńń ŁŀŒń őńŐŔňőńŒ 
ŏŇŘŒňłŀŋ ŏőńŒńōłń ňō ŅŀłœŎőňńŒ Ŏő ŀœ łŋňńōœ 
ŒňœńŒ# ŀŋŋ ŏŎœńōœňŀŋ ŖŎőŊûŋňŅń Łŀŋŀōłń 
ŏŎŋňłňńŒ őńŐŔňőń łŎōŒňŃńőńŃ łŀŋňŁőŀœňŎō 
ńōŒŔőňōņ œŇŀœ ŁŔŒňōńŒŒ ŏőňŎőňœňńŒ ŀőń ōŎœ 
łŎŌŏőŎŌňŒńŃ! 

Labour conditions
ĸńłŔőń ńŌŏŋŎŘŌńōœ ŀōŃ ŖŎőŊňōņ œňŌń 
ŀőń ŌŀōŀņńŃ őńņňŎōŀŋŋŘ# ŖňœŇ Œňņōňţłŀōœ 
ŕŀőňŀōłń ŀłőŎŒŒ œŇń ĬőŎŔŏ! ĹŇňŒ ŇňņŇŋŘ 
regulated area is managed in line with 
ŋńņŀŋ őńŐŔňőńŌńōœŒ ŅŎő ŁŎœŇ ŏńőŌŀōńōœ 
ŀōŃ œńŌŏŎőŀőŘ ŖŎőŊńőŒ! 

Altrad addresses forced and child 
ŋŀŁŎŔő ňō ňœŒ ĬőŎŔŏûŋńŕńŋ ħŔŒňōńŒŒ 
ĮōœńņőňœŘ ŀōŃ ĪœŇňłŒ ĨŎŃń ŀōŃ ŇŀŒ 
ŏŔŁŋňŒŇńŃ ŀ ĬőŎŔŏûŋńŕńŋ ĲŎŃńőō ĸŋŀŕńőŘ 
ĸœŀœńŌńōœ! ĹŇń ĬőŎŔŏ ŀŃŇńőńŒ œŎ 
ŀ Œœőňłœ řńőŎûœŎŋńőŀōłń ŀŏŏőŎŀłŇ œŎ 
ŌŎŃńőō ŒŋŀŕńőŘ ňō ŀōŘ ŎŅ ňœŒ ŅŎőŌŒ! ĹŇń 
ħŔŒňōńŒŒ ĮōœńņőňœŘ ŀōŃ ĪœŇňłŒ ĨŎŃń  ŀŋŒŎ 
łŎŕńőŒ ŇŀőŀŒŒŌńōœ# ńŒœŀŁŋňŒŇňōņ ŀ łŋńŀő 
approach to managing issues related 
œŎ ŕňŎŋńōłń ŀōŃ ŇŀőŀŒŒŌńōœ! ĹŇňŒ œŎŏňł 
presents high reputational, legal, and 
łŎŌŌńőłňŀŋ őňŒŊŒ ŁŔœ ĦŋœőŀŃ őńŏŎőœńŃ  
ōŎ ŕňŎŋŀœňŎōŒ ňō œŇń őńŏŎőœňōņ ŏńőňŎŃ! 

The Group also has a Human 
ķňņŇœŒ ĲŀōŀņńŌńōœ ŁŎŎŊŋńœ ŖŇňłŇ 
ŏőŎŕňŃńŒ ņŔňŃŀōłń Ŏō ĦŋœőŀŃ-Œ ŇŔŌŀō 
őňņŇœŒûőńŋŀœńŃ łŎŌŌňœŌńōœŒ ŀōŃ 
ŏŎŋňłňńŒ! ĹŇń ŁŎŎŊŋńœ ŀōŃ ňœŒ ŒŔŏŏŎőœňōņ 
Œńœ ŎŅ ŏŎŋňłňńŒ Ŗňŋŋ Łń ńōŅŎőłńŃ ňō ńŕńőŘ 
ŎŏńőŀœňŎōŀŋ ŉŔőňŒŃňłœňŎō! ĹŇń ŏŎŋňłňńŒ 
Ŗňŋŋ łŎŕńő ŀŋŋ őńŋńŕŀōœ ŀŒŏńłœŒ ŎŅ ŋŀŁŎŔő 
conditions including working time, equal 
ŎŏŏŎőœŔōňœňńŒ# ŀōŃ ŖŎőŊńőûőńŋŀœńŃ őňņŇœŒ!

ķńņňŎōŀŋ ŃňŕňŒňŎōŒ ŀőń ŒňŌňŋŀőŋŘ ŀŋŒŎ 
őńŒŏŎōŒňŁŋń ŅŎő łŎŌŏŋňŀōłń ŖňœŇ ŋŎłŀŋ 
Ŗŀņń ŋńņňŒŋŀœňŎō! Ĭňŕńō œŇń ņŋŎŁŀŋ 
ōŀœŔőń ŎŅ œŇń ŁŔŒňōńŒŒ# Œňņōňţłŀōœ 
wage variances exist across operating 
ŉŔőňŒŃňłœňŎōŒ# ŖňœŇ ŃňŧńőńōłńŒ ŁńœŖńńō 
łŀœńņŎőňńŒ ŎŅ ŖŎőŊńőŒ! 

Altrad ensures regular monitoring of 
compensation packages, in alignment  
œŎ ňōŃŔŒœőŘ ŒœŀōŃŀőŃŒ# ŖŇňłŇ œŇńō 
informs decisions linked to recruitment 
ŀōŃ őńœńōœňŎō! 
 
Altrad monitors changes in national law 
ŀōŃ łŎŋŋńłœňŕń Łŀőņŀňōňōņ ŀņőńńŌńōœŒ 
to ensure the compliance of wage 
levels with legal minimum standards 
and with regulations on social insurance 
ŏŀŘŌńōœŒ ŀōŃ ŏŀňŃ ŇŎŋňŃŀŘŒ! ĹŇňŒ œŎŏňł ňŒ 
ŀŏŏőŎŏőňŀœńŋŘ ŀōŃ ŏőŎŀłœňŕńŋŘ ŌŀōŀņńŃ# 
ŖňœŇ œŇń łŎŔōœőŘûŋńŕńŋ ŒńōňŎő ŋńŀŃńőŒŇňŏ 
team maintaining oversight of regional 
ńōņŀņńŌńōœ!

Altrad respects the rights to freedom 
of association and to collective 
Łŀőņŀňōňōņ! Įœ ńōŒŔőńŒ œŇńőń ňŒ ŀō 
Ŏŏńō łŎŌŌŔōňłŀœňŎō ŁńœŖńńō œŇń 
ŌŀōŀņńŌńōœ ŀōŃ œŇń ńŌŏŋŎŘńńŒ ňō 
all countries including those without 
ńŌŏŋŎŘńń őńŏőńŒńōœŀœňŎō ŀŒ ŀ ŁńŒœ 
practice to ensure social dialogue and 
ńōņŀņńŌńōœ!

Own workforce
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Consumers and  
end-users

Altrad is a strategic 
ŋŎōņûœńőŌ ŏŀőœōńő ŅŎő 
its customers, 
supporting them with 
œŇń ŃńŋňŕńőŘ ŎŅ œŇń 
industrial technologies 
ŎŅ œŎŃŀŘ ŀōŃ œŎŌŎőőŎŖ! 
Įō ŀō ńŕŎŋŕňōņ ńōńőņŘ Ōŀœőňŗ# œŇňŒ ńōŒŔőńŒ 
œŇŀœ ĦŋœőŀŃ ňŒ Ňńőń ŅŎő œŎŃŀŘ ŀōŃ œŇń 
future; meeting client and consumer 
ŃńŌŀōŃŒ ōŎŖ ŁŔœ ŀŋŒŎ ńōŀŁŋňōņ ňœŒ 
łŋňńōœŒ- œőŀōŒňœňŎō ŒœőŀœńņňńŒ ŀōŃ łŀőŁŎō 
őńŃŔłœňŎō ŀŌŁňœňŎōŒ œŎŖŀőŃŒ ĳńœ ĿńőŎ!

ĹŇń ĬőŎŔŏ-Œ ŀŌŁňœňŎō ňŒ œŎ Łń œŇń ņŋŎŁŀŋ 
ŏŀőœōńő ŎŅ łŇŎňłń# Ńńŋňŕńőňōņ ŒŀŅń# őńŋňŀŁŋń# 
ŀōŃ ŇňņŇûŐŔŀŋňœŘ ŒńőŕňłńŒ œŇŀœ Ōńńœ œŇń 
ŇňņŇńŒœ ňōŃŔŒœőŘ ŒœŀōŃŀőŃŒ! 

To achieve this, Altrad ensures clear 
communication with its clients, 
ŇňņŇŋňņŇœňōņ œŇń ĬőŎŔŏ-Œ ŒœŀŁňŋňœŘ ŀōŃ 
łŀŏŀŁňŋňœŘ ŀŒ ŀ œőŔŒœńŃ ŏŀőœōńő! 
Altrad prides itself on providing a secure 
ŀōŃ őńŋňŀŁŋń ŒŔŏŏŋŘ łŇŀňō œŎ ŒŔŏŏŎőœ œŇńňő 
łŋňńōœŒ- Ōŀňōœńōŀōłń ŀōŃ ņőŎŖœŇ! İńŘ 
œŎ œŇňŒ ňŒ œŇń ĬőŎŔŏ-Œ ńŗŏŀōŃńŃ Œńőŕňłń 
Ŏŧńőňōņ# ŖŇňłŇ ńōŀŁŋńŒ ĦŋœőŀŃ œŎ Ńńŋňŕńő ŀ 
ŁőŎŀŃńő# ŇňņŇńőûŕŀŋŔń ŒŔňœń ŎŅ ŒŎŋŔœňŎōŒ!

ĹŇňŒ ŀŏŏőŎŀłŇ ŇŀŒ Łńńō Ŗńŋŋ  
őńłńňŕńŃ û ńŒŏńłňŀŋŋŘ ŁŘ ňōœńőōŀœňŎōŀŋ 
łŔŒœŎŌńőŒ û ŖŇŎ ŀŏŏőńłňŀœń œŇń ĬőŎŔŏ-Œ 
ŔōňŐŔń ŏŎŒňœňŎō ŀŒ ŀ ŌŔŋœňûŒńőŕňłń 
provider, allowing the organisation to 
ńťłňńōœŋŘ Ōńńœ œŇńňő ńŕŎŋŕňōņ ōńńŃŒ ŀōŃ 
łŎōœőňŁŔœń œŎ œŇńňő ŒŔłłńŒŒ!

Impacts, risks, and opportunities 
ĩŔőňōņ IGIK-Œ ŌŀœńőňŀŋňœŘ ŒœŔŃŘ# œŇń 
topics related to consumers and end 
ŔŒńőŒ ŇňņŇŋňņŇœńŃ Œňņōňţłŀōœ ŏŎœńōœňŀŋ 
ňŌŏŀłœŒ# ŁŔœ ōŎōń Ŗńőń ňŃńōœňţńŃ ŀŒ 
having a high actual negative impact 
łŔőőńōœŋŘ! ĨŎōŒŔŌńő ŀōŃ ńōŃûŔŒńőŒ- 
ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ ŖŀŒ őŀœńŃ ŀŒ ŀ œŎŏňł ŎŅ 
high positive actual impact as well as high 
ŏŎœńōœňŀŋ ňŌŏŀłœ! 

ĹŇňŒ ňŒ ŒŘŌŁŎŋňł ŎŅ œŇń łŔŒœŎŌńő 
ŒŀœňŒŅŀłœňŎō ńōŉŎŘńŃ ŁŘ ĦŋœőŀŃ-Œ 
customers in the current reporting 
period and also highlights the potential 
negative risk of a failure to do so in 
œŇń ŅŔœŔőń! ĹŇńŒń ňōŒňņŇœŒ ŏőŎŕňŃń 
ŀ ŅŎŔōŃŀœňŎō ŅŎő ĦŋœőŀŃ-Œ ŎōņŎňōņ 
łŎŌŌňœŌńōœ œŎ ńōŒŔőňōņ œŇń ŒŀŅńœŘ ŀōŃ 
ŒŀœňŒŅŀłœňŎō ŎŅ ŀŋŋ ńōŃûŔŒńőŒ!

ĨŔŒœŎŌńő ńōņŀņńŌńōœ
ĦŋœőŀŃ őńņŔŋŀőŋŘ łŎŋŋńłœŒ łŔŒœŎŌńő 
ŅńńŃŁŀłŊ œŇőŎŔņŇ ŌŔŋœňŏŋń łŇŀōōńŋŒ 
ņŔňŃńŃ ŁŘ ňœŒ ĮĸĴ PGGH ŀłłőńŃňû
tation, which mandates continuous 
ňŌŏőŎŕńŌńōœ ňō łŔŒœŎŌńő ŒŀœňŒŅŀłœňŎō! 
ĹŇń ĬőŎŔŏ ŒŘŒœńŌŀœňłŀŋŋŘ ŌńŀŒŔőńŒ 
customer requirements and uses the 
ŅńńŃŁŀłŊ œŎ őńţōń ňœŒ ŒńőŕňłńŒ ŀōŃ 
ŏőŎŃŔłœŒ! 

ĨŔŒœŎŌńő ŒŀœňŒŅŀłœňŎō ňŒ ŀ łőňœňłŀŋ 
Ńőňŕńő ŎŅ ĦŋœőŀŃ-Œ ŒŔłłńŒŒ! ĹŇń ĬőŎŔŏ 
ŏőňŎőňœňŒńŒ ŐŔŀŋňœŘ ŀŒŒŔőŀōłń# ŒŀŅń Œńőŕňłń 
ŃńŋňŕńőŘ# ŀōŃ őńŋňŀŁŋń ŒłŇńŃŔŋňōņ œŎ 
Ōńńœ œŇń ŃńŌŀōŃŒ ŎŅ ňœŒ łŔŒœŎŌńőŒ! 
ĹŇňŒ łŎŌŌňœŌńōœ ŇŀŒ ŇńŋŏńŃ ńŒœŀŁŋňŒŇ 
ŋŎōņûœńőŌ őńŋŀœňŎōŒŇňŏŒ# ŖňœŇ ŊńŘ łŋňńōœŒ 
ŀłőŎŒŒ ĦŋœőŀŃ-Œ ňōœńőōŀœňŎōŀŋ ŅŎŎœŏőňōœ! 

ĹŇń ĬőŎŔŏ-Œ őńŏŔœŀœňŎō ŅŎő ŃńŏńōŃŀû
ŁňŋňœŘ ŀōŃ őńŋňŀŁňŋňœŘ ňŒ ŀ ŊńŘ ŃňŧńőńōœňŀœŎő 
ŀōŃ ŏŋŀŘŒ ŀ ŕňœŀŋ őŎŋń ňō ňœŒ ŌńőņńőŒ ŀōŃ 
ŀłŐŔňŒňœňŎōŒ þĲçĦÿ ŒœőŀœńņŘ# ŖŇňłŇ 
œŀőņńœŒ ŁŔŒňōńŒŒńŒ ŖňœŇ ŁŋŔńûłŇňŏ łŋňńōœ 
ŁŀŒńŒ ŀōŃ ŀ ŇňŒœŎőŘ ŎŅ ŒœőŎōņ łŋňńōœ 
őńœńōœňŎō!

ĩńłŀőŁŎōňŒŀœňŎō
ļňœŇ œŇń ņŋŎŁŀŋ ŌŀőŊńœ œőŀōŒňœňŎōňōņ 
œŎŖŀőŃŒ ŋŎŖńőûłŀőŁŎō ŒŎŋŔœňŎōŒ#  
Altrad has taken proactive steps to 
ŃńŒňņō ŀōŃ Ŏŧńő ŁŀœœńőŘûŏŎŖńőńŃ 
ŏőŎŃŔłœ őŀōņńŒ! ĹŇňŒ őńŤńłœŒ œŇń 
łŎŌŏŀōŘ-Œ łŎŌŌňœŌńōœ œŎ ŒŔŒœŀňōŀŁňŋňœŘ 
ŀōŃ ňōōŎŕŀœňŎō! 

ĦŃŃňœňŎōŀŋŋŘ# ĦŋœőŀŃ ňŒ ńŃŔłŀœňōņ ňœŒ 
łŔŒœŎŌńőŒ Ŏō œŇń ŁńōńţœŒ ŎŅ ńŋńłœőňţńŃ 
equipment and incorporating enhanced 
ŔŒŀŁňŋňœŘ ŅńŀœŔőńŒ ňōœŎ ňœŒ ŏőŎŃŔłœŒ# 
ensuring that customers can operate 
œŇńŌ ŌŎőń ńťłňńōœŋŘ ŖŇňŋń őńŃŔłňōņ 
œŇńňő ńōŕňőŎōŌńōœŀŋ ňŌŏŀłœ! ĹŇőŎŔņŇ 
ōŀŒłńōœ œńłŇōŎŋŎņňńŒ ŒŔłŇ ŀŒ őŎŁŎœňłŒ# 
ĦŋœőŀŃ ňŒ Ńńŋňŕńőňōņ ŒŀŅńő# őńŋňŀŁŋń ŒńőŕňłńŒ 
ŖňœŇ Œňņōňţłŀōœ łŀőŁŎō ńŌňŒŒňŎōŒ ŀōŃ 
ŖŀŒœń őńŃŔłœňŎōŒ!

ĵőňŕŀłŘ
ĩŀœŀ ŏőňŕŀłŘ ňŒ ŌŀōŀņńŃ őńņňŎōŀŋŋŘ!  
īŎő ńŗŀŌŏŋń# œŇń Ĭńōńőŀŋ ĩŀœŀ 
ĵőŎœńłœňŎō ķńņŔŋŀœňŎō þĬĩĵķÿ őńŐŔňőńŒ 
ĦŋœőŀŃ-Œ ĪŔőŎŏńŀō ŎŏńőŀœňŎōŒ œŎ ŀŋňņō 
ŖňœŇ ňœŒ ńŗŏńłœŀœňŎōŒ! ĪŀłŇ ŁŔŒňōńŒŒ Ŕōňœ# 
ňōłŋŔŃňōņ œŇŎŒń ŒŔŁŉńłœ œŎ ŎœŇńő ŏőňŕŀłŘ 
and data protection regulations, is 
őńŒŏŎōŒňŁŋń ŅŎő ńōŒŔőňōņ łŎŌŏŋňŀōłń  
ŀœ ŀ łŎŔōœőŘ ŋńŕńŋ!

ĭńŀŋœŇ ŀōŃ ŒŀŅńœŘ
ĭńŀŋœŇ ŀōŃ ŒŀŅńœŘ ňŒ ŀ ŊńŘ łŎōłńőō ŅŎő 
ĦŋœőŀŃ# ŀōŃ œŇňŒ ňōłŋŔŃńŒ ŎŁŋňņŀœňŎōŒ 
œŎŖŀőŃŒ ňœŒ łŎōŒŔŌńőŒ ŀōŃ ńōŃûŔŒńőŒ! 
This topic was rated with medium actual 
ňŌŏŀłœ þŀŕńőŀņńÿ# ŁŔœ œŇńőń ňŒ Œňņōňţłŀōœ 
ŏŎœńōœňŀŋ ŅŎő ŁŎœŇ ŎŏŏŎőœŔōňœŘ ŀōŃ őňŒŊ  
ňō œŇń ŅŔœŔőń! 

ĦŋœőŀŃ ŀłœňŕńŋŘ ŌŀōŀņńŒ œŇńŒń őňŒŊŒ 
ŁŘ ŀŃŇńőňōņ œŎ Œœőňłœ ŒŀŅńœŘ ŏőŎœŎłŎŋŒ 
and product standards, ensuring that 
ńōŃûŔŒńőŒ ŀőń ŏőŎœńłœńŃ ŅőŎŌ ŇŀőŌ 
when interacting with its services and 
ŏőŎŃŔłœŒ! ĹŇňŒ ŃńŃňłŀœňŎō œŎ ŒŀŅńœŘ ŀŋňņōŒ 
ŖňœŇ œŇń łŎŌŏŀōŘ-Œ ŕŀŋŔńŒ ŀōŃ ńōŒŔőńŒ 
ŒŔŒœŀňōńŃ œőŔŒœ ŅőŎŌ ňœŒ łŔŒœŎŌńőŒ!
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Governance 
ĦŋœőŀŃ-Œ ĭĸĪĶļ ĵŎŋňłŘ ŎŔœŋňōńŒ œŇń 
ĬőŎŔŏ-Œ łŎŌŌňœŌńōœ œŎ Ńńŋňŕńőňōņ 
œŇń ŇňņŇńŒœ ŐŔŀŋňœŘ ŎŅ ŏőŎŃŔłœŒ œŎ ňœŒ 
łŎōŒŔŌńőŒ! ĹŇń ŏŎŋňłŘ ńōŒŔőńŒ œŇŀœ 
ŀŋŋ ŏőŎŃŔłœŒ ŔōŃńőņŎ Œœőňłœ ŒŀŅńœŘ 
œńŒœňōņ ŏőŎłńŃŔőńŒ ŁńŅŎőń Łńňōņ ŌŀŃń 
ŀŕŀňŋŀŁŋń ŅŎő Œŀŋń! ĹŇňŒ ňŒ ňōœńōŃńŃ œŎ 
őńŃŔłń ŀōŘ ŏŎœńōœňŀŋ ŅŎő ŃńŅńłœŒ ŀōŃ 
œŎ ŌŀŗňŌňŒń œŇń ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ ŎŅ 
łŎōŒŔŌńőŒ! īŔőœŇńőŌŎőń# œŇń ŏŎŋňłŘ 
łŎŃňţńŒ œŇń ŀŌŁňœňŎō œŎ Ōńńœ ŀŋŋ 
customer requirements and maintaining 
łŎōœňōŔŎŔŒ łŔŒœŎŌńő ŒŀœňŒŅŀłœňŎō!

Ħ ōńŖ ĨŎōŒŔŌńő ķňņŇœŒ ĵŎŋňłŘ ňŒ 
łŔőőńōœŋŘ ŔōŃńő őńŕňńŖ ŀōŃ ňŒ ňōœńōŃńŃ œŎ 
łŎŌŏŋńŌńōœ œŇń ńŗňŒœňōņ ĭĸĪĶļ ĵŎŋňłŘ! 
ĹŇń ĨŎōŒŔŌńő ķňņŇœŒ ĵŎŋňłŘ ňŒ Łńňōņ 
ŃńŕńŋŎŏńŃ œŎ ŀŋňņō ŖňœŇ ňōœńőōŀœňŎōŀŋŋŘ 
recognised standards, including the UN 
ĬŋŎŁŀŋ ĨŎŌŏŀłœ ŀōŃ ĴĪĨĩ ĬŔňŃńŋňōńŒ! 

ĹŇń ŏŎŋňłŘ ŏŋŀłńŒ Œňņōňţłŀōœ ńŌŏŇŀŒňŒ 
Ŏō ŒŀŅńœŘ ŀōŃ ŏőňŕŀłŘ# ŖŇňŋń ŀŋŒŎ 
focusing on respecting human rights, 
ńōņŀņňōņ łŎōŒŔŌńőŒ œŇőŎŔņŇ ŅńńŃŁŀłŊ 
ŀōŃ ŒŔőŕńŘŒ# ŀōŃ ňŌŏőŎŕňōņ ŀłłńŒŒ œŎ 
őńŌńŃňńŒ! ĹŎņńœŇńő# œŇńŒń ŏŎŋňłňńŒ Ŗňŋŋ 
Ňńŋŏ ĦŋœőŀŃ ńŒœŀŁŋňŒŇ ŀ łŎŌŏőńŇńōŒňŕń 
ŅőŀŌńŖŎőŊ ŅŎő Ōŀōŀņňōņ łŎōŒŔŌńőû
őńŋŀœńŃ ňŌŏŀłœŒ# ŏŀőœňłŔŋŀőŋŘ ňō œŇń 
ŀőńŀŒ ŎŅ ŏőŎŃŔłœ ŒŀŅńœŘ ŀōŃ łŔŒœŎŌńő 
ŒŀœňŒŅŀłœňŎō!

ĦŋœŇŎŔņŇ ŏőŎņőńŒŒ ŇŀŒ Łńńō ŌŀŃń ňō 
implementing these policies, further 
ńōŇŀōłńŌńōœŒ ŀőń őńŐŔňőńŃ! ĸŏńłňţł 
areas of focus include improving 
mechanisms such as complaints 
ŌŀōŀņńŌńōœ ŒŘŒœńŌŒ ŀōŃ Ńňņňœŀŋ 
ńōņŀņńŌńōœ ŏŋŀœŅŎőŌŒ œŎ Łńœœńő 
Ōňœňņŀœń őňŒŊŒ! ĹŇń ĬőŎŔŏ ňŒ ŀŋŒŎ ŖŎőŊňōņ 
Ŏō ŃńŕńŋŎŏňōņ ŌńŀŒŔőŀŁŋń İĵĮ-Œ œŇŀœ 
œŀőņńœ Œŏńłňţł łŎōŒŔŌńő ņőŎŔŏŒ ŀōŃ 
ŀŃŃőńŒŒ ŒŔŒœŀňōŀŁňŋňœŘ őňŒŊŒ# ńōŒŔőňōņ 
continuous improvement in consumer 
őńŋŀœňŎōŒ ŀōŃ ŒŀœňŒŅŀłœňŎō!

ĭĸĪĶļ łńőœňţłŀœňŎōŒ ŀōŃ ŀŔŃňœŒ
ĦŋœőŀŃ ŁŎŀŒœŒ ŀō ńŗœńōŒňŕń œőŀłŊ 
őńłŎőŃ ŖňœŇ ŀ ŋŎōņûŒœŀōŃňōņ ŁŋŔńûłŇňŏ 
łŋňńōœ ŁŀŒń! ĹŇń ĬőŎŔŏ-Œ ĦŋœőŀŃ 
ĲŀōŀņńŌńōœ ĸŘŒœńŌ þĦĲĸÿ# ŀŋŎōņ ŖňœŇ 
ŌŀōŘ ńŐŔňŏŌńōœ ŀōŃ ŌŀōŔŅŀłœŔőňōņ 
ŁŔŒňōńŒŒńŒ ŖňœŇ œŇńňő ŎŖō ŔōňŐŔń 
ŌŀōŀņńŌńōœ ŒŘŒœńŌŒ# ŇŎŋŃŒ ĮĸĴ PGGH 
ĶŔŀŋňœŘ ĲŀōŀņńŌńōœ łńőœňţłŀœňŎō! 
ĮĸĴ PGGH ňŒ ŀ ņŋŎŁŀŋŋŘ őńłŎņōňŒńŃ 
ŒœŀōŃŀőŃ ŅŎő ŐŔŀŋňœŘ ŌŀōŀņńŌńōœ# 
supporting improved performance, 
meeting customer expectations, and 
ŃńŌŎōŒœőŀœňōņ ŀ łŎŌŌňœŌńōœ œŎ ŐŔŀŋňœŘ! 

The standard outlines requirements for 
ńŒœŀŁŋňŒŇňōņ# ňŌŏŋńŌńōœňōņ# Ōŀňōœŀňōňōņ# 
ŀōŃ łŎōœňōŔŎŔŒŋŘ ňŌŏőŎŕňōņ ŀ ĶŔŀŋňœŘ 
ĲŀōŀņńŌńōœ ĸŘŒœńŌ þĶĲĸÿ! ħńňōņ ĮĸĴ 
PGGH łńőœňţńŃ ńōŒŔőńŒ œŇŀœ ĦŋœőŀŃ ŇŀŒ 
ŏŔœ ňō ŏŋŀłń ńŧńłœňŕń ŏőŎłńŒŒńŒ ŀōŃ 
œőŀňōńŃ Œœŀŧ œŎ Ńńŋňŕńő ŤŀŖŋńŒŒ ŏőŎŃŔłœŒ 
Ŏő ŒńőŕňłńŒ Ŏō ŀ łŎōŒňŒœńōœ ŁŀŒňŒ!

ĹŇňŒ łńőœňţłŀœňŎō ňŒ ŒŔŏŏŎőœńŃ ŁŘ ŀ 
rigorous programme of internal and 
external audits, designed to drive 
continuous improvement across 
ŀŋŋ ŀőńŀŒ ŎŅ ŎŏńőŀœňŎō! ĮōŒňņŇœŒ ŅőŎŌ 
œŇńŒń ŀŔŃňœŒ ŀőń ŀłœňŕńŋŘ ŔŒńŃ œŎ őńţōń 
ŏőŎłńŒŒńŒ ŀōŃ ńōŇŀōłń œŇń ĬőŎŔŏ-Œ 
ŎŏńőŀœňŎōŀŋ őńŒňŋňńōłń! ĹŇňŒ łŎŌŌňœŌńōœ 
ensures that risks and opportunities are 
ŀŃŃőńŒŒńŃ ňō ŀ ŒŘŒœńŌŀœňł Ōŀōōńő œŎ 
ŔŏŇŎŋŃ łŎōŒŔŌńő ŒŀŅńœŘ ŀōŃ œőŔŒœ!

ķňŒŊ ŌňœňņŀœňŎō
Altrad recognises that material 
risks, such as equipment defects or 
ŒŔŁłŎōœőŀłœŎő ōŎōûłŎŌŏŋňŀōłń# łŀō 
ŒňņōňţłŀōœŋŘ ňŌŏŀłœ œŇń ŒŀŅńœŘ ŀōŃ 
ŖńŋŋûŁńňōņ ŎŅ łŎōŒŔŌńőŒ ŀōŃ ńōŃûŔŒńőŒ! 
ĻŔŋōńőŀŁŋń ņőŎŔŏŒ ŀōŃ łŎŌŌŔōňœňńŒ 
ňōŕŎŋŕńŃ ňō ŏŔŁŋňł ŏőŎŉńłœŒ ŀőń ŏŀőœňłŔŋŀőŋŘ 
ŒŔŒłńŏœňŁŋń œŎ œŇńŒń őňŒŊŒ! 

ĹŇń ĬőŎŔŏ-Œ łŎŌŏőńŇńōŒňŕń ĭĸĪĶļ 
policies and incident management 
processes are designed to mitigate 
these challenges, with proactive 
ŌńŀŒŔőńŒ ňō ŏŋŀłń œŎ ŀŃŃőńŒŒ ŒŘŒœńŌňł 
őňŒŊŒ ŖňœŇňō œŇń ŕŀŋŔń łŇŀňō! ĪōŃûŔŒńőŒ 
ŃńŏńōŃ Ŏō ŀłłŔőŀœń ŒŀŅńœŘ ŏőŎœŎłŎŋŒ# 
and the misuse of these protocols can 
ŏŎŒń ŒńőňŎŔŒ őňŒŊŒ! ĹŎ łŎŔōœńő œŇňŒ# œŇń 
ĬőŎŔŏ őńņŔŋŀőŋŘ őńţōńŒ ňœŒ ŏŎŋňłňńŒ ŀōŃ 
processes through ongoing audits and 
ńōņŀņńŌńōœ!

ķňŒŊŒ œŎ Œŏńłňţł ņőŎŔŏŒ# ŒŔłŇ ŀŒ ňōŃŔŒœőňŀŋ 
ŖŎőŊńőŒ ŔŒňōņ ĦŋœőŀŃ-Œ ŏőŎŃŔłœŒ# ŀőń 
łŀőńŅŔŋŋŘ ŀŒŒńŒŒńŃ ŔŒňōņ őňŒŊ ŀŒŒńŒŒŌńōœ 
œŎŎŋŒ# ŅńńŃŁŀłŊ ŒŘŒœńŌŒ# ŀōŃ ňōłňŃńōœ 
őńŏŎőœňōņ ŌńłŇŀōňŒŌŒ! 

Factors such as inadequate training or 
ŋňŌňœńŃ ŀłłńŒŒ œŎ őńŒŎŔőłńŒ ŀőń ŀōŀŋŘŒńŃ 
to ensure that appropriate mitigation 
ŒœőŀœńņňńŒ ŀőń ňŌŏŋńŌńōœńŃ! ĦŃŃňœňŎōŀŋŋŘ# 
ňōŃňőńłœ ňŌŏŀłœŒ Ŏō ŕŔŋōńőŀŁŋń 
communities are addressed through 
proactive engagement and adherence to 
ŒœőŎōņ ĭĸĪĶļ ŏŎŋňłňńŒ!

Engagement processes 
ĦŋœőŀŃ-Œ ŕŀŋŔńŒ łŋńŀőŋŘ ŀőœňłŔŋŀœń ňœŒ 
approach to client engagement, 
ńŌŏŇŀŒňŒňōņ œŇŀœ œŇňŒ őńŒŏŎōŒňŁňŋňœŘ ňŒ 
ŒŇŀőńŃ ŁŘ ńŕńőŘŎōń ŖňœŇňō œŇń ŁŔŒňōńŒŒ 
and is crucial for customer engagement 
ŀōŃ őńœńōœňŎō! 

ħŔŒňōńŒŒ ŔōňœŒ ŔōŃńő ĮĸĴ PGGH 
łńőœňţłŀœňŎō ŀőń őńŐŔňőńŃ œŎ łŎŕńő 
elements such as stakeholder 
ňŃńōœňţłŀœňŎō# Œœőŀœńņňł ňōœńņőŀœňŎō 
of stakeholder requirements, and 
łŎōœňōŔŎŔŒ ŌŎōňœŎőňōņ ŎŅ ŐŔŀŋňœŘ! 
ĨŎŋŋŀŁŎőŀœňŎō ŖňœŇ ŒœŀŊńŇŎŋŃńőŒ œŎ 
ŎŁœŀňō ŅńńŃŁŀłŊ Ňńōłń ŅŎőŌŒ ŀ łőňœňłŀŋ 
łŎŌŏŎōńōœ ŎŅ ĦŋœőŀŃ-Œ ĶĲĸ!

ĨŎōŒŔŌńőŒ ŀōŃ ńōŃûŔŒńőŒ

These outputs can 
translate into 

significant cost, 
energy, waste, and 
carbon reduction 

outcomes.

Competitive pricing for  
EQUV G_EKGPEKGU

Meeting Net Zero targets

Innovative solutions

Asset life extension

)EEGUUVQSWCNKǗGF TGUQWTEGU

Economic, social, and 
environmental value 
created for clients:
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The Altrad Solidarity Fund
ĪŒœŀŁŋňŒŇńŃ ňō ĲŀőłŇ IGIJ# ĦŋœőŀŃ 
ĸŎŋňŃŀőňœŘ ŖŀŒ ŁŎőō ŎŔœ ŎŅ œŇń  
ĬőŎŔŏ-Œ ŃńŒňőń œŎ ŒœőńōņœŇńō œŇń 
ňōŤŔńōłń ŀōŃ łŎōŒňŒœńōłŘ ŎŅ ňœŒ 
ŏŇňŋŀōœŇőŎŏňł ŀłœňŎōŒ! Įō ĦŋœőŀŃ-Œ ŕŀőňŎŔŒ 
ŒŔŁŒňŃňŀőňńŒ# łŎŌŌŔōňœŘ ňōňœňŀœňŕńŒ ŀőń 
ňŌŏŋńŌńōœńŃ ńŀłŇ Řńŀő œŎ ŋŎłŀŋŋŘ ŒŔŏŏŎőœ 
ŕŀőňŎŔŒ ŀŒŒŎłňŀœňŕń ŏőŎŉńłœŒ! 

Under the impetus of President and 
founder Mohed Altrad,  the Group has 
ŃńłňŃńŃ œŎ ņŎ ŅŔőœŇńő ňō ňœŒ őńŒŏŎōŒňŁŋń 
ŁŔŒňōńŒŒ ŀŏŏőŎŀłŇ" œŇőŎŔņŇ œŇń łőńŀœňŎō 
ŎŅ œŇń ĦŋœőŀŃ ĸŎŋňŃŀőňœŘ ĪōŃŎŖŌńōœ 
īŔōŃ# ĦŋœőŀŃ ŀňŌŒ œŎ ţōŀōłń ŀōŃ ŒŔŏŏŎőœ 
the implementation of social and 
łŇŀőňœŀŁŋń ŀłœňŎōŒ œŇŀœ łőńŀœń ŀ ŌŎőń 
ńŐŔňœŀŁŋń ŖŎőŋŃ ŀōŃ ńŌŏŎŖńő ŕŔŋōńőŀŁŋń 
łŎŌŌŔōňœňńŒ!

�Improving 
healthcare.

�Supporting access 
to educational 
opportunities

H! I!

Altrad Solidarity focuses on two pillars when 
deciding which projects to support:

The fund is supported by an investment of  
€10 million from Altrad, between 2024 and 2029.

Altrad Solidarity
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ĦŋœőŀŃ ĸŎŋňŃŀőňœŘ ňŒ  
committed to creating 
ŌńŀōňōņŅŔŋ ňŌŏŀłœ! 
ļŎőŋŃŖňŃń# ILG ŌňŋŋňŎō łŇňŋŃőńō Ňŀŕń 
ōŎ ŀłłńŒŒ œŎ œŇń ńŃŔłŀœňŎō ŒŘŒœńŌ 
ŀōŃ Ŏōń ŎŅ œŇń Œňņōňţłŀōœ ňōňœňŀœňŕńŒ Ŗń 
ŒŔŏŏŎőœ ňŒ őńŋŀœńŃ œŎ Ħņňő ĵŎŔő ŋ-ĪłŎŋń!  

This unique organisation has developed 
innovative tools, a learning protocol, 
ŀōŃ ŒŔŏŏŎőœ ŒŘŒœńŌŒ œŇŀœ ńōŀŁŋń œŇń 
teaching of reading in an intensive, 
ŒœőŔłœŔőńŃ# ŀōŃ ńŧńłœňŕń Ōŀōōńő!

These methods are implemented in 
classrooms, after school, and during 
school vacations to help children in 
ŃňťłŔŋœŘ ŀŕŎňŃ Ņŀŋŋňōņ ŁńŇňōŃ# ńŒŏńłňŀŋŋŘ 
ŃŔőňōņ œŇňŒ ŎŅœńōûłőňœňłŀŋ ŏńőňŎŃ!

ĴŔő łŎōœőňŁŔœňŎō ňō IGIK œŎ œŇňŒ ŏőŎŉńłœ 
ńōŀŁŋńŃ œŇń Ħņňő ĵŎŔő ŋ-ĪłŎŋń œŎ ŌŀŊń ňœŒ 
ŒłŇŎŎŋ ŕŀłŀœňŎō ŏőŎņőŀŌ ŀłłńŒŒňŁŋń ňō ŀ 
ōńŖ őńņňŎō ňō īőŀōłń!

ĦŒ ŏŀőœ ŎŅ œŇń ŅŔōŃ-Œ 
commitment to health 
and humanitarian 
support, Altrad 
ĸŎŋňŃŀőňœŘ łŎŋŋŀŁŎőŀœńŒ 
with HumaniTerra, an 
organisation that 
provides essential 
healthcare services in 
Ŗŀő řŎōńŒ# ŃňŒŀŒœńőû
ŀŧńłœńŃ ŀőńŀŒ# ŀōŃ 
ŃńŕńŋŎŏňōņ łŎŔōœőňńŒ!   

ĹŇňŒ ŏŀőœōńőŒŇňŏ ŀŋňņōŒ ŖňœŇ ĦŋœőŀŃ-Œ 
ŌňŒŒňŎō œŎ ŌŀŊń ŀ Ńňŧńőńōłń ňō 
ŕŔŋōńőŀŁŋń łŎŌŌŔōňœňńŒ ŖŎőŋŃŖňŃń! 

ĭŔŌŀōňĹńőőŀ-Œ ŕŎŋŔōœńńő ŒŔőņńŎōŒ 
œőŀŕńŋ œŎ œŇńŒń ŇňņŇûőňŒŊ ŀőńŀŒ œŎ 
conduct surgeries, deliver specialised 
ŌńŃňłŀŋ œőŀňōňōņ# ŀōŃ ŁŔňŋŃ ŋŎłŀŋ 
ŇńŀŋœŇłŀőń łŀŏŀłňœŘ ŁŘ œőŀňōňōņ  
medical professionals in critical  
ŒŔőņňłŀŋ ŏőŎłńŃŔőńŒ!

ĦŋœőŀŃ ĸŎŋňŃŀőňœŘ łŎŌŌňœœńŃ œŎ 
ŏŋŔőňŀōōŔŀŋ ŒŔŏŏŎőœ ŎŅ œŇőńń ŘńŀőŒ 
œŎ Ňńŋŏ ńōŀŁŋń ĭŔŌŀōňĹńőőŀ ŋŀŔōłŇ 
ŀ ŕňœŀŋ ŏőŎŉńłœ ňō ŀ łŎōŤňłœûŀŧńłœńŃ 
ŀőńŀ ňō ıńŁŀōŎō# ŀňŌńŃ ŒŏńłňţłŀŋŋŘ 
ŀœ ŒŔŏŏŎőœňōņ ŁŔőō ŕňłœňŌŒ# ňōłŋŔŃňōņ 
ıńŁŀōńŒń łňœňřńōŒ ŀōŃ ĸŘőňŀō őńŅŔņńńŒ 
ŖŇŎ Ňŀŕń Łńńō ŒńŕńőńŋŘ ňōŉŔőńŃ! 

Įō œŇňŒ ŇňņŇûœńōŒňŎō őńņňŎō# œŇń 
ňōłňŃńōłń ŎŅ Œńŕńőń ŁŔőōŒ ŀōŃ őńŋŀœńŃ 
fatalities is high, and access to 
ŒŏńłňŀŋňŒńŃ ŁŔőō łŀőń ňŒ ŋňŌňœńŃ! 
ĹŇňŒ ŏőŎŉńłœ ŅŎłŔŒńŒ Ŏō ńŐŔňŏŏňōņ 
local healthcare providers with the 
ŒŊňŋŋŒ ōńńŃńŃ œŎ Ńńŋňŕńő ŀŃŕŀōłńŃ ŁŔőō 
œőńŀœŌńōœ# Ňńŋŏňōņ œŎ őńŃŔłń ŌŎőœŀŋňœŘ 
őŀœńŒ ŀōŃ ňŌŏőŎŕń œŇń ŐŔŀŋňœŘ ŎŅ ŋňŅń ŅŎő 
œŇŎŒń ŀŧńłœńŃ!

Through this initiative, Altrad  
ĸŎŋňŃŀőňœŘ ňŒ Ňńŋŏňōņ œŎ ŏőŎŕňŃń ŋňŅńŒŀŕňōņ 
łŀőń ŀōŃ ŁŔňŋŃ ŒŔŒœŀňōŀŁŋń ŇńŀŋœŇłŀőń 
ŒŎŋŔœňŎōŒ ŅŎő łŎŌŌŔōňœňńŒ ňō łőňŒňŒ!  
ħŘ ŀŃŃőńŒŒňōņ łőňœňłŀŋ ŇńŀŋœŇłŀőń ōńńŃŒ 
in challenging environments, the fund 
can demonstrate its commitment to 
supporting health and resilience in the 
Ņŀłń ŎŅ ŀŃŕńőŒňœŘ# łőńŀœňōņ ŀ ŋŀŒœňōņ 
ňŌŏŀłœ ŅŎő œŇŎŒń ŖŇŎ ōńńŃ ňœ ŌŎŒœ!

Case study: 

Against 
exclusion 

Case study: 

Averse to healthcare 
exclusion
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Governance approach 
Since its inception, Altrad has operated under a decentralised  
ŌŎŃńŋ# ŀňŌňōņ œŎ ņőŀōœ ŁŔŒňōńŒŒ ŌŀōŀņńŌńōœ ŀ ŋńŕńŋ ŎŅ ŎŏńőŀœňŎōŀŋ 
ŅőńńŃŎŌ ŖňœŇňō ŁŔŒňōńŒŒ ŔōňœŒ þ/ņőńńō řŎōńŒ0ÿ ŀŒ ŋŎōņ ŀŒ œŇńŘ ŒœőňłœŋŘ 
łŎŌŏŋŘ ŖňœŇ ĬőŎŔŏûŃńţōńŃ ŒœŀōŃŀőŃŒ þ/őńŃ řŎōńŒ0ÿ! 

ĮōňœňŀŋŋŘ# œŇńŒń őńŃ řŎōńŒ Ŗńőń ŏőňŌŀőňŋŘ ţōŀōłňŀŋŋŘ ŅŎłŔŒńŃ# ŀŋŋŎŖňōņ 
ĦŋœőŀŃ œŎ ŏŔőŒŔń ŌŀőŊńœûŋńŀŃňōņ łŎŌŌńőłňŀŋ ŏńőŅŎőŌŀōłń ŀōŃ 
ńŒœŀŁŋňŒŇ őŎŁŔŒœ ţŃŔłňŀőŘ ŏőŀłœňłńŒ ŀłőŎŒŒ ňœŒ ŒŔŁŒňŃňŀőňńŒ ŀōŃ 
ŌŀōŀņńŌńōœ œńŀŌŒ!

Ĵŕńő œŇń ŏŀŒœ ŃńłŀŃń# ŖňœŇ ŒŔŁŒœŀōœňŀŋ ŁŔŒňōńŒŒ ńŗŏŀōŒňŎō  
þŅőŎŌ ŀ œŔőōŎŕńő ŎŅ ÇOMG ŌňŋŋňŎō œŎ Ŏŕńő ÇL ŁňŋŋňŎōÿ ŀōŃ ňōłőńŀŒňōņ 
őńņŔŋŀœŎőŘ ŃńŌŀōŃŒ# œŇń ŒłŎŏń ŎŅ œŇńŒń őńŃ řŎōńŒ ŇŀŒ ńŗŏŀōŃńŃ 
łŎōŒňŃńőŀŁŋŘ! 

ĹŎŃŀŘ# œŇń őńŃ řŎōńŒ ńōłŎŌŏŀŒŒ ŀ ŖňŃń őŀōņń ŎŅ ōŎōûţōŀōłňŀŋ 
ŌŀōŀņńŌńōœ ŏőŎœŎłŎŋŒ# ňōłŋŔŃňōņ ŁŔŒňōńŒŒ ńœŇňłŒ# ŇŔŌŀō őňņŇœŒ# 
łŎōœőŀłœ ŀōŃ őňŒŊ ŌŀōŀņńŌńōœ# ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ#  
ŀōŃ ŁőŀōŃ ņŔňŃńŋňōńŒ ŀŌŎōņ ŎœŇńőŒ! 

ĹŇń ĦŋœőŀŃ ĬőŎŔŏ ŇŀŒ łŎōŒňŒœńōœŋŘ 
ŃńţōńŃ ňœŒńŋŅ ŁŘ ňœŒ ŕŀŋŔńŒ ŎŅ őńŒŏńłœ# 
łŎŔőŀņń# ŒŎŋňŃŀőňœŘ# ŇŔŌňŋňœŘ# ŀōŃ 
łŎōŕňŕňŀŋňœŘ! ĪŗńŌŏŋňŅŘňōņ œŇńŒń ŕŀŋŔńŒ  
ŎŅ ňōœńņőňœŘ œŇőŎŔņŇŎŔœ ňœŒ ŁŔŒňōńŒŒ 
operations is a prerequisite for the  
ŋŎōņûœńőŌ ŒœŀŁňŋňœŘ ŀōŃ ŒŔŒœŀňōŀŁňŋňœŘ 
 ŎŅ œŇń ĬőŎŔŏ!

Overview

ĦŃŃňœňŎōŀŋŋŘ# œŇń ŎőņŀōňŒŀœňŎō  
ŒńœŒ łŋńŀő ńŗŏńłœŀœňŎōŒ ŅŎő ŃňŕńőŒňœŘ  
and inclusion, organisational values,  
ŀōŃ ŁńŇŀŕňŎŔőŀŋ ŒœŀōŃŀőŃŒ!

ĹŇń ĬőŎŔŏ ŅŎŋŋŎŖŒ ŀō ,ĦŔœŎōŎŌŘ  
ŀōŃ ĨŎōœőŎŋ- ŀŏŏőŎŀłŇ# ńōŀŁŋňōņ  
ŃŀŘûœŎûŃŀŘ ŒńŋŅûŌŀōŀņńŌńōœ ŀłőŎŒŒ 
ŁŔŒňōńŒŒ ŔōňœŒ# ňōŃńŏńōŃńōœ ŎŅ œŇń  
ħŎŀőŃ ŎŅ ĩňőńłœŎőŒ! 

ļŇňŋń ŁŔŒňōńŒŒ ŔōňœŒ őńœŀňō łŎōŒňŃńőŀŁŋń 
ŀŔœŎōŎŌŘ# œŇń ,ŇŎŋŃňōņ łŎŌŏŀōŘ- ŏŋŀŘŒ 
ŀō ŎŕńőŒňņŇœ ŀōŃ ŒŔŏńőŕňŒŎőŘ őŎŋń ňō 
ĦŋœőŀŃ-Œ ŒŔŁŒňŃňŀőňńŒ! 

ĴŕńőŒňņŇœ őńŒŏŎōŒňŁňŋňœňńŒ ŀőń ŒŇŀőńŃ ŁŘ 
œŇń ĬőŎŔŏ-Œ łŎûĨŇňńŅ ĪŗńłŔœňŕń ĴťłńőŒ# 
ķŀō Ĵőńō ŀōŃ įŀō ĻŀōŃńőŒœőŀńœńō# 
ŖňœŇ ķŀō Ĵőńō ŎŕńőŒńńňōņ łŎőŏŎőŀœń 
functions and Jan Vanderstraeten 
ŅŎłŔŒňōņ Ŏō ŎŏńőŀœňŎōŀŋ őńŒŏŎōŒňŁňŋňœňńŒ! 
ħŎœŇ őńŏŎőœ ŃňőńłœŋŘ œŎ œŇń ħŎŀőŃ ŎŅ 
ĩňőńłœŎőŒ ŀōŃ ĨŇŀňőŌŀō ĲŎŇńŃ ĦŋœőŀŃ!

ĦıĹķĦĩ ĬőŎŔŏ
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Corporate culture  
For Altrad, corporate culture represents 
œŇń ňŒŒŔń ŎŅ ňōœńņőŀœňŎō ŎŅ ŌŔŋœňûłŔŋœŔőŀŋ 
ŀŏŏőŎŀłŇńŒ œŎ ţœ ŖňœŇňō œŇń ĬőŎŔŏ-Œ 
łŎőń łŔŋœŔőń! ĹŇňŒ ňŒ ŀ őńŒŔŋœ ŎŅ œŇń 
ĬőŎŔŏ-Œ ŀłŐŔňŒňœňŕń ņőŎŖœŇ ŒœőŀœńņŘ! 

ĦŋœőŀŃ-Œ ŃńłńōœőŀŋňŒńŃ ŌŀōŀņńŌńōœ 
ŌŎŃńŋ ŀŋŒŎ őńŒŔŋœŒ ňō ŀ ŔōňŐŔń ŁŋńōŃ ŎŅ 
ŎŏńőŀœňŎōŀŋ łŔŋœŔőńŒ ŀłőŎŒŒ ńŀłŇ őńņňŎō! 
For instance, in Australia, Altrad fosters 
engagement through town halls and 
newsletters, while in the Middle East, 
œŇńŘ ŃńŕńŋŎŏ łŔŋœŔőń ŁŘ ŇŎŒœňōņ łőňłŊńœ 
œŎŔőōŀŌńōœŒ ŅŎő ŀŋŋ ńŌŏŋŎŘńńŒ! 

The high rate of acquisitions means that 
ĦŋœőŀŃ-Œ łŎőŏŎőŀœń łŔŋœŔőń ňŒ ŀ ŌŎŒŀňł 
of all acquired entities rather than a 
ŒňōņŔŋŀő# ŔōňţńŃ łŔŋœŔőń! 

ĹňŌń řŎōń ŃňŧńőńōłńŒ ŁńœŖńńō ĪŔőŎŏń 
and regions like Australia, Africa, and 
the Middle East further reduce the 
ŅŀŌňŋňŀőňœŘ ŀōŃ ŅőńŐŔńōłŘ ŎŅ ňōœńőŀłœňŎō 
ōńłńŒŒŀőŘ œŎ ńŌŁőŀłń ŀ Œňōņŋń łŔŋœŔőń!

Management of relationship with suppliers 
ňōłŋŔŃňōņ ŏŀŘŌńōœ ŏőŀłœňłńŒ
Altrad is committed to fostering strong 
and positive relationships with its 
ŒŔŏŏŋňńőŒ! ĹŇń łŎŌŏŀōŘ łŎōœňōŔŎŔŒŋŘ 
strives to enhance its processes to 
ńōŒŔőń œňŌńŋŘ ŀōŃ ńťłňńōœ œőŀōŒŀłœňŎōŒ! 
ĸœőńōņœŇńōňōņ œŇńŒń ńŧŎőœŒ Ŗňŋŋ ŅŔőœŇńő 
reinforce supplier trust and uphold 
ĦŋœőŀŃ-Œ ŒœőŎōņ ňōŃŔŒœőŘ őńŏŔœŀœňŎō!

Governance framework 
ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœ œŎ œŇń ŏőňōłňŏŋńŒ 
of good governance that underpin 
ńłŎōŎŌňł ŏńőŅŎőŌŀōłń# ńŗńŌŏŋŀőŘ 
administration and management, 
ŀōŃ œőŔŒœ ŀōŃ œőŀōŒŏŀőńōłŘ ŇŀŒ ŋńŃ 
it to adopt a corporate governance 
ŅőŀŌńŖŎőŊ! 

The foundations of this governance 
ŒŘŒœńŌ ŀőń œŇń œőŀōŒŏŀőńōłŘ ŎŅ  
ţōŀōłňŀŋ ňōŅŎőŌŀœňŎō# ŏőŔŃńōœ ţōŀōłňŀŋ 
and risk management, strong ethical 
principles, clear independence of 
ŃňőńłœŎőŒ ňō őńŋŀœňŎō œŎ œŇń ĨŇŀňőŌŀō 
and a commitment to providing 
ŒœŀŊńŇŎŋŃńőŒ ŖňœŇ ŀłłŔőŀœń ŀōŃ œňŌńŋŘ 
ňōŅŎőŌŀœňŎō œŎ ńōŒŔőń œŇńŘ Ňŀŕń œŇń 
ņőńŀœńŒœ ŏŎŒŒňŁŋń ŕňŒňŁňŋňœŘ!

ĹŇňŒ ŅŎőŌ ŎŅ ņŎŕńőōŀōłń û ŖňœŇ œŇń 
ŏŀőœňłňŏŀœňŎō ŎŅ œŇń łŎőŏŎőŀœń ŁŎŃňńŒ  
û ŅŎőŌŀŋňŒńŃ ňō œŇń ĬőŎŔŏ-Œ ĬŎŕńőōŀōłń 
ĨŇŀőœńő# ňŒ łŇŀőŀłœńőňŒńŃ ŁŘ ŀ ŇňņŇ ŋńŕńŋ 
of information and independence, 
ńōŀŁŋňōņ ĦŋœőŀŃ œŎ ŌŀŊń ňōŅŎőŌńŃ 
strategic decisions and helping to 
ńōŒŔőń œŇń ŁŀŋŀōłńŃ ŃńŕńŋŎŏŌńōœ ŎŅ 
its activities and is formalised in the 
ĬőŎŔŏ-Œ ĬŎŕńőōŀōłń ĨŇŀőœńő" /ıńŒ 
łŇńŌňōŒ ŃŔ ŏŎŒŒňŁŋń0!

Sustainability governance at Altrad 
ĦŒ œŇń ĬőŎŔŏ-Œ ŀŏŏőńłňŀœňŎō ŎŅ 
ŒŔŒœŀňōŀŁňŋňœŘ őňŒŊŒ# ňŌŏŀłœŒ ŀōŃ 
opportunities has evolved, Altrad has 
enhanced its focus on the management 
ŀōŃ ŎŕńőŒňņŇœ ŎŅ ōŎōûţōŀōłňŀŋ 
ŏńőŅŎőŌŀōłń ŀōŃ ŃňŒłŋŎŒŔőń!

ĪĸĬ œŎŏňłŒ ŅŎőŌ ŏŀőœ ŎŅ œŇń ŌŎōœŇŋŘ 
ħŔŒňōńŒŒ ĺōňœŒ ĩňőńłœŎőŒ- őńŕňńŖŒ ŖňœŇ 
œŇń ĨĪĴ ŀōŃ ĨīĴ! ĹŇňŒ ńŒœŀŁŋňŒŇńŒ œŇńňő 
Œňņōňţłŀōłń ŖňœŇňō œŇń Ŏŕńőŀŋŋ őńŏŎőœňōņ 
ŏőŎłńŒŒńŒ!

ĦŋœőŀŃ ŇŀŒ ńŒœŀŁŋňŒŇńŃ ŀō ĪĸĬ ļŎőŊňōņ 
ĬőŎŔŏ ŀŒ œŇń ŊńŘ ŁŎŃŘ œŎ ŎŕńőŒńń 
management of the most material 
ŒŔŒœŀňōŀŁňŋňœŘ ŌŀœœńőŒ ŀōŃ Ňńŋŏ ŏőńŏŀőń 
œŇń ĬőŎŔŏ ŅŎő ŒŔŒœŀňōŀŁňŋňœŘûőńŋŀœńŃ 
őńņŔŋŀœŎőŘ łŎŌŏŋňŀōłń! ĲńŌŁńőŒ 
represent each of the central functions 
ŒŔłŇ ŀŒ ĭĸĪĶļ# ĭķ# ńœł! ĴŖōńőŒŇňŏ 
ŀōŃ őńŒŏŎōŒňŁňŋňœŘ ŅŎő œŇń ĪĸĬ œŎŏňłŒ ŀōŃ 
their reporting rest without exception in 
œŇňŒ ņőŎŔŏ! 

ĹŇń ŌńŌŁńőŒ ŎŅ œŇňŒ ļŎőŊňōņ ĬőŎŔŏ 
őńŏŎőœ ŃňőńłœŋŘ ňōœŎ œŇń ĬőŎŔŏ ŉŎňōœ ĨĪĴ# 
ķŀō Ĵőńō# ŏőŎŕňŃňōņ œňŌńŋŘ ŔŏŃŀœńŒ ŀōŃ 
œŎ ŃňŒłŔŒŒ ĪĸĬûőńŋŀœńŃ Œœőŀœńņňł ŏŋŀōŒ! 
ĹŇňŒ ŌŎŃńŋ Ŗňŋŋ Łń őńŕňńŖńŃ ňō IGIL œŎ 
ńōŒŔőń œŇŀœ ĦŋœőŀŃ-Œ ĪĸĬ ņŎŕńőōŀōłń 
ŌŎŃńŋ őńœŀňōŒ œŇń ŀŁňŋňœŘ œŎ Ōńńœ œŇń 
ńōŇŀōłńŃ ĪĸĬ őńŏŎőœňōņ őńņŔŋŀœňŎōŒ!

ĹŇňŒ Řńŀő œŇń ļŎőŊňōņ ĬőŎŔŏ ŇŀŒ 
decided to leverage the reporting 
őńŐŔňőńŌńōœŒ ŎŅ œŇń Īĸķĸ œŎ ŃńŕŎœń 
œňŌń ŀōŃ ŅŎłŔŒ œŎ ŀ ņŀŏ ŀōŀŋŘŒňŒ!  
ĹŇňŒ Ŗňŋŋ ŁŔňŋŃ őńņŔŋŀœŎőŘ ŀŋňņōŌńōœ  
ŀōŃ ňŒ ńŗŏńłœńŃ œŎ ŀŋŒŎ Łőňōņ őńōńŖńŃ 
ŅŎłŔŒ Ŏō œŇń őŎŋń ŎŅ ŒŔŒœŀňōŀŁňŋňœŘ  
ŖňœŇňō ŃŀňŋŘ ŁŔŒňōńŒŒ ŏőŀłœňłńŒ ŀōŃ  
ńŕńōœŔŀŋŋŘ ŅŎőŌ œŇń Ōŀňō İĵĮ ŃŔœňńŒ 
 ŎŅ œŇń ļŎőŊňōņ ĬőŎŔŏ! 

Board and composition 
There are seven independent directors 
ŖŇŎ ŅŎőŌ ŏŀőœ ŎŅ œŇń ħŎŀőŃ ŎŅ ĩňőńłœŎőŒ! 
Their presence is essential to guarantee 
ŎŁŉńłœňŕňœŘ ŎŅ œŇń ŃňŒłŔŒŒňŎōŒ! Įō 
addition, their experience helps 
guide relevant strategic decisions, 
ńŒŏńłňŀŋŋŘ œŇŎŒń őńŋŀœňōņ œŎ ňōŕńŒœŌńōœ# 
őńŒœőŔłœŔőňōņ Ŏő ŁŔŒňōńŒŒ œŀŊńŎŕńőŒ! 

ĹŇń ħŎŀőŃ ŎŅ ĩňőńłœŎőŒ ŀŋŒŎ łŎōŒňŒœŒ ŎŅ 
one director representing shareholder 
ňōœńőńŒœŒ# ŎŁŒńőŕńőŒ# ŀōŃ ŀō ŎŕńőŒńńő 
who participate in discussions and 
ŀœœńōŃ ŌńńœňōņŒ ŁŔœ Ňŀŕń ōŎ ŕŎœňōņ 
őňņŇœŒ! ĹŇňŒ Řńŀő# Œňŗ ŁŎŀőŃ ŌńńœňōņŒ 
were convened, achieving an 
ŀœœńōŃŀōłń őŀœń ŎŅ OJ!GL¥! 

ĦŋœőŀŃ-Œ ŃňőńłœŎőŒ łŎŋŋńłœňŕńŋŘ ŏŎŒŒńŒŒ 
the expertise, leadership skills, and 
Łőňōņ ŀ ŃňŕńőŒňœŘ ŎŅ ńŗŏńőňńōłńŒ ŀōŃ 
ŁŀłŊņőŎŔōŃŒ œŎ ŎŕńőŒńń œŇń ńŗńłŔœňŎō 
ŎŅ œŇń łŎŌŏŀōŘ-Œ ņőŎŖœŇ ŒœőŀœńņŘ ŀōŃ 
ŏőŎœńłœ ŋŎōņûœńőŌ ŒŇŀőńŇŎŋŃńő ŕŀŋŔń! 

Overview

Upholding the highest international 
ŒœŀōŃŀőŃŒ ŅŎő ńœŇňłŀŋ ŁńŇŀŕňŎŔőŒ ňō 
ŀŋŋ ŌŀœœńőŒ ŎŅ ŎŔő ŁŔŒňōńŒŒ łŎōŃŔłœ 
including prevention of fraud, 
ŁőňŁńőŘ# ŀōŃ œŀŗ ńŕŀŒňŎō!

ĨŎŌŁŀœňōņ ŀŋŋ ŅŎőŌŒ ŎŅ ŌŎŃńőō 
ŒŋŀŕńőŘ!

ĲŎōňœŎőňōņ ŁŔŒňōńŒŒ őňŒŊ Ŏō ŀ ŃŘōŀŌňł 
ŁŀŒňŒ ŀōŃ łőńŀœňōņ ŌňœňņŀœňŎō ŏŋŀōŒ ŀŒ 
őńŐŔňőńŃ!

ĪōŒŔőňōņ ŀ ŁŀŋŀōłńŃ ŀōŃ ňōŃńŏńōŃńōœ 
ħŎŀőŃ ŎŅ ĩňőńłœŎőŒ œŇŀœ őńňōŅŎőłń 
ŀłłŎŔōœŀŁňŋňœŘ ŎŅ œŇń ŌŀōŀņńŌńōœ!

The objectives of governance are 
based on the following principles:

ĦıĹķĦĩ ĬőŎŔŏ
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Business conduct

Code of conduct 
ĹŇń ĬőŎŔŏ-Œ ħŔŒňōńŒŒ ĮōœńņőňœŘ ŀōŃ 
ĪœŇňłŒ ĨŎŃń ńŌŏŇŀŒňŒńŒ ĦŋœőŀŃ-Œ ŕŀŋŔńŒ 
ŀōŃ ŀŌŁňœňŎōŒ ŅŎő łőńŀœňōņ ŀ ŒœőŎōņ 
ńœŇňłŀŋ łŔŋœŔőń ŀłőŎŒŒ œŇń ŎőņŀōňŒŀœňŎō! 

ĹŇń ŅőŀŌńŖŎőŊ ňŒ ŒŔŏŏŎőœńŃ ŁŘ ŀ őŀōņń 
ŎŅ ŏŎŋňłňńŒ ňōłŋŔŃňōņ ŀō ĦōœňûĨŎőőŔŏœňŎō 
ŀōŃ ħőňŁńőŘ ŏŎŋňłŘ ŀōŃ ŀ ļŇňŒœŋńŁŋŎŖňōņ 
ŏŎŋňłŘ! ĸňœœňōņ ŔōŃńő œŇńŒń ŀőń ĦŋœőŀŃ-Œ 
ńŒœŀŁŋňŒŇńŃ ŏőŎłńŃŔőńŒ þŒŔłŇ ŀŒ 
őňŒŊûŌŀŏŏňōņÿ ŀōŃ ňōœńőōŀŋ ņŔňŃńŒ œŎ 
Ňńŋŏ ŒœŀŊńŇŎŋŃńőŒ ňŃńōœňŅŘ ŀōŃ őńŏŎőœ 
ňōłňŃńōłńŒ ŎŅ ōŎōûłŎŌŏŋňŀōłń! 

ĹŇń ĨŎŃń ŀōŃ ňœŒ ŔōŃńőŋŘňōņ ŏŎŋňłňńŒ ŀőń 
ŉŎňōœŋŘ ńōŅŎőłńŀŁŋń Ŏō ŀŋŋ ŒœŀŊńŇŎŋŃńőŒ 
including suppliers, customers, partners 
ŀōŃ œŇňőŃ ŏŀőœňńŒ!

ĹŇń ĨŎŃń ŇŀŒ ńŒœŀŁŋňŒŇńŃ ŅŎőŌŀŋ 
łŎōœőŎŋ ŀōŃ œőŀňōňōņ ŏőŎłńŃŔőńŒ! ĹŇńŒń 
ŏőŎłńŒŒńŒ Ňńŋŏ ňŃńōœňŅŘ łŎōŤňłœŒ ŎŅ 
interest, raise awareness of the risks 
of corruption and misuse of power, 
promote fair commercial practices, 
support the selection of suppliers 
ŀŋňņōńŃ ŖňœŇ œŇń ĬőŎŔŏ-Œ ŕŀŋŔńŒ ŀōŃ 
őńņŔŋŀœňŎōŒ# ŀōŃ ńōŀŁŋń ńŌŏŋŎŘńńŒ 
œŎ őńŏŎőœ ŀōŘ ŒŔŒŏňłňŎōŒ ŎŅ ŔōńœŇňłŀŋ 
łŎōŃŔłœ!

ĹŇń ĬőŎŔŏ ŃńŌŎōŒœőŀœńŒ ŀ őŎŁŔŒœ 
ŀŏŏőŎŀłŇ œŎ ŌŀœœńőŒ ŎŅ ŁŔŒňōńŒŒ 
łŎōŃŔłœ! ĹŇń ĬőŎŔŏ-Œ ħŔŒňōńŒŒ ĮōœńņőňœŘ 
ŀōŃ ĪœŇňłŒ ĨŎŃń# ŀŒ Ŗńŋŋ ŀŒ œŇń ĬőŎŔŏ-Œ 
ŕŀŋŔńŒ ŀőń ŏŔŁŋňłŋŘ ŀŕŀňŋŀŁŋń Ŏō œŇń 
ĦŋœőŀŃ ŖńŁŒňœń ŀōŃ ŀőń ŒŇŀőńŃ ŖňœŇ ńŕńőŘ 
ńŌŏŋŎŘńń ŌŀōŃŀœŎőňŋŘ ŀŒ ŏŀőœ ŎŅ œŇńňő 
ňōŃŔłœňŎō! 

Ħ ĬőŎŔŏ ĪœŇňłŒ ĨŎŌŌňœœńń ŎŕńőŒńńŒ 
ŀōŃ ŌŀōŀņńŒ ĬőŎŔŏ ĨŎŌŏŋňŀōłń! ĹŇń 
łŎŌŌňœœńń ŌńńœŒ Ŏō ŀ ŐŔŀőœńőŋŘ ŁŀŒňŒ 
œŎ ńŕŀŋŔŀœń őňŒŊŒ ŀōŃ# ňŅ ōńłńŒŒŀőŘ# 
ŔŏŃŀœń œŇń ĬőŎŔŏ-Œ ŀŏŏőŎŀłŇ!

Supply chain due diligence 
The Altrad Group prioritises ethical and 
łŎŌŏŋňŀōœ ŁŔŒňōńŒŒ ŏŀőœōńőŒŇňŏŒ ŖňœŇ 
ŀŋŋ ŒŔŏŏŋňńőŒ! ĩŔń Ńňŋňņńōłń ňŒ łŎōŃŔłœńŃ 
Ŏō ŀŋŋ ŏőŎŒŏńłœňŕń ŏŀőœōńőŒ ŁńŅŎőń 
engagement, ensuring alignment with 
œŇń ĬőŎŔŏ-Œ ŕŀŋŔńŒ ŀōŃ ŒœŀōŃŀőŃŒ! 

ĹŇń ĬőŎŔŏ-Œ ħŔŒňōńŒŒ ĮōœńņőňœŘ ŀōŃ 
ĪœŇňłŒ ĨŎŃń ŀŏŏŋňńŒ œŎ ŀŋŋ ŒŔŏŏŋňńőŒ# 
łŎōœőŀłœŎőŒ# ŒŔŁûłŎōœőŀłœŎőŒ# 
łŎōŒŔŋœŀōœŒ# ŀōŃ œŇňőŃûŏŀőœŘ ŀņńōœŒ 
ŖŇŎ ŀőń ńŗŏńłœńŃ œŎ łŎŌŏŋŘ ŖňœŇ ňœŒ 
ŏőňōłňŏŋńŒ! ĹŇń ĬőŎŔŏ ŀŃŎŏœŒ ŀ řńőŎûœŎŋû
ńőŀōłń ŏŎŋňłŘ ŅŎő ŁőńŀłŇńŒ ňō œŇń ĨŎŃń! 

ĹŇń ĬőŎŔŏ-Œ ĲŎŃńőō ĸŋŀŕńőŘ ĸœŀœńŌńōœ 
ňŒ ŀŋŒŎ ŀŏŏŋňłŀŁŋń œŎ œŇńŒń ŒœŀŊńŇŎŋŃńőŒ 
and outlines the due diligence protocols 
œŎ Łń ŔōŃńőœŀŊńō ŖňœŇ őńņŀőŃŒ œŎ œŇń 
ŒŔŏŏŋŘ łŇŀňō ŏőŎłŔőńŌńōœ! ħŔŒňōńŒŒ 
ŔōňœŒ łŎōŃŔłœ ŃŔń Ńňŋňņńōłń œŎ ŕńőňŅŘ œŇń 
ňōœńņőňœŘ ŎŅ œŇń œŇňőŃ ŏŀőœňńŒ! 

ĦŋœőŀŃ ŃŎńŒ ōŎœ ńōœńő ňōœŎ ŁŔŒňōńŒŒ 
relationship where negative instances 
ŎŅ ŋŀŁŎŔő ŏőŀłœňłńŒ ŀőń ŔōłŎŕńőńŃ œŇŀœ 
ŌŀŘ łŎŌŏőŎŌňŒń œŇń ŖńŋŅŀőń ŎŅ ĦŋœőŀŃ-Œ 
ŎŖō ŖŎőŊŅŎőłń! Ħŋŋ ĦŋœőŀŃ ŒŔŁŒňŃňŀőňńŒ- 
standard supplier contractual terms 
ňōłŋŔŃń ŎŁŋňņŀœňŎōŒ œŎ łŎŌŏŋŘ ŖňœŇ œŇń 
ĬőŎŔŏ-Œ ĲŎŃńőō ĸŋŀŕńőŘ ĸœŀœńŌńōœ! 

Įō ŀŃŃňœňŎō# ŒŔŏŏŋňńőŒ ŀőń őńŐŔňőńŃ œŎ 
ōŎœňŅŘ ĦŋœőŀŃ ŎŅ ŀōŘ ŁőńŀłŇńŒ ŎŅ œŇń 
ŏŎŋňłŘ ŀōŃ ŌŔŒœ łŎŎŏńőŀœń ŖňœŇ ŀōŘ 
ŀŔŃňœŒ ŎŅ œŇńňő ŁŔŒňōńŒŒ ŀŒ őńŐŔňőńŃ! 

Ħ /ķńŃ ĿŎōńŒ0 ŏŎŋňłŘ ŏőŎŕňŃńŒ łŋńŀő 
ņŔňŃńŋňōńŒ ŅŎő ŏŀŘŌńōœ ŀŏŏőŎŕŀŋŒ ŀōŃ 
ŏőŎŉńłœ ŀŔœŇŎőňŒŀœňŎōŒ# Ōŀňōœŀňōňōņ 
őŎŁŔŒœ ņŎŕńőōŀōłń ŀōŃ ńœŇňłŀŋ łŎōŃŔłœ 
œŇőŎŔņŇŎŔœ œŇń ŁŔŒňōńŒŒ!

Įō IGIJ# ŀ ōńŖ Ŕōňœ ŖŀŒ ńŒœŀŁŋňŒŇńŃ 
œŎ Łńœœńő łŎŎőŃňōŀœń ŒŔŏŏŋŘ 
chain activities, providing a more 
comprehensive overview than in 
ŏőńŕňŎŔŒ ŘńŀőŒ! ĹŇňŒ Ŕōňœ ňŌŏŋńŌńōœŒ 
łŎōŒňŒœńōœ ŎōŁŎŀőŃňōņ ŏőŎłńŒŒńŒ 
œŎ ŕńőňŅŘ ŀōŃ ŌŎōňœŎő ŊńŘ ŒŔŏŏŋňńőŒ# 
ŀŒŒńŒŒňōņ ŐŔŀŋňœŘ# ŒŀŅńœŘ# ńœŇňłŒ#  
ŒŔŒœŀňōŀŁňŋňœŘ ŌńœőňłŒ# ŀōŃ Ŏŕńőŀŋŋ ŕŀŋŔń! 

ļŇńőń ōńłńŒŒŀőŘ# œŇń ĬőŎŔŏ ńŗńőłňŒńŒ 
ňœŒ őňņŇœŒ œŎ łŎōŃŔłœ ŀŔŃňœŒ Ŏō ŀœûőňŒŊ 
œŇňőŃûŏŀőœňńŒ! ĻňŎŋŀœňŎōŒ ŎŅ ĦŋœőŀŃ-Œ 
human rights, corporate governance, 
ŁŔŒňōńŒŒ ňōœńņőňœŘ# ŀōŃ ńœŇňłŀŋ ŏőňōłňŏŋńŒ 
łŀőőŘ Œœőňłœ łŎōŒńŐŔńōłńŒ ňōłŋŔŃňōņ 
ţōńŒ# Ŏő ňō ŒŎŌń łŀŒńŒ# œńőŌňōŀœňŎō ŎŅ 
őńŋŀœňŎōŒŇňŏŒ! 

A strong ethical foundation is essential for 
ŁŔňŋŃňōņ ŁŎœŇ ŀ Łńœœńő ŖŎőŋŃ ŀōŃ ŀ ŒŔłłńŒŒŅŔŋ 
ŁŔŒňōńŒŒ! ĦŋœőŀŃ ňŒ łŎŌŌňœœńŃ œŎ ōŔőœŔőňōņ ŀ 
őŎŁŔŒœ ńœŇňłŀŋ łŔŋœŔőń œŇŀœ ŒŇŀŏńŒ ŇŎŖ œŇń 
ĬőŎŔŏ łŎōŃŔłœŒ ňœŒ ŁŔŒňōńŒŒ!

ĹŇń ĬőŎŔŏ őńłŎņōňŒńŒ ňœŒ ŃŔœŘ œŎ ŔŏŇŎŋŃ ŇňņŇ ŒœŀōŃŀőŃŒ ňō ŏőŎœńłœňōņ 
ŇŔŌŀō őňņŇœŒ# łŎŔōœńőňōņ ŃňŒłőňŌňōŀœŎőŘ ŋŀŁŎŔő ŀōŃ ŒŎłňŀŋ ŏőŀłœňłńŒ# 
enhancing environmental protection, and preventing all forms of 
łŎőőŔŏœňŎō! 

ĹŇń ĬőŎŔŏ-Œ łŋňńōœŒ ŀōŃ ŏŀőœōńőŒ ńŗŏńłœ ōŎœŇňōņ ŋńŒŒ œŇŀō ŀ Œœőňōņńōœ 
řńőŎûœŎŋńőŀōłń Œœŀōłń Ŏō ŔōńœŇňłŀŋ ŁńŇŀŕňŎŔő!
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ĦŋœőŀŃ ŇŀŒ ńŒœŀŁŋňŒŇńŃ ŌŔŋœňŏŋń ŒŔŏŏŋŘ 
chain centres across Europe and Asia, 
ŀŋŋ ŌŀōŀņńŃ ŁŘ ŀ łńōœőŀŋ ŏőŎłŔőńŌńōœ 
ŃňŕňŒňŎō ŁŀŒńŃ ňō īőŀōłń ŀōŃ ňŒ ŋŎŎŊňōņ 
ŀœ ŎœŇńő ńŒœŀŁŋňŒŇŌńōœŒ ŀłőŎŒŒ œŇń 
ŖŎőŋŃ ňō ŎőŃńő œŎ łŎŕńő HGG¥ ŎŅ ňœŒ 
ņńŎņőŀŏŇňłŀŋ ŅŎŎœŏőňōœ! 

This rigorous process underscores 
ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœ œŎ ŖŎőŊňōņ ŎōŋŘ 
ŖňœŇ œőŔŒœńŃ œŇňőŃ ŏŀőœňńŒ! īŔőœŇńőŌŎőń# 
œŇń ĬőŎŔŏ ŀŃŇńőńŒ ŒœőňłœŋŘ œŎ ŀŋŋ 
ŀŏŏŋňłŀŁŋń ŒŀōłœňŎōŒ ŀōŃ ńŗŏŎőœ łŎōœőŎŋ 
regulations, including those imposed 
ŁŘ œŇń Īĺ# īőŀōłń# ŀōŃ ŎœŇńő őńŋńŕŀōœ 
ŉŔőňŒŃňłœňŎōŒ! 

ĳŎ ŁŔŒňōńŒŒ ŀłœňŕňœŘ ňŒ ŔōŃńőœŀŊńō  
œŇŀœ ŖŎŔŋŃ ŕňŎŋŀœń œŇńŒń őńņŔŋŀœňŎōŒ!
Altrad expects all suppliers and agents 
œŎ Ŏŏńőŀœń ňō ŀłłŎőŃŀōłń ŖňœŇ ŀŏŏŋňłŀŁŋń 
ŋŀŖŒ# ŏŀőœňłŔŋŀőŋŘ œŇŎŒń őńŋŀœňōņ œŎ 
ŀōœňûŁőňŁńőŘ ŀōŃ łŎőőŔŏœňŎō! 

īŔőœŇńőŌŎőń# œŇńŘ ŀőń ńŗŏńłœńŃ œŎ 
uphold standards equivalent to, or 
ńŗłńńŃňōņ# œŇŎŒń ŌŀňōœŀňōńŃ ŁŘ œŇń 
ĦŋœőŀŃ ĬőŎŔŏ ňœŒńŋŅ! ĹŇňŒ łŎŌŌňœŌńōœ 
to ethical conduct extends throughout 
œŇń ŒŔŏŏŋŘ łŇŀňō# őńňōŅŎőłňōņ ĦŋœőŀŃ-Œ 
ŃńŃňłŀœňŎō œŎ őńŒŏŎōŒňŁŋń ŁŔŒňōńŒŒ 
ŏőŀłœňłńŒ! 

ĹŇňŒ ŀŏŏőŎŀłŇ ńōŒŔőńŒ œŇŀœ ĦŋœőŀŃ-Œ 
ŕŀŋŔńŒ ŀőń őńŤńłœńŃ œŇőŎŔņŇŎŔœ ňœŒ 
ōńœŖŎőŊ ŎŅ ŏŀőœōńőŒ ŀōŃ ŒœŀŊńŇŎŋŃńőŒ! 

ļń Ŗňŋŋ Łń ńŒœŀŁŋňŒŇňōņ ŀ ŇŔŌŀō őňņŇœŒ 
committee to focus on strengthening 
ŎŔő ŃŔń Ńňŋňņńōłń ŒŘŒœńŌŒ œŎ ńōŒŔőń 
compliance with the upcoming EU 
ĨŎőŏŎőŀœń ĸŔŒœŀňōŀŁňŋňœŘ ĩŔń ĩňŋňņńōłń 
ĩňőńłœňŕń þĨĸĩĩĩÿ! 

Business conduct

�Ħ őńŕňńŖ ŎŅ ňœŒ ĨŎŃń ŎŅ łŎōŃŔłœ!

ĦŒŒńŒŒ ňœŒ ķńŒŏŎōŒňŁŋń ĵőŎłŔőńŌńōœ 
ĵŎŋňłŘ!

ĪōŒŔőń ŀōŘ łŎőőńłœňŕń ŀłœňŎōŒ 
resulting from social and 
ńōŕňőŎōŌńōœŀŋ ŀŔŃňœŒ ŀőń ŏőŎŏńőŋŘ 
ňŌŏŋńŌńōœńŃ! 

In preparation for the potential 
requirements, Altrad will conduct 
the below with a view towards 
sharing progress in its next report 
for FY2025:
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Robust sustainability risk management 
Principal decisions are those with 
Œňņōňţłŀōœ ŋŎōņûœńőŌ Œœőŀœńņňł 
implications for the Group and those 
that are of high importance to core 
ŒœŀŊńŇŎŋŃńőŒ!

Ħœ œŇń ĬőŎŔŏ ŋńŕńŋ# œŇń ķňŒŊ 
Management function reports to the 
ĪŗńłŔœňŕń ĨŎŌŌňœœńń# ŒŔŏŏŎőœńŃ 
ŁŘ ňōœńőōŀŋ ŀŔŃňœ# ţōŀōłń# œőńŀŒŔőŘ# 
ŁŔŒňōńŒŒ# łŎōœőŎŋ# ŋńņŀŋ# ŀōŃ łŎŌŏŋňŀōłń 
ŅŔōłœňŎōŒ! ĹŎ Ōńńœ ňœŒ łŎŌŏŋňŀōłń 
ŎŁŋňņŀœňŎōŒ þĸŀŏňō ĮĮ ŋŀŖ ŀōŃ ĺĸ ŀōŃ ĺİ 
őńņŔŋŀœňŎōŒ" īĨĵĦ ŀōŃ ĺİħĦÿ# œŇń ĬőŎŔŏ 
ŋńŕńőŀņńŒ œŇń Ńňņňœŀŋ ňōœńņőňœŘ ŏŋŀœŅŎőŌ!

ĹŇń ħŎŀőŃ ŇŀŒ ńŒœŀŁŋňŒŇńŃ ŕŀőňŎŔŒ 
processes to manage and receive 
őńŏŎőœŒ Ŏō œŇń ŁŔŒňōńŒŒ ŀōŃ ţōŀōłňŀŋ 
őňŒŊŒ œŇŀœ ŀŧńłœ œŇń ĬőŎŔŏ! ĸŔłŇ 
Ōŀœńőňŀŋ őňŒŊŒ ŀőń ŃŔŋŘ ňŃńōœňţńŃ#  
and comprehensive control measures 
ŀőń ňō ŏŋŀłń œŎ Ōňœňņŀœń œŇń ňŌŏŀłœŒ!  

The Board is aware of and adheres  
œŎ ňœŒ ŃŔœŘ œŎ ńŕŀŋŔŀœń œŇń ńŧńłœňŕńōńŒŒ 
ŎŅ œŇń ŒŘŒœńŌŒ ŃńŒňņōńŃ œŎ Ōňœňņŀœń 
œŇńŒń őňŒŊŒ!

ķňŒŊ ņŎŕńőōŀōłń ŀœ œŇń ĬőŎŔŏ ŋńŕńŋ  
falls under the purview of the Executive 
ĨŎŌŌňœœńń# ŖŇňłŇ ňŒ ŒŔŏŏŎőœńŃ ŁŘ 
œŇń ňōœńőōŀŋ ŀŔŃňœ# ţōŀōłń# œőńŀŒŔőŘ# 
ŁŔŒňōńŒŒ# łŎōœőŎŋ# ŋńņŀŋ# ŀōŃ łŎŌŏŋňŀōłń 
ŅŔōłœňŎōŒ!

ĦŋœőŀŃ-Œ łŎŌŏŋňŀōłń œńŀŌ ŋńŀŃŒ œŇń 
implementation of the compliance 
ŏőŎņőŀŌŌń# ŏőŎŕňŃňōņ ňōûŏńőŒŎō 
œőŀňōňōņ# ŀŒŒńŒŒňōņ ŇňņŇûőňŒŊ œŇňőŃûŏŀőœŘ 
relationships, and creating tools to 
ńōŒŔőń ńŧńłœňŕńōńŒŒ! 

An independent internal audit team 
further strengthens this framework 
ŁŘ łŎōŃŔłœňōņ œŇŎőŎŔņŇ ŀŔŃňœŒ ŎŅ# 
ŀŌŎōņŒœ ŎœŇńő ŌŀœœńőŒ# ţōŀōłňŀŋ 
statements, management controls  
ŀōŃ ŁŔŒňōńŒŒ ńœŇňłŒ ŀłőŎŒŒ ŒŔŁŒňŃňŀőňńŒ 
œŇőŎŔņŇŎŔœ œŇń Řńŀő! ĹŇńŒń œńŀŌŒ ŀŋŒŎ 
łŎŋŋŀŁŎőŀœń Ŏō ňōŕńŒœňņŀœňŎōŒ# ńňœŇńő 
ňōŃńŏńōŃńōœŋŘ Ŏő ŖňœŇ ńŗœńőōŀŋ ŀŃŕňŒŎőŒ# 
Ŏō ŀō ŀŃûŇŎł ŁŀŒňŒ!

Įō ŀŃŃňœňŎō# œŇń ňōœńőōŀŋ ŀŔŃňœ œńŀŌ  
ŀŋŒŎ łŀőőňńŒ ŎŔœ ŌŎŃńőō ŒŋŀŕńőŘ 
assessments and engages with 
ńŌŏŋŎŘńńŒ œŎ őńňōŅŎőłń ŎŔő Œœőňłœ 
governance standards in preventing 
ŀŋŋ ŅŎőŌŒ ŎŅ ŌŎŃńőō ŒŋŀŕńőŘ! ĹŀŊńō 
together, our proactive risk mitigation 
ŏőŎłńŃŔőńŒ# œŇń Ŏŕńőŀŋŋ őňŒŊ ňō ŇňņŇûőňŒŊ 
őńņňŎōŒ ňŒ ŌňōňŌňŒńŃ!
:

ĨŎőőŔŏœňŎō ŀōŃ ŁőňŁńőŘ 
ĵőńŕńōœňōņ łŎőőŔŏœňŎō ŀōŃ ŁőňŁńőŘ ňŒ 
ŎŅ ŏŀőŀŌŎŔōœ ňŌŏŎőœŀōłń œŎ ĦŋœőŀŃ! 
ĦŋœőŀŃ-Œ ĦōœňûħőňŁńőŘ ŀōŃ ĨŎőőŔŏœňŎō 
þĦħĨÿ ĵŎŋňłŘ ŔōŃńőŒłŎőńŒ œŇń ĬőŎŔŏ-Œ 
łŎŌŌňœŌńōœ œŎ łŎōŃŔłœňōņ ŁŔŒňōńŒŒ 
ŖňœŇ ňōœńņőňœŘ# ňō ŀłłŎőŃŀōłń ŖňœŇ 
national and international laws, and 
adhering to its core values of respect, 
łŎŔőŀņń# ŒŎŋňŃŀőňœŘ# ŇŔŌňŋňœŘ# ŀōŃ 
łŎōŕňŕňŀŋňœŘ! 

ĹŇń ĬőŎŔŏ-Œ ħŔŒňōńŒŒ ĮōœńņőňœŘ ŀōŃ 
ĪœŇňłŒ ĨŎŃń# ŀōŃ ňœŒ ŏŎŋňłňńŒ ńŒœŀŁŋňŒŇ ŀ 
řńőŎûœŎŋńőŀōłń Œœŀōłń ŀņŀňōŒœ ŁőňŁńőŘ 
and corruption, ensuring all activities are 
łŎōŃŔłœńŃ œőŀōŒŏŀőńōœŋŘ ŀōŃ ńœŇňłŀŋŋŘ!

ĹŇń ĦħĨ ĵŎŋňłŘ ŀŏŏŋňńŒ œŎ ŀŋŋ ĦŋœőŀŃ 
ńŌŏŋŎŘńńŒ# ŏŀőœōńőŒ# łŎōœőŀłœŎőŒ#  
ŀōŃ œŇňőŃûŏŀőœŘ őńŏőńŒńōœŀœňŕńŒ!  
These stakeholders are required to  
act in compliance with internal controls, 
Ōŀňōœŀňō ŏőŎŏńő ţōŀōłňŀŋ őńłŎőŃŒ#  
ŀōŃ ńōŒŔőń œőŀōŒŏŀőńōłŘ ňō ŀŋŋ ŃńŀŋňōņŒ# 
ňōłŋŔŃňōņ ņňŅœŒ# ŇŎŒŏňœŀŋňœŘ# ŃŎōŀœňŎōŒ# 
ŒŏŎōŒŎőŒŇňŏŒ# ŀōŃ ŏŀőœōńőŒŇňŏŒ! 

ĪŌŏŋŎŘńńŒ ŌŔŒœ Ńńłŋŀőń ŀōŃ ŃŎłŔŌńōœ 
ňōŕňœŀœňŎōŒ Ŏő ņňŅœŒ# łŎŌŏŋŘ ŖňœŇ œŇń 
ĦŋœőŀŃ ĬőŎŔŏ ĵŎŋňłŘ Ŏō ĬňŅœŒ ŀōŃ 
ĭŎŒŏňœŀŋňœŘ# ŀōŃ ŀŕŎňŃ /Ŏŧ œŇń ŁŎŎŊ0 
ŀłłŎŔōœňōņ ŏőŀłœňłńŒ! ĲŀōŀņńőŒ ŀőń 
őńŒŏŎōŒňŁŋń ŅŎő ńōŒŔőňōņ œŇŀœ ńŌŏŋŎŘńńŒ 
under their supervision are trained and 
ŀŃŇńőń œŎ œŇń ŏŎŋňłŘ!

Risk management 
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ĹŇń ŏŎŋňłŘ ŀŋňņōŒ ŖňœŇ ņŋŎŁŀŋ ŒœŀōŃŀőŃŒ# 
ňōłŋŔŃňōņ œŇń ĸŀŏňō ĮĮ ıŀŖ# ĺİ ħőňŁńőŘ 
Ħłœ IGHG# œŇń īŎőńňņō ĨŎőőŔŏœ ĵőŀłœňłńŒ 
Ħłœ þīĨĵĦÿ! 

ĹŇń ŏŎŋňłŘ ňŒ ŌŀōŀņńŃ ŀōŃ ŎŕńőŒńńō ŁŘ 
œŇń ĦŋœőŀŃ ĬőŎŔŏ-Œ ĨŇňńŅ ĨŎŌŏŋňŀōłń 
Ĵťłńő þĨĨĴÿ# ŒŔŏŏŎőœńŃ ŁŘ ŀ ōńœŖŎőŊ 
ŎŅ ıŎłŀŋ ĨŎŌŏŋňŀōłń ĴťłńőŒ þıĨĴŒÿ 
appointed within individual entities or 
ņńŎņőŀŏŇňłŀŋ řŎōńŒ! ĹŇńŒń ŎťłńőŒ 
ńōŒŔőń œŇń ńŧńłœňŕń ňŌŏŋńŌńōœŀœňŎō 
ŀōŃ ŌŎōňœŎőňōņ ŎŅ œŇń ŏŎŋňłŘ# ŏőŎŕňŃňōņ 
ņŔňŃŀōłń ŀōŃ œőŀňōňōņ ŖŇńőń őńŐŔňőńŃ! 

ĹŇń ĦŋœőŀŃ ĬőŎŔŏ-Œ ĨĨĴ ŇŎŋŃŒ ŔŋœňŌŀœń 
őńŒŏŎōŒňŁňŋňœŘ ŅŎő œŇń ŌŀōŀņńŌńōœ ŎŅ 
œŇňŒ ňŒŒŔń! ĹŇń ĨĨĴ ňŒ ŒŔŏŏŎőœńŃ ŁŘ œŇń 
ĭńŀŃ ŎŅ ĨŎŌŏŋňŀōłń# œŇń ĨŎŌŏŋňŀōłń 
ĩńŏŀőœŌńōœ# ŀōŃ ıĨĴŒ œŎ ńōŒŔőń œŇń 
ŏŎŋňłŘ-Œ ńŧńłœňŕńōńŒŒ ŀłőŎŒŒ ŀŋŋ őńņňŎōŒ  
and to ensure the management 
ŎŅ łŎőőŔŏœňŎō ŀōŃ ŁőňŁńőŘ őňŒŊŒ ňŒ 
łŎōŃŔłœńŃ ńŧńłœňŕńŋŘ ŀōŃ œŎ ĦŋœőŀŃ-Œ 
ŁńŒœ ŀŁňŋňœňńŒ! 

ĦōŘ ŁőńŀłŇ ŎŅ œŇń ĦħĨ ĵŎŋňłŘ ŌŀŘ őńŒŔŋœ 
ňō ŃňŒłňŏŋňōŀőŘ ŀłœňŎō# ŃňŒŌňŒŒŀŋ# ŀōŃĀŎő 
ŋńņŀŋ ŏőŎŒńłŔœňŎō! ĹŇń ĬőŎŔŏ ŀŃŇńőńŒ œŎ 
ŀ řńőŎûœŎŋńőŀōłń ŀŏŏőŎŀłŇ œŎ łŎőőŔŏœňŎō 
and works with authorities to address 
ŕňŎŋŀœňŎōŒ ŏőŎŌŏœŋŘ! 

ļŇňŒœŋńŁŋŎŖňōņ ŏőŎłńŃŔőń 
ĹŇń ĦŋœőŀŃ ĬőŎŔŏ ŇŀŒ ŀ ŏŔŁŋňŒŇńŃ 
ļŇňŒœŋńŁŋŎŖňōņ ĵŎŋňłŘ ŎŔœŋňōňōņ œŇń 
ŌńłŇŀōňŒŌŒ œŎ ŌŀŊń ŀ őńŏŎőœ!  
ĹŇńőń ňŒ ŀ ŏŔŁŋňłŋŘ ŀŕŀňŋŀŁŋń ŋňōŊ œŎ œŇń 
ŏŎŋňłŘ# ŖňœŇ ŀ ŃńŃňłŀœńŃ ŋňōŊ œŎ łőńŀœń 
ŀ ŖŇňŒœŋńŁŋŎŖňōņ őńŏŎőœ! ĹŇňŒ ńōŒŔőńŒ 
ŌŀŗňŌŔŌ ŕňŒňŁňŋňœŘ ŀōŃ œőŀōŒŏŀőńōłŘ  
ŅŎő ŀŋŋ łŎōłńőōńŃ ňōŃňŕňŃŔŀŋŒ! 

Ħō Įōœńőōŀŋ ĮōŕńŒœňņŀœňŎōŒ ĵőŎłńŃŔőń 
ŃŎłŔŌńōœ ŅŎőŌŀŋňŒńŒ œŇń ĬőŎŔŏ-Œ 
expectations regarding internal 
investigations and guides investigators 
ňō łŀőőŘňōņ ŎŔœ ňōŕńŒœňņŀœňŎōŒ! 

Ħ őńŏŎőœ ŌŀŘ Łń ŌŀŃń œŎ œŇń ŋňōń 
Ōŀōŀņńő# œŇń ĨŎŌŏŋňŀōłń ŃńŏŀőœŌńōœ# 
œŇń ıĨĴ# Ŏő ŀō ńŗœńőōŀŋ ŀŔœŇŎőňœŘ! Įœ 
łŀō Łń ŌŀŃń ŕńőŁŀŋŋŘ ŁŘ ńŌŀňŋ Ŏő łŀŋŋňōņ 
the hotline, via the dedicated online 
ŏŋŀœŅŎőŌ# Ŏő ŕňŀ œŇń ĮōœńņőňœŘ ŏŋŀœŅŎőŌ! 

All reports are handled in compliance 
with the data protection laws and 
őńŏŎőœŒ łŀō Łń ŌŀŃń ŀōŎōŘŌŎŔŒŋŘ 
ŁŀŒńŃ Ŏō œŇń łŇŎňłń ŎŅ œŇń őńŏŎőœňōņ 
ňōŃňŕňŃŔŀŋ! 

ĹŇń ķńņňŎōŀŋ ĨŎŌŏŋňŀōłń ĴťłńőŒ 
þķĨĴŒÿ ŀŏŏŎňōœ œŇń ňōŕńŒœňņŀœŎő!

At the conclusion of the investigation, 
the investigator prepares a report 
outlining the investigative measures 
undertaken, along with all the facts  
ŀōŃ ńŕňŃńōłń łŎŋŋńłœńŃ! 

The report formalises 
recommendations regarding the  
ŀłœňŎōŒ œŎ Łń œŀŊńō# ŀōŘ őńŌńŃňŀŋ 
measures required, the individual 
őńŒŏŎōŒňŁŋń ŅŎő ňŌŏŋńŌńōœňōņ œŇńŒń 
measures, and the deadlines for their 
łŎŌŏŋńœňŎō! 

ĹŇńŒń ŌńŀŒŔőńŒ ŌŀŘ ňōłŋŔŃń 
ŃňŒłňŏŋňōŀőŘ ŀłœňŎō# ŔŏŃŀœńŒ œŎ ňōœńőōŀŋ 
ŏŎŋňłňńŒ Ŏő ŏőŎłńŃŔőńŒ# łŎŌŏŔŋŒŎőŘ 
training, legal proceedings, or the 
ňōœőŎŃŔłœňŎō ŎŅ ŀŃŃňœňŎōŀŋ łŎōœőŎŋŒ! 
ĹŇń őńŏŎőœ ňŒ œŇńō ŒŔŁŌňœœńŃ œŎ 
œŇń ĨŎŌŏŋňŀōłń ĩńŏŀőœŌńōœ ŀōŃ 
œŇń ŌŀōŀņńŌńōœ ŎŅ œŇń ŒŔŁŒňŃňŀőŘ 
łŎōłńőōńŃ! 

ħŀŒńŃ Ŏō œŇń ţōŃňōņŒ# œŇńŘ ńŕŀŋŔŀœń 
ŖŇńœŇńő œŇń ŅŀłœŒ ŀőń ŒŔŁŒœŀōœňŀœńŃ 
and determine the appropriate actions 
to address the alert, considering the 
ŒńŕńőňœŘ ŎŅ œŇń ŒňœŔŀœňŎō! 

The investigator, together with the 
ĨŎŌŏŋňŀōłń ĩńŏŀőœŌńōœ ŀōŃ ňō 
łŎŎőŃňōŀœňŎō ŖňœŇ ŌńŌŁńőŒ ŎŅ œŇń 
management team, ensures that the 
agreed actions are implemented to 
resolve the alert, as outlined in the 
ŕŀŋňŃŀœńŃ ňōŕńŒœňņŀœňŎō őńŏŎőœ!

ķňŒŊ ŌŀōŀņńŌńōœ 

Įōœńőōŀŋ ŀōŃ ńŗœńőōŀŋ ŀŔŃňœŒ œŎ 
ńōŒŔőń łŎŌŏŋňŀōłń!

ĲŀōŃŀœŎőŘ ĦħĨ œőŀňōňōņ łŎŔőŒńŒ!

ĮŌŏŋńŌńōœŀœňŎō ŎŅ ŀ ŖŇňŒœŋńŁŋŎŖňōņ 
ŏőŎłńŃŔőń# ŃńœŀňŋńŃ ňō œŇń ĨŎŃń ŎŅ 
ĨŎōŃŔłœ# œŎ őńŏŎőœ łŎōłńőōŒ 
łŎōţŃńōœňŀŋŋŘ!

ĨŎōœňōŔŎŔŒ ņŎŕńőōŀōłń őńŕňńŖŒ# őňŒŊ 
Ōŀŏŏňōņ# ŀōŃ őňŒŊ ŀŒŒńŒŒŌńōœŒ ŁŘ œŇń 
compliance and internal audit teams, 
ŏŀőœňłŔŋŀőŋŘ ňō ŇňņŇûőňŒŊ őńņňŎōŒ# œŎ 
ŒŀōłœňŎō ŀōŘ ŌňŒŁńŇŀŕňŎŔőŒ ŀōŃ 
Ōňœňņŀœń łŎőőŔŏœňŎō őňŒŊŒ!

Actions stemming from the 
policy include:

ĦıĹķĦĩ ĬőŎŔŏ

ĸŔŒœŀňōŀŁňŋňœŘ ķńŏŎőœ IGIK 44

GovernanceOverview General requirements and disclosures Environmental Social



Compliance  
ĨŎŌŏŋňŀōłń ŅőŀŌńŖŎőŊ 
Altrad places a strong emphasis on 
fostering a culture of compliance across 
its operations, ensuring that policies 
and ethical practices are communicated 
ńŧńłœňŕńŋŘ ŀōŃ łŎōŒňŒœńōœŋŘ! ĹŇń 
corporate culture is disseminated 
through various channels and events, 
including the communication, and 
Œňņōňōņ ŎŅ ŊńŘ ŏŎŋňłňńŒ ŁŘ ŀœûőňŒŊ Œœŀŧ 
œŇőŎŔņŇ œŇń łŎŌŏŋňŀōłń ŏŋŀœŅŎőŌ! 

These policies are also made 
ŀłłńŒŒňŁŋń œŎ ŀŋŋ ńŌŏŋŎŘńńŒ ŖňœŇ ŀō 
ĦŋœőŀŃ Ĭńōńőŀŋ ĲŀōŀņńŌńōœ ĸŘŒœńŌ 
þĦĬĲĸÿ ŀłłŎŔōœ œŇőŎŔņŇ ŀ ŃńŃňłŀœńŃ 
ĸŇŀőńĵŎňōœ Œňœń! ĹŎ ŅŔőœŇńő ńōŇŀōłń 
ŀŖŀőńōńŒŒ# ŖŇňŒœŋńŁŋŎŖňōņ ŏŎŒœńőŒ ŀőń 
ŃňŒŏŋŀŘńŃ ŀłőŎŒŒ ŒŔŁŒňŃňŀőňńŒ# ňōŅŎőŌňōņ 
ńŌŏŋŎŘńńŒ ŀŁŎŔœ œŇń ňōœńőōŀŋ ŀŋńőœ 
ŒŘŒœńŌ!

ĹŇń ĨŎŌŏŋňŀōłń œńŀŌ ŀłœňŕńŋŘ 
ŏŀőœňłňŏŀœńŒ ňō İńŘ ĲŀōŀņńŌńōœ 
ĲńńœňōņŒ þİĲĲÿ# ŒńŌňōŀőŒ# ŀōŃ 
ĨŎŌŏŋňŀōłń ĲňōŔœńŒ ŎőņŀōňŒńŃ ŁŘ 
œŇń ĬőŎŔŏ! ĹŎŎŋŒ ŒŔłŇ ŀŒ œŇń ŀōōŔŀŋŋŘ 
ŔŏŃŀœńŃ ħőňŁńőŘ ķňŒŊ ĲŀŏŒ ŀőń ŏőŎŃŔłńŃ 
œŎ ňŃńōœňŅŘ ŏŎœńōœňŀŋ ŕŔŋōńőŀŁňŋňœňńŒ 
and provide targeted training for 
őńŋńŕŀōœ ńŌŏŋŎŘńńŒ! ĪœŇňłŀŋ ŎŕńőŒňņŇœ 
is reinforced through at least four 
ĪœŇňłŒ ĨŎŌŌňœœńńŒ ŖňœŇňō ńŀłŇ ĬőŎŔŏ 
ħŔŒňōńŒŒ ĺōňœ! 

Training is an integral part of this 
ŅőŀŌńŖŎőŊ# ŖňœŇ ŒŘŒœńŌŀœňł ńûŋńŀőōňōņ 
ŅŎő ŃńŒňņōŀœńŃ Œœŀŧ ŀōŃ ŅŀłńûœŎûŅŀłń 
ŒńŒŒňŎōŒ łŎōŃŔłœńŃ ŀœ ŋńŀŒœ Ŏōłń ńŕńőŘ 
œŇőńń ŘńŀőŒ! ĹŇń ĬőŎŔŏ ŏőŎŕňŃńŒ ńœŇňłŀŋ 
łŎōŃŔłœ œőŀňōňōņ œŎ ŀŋŋ ńŌŏŋŎŘńńŒ# ŖňœŇ 
a focus on managers, to guide them in 
ŔŏŇŎŋŃňōņ ńŗńŌŏŋŀőŘ ŒœŀōŃŀőŃŒ ňō ŃŀňŋŘ 
ŀłœňŕňœňńŒ! ĹŇňŒ œőŀňōňōņ ŀŋŒŎ ńŗœńōŃŒ œŎ 
ŌńŌŁńőŒ ŎŅ œŇń ħŎŀőŃ ŎŅ ĩňőńłœŎőŒ œŎ 
ńōŒŔőń łŎōŒňŒœńōłŘ ňō ńœŇňłŀŋ ŒœŀōŃŀőŃŒ 
ŀłőŎŒŒ ŋńŀŃńőŒŇňŏ!

ĩńŋńņŀœňŎō ŎŅ őńŒŏŎōŒňŁňŋňœňńŒ ŀōŃ 
compliance governance    
ĦŋœőŀŃ-Œ łŎŌŏŋňŀōłń ŇňńőŀőłŇŘ ňŒ 
ŃńŒňņōńŃ œŎ ńōŒŔőń őŎŁŔŒœ ŎŕńőŒňņŇœ 
and alignment across all levels of 
œŇń ŎőņŀōňŒŀœňŎō! Ħœ œŇń łŎőń ŎŅ 
this structure is the Group Ethics 
ĨŎŌŌňœœńń# ŖŇňłŇ ňŒ őńŒŏŎōŒňŁŋń ŅŎő 
ŀŏŏőŎŕňōņ œŇń ĦŋœőŀŃ ħŔŒňōńŒŒ ĮōœńņőňœŘ 
and Ethics Framework and overseeing 
ŌŀŉŎő łŎŌŏŋňŀōłń ŃńłňŒňŎōŒ! 

ĹŇń ĨĨĴ# őńŏŎőœňōņ ŃňőńłœŋŘ œŎ œŇń 
executive management, leads the 
design and implementation of the 
ŀōœňûłŎőőŔŏœňŎō ŌŀōŀņńŌńōœ ŒŘŒœńŌ! 

ĹŇń ĭńŀŃ ŎŅ ĨŎŌŏŋňŀōłń ŒŔŏŏŎőœŒ 
œŇń ĨĨĴ ŁŘ Ōŀōŀņňōņ œŇń ĬőŎŔŏ-Œ 
ĨŎŌŏŋňŀōłń ŃńŏŀőœŌńōœ# ńōŒŔőňōņ 
œŇń ŃńŏŋŎŘŌńōœ ŎŅ œŇń ŏőŎņőŀŌŌń# 
ŏőŎłńŃŔőńŒ ŀōŃ ňŒ ŀŋŒŎ őńŒŏŎōŒňŁŋń ŅŎő 
Ōŀōŀņňōņ œŇń ŖŎőŊ ŎŅ ķĨĴŒ ŀōŃ ıĨĴŒ! 
ĹŇń ķĨĴŒ łŎŎőŃňōŀœń œŇń ŃńŏŋŎŘŌńōœ 
of the compliance programme and the 
ŀłœňŎōŒ ŎŅ œŇń ıĨĴŒ ňō œŇń ŀőńŀ ŀŒŒňņōńŃ 
œŎ œŇńŌ ŁŘ œŇń ĭńŀŃ ŎŅ ĨŎŌŏŋňŀōłń! 

At the local level, compliance is 
ŌŎōňœŎőńŃ ŁŘ œŇń ıŎłŀŋ ĪœŇňłŒ 
ĨŎŌŌňœœńń þıĪĨÿ ŖŇňŋń ňŌŏŋńŌńōœŀœňŎō 
ŎŅ ŏőŎłńŃŔőńŒ ňŒ ŇŀōŃŋńŃ ŁŘ œŇń 
ıĨĴ# ŀōŃ œŇńňő ŃńŏŔœňńŒ! 

ĹŇńŒń œńŀŌŒ ŀőń őńŒŏŎōŒňŁŋń ŅŎő 
œŀňŋŎőňōņ œŇń ĬőŎŔŏ-Œ łŎŌŏŋňŀōłń ŏŎŋňłňńŒ 
œŎ Ōńńœ ŋŎłŀŋ őńņŔŋŀœŎőŘ ŎŁŋňņŀœňŎōŒ ŀōŃ 
performing risk assessments to address 
ňŃńōœňţńŃ łŇŀŋŋńōņńŒ! ĦŃŃňœňŎōŀŋŋŘ# ŋŎłŀŋ 
ŅŔōłœňŎōŒ ŎŕńőŒńń œŇń ŀŏŏŋňłŀœňŎō ŎŅ ĮĸĴ 
JNGGH łŎŌŏŋňŀōœ ŌŀōŀņńŌńōœ ŒŘŒœńŌŒ# 
ńōŒŔőňōņ œŇŀœ ŀōœňûłŎőőŔŏœňŎō ŀōŃ ńœŇňłŒ 
ŒœŀōŃŀőŃŒ ŀőń ńŧńłœňŕńŋŘ ŌŀňōœŀňōńŃ 
ŀłőŎŒŒ ŀŋŋ ńōœňœňńŒ !

However, there remains a strong link 
ŁńœŖńńō œŇń ŒŔŁŒňŃňŀőňńŒ ŀōŃ œŇń 
ŌŀōŀņńŌńōœ œńŀŌ ŀœ œŇń ĬőŎŔŏ ŋńŕńŋ! 
ĪŀłŇ ıĨĴ ŇŀŒ ŀ Ńňőńłœ ŋňōŊ ŖňœŇ œŇń ĭńŀŃ 
ŎŅ ĨŎŌŏŋňŀōłń# ŖŇŎ ňŒ ŀ ŌńŌŁńő ŎŅ œŇń 
ĬőŎŔŏ ĪœŇňłŒ ĨŎŌŌňœœńń!

This hierarchical approach reinforces 
ŀłłŎŔōœŀŁňŋňœŘ ŀōŃ ņŔŀőŀōœńńŒ œŇŀœ 
łŎŌŏŋňŀōłń ŎŁŉńłœňŕńŒ ŀŋňņō ŖňœŇ ŁŎœŇ 
ŋŎłŀŋ őńņŔŋŀœŎőŘ őńŐŔňőńŌńōœŒ ŀōŃ 
ĦŋœőŀŃ-Œ ņŋŎŁŀŋ ńœŇňłŀŋ ŒœŀōŃŀőŃŒ!

ĹŎ ńōŒŔőń łŎōŒňŒœńōłŘ ŀōŃ 
ŀłłŎŔōœŀŁňŋňœŘ# ĦŋœőŀŃ łŎōŃŔłœŒ ŎōņŎňōņ 
audits and provides regular training for 
compliance teams, ethics committee 
ŌńŌŁńőŒ# ŀōŃ ńŌŏŋŎŘńńŒ ňō ŀœûőňŒŊ 
ŅŔōłœňŎōŒ! 

The compliance programme also 
includes rigorous monitoring of 
œŇňőŃûŏŀőœŘ őńŋŀœňŎōŒŇňŏŒ œŇőŎŔņŇ 
due diligence processes and supplier 
ŀŔŃňœŒ! ĹŇňŒ ŋŀŘńőńŃ ŀŏŏőŎŀłŇ ńōŒŔőńŒ ŀ 
seamless integration of ethical practices 
ŀłőŎŒŒ ŀŋŋ ŋńŕńŋŒ ŎŅ œŇń ŎőņŀōňŒŀœňŎō!

ķňŒŊ ŌŀōŀņńŌńōœ 

Instances Functions

Group Ethics Committee

Head of Compliance

A.I.A Board of directors

CEO’s

Chief Compliance Officer

Chairman

Network of LCOs

LEC LEC

RCO

LEC LEC LEC

RCO RCO
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ĨŎŌŏŋňŀōłń ŌŀōŀņńŌńōœ ŒŘŒœńŌ
ĹŇń ŌŀōŀņńŌńōœ ŒŘŒœńŌ ńŌŁŎŃňńŒ 
œŇńŒń ŏőňōłňŏŋńŒ ŁŔœ łőŔłňŀŋŋŘ ŀŋŒŎ 
ňōłŎőŏŎőŀœńŒ ŉŔőňŒŃňłœňŎōŀŋ őńŐŔňőńŌńōœŒ 
in compliance with local regulations as 
well as the normative requirements of 
œŇń ĮĸĴJNGGH ŒœŀōŃŀőŃ! Įō ŀŋňņōŌńōœ 
ŖňœŇ ňœŒ ŒŀŅńœŘ ŒœŀōŃŀőŃŒ# ĦŋœőŀŃ 
ŁńŋňńŕńŒ œŇŀœ ŎŏńőŀœňŎōŀŋ ňōœńņőňœŘ 
ŀōŃ ńœŇňłŒ ŌŔŒœ Łń ńŗńŌŏŋňţńŃ ŀœ œŇń 
highest levels of the Group, reinforcing 
œŇńŌŒńŋŕńŒ œŇőŎŔņŇ ńŕńőŘ ŋŀŘńő ŎŅ 
ŌŀōŀņńŌńōœ# ŅőŎŌ őńņňŎōŀŋ œŎ ŋŎłŀŋ! 

ĦŋœőŀŃ ńōŒŔőńŒ ŀ őŎŁŔŒœ ŅőŀŌńŖŎőŊ 
ŅŎő łŎŌŏŋňŀōłń ŁŘ ňŌŏŋńŌńōœňōņ 
comprehensive measures across 
ňœŒ ŎŏńőŀœňŎōŒ! Ħŋŋ Œœŀŧ ŀőń őńŐŔňőńŃ 
œŎ ŏőŎŕňŃń ŒňņōńŃ łŎōţőŌŀœňŎō 
acknowledging their adherence to 
œŇń łŎŌŏŀōŘ-Œ łŎŌŏŋňŀōłń ŏŎŋňłňńŒ# 
őńňōŅŎőłňōņ ŀ łŔŋœŔőń ŎŅ ŀłłŎŔōœŀŁňŋňœŘ! 

Įōœńőōŀŋ ŀŔŃňœ ŏőŎłńŃŔőńŒ ŀőń ňō 
ŏŋŀłń œŎ ńōŒŔőń œŇŀœ ŁŎœŇ łŔŒœŎŌńőŒ 
and suppliers operate in alignment 
ŖňœŇ ĦŋœőŀŃ-Œ łŎŌŏŋňŀōłń ŏőňōłňŏŋńŒ# 
further safeguarding ethical standards 
œŇőŎŔņŇŎŔœ œŇń ŒŔŏŏŋŘ łŇŀňō!

The implementation of this structured, 
ŀŃŀŏœňŕń ŏőŎłńŒŒ ńōŀŁŋńŒ œŇń ĬőŎŔŏ 
to maintain full compliance with its 
ŎŁŋňņŀœňŎōŒ# ńōŒŔőňōņ ŀŃŇńőńōłń œŎ 
œŇń ŇňņŇńŒœ ŒœŀōŃŀőŃŒ ŎŅ ňōœńņőňœŘ ŀōŃ 
ŁŔŒňōńŒŒ ńœŇňłŒ! 

ĹŇń ŁŔŒňōńŒŒ łŀŏňœŀŋňŒńŒ Ŏō ŏŎłŊńœŒ ŎŅ 
ŁńŒœ ŏőŀłœňłń ŌŀōŀņńŌńōœ ŅőŎŌ ŕŀőňŎŔŒ 
areas within the organisation to meet 
compliance management requirements 
ŔōŃńő Īĸķĸ! īŎő ňōŒœŀōłń# ňŌŏŋńŌńōœňōņ 
ŀōōŔŀŋ ĦħĨ œőŀňōňōņ ŒńŒŒňŎōŒ ŀłőŎŒŒ 
œŇń ĬőŎŔŏ ŖŎŔŋŃ ńōŒŔőń łŎōŒňŒœńōłŘ 
and compliance, drawing from the 
ŒŔłłńŒŒŅŔŋ ŏőŀłœňłńŒ ŀŋőńŀŃŘ ňō ŏŋŀłń  
ňō łńőœŀňō ŃňŕňŒňŎōŒ! 

ĹŇňŒ ŇŎŋňŒœňł ŀŏŏőŎŀłŇ ōŎœ ŎōŋŘ 
őńňōŅŎőłńŒ œŇń ĬőŎŔŏ-Œ łŎŌŌňœŌńōœ  
œŎ ńœŇňłŀŋ ŁŔŒňōńŒŒ łŎōŃŔłœ ŁŔœ ŀŋŒŎ 
aligns with international standards  
ŀōŃ ŒœŀŊńŇŎŋŃńő ńŗŏńłœŀœňŎōŒ!

ĨŎŌŏŋňŀōłń œőŀňōňōņ  
ĦŋœőŀŃ ńōŒŔőńŒ ńŌŏŋŎŘńńŒ ŀőń 
ŖńŋŋûńŐŔňŏŏńŃ œŎ ŔŏŇŎŋŃ ňœŒ łŎŌŏŋňŀōłń 
standards through structured training 
ŀōŃ łŋńŀő łŎŌŌŔōňłŀœňŎō! ĹŇń œőŀňōňōņ 
ŏőŎņőŀŌŌń ŇŀŒ œŇőńń ŎŁŉńłœňŕńŒ" 
managing compliance programmes, 
ŔōŃńőŒœŀōŃňōņ ŀŏŏŋňłŀŁŋń ŋŀŖŒ ŀōŃ 
regulations, and fostering a culture of 
ňōœńņőňœŘ ŀōŃ ńœŇňłŒ! 

Ĺőŀňōňōņ ŌŀœńőňŀŋŒ ŀőń ŏőŎŕňŃńŃ ŁŘ 
œŇń ĨŎŌŏŋňŀōłń ĩńŏŀőœŌńōœ# ŀōŃ 
each training session concludes with 
a knowledge assessment to ensure 
łŎŌŏőńŇńōŒňŎō! 

ĨŎŌŏŀōňńŒ ŖňœŇňō œŇń ĬőŎŔŏ ŀőń 
őńŐŔňőńŃ œŎ ŒŔŁŌňœ œőŀňōňōņ ŏŋŀōŒ# 
ŕŀŋňŃŀœńŃ ŁŘ œŇńňő ıĪĨŒ# ŖŇňŋń ıĨĴŒ 
Ņŀłňŋňœŀœń ŀōŃ ŃňŒŒńŌňōŀœń Œŏńłňţł 
łŎŌŏŋňŀōłń łŎŔőŒńŒ! ĹŇń ĨŎŌŏŋňŀōłń 
ŃńŏŀőœŌńōœ ŏőŎŕňŃńŒ ŀ ŕŀőňńœŘ ŎŅ 
œőŀňōňōņ łŎŔőŒńŒ Ŏō ŀōœňûłŎőőŔŏœňŎō! 

ļŇńō ŃŎōń ŋŎłŀŋŋŘ# ĨŎŌŏŋňŀōłń œőŀňōňōņ 
łŎŔőŒńŒ ŀŃŃőńŒŒ ŀōœňûłŎőőŔŏœňŎō ňŒŒŔńŒ 
using practical examples and explain the 
ĬőŎŔŏ-Œ ŏŎŋňłňńŒ! 

Employee training types and completion
ĩŎōń         Not done  

ĦœûőňŒŊûŒœŀŧ Management LCO Holding

Īûŋńŀőōňōņ

īŀłńûœŎûŅŀłń œőŀňōňōņ ńŕńőŘ œŇőńń ŘńŀőŒ

Biannual awareness training campaign

ĴōûœŇńûŒŏŎœ ńŕŀŋŔŀœňŎō

ĩńŋŀŘńŃ ŀŒŒńŒŒŌńōœ

When these training courses 
ŀőń ŏőŎŕňŃńŃ ŁŘ œŇń ĨŎŌŏŋňŀōłń 
ŃńŏŀőœŌńōœ# œŇńŘ ŀőń ŀŃŀŏœńŃ œŎ  
łŎŕńő ŋŎłŀŋ ŀōœňûłŎőőŔŏœňŎō ŋńņňŒŋŀœňŎō!

ĹŇń ŀœûőňŒŊûŒœŀŧ ňŒ ŔŏŃŀœńŃ œŇőŎŔņŇŎŔœ  
œŇń Řńŀő ŁŘ œŇń ĬőŎŔŏ-Œ ōńœŖŎőŊ ŎŅ  
ıĨĴŒ! Ĵōłń ňŃńōœňţńŃ ŀŒ /ŀœ őňŒŊ0#  
œŇńŒń ńŌŏŋŎŘńńŒ ŀőń ŀŃŃńŃ œŎ œŇń 
ĬőŎŔŏ ĨŎŌŏŋňŀōłń ŏŋŀœŅŎőŌ ŀōŃ 
ŒŘŒœńŌŀœňłŀŋŋŘ Ňŀŕń ŀłłńŒŒ œŎ ńûŋńŀőōňōņ 
Ŏō łŎőőŔŏœňŎō ňŒŒŔńŒ!

 

Įō ŀŃŃňœňŎō# œŇń ĨŎŌŏŋňŀōłń ŃńŏŀőœŌńōœ 
ŏőŎŕňŃńŒ œőŀňōňōņ œŎ ıĨĴŒ ŀōŃ œŎ ŀŋŋ ŀœûőňŒŊ 
ŏńőŒŎōōńŋ ŖŇńō ĨŎŌŏŋňŀōłń ŃńŏŀőœŌńōœ 
ŌńŌŁńőŒ ŕňŒňœ ŒŔŁŒňŃňŀőňńŒ!

Įœ ŀŋŒŎ ňōłŋŔŃńŒ ńŗŀŌŏŋńŒ œŀŊńō ŅőŎŌ 
œŇń ŁőňŁńőŘ őňŒŊ Ōŀŏ ŎŅ œŇń ŒŔŁŒňŃňŀőŘ  
œŎ ŖŇňłŇ œŇń œőŀňōňōņ ňŒ ņňŕńō! 

ķňŒŊ ŌŀōŀņńŌńōœ 

Average LCO 
participation rate 
in training courses
Attendees     ĨŎŌŏŋńœńŃ     

Percentage of 
2024 training plan 
completed

Success     

Delayed test  
pass rate

ķńłńňŕńŃ     

¥ Œœŀŧ œőŀňōńŃ ŖŇŎ 
received delayed 
assessment

Attendees     

ĦœûőňŒŊûŒœŀŧ 
covered by ABC

96%

4%

100%

0%

93%

7%

98%

2% 0%

100%
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To ensure compliance awareness at 
ŀŋŋ ŋńŕńŋŒ# ĦŋœőŀŃ ňŌŏŋńŌńōœŒ ŀ őŎŁŔŒœ 
łŎŌŌŔōňłŀœňŎō ŅőŀŌńŖŎőŊ! ĹŇń 
ĨŎŌŏŋňŀōłń ĩńŏŀőœŌńōœ ŎőņŀōňŒńŒ 
ŒńŒŒňŎōŒ ŅŎő /ĹŎŏ ĲŀōŀņńőŒ#0 ňōłŋŔŃňōņ 
Ĭńōńőŀŋ ĲŀōŀņńőŒ# īňōŀōłń ĩňőńłœŎőŒ# 
ŀōŃ ŒŔŁŒňŃňŀőŘ ŌŀōŀņńŌńōœ# œŎ ńŌŁńŃ 
łŎŌŏŋňŀōłń ŀœ œŇń ŇňņŇńŒœ ŋńŕńŋ! ĹŇńőń 
is continuous communication to help 
foster these values amongst Altrad 
ńŌŏŋŎŘńńŒ! 

These include regular meetings, 
ŒńŌňōŀőŒ# ŀōŃ łŎŌŏŀōŘ ŕňŒňœŒ# ŖňœŇ ŁőňńŅ 
ŒńŒŒňŎōŒ őńŅńőőńŃ œŎ ŀŒ /ĨŎŌŏŋňŀōłń 
ĲňōŔœńŒ!0

ĦŃŃňœňŎōŀŋŋŘ# ńōœňœňńŒ ŀőń ńōłŎŔőŀņńŃ 
to include compliance topics in Board 
Meetings, sales seminars, and manager 
ńŕńōœŒ! 

ĨŎŌŏŋňŀōłń ŏŋŀœŅŎőŌ 
The Altrad Group utilises a compliance 
platform to centralise and streamline its 
łŎŌŏŋňŀōłń ŏőŎłńŒŒńŒ! 

The platform supports a range of 
functionalities and is integral to our 
łŎŌŏŋňŀōłń ŏőŎœŎłŎŋŒ! 

ĨŎőőŔŏœňŎō őňŒŊ Ōŀŏŏňōņ 
ĦŋœőŀŃ-Œ łŎőőŔŏœňŎō őňŒŊ Ōŀŏŏňōņ ŏőŎłńŒŒ 
ňŒ ŀ ŊńŘ ńŋńŌńōœ ŎŅ ňœŒ łŎŌŏŋňŀōłń 
ŅőŀŌńŖŎőŊ# ŃńŒňņōńŃ œŎ ňŃńōœňŅŘ# 
assess, and mitigate corruption 
őňŒŊŒ ŀłőŎŒŒ ŀŋŋ ńōœňœňńŒ! īŎő ŀŋŋ ōńŖŋŘ 
ŀłŐŔňőńŃ ŁŔŒňōńŒŒńŒ# œŇňŒ ňŒ Ŏōń ŎŅ 
the foundational compliance tasks 
ŔōŃńőœŀŊńō ŁŘ œŇń ıĪĨ! 

ĹŇń ŏőŎłńŒŒ ňōłŋŔŃńŒ ňŃńōœňŅŘňōņ 
ŁŔŒňōńŒŒ Ŕōňœ ŏőŎłńŒŒńŒ ŀōŃ őňŒŊ 
ŒłńōŀőňŎŒ ŖŇňłŇ ňŒ œŇńō ŅŎŋŋŎŖńŃ ŁŘ 
ŀŒŒńŒŒňōņ őňŒŊ ŋńŕńŋŒ ŀōŃ Ńńţōňōņ 
ŌŀōŀņńŌńōœ ŀłœňŎō ŏŋŀōŒ! ĹŇń őńŒŔŋœňōņ 
ŋŎłŀŋ ŀłœňŎō ŏŋŀō ňŒ ŕŀŋňŃŀœńŃ ŀōōŔŀŋŋŘ 
ŁŘ œŇń ıĪĨ ŀōŃ ŀŋňņōńŃ ŖňœŇ œŇń ĬőŎŔŏ 
ŀłœňŎō ŏŋŀō ŀŏŏőŎŕńŃ ŁŘ œŇń ĭńŀŃ ŎŅ 
ĨŎŌŏŋňŀōłń! 

ıĨĴŒ# ŖňœŇ ŒŔŏŏŎőœ ŅőŎŌ œŇń ıĪĨ# 
ŀőń őńŒŏŎōŒňŁŋń ŅŎő ňŌŏŋńŌńōœňōņ 
and monitoring these plans, ensuring 
consistent management of corruption 
őňŒŊŒ ŀłőŎŒŒ œŇń ŎőņŀōňŒŀœňŎō! 

ĹŇń ıĪĨ ŏőŎŃŔłńŒ ħőňŁńőŘ ķňŒŊ ĲŀŏŒ 
ŖŇňłŇ ŀőń ŔŏŃŀœńŃ Ŏō ŀōōŔŀŋ ŁŀŒňŒ! 
ĹŇńŒń ŀőń ŏőŎŃŔłńŃ œŎ ňŃńōœňŅŘ ŏŎœńōœňŀŋ 
ŕŔŋōńőŀŁňŋňœňńŒ ŀōŃ ŏőŎŕňŃń œŀőņńœńŃ 
œőŀňōňōņ ŅŎő őńŋńŕŀōœ ńŌŏŋŎŘńńŒ!

ķňŒŊ ŌŀōŀņńŌńōœ 

100%

Ħŋŋ ĬőŎŔŏ ŏŎŋňłňńŒ ŀőń ŖňŃńŋŘ 
ŃňŒŒńŌňōŀœńŃ ŕňŀ ŒňņōŀœŔőń łŀŌŏŀňņōŒ!

Ħ œŇňőŃûŏŀőœŘ ŃŔń Ńňŋňņńōłń œŎŎŋ 
ŒŔŏŏŎőœňōņ ŎōŁŎŀőŃňōņ ŀōŃ 
ŌŎōňœŎőňōņ ŎŅ œŇňőŃ ŏŀőœňńŒ!

Ħō ŀōŎōŘŌŎŔŒ ŀŋńőœ ŋňōń ŅŎő ňōœńőōŀŋ 
ńŌŏŋŎŘńńŒ ňō ŀŃŃňœňŎō œŎ ŀō ńŗňŒœňōņ 
œńŋńŏŇŎōń ŋňōń ŀōŃ ńŌŀňŋ ŀŃŃőńŒŒ!

A tool ensuring all donations, gifts and 
ňōŕňœŀœňŎōŒ ŀőń œőŀłŊńŃ ŀōŃ ŌŎōňœŎőńŃ!

Ħ œŎŎŋ Ňńŋŏňōņ Ńńłŋŀőń łŎōŤňłœŒ  
ŎŅ ňōœńőńŒœ!

ĵŎŋňłŘ ŌŀōŀņńŌńōœ ŖňœŇ ŒňņōŀœŔőń 
łŀŌŏŀňņōŒ!

ĪŌŏŋŎŘńń œőŀňōňōņ œŇőŎŔņŇ ńûŋńŀőōňōņ 
ŌŎŃŔŋńŒ ŀōŃ ŀŒŒńŒŒŌńōœŒ!

Ĳŀňōœńōŀōłń ŎŅ łŎŌŏŋňŀōłń őńņňŒœńőŒ!

A training and testing programme 
œŇŀœ ŀŋŒŎ œőŀłŊŒ ŀōŃ ŇŎŋŃŒ ńŌŏŋŎŘńńŒ- 
łŎŌŏŋňŀōłń œŎ ńōŒŔőń œŇńŘ Ňŀŕń 
ŔōŃńőŒœŎŎŃ œŇń ŏőŎņőŀŌŌń!

Altrad’s compliance platform 
currently hosts:
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ĹŇń ĦŋœőŀŃ ĮōœńņőŀœńŃ 
ķńŏŎőœňōņ ĸŘŒœńŌ þĦĮķĸÿ 
is a comprehensive 
internal reporting 
platform designed to 
ńōŇŀōłń œŇń ŐŔŀŋňœŘ ŀōŃ 
őńŋňŀŁňŋňœŘ ŎŅ œŇń ĬőŎŔŏ-Œ 
management 
information and ensure 
ŀŔŃňœûŒœŀōŃŀőŃ Ńŀœŀ 
őńŏŎőœňōņ! 
ĮōňœňŀŋŋŘ ŃńŕńŋŎŏńŃ œŎ ŏőŎŕňŃń œŇń 
ĭĸĪĶļ œńŀŌ ŖňœŇ Łńœœńő ňōŒňņŇœŒ 
ňōœŎ ŒŀŅńœŘ ŏńőŅŎőŌŀōłń# ĦĮķĸ ōŎŖ 
streamlines reporting processes across 
ŀŋŋ Ŏŏńőŀœňōņ ŔōňœŒ!

ĦĮķĸ ŀŋŋŎŖŒ ŃńœŀňŋńŃ Ńŀœŀ ŀōŀŋŘŒňŒ 
while eliminating the need for Excel 
őńŏŎőœŒ ŀōŃ ŃŔŀŋ Ńŀœŀ ŇŀōŃŋňōņ! ĹŇňŒ ŇŀŒ 
ŒňņōňţłŀōœŋŘ ňŌŏőŎŕńŃ Ńŀœŀ ńťłňńōłŘ# 
provided greater insight, and delivered a 
ŒńŀŌŋńŒŒ őńŏŎőœňōņ ńŗŏńőňńōłń! 

ħŘ łńōœőŀŋňŒňōņ ŀōŃ ŒœŀōŃŀőŃňŒňōņ Ńŀœŀ# 
œŇń ŒŘŒœńŌ ńŌŏŎŖńőŒ ńŌŏŋŎŘńńŒ œŎ 
ŌŀŊń ňōŅŎőŌńŃ# ŃŀœŀûŃőňŕńō ŃńłňŒňŎōŒ 
and fosters a proactive approach to 
ŇńŀŋœŇ# ŒŀŅńœŘ# ńōŕňőŎōŌńōœ# ŀōŃ ŐŔŀŋňœŘ 
ŌŀōŀņńŌńōœ ŀœ œŇń ĬőŎŔŏ ŋńŕńŋ!

The platform supports various 
reporting functions, including incidents, 
ŇŎŔőŒ ŖŎőŊńŃ# ŐŔŀŋňœŘ ńŕńōœŒ# ŀŔŃňœŒ# 
ŏŋŀōōńŃ ŀłœňŕňœňńŒ# ŀōŃ ŀłœňŎōŒ! 

ĦĮķĸ ňŒ ŃńŒňņōńŃ ŀŒ ŀ ņŋŎŁŀŋ ŒŘŒœńŌ  
œŎ Ōńńœ ŊńŘ őńŏŎőœňōņ łőňœńőňŀ ŀōŃ 
ĭĸĪĶļ őńŐŔňőńŌńōœŒ# ŖňœŇ ŏŋŀōŒ 
œŎ ńŗŏŀōŃ ňœŒ łŀŏŀŁňŋňœňńŒ œŎ łŎŕńő 
ŒŔŒœŀňōŀŁňŋňœŘ őńŏŎőœňōņ! ĹŇňŒ Ŗňŋŋ ńōŀŁŋń 
the Group to assess environmental 
impacts, implement monitoring 
œŎŎŋŒ# ŀōŃ Ōńńœ ŒŔŒœŀňōŀŁňŋňœŘûŋňōŊńŃ 
ŌŀōŀņńŌńōœ ŎŁŋňņŀœňŎōŒ!

ĹŇń ŒŘŒœńŌ ŏőŎŕňŃńŒ Œńŕńőŀŋ ŊńŘ 
ŅńŀœŔőńŒ œŎ ňŌŏőŎŕń ńťłňńōłŘ ŀōŃ 
łŎōŒňŒœńōłŘ! ĹŇńŒń ňōłŋŔŃń ŀŔœŎŌŀœńŃ 
ńŌŀňŋ ōŎœňţłŀœňŎōŒ ŅŎő ŔŏŃŀœńŒ#  
ŀ łńōœőŀŋ ŇŔŁ ŅŎő ŌŎōňœŎőňōņ ŀŋŋ 
ŒŔŁŌňœœńŃ Ńŀœŀ# ŀ ŒňōņŋńûńōœőŘ ŏŎňōœ 
ŖňœŇ ŃŘōŀŌňł ŅŎőŌ ņńōńőŀœňŎō# ŀōŃ 
ŀŔœŎŌŀœňłŀŋŋŘ ņńōńőŀœńŃ ŃŀŒŇŁŎŀőŃŒ 
ŀōŃ ņőŀŏŇŒ! Įœ ŀŋŒŎ ňōłŎőŏŎőŀœńŒ ŌŎŃŔŋńŒ 
that are interlinked to ensure smooth 
łŎŌŌŔōňłŀœňŎō ŁńœŖńńō ňōłňŃńōœŒ# 
ŀłœňŎōŒ# ŀŔŃňœŒ# ŀōŃ ňōŒŏńłœňŎōŒ! 

Ĭĩĵķ łŎŌŏŋňŀōłń ňŒ ňōœńņőŀŋ œŎ œŇń 
ŒŘŒœńŌ# ńōŒŔőňōņ œŇń ŏőňŕŀłŘ ŀōŃ 
ŒńłŔőňœŘ ŎŅ ŀŋŋ Ńŀœŀ!

ĨŎōœňōŔŎŔŒ ŃńŕńŋŎŏŌńōœ ŎŅ ĦĮķĸ Ŗňŋŋ 
ŅŎłŔŒ Ŏō ŀŃŀŏœňōņ œŎ œŇń ŎőņŀōňŒŀœňŎō-Œ 
evolving needs, ensuring it remains a 
ŃŘōŀŌňł ŀōŃ łŎŒœûńŧńłœňŕń ŒŎŋŔœňŎō!

ħŘ łńōœőŀŋňŒňōņ őńŏŎőœňōņ ŏőŎłńŒŒńŒ 
ŀōŃ ńōŀŁŋňōņ ŃńœŀňŋńŃ ŀōŀŋŘŒňŒ# ĦĮķĸ 
ńōŇŀōłńŒ œŇń ĬőŎŔŏ-Œ ŀŁňŋňœŘ œŎ Ōŀōŀņń 
ŇńŀŋœŇ# ŒŀŅńœŘ# ńōŕňőŎōŌńōœ# ŀōŃ ŐŔŀŋňœŘ 
ńŧńłœňŕńŋŘ! 

ĹŇňŒ ŒŘŒœńŌ ňŒ ŀ ŕňœŀŋ œŎŎŋ ňō ŒŔŏŏŎőœňōņ 
ĦŋœőŀŃ-Œ łŎŌŌňœŌńōœ œŎ ňœŒ ŏńŎŏŋń# 
łŔŒœŎŌńőŒ# ŀōŃ ŋŎōņûœńőŌ ŒŔŒœŀňōŀŁňŋňœŘ 
ŎŁŉńłœňŕńŒ!

Digital innovations for safety 
management
Įō īľIGIK# ĦŋœőŀŃ łŎōœňōŔńŃ œŎ ŀŃŕŀōłń 
ňœŒ Ńňņňœŀŋ œőŀōŒŅŎőŌŀœňŎō ńŧŎőœŒ œŎ 
ŒŔŏŏŎőœ ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ ŀłőŎŒŒ œŇń 
ĬőŎŔŏ! ĹŇń ĦĮķĸ# ŀ łŎőń łŎŌŏŎōńōœ 
ŎŅ œŇń ŒŔŒœŀňōŀŁňŋňœŘ ŌŀōŀņńŌńōœ 
ŀŏŏőŎŀłŇ# ŇŀŒ Łńńō ńōŇŀōłńŃ ŖňœŇ 
new features, including multilingual 
łŀŏŀŁňŋňœňńŒ ŀōŃ ŀ ŇŀřŀőŃ ŎŁŒńőŕŀœňŎō 
ŌŎŃŔŋń# ŖŇňłŇ ňŒ ōŎŖ ňō œŇń ţōŀŋ ŒœŀņńŒ 
ŎŅ ŃńŕńŋŎŏŌńōœ! 

These improvements have made the 
ŒŘŒœńŌ ŌŎőń ŀłłńŒŒňŁŋń ŀōŃ ńŧńłœňŕń# 
ŀŋŋŎŖňōņ œŇń ĬőŎŔŏ œŎ Łńœœńő łŀŏœŔőń 
ŀōŃ ŀŃŃőńŒŒ ŒŀŅńœŘ ňŒŒŔńŒ ňō őńŀŋ œňŌń! 
ĦŃŃňœňŎōŀŋŋŘ# œŇń ĭĸĪĶļ ŏŋŀœŅŎőŌ 
ŔōŃńőŖńōœ ŀ Œňņōňţłŀōœ őńŃńŒňņō# 
improving user experience and making 
ňœ ńŀŒňńő ŅŎő ńŌŏŋŎŘńńŒ œŎ ŀłłńŒŒ łőňœňłŀŋ 
ŇńŀŋœŇ ŀōŃ ŒŀŅńœŘ őńŒŎŔőłńŒ! 

Altrad Integrated 
Reporting System (AIRS) 
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Altrad
HLG# őŔń ıń ĵǂőŔņňō ü JK GGG ĲŎōœŏńŋŋňńő ü īőŀōłń
E: ńŒņċŀŋœőŀŃ!łŎŌ
www.altrad.com
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